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Abstract: This study investigated the relationship between management
commitment to green innovation and organizational sustainability and
environmental performance in the Islamic Revolution Housing Foundation of
Chaharmahal and Bakhtiari province. The main purpose of this study is to
investigate the mediating effects of environmental organizational culture and
green technology acceptance on the relationship between management
commitment to green innovation and green innovation in processes and
products. In this study, a survey and correlation method were used. Data were
collected through a questionnaire, and statistical analysis was performed using
the structural equation modeling method and Amos software. The findings of
the study show that management commitment to green innovation has a
effect

environmental performance. Also, the mediating role of environmental

positive and significant on organizational sustainability and
organizational culture and green technology acceptance in the relationship
between management commitment to green innovation and green innovation
in processes and products has been confirmed. According to the findings of this
study, it is clear that paying attention to management commitment to green
innovation and creating an environmental organizational culture can lead to
improvements in organizational sustainability and environmental
performance. These results can help organizations make appropriate decisions

to develop and implement innovative and green strategies.
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Extended Abstract

Introduction

Green innovation, as a broad term, refers to processes, products, and
solutions that aim to reduce environmental impacts, improve
sustainability, and increase energy efficiency (Akhtar et al., 2024;
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Shehzad et al., 2024; Wei et al., 2024; Yang et al., 2024). This type of innovation has gained
importance, especially in the current era, when the world is facing increasing environmental
challenges. Green innovations can range from small changes and optimization of production
processes to the development of revolutionary and green technologies (Wang et al., 2024).
Environmental and organizational performance, respectively, refer to an organization’s impacts
on the environment and its productivity and profitability (Musheke & Phiri, 2021). These two
aspects, although seemingly independent, are strongly interrelated. Green innovations can not only
help reduce negative impacts on the environment but can also improve the overall performance of
the organization (Ahmed, Akbar, et al., 2023; Jayaraman et al., 2023).

The importance of management commitment in this process is also significant. Management that
is committed to green innovations can create an organizational culture that places innovation and
sustainability at the core of its values (Abbas & Khan, 2023). Management commitment to green
innovation, coupled with human resource strategies that focus on sustainability and innovation,
can help organizations succeed in today's competitive markets (Tu & Wu, 2021).

Organizations always try to produce products with high economic value. At the same time,
decision-makers of an organization are always concerned about environmentally friendly products
and processes that should be environmentally friendly (Darwish et al., 2021; Lu et al., 2020).
Organizations should adopt and implement technological innovations and interventions to keep
the environment green and healthy and to manage organizational resources efficiently (Ahmed,
Akbar, et al., 2023; Costa, 2021). In the organizational context, it is necessary to realize the
stakeholders' views on green products, their attitudes towards green consumption, and their
demand for green products to formulate strategies based on these views (Kahupi et al., 2021). In
addition, since the human factor is inseparable from organizations, it is essential to identify the
commitment of managers and the practices adopted by the human resource department to face
technological challenges, gain a competitive advantage, along with improving economic and
environmental performance.

Theoretical framework

Green innovation is a key strategy for organizations that want to control their environmental
impacts and move towards sustainability. These innovations can take many forms, including
improving production processes, using sustainable raw materials, developing environmentally
friendly products, and using renewable energy. Each of these approaches, in turn, can lead to
significant reductions in negative environmental impacts (Wang & Yu, 2021).

Many organizations are reducing the environmental impact of production by using new
technologies and optimizing existing processes. This can include using low-waste production
methods, improving energy efficiency, and reducing water consumption (Rehman et al., 2021).
Replacing conventional raw materials with sustainable and environmentally friendly raw materials
is another important aspect of green innovation. This includes the use of recycled and recyclable
materials, biomass materials, and materials with a lower carbon footprint (Wang & Yu, 2021).
Designing and developing products according to eco-friendly principles not only helps reduce
environmental impacts but can also increase product appeal to environmentally conscious
consumers. This includes products with a longer lifespan, the ability to be recycled or reused, and
the lowest environmental impact throughout the life cycle (Umrani et al., 2022).

The transition to renewable energy sources, such as solar, wind, and biomass, to meet some or all
of one’s energy needs is another key approach to green innovation. This transition not only reduces
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dependence on fossil fuels but also helps reduce greenhouse gas emissions (Umrani et al., 2022).
These innovations, taken together, not only help improve environmental performance but can also
lead to improved public image and increased corporate social responsibility (CSR). Successful
implementation of these green innovations can create a virtuous circle in which environmental
improvements translate into economic benefits and vice versa.

Methodology

The present study is a survey and correlational research in which data were collected through a
guestionnaire. The statistical population in this study includes employees and managers at the
Islamic Revolution Housing Foundation of Chaharmahal and Bakhtiari province, which is
estimated to be 213 people based on the surveys conducted. The statistical sample of this study
was obtained using the simple random sampling method and the Cochran formula with an error of
5%, with a sample size of 137 people. The main data collection tool for this study is the standard
guestionnaire of ElI Casar and Sink (2019), which includes 22 questions to measure the
components of management commitment to green innovation (as independent variables),
organizational sustainability and environmental performance (as dependent variables),
environmental organizational culture and green technology acceptance (as mediating variables),
and green innovation in processes and products (intervening variable). In this study, Cronbach's
alpha coefficient was used to determine the reliability of the research questions. The results
showed that the overall reliability of this questionnaire was 0.83. Finally, the data collected from
the questionnaire were analyzed using the structural equation method and AMOS software.

Discussion and Results

This paper uses survey and correlational methods to examine the relationship between various
factors that can affect green innovation and environmental performance. The results of data
analysis show that factors such as management commitment to green innovation, environmental
organizational culture, organizational sustainability, and green technology adoption have direct
and indirect effects on improving environmental performance. These findings not only indicate
that management and organizational culture can affect green innovation, but also indicate that
organizational sustainability and green technology adoption are of great importance. These
findings can help improve our understanding of the causal relationships involved in environmental
improvement and increase executive motivation to implement policies and programs that lead to
environmental improvement.

Conclusion

The analyses conducted show that the connections are particularly observable and
measurable in organizational environments that are inclined towards innovation and
sustainability. These results can help managers and organizations identify and implement
strategies and policies that help develop green innovation and improve environmental
performance. In addition, this research shows that organizational culture can act as a
mediating variable in the relationship between management commitment to green
innovation and environmental performance improvement, which can be considered for the
development of more appropriate programs and policies. Overall, this research is
significant as a valuable source of information for organizations, managers, and
researchers in the field of green innovation and environmental performance improvement.
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