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Abstract: Human faces

organizations. The complexity of organizational work and behaviors with

resource management major challenges in
employees has created many difficulties for these processes. This study aimed
to identify the challenges of human resource management in Iranian
organizations and provide solutions. The present study is qualitative and has a
developmental approach based on the purpose of the research. The tool and
method of data collection are semi-structured interviews. Coding-based content
analysis was used to analyze the data. The statistical population of this study
consists of managers and experts in the human resource department of private
organizations, of which 53 people participated as a statistical sample in the
research process. Research findings. In the first stage, the challenges were
identified as including the themes of 1. Trust and credibility of human
resources, 2. Organizational processes, 3. Talent management, 4. Welfare and
job satisfaction, 5. Training and development, 6. Management and leadership
style, and 7. Technology and artificial intelligence. In the second step,
appropriate solutions were identified in three main themes: 1. Fundamentals
and infrastructures of human resource management, 2. Improving human
resource management processes and systems, and 3. Improving employee
conditions and retaining human resources.

Keywords: Human Resource Retention;
Challenges; Organizational Processes.

DOI: 10.22034/jmsmo.2024.220103

Management; Management

Extended Abstract

Introduction

The shortage of skilled and talented human resources presents
fundamental challenges to talent management within HR systems. The
increasing complexity of organizational tasks and behaviors in modern
enterprises, compounded by emerging technologies, has significantly
intensified these difficulties. In the Iranian context, excessive
workloads coupled with inadequate compensation have created
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substantial disparities between employee salaries and their essential needs (including housing,
healthcare) as well as leisure activities (sports, travel, entertainment). This imbalance has resulted
in widespread employee dissatisfaction.
Concurrently, many employees have resorted to secondary occupations or speculative investments
(in stocks, cryptocurrencies, or foreign exchange), which, due to their lack of expertise in these
domains, often lead to financial losses, further exacerbating their frustration. This trend has also
contributed to labor market instability. Crucially, retaining competent personnel proves more vital
than recruiting new staff. Consequently, the costs associated with retaining high-caliber employees
should not deter organizational leaders. Rather, management should prioritize preventing the loss
of qualified personnel due to insufficient retention measures.
HR management confronts substantial organizational challenges, with the complexity of
workplace dynamics creating significant operational hurdles. This study aims to identify HRM
challenges within Iranian private sector organizations and propose actionable solutions. The
research addresses two pivotal questions:

1. What are the primary HRM challenges in Iranian private organizations?

2. What solutions can effectively address these identified challenges?

Theoretical framework

Human resource management, as a scientific and practical discipline, is growing and making
amazing leaps; however, due to various factors, it faces challenges that, if taken correctly and
promptly, can turn it into pure opportunities and thereby achieve competitive advantage. Such a
function of human resources at national and macro levels can create a platform for the country's
economic progress and development (Ghoulipour Souteh et al, 2024). One of the most
fundamental challenges for managers is to answer the question of how they can best obtain scarce
resources and use them effectively to maintain them to survive in a competitive environment
(Zeraatkar et al, 2021). Accordingly, today, the scarce resource of organizations is human capital.
Human resources are considered the most important driving force in overcoming various
challenges of economic, political, social, cultural, climatic, etc. development. However, in the
developing world, human resource management has become increasingly challenged by high
unemployment rates, attrition, migration, brain drain, etc. (Khanjani Lahi et al, 2025).
Organizational challenges are internal or external to a company and are a byproduct of
environmental forces, as organizations cannot operate in a vacuum. Challenges include the need
for competitive positioning and flexibility, the challenges of downsizing and organizational
restructuring, the use of self-managed work teams, the emergence of small businesses, the need to
create a strong culture, the role of technology, and the rise of outsourcing (Ramos-Gonzalez et al,
2022; Shahlayi et al, 2022). Human resource issues at the individual level address decisions that
are important for the organization’s competitive position, which are likely to affect most
employees. The most important individual challenges today include the alignment of individuals
and organizations, ethics and social responsibility, productivity, empowerment, brain drain, and
job security (Khanjani Lahi et al, 2025). Organizations face various challenges in the field of
human resources.

Creating, implementing, and then managing changes in organizational processes and procedures
is one of the biggest concerns for HR managers. The business environment is very volatile.
Technology is constantly changing. Upgrading existing technologies and training employees to
use them is a real pain for the HR department. The success of technological change depends on
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the ability of HR development management to lead the change and solve human resource issues
in the process (Kumaravelu, 2018).

The biggest problem and challenge for HR professionals and line managers in many businesses
around the world today is recruiting the right employees to meet business needs (Sylejmani &
Mesko, 2024). In this challenge, finding and retaining employees is probably the most difficult
task facing HR recruiters. There is a widespread negative perception that HR management does
not treat employment opportunities fairly. Attracting and hiring the best is one of the hardest parts
of HR management. Identifying the best and most qualified person for the final selection is a
matter that requires a lot of knowledge and experience, and one cannot always be sure that the
"decision made" is the right one.

Methodology

This study adopts a qualitative approach with a developmental objective. Data collection was
conducted through semi-structured interviews, and thematic analysis based on coding was used
for data analysis.

Brown and Clarke (2006) argue that themes represent important information about the data and
research questions, revealing patterns and meanings within the dataset (kamali, 2018). Thematic
analysis is a method for identifying, analyzing, and reporting patterns in qualitative data (Abedi
Ja’fari et al, 2011). It is widely applicable in qualitative research, serving as a strategy for data
reduction, segmentation, classification, summarization, and reconstruction. Thematic analysis is a
descriptive approach that facilitates the identification of significant patterns and concepts within
the data (Given, 2008). During the coding phase, relevant features in the data are systematically
identified and labeled based on the research questions (Ghasemi, 2023). The study population
consisted of HR managers and specialists in private organizations, with a sample size of 53
participants.

Discussion and Results

The study identified seven primary HRM challenges: 1) HR credibility and trust issues, 2)
organizational process deficiencies, 3) talent management shortcomings, 4) inadequate welfare
and job satisfaction measures, 5) training and development gaps, 6) leadership and management
style limitations, and 7) technological and Al implementation challenges. Subsequently, solutions
emerged across three thematic categories: First, foundational HRM infrastructure enhancements
encompassing:  developing employee/managerial competencies, organizational culture
transformation, updating HRM paradigms, implementing dynamic hybrid organizational
structures, and strengthening HR department autonomy. Second, HR process improvements
include: modern performance evaluation systems, organizational problem diagnosis/ resolution
mechanisms, contemporary knowledge management, employee participation incentives, and
scientific recruitment methodologies. Third, workforce condition enhancements involving: job
attractiveness improvements, financial/welfare benefits, talent retention strategies, professional
development programs, employee recognition systems, performance-based rewards, generational
(Gen Z) needs accommodation, healthcare/welfare service upgrades, and inflation compensation
through non-monetary benefits.

Conclusion
Effective HR professionals must demonstrate competencies in strategic planning,
organizational development, and resource mobilization while utilizing training initiatives
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to foster employee satisfaction and growth. Comprehensive welfare programs addressing
both material (housing, healthcare) and psychological (job security, work-life balance)
needs can significantly enhance organizational resilience and productivity.

Successful implementation requires HR specialists to strengthen core capabilities in
strategic planning and organizational development while prioritizing targeted employee
training initiatives. Furthermore, organizations must develop holistic welfare programs
addressing both tangible and intangible employee needs. Emerging technologies (virtual
platforms, Al, cloud computing, blockchain) present valuable opportunities for HRM
quality enhancement. Strategic adoption of these technologies enables data-driven
decision-making and human capital optimization.

The proactive application of adaptive HRM methodologies by private sector professionals,
coupled with effective training process reforms and enhanced employee welfare
provisions (particularly for high-potential staff), can accelerate organizational
development. These combined measures promise to strengthen institutional durability
while improving workforce productivity and satisfaction levels.

Ethical approval
Written informed consent was obtained from the individuals for their anonymized
information to be published in this article.

Conflict of interest
No conflicts of interest are declared by the author.


https://www.jmsmo.ir/

o3l 9 9 ko 33 (g8 Sllltao

V-V axio — 1P+ 30l cpoumw oyle (ol Jlw

Homepage: https://www.jmsmo.ir

096 SLybo b 43 Sl @l Co o S Slbs

! S gOY g0 O o guS

Oyl €635 o ol e oodl oliT ol8ils  Kim )3 jgal iy e ais )| ol )57,

&S Az el axlge Llojl jo Lol 5 cdee slo il b Sluidl sl o e :o..\.ﬁs_?.
ool 0351 5525 4 ol 8 sl 6l 50 slags,lss (LSS L Slejl sla)lis, 5 bl
iy olal slaglele jo Gl mlie Copae sl iy ololid (ogh ol 5l Sas
Sl Glaxwgr 0,09, (imgh Bua wlwl 13 g 00e &S g4 3l pols adlhe oy b, Sal
Jedos 5l bools Jdow (gl el adly Lisludas axlas daosls 6);(’:"-?' o%9y 9 43l
5 olpae |y Gagh cnl o)ll amaly ol oo 4185 o p (5,050 e geede
Oloe a4y 525 OV olaws a5 Wi oo Sl sogas slaglejle gluil b Lz olulis IS
Gt dl> e 10 g gleaidl Lo, S i iagh plxl anld o (g bl aiges
Copde ¥ Slejle glaonTd ¥ (Gluil mlbe jlael g slezel N yalae Jolis o 2l
SslE Y 5 sy S 5 S e & dmagi g (90l 0 ¢ Jad culo) g o8, F aslaan]
Sl ) ol Ggade an )5 cslie oS, pgo a5 o al plulid egias Jiso g
¥y el e S e slapllss 5 hanl 3 0gue .V o Gl lie o poe slacSbans

ol plols Sl (65,05 cublagS 9 LS Loyl ogupn

ST )d (o pae bl feldlagS g bas bl gl <o pae golS B3l
. sbojlw

DOI: 10.22034/jmsmo0.2024.220103

doddo
oyar SIS 1h 6l eyl Ghigy B gens e jo (1B, Lo e Laas
ol 5 Gpsmee 48085 Sy leie 4y LSS Lads g Sl IS 55 50 oYU Coen |
oy golaxinl Las ¢ o8 jlie aSl (ol L & SUles Ll a5
Sylejmani &) ceol o SYsb cuddse 5 Glaebl glp ()90 s paise

Coaddge 10 ol @ pgew ol 4 o £95 5 ol yo lusl uas (Mesko, 2024

3T i

gh Alas :allio &9
gV go & 509 1 ghomn oukiunn; 93°
k.moladoost@gmail.com
VEY VN el s du,b

VEY QYT iy fu,b

VPV 5ol olicsl g ,b

OFY) EegS angoVge bl
Sl mlis g e oy lolis
bl 5 olnl gesar slaglele o
5 oy obllhe adidas ls,Sal,
AR ELRQ D L RPN PR WAPRLNSURVY
weyar, IMSMO il cdblasl,
5 oud yiiie e s Lo slaleo
oo By o Slojle sla Sy

IS G g 5 B ety alygS

"xj)l‘)@ Jé}é;u 3¢ L5l)'3 l) )L’.‘.}.ﬂ
Co e Sllllas Ligh 35 0 lawgs oud piiie
S lie ol jemme iy H5 g S g mlie
seme o a5 Cal ol pwpies b allae

Creative Commons _Attribution 4.0

el 00 i INternational (CC BY 4.0)


https://www.jmsmo.ir/
https://orcid.org/0000-0001-9908-3675
https://creativecommons.org/licenses/by/4.0
https://creativecommons.org/licenses/by/4.0
https://doi.org/10.22034/jmsmo.2024.220103

JPe¥ sl -1 axio qogw o ylodd o Jg Jlw sylojlu 9 S pto 40 g5 olefllo 4

sl Gle s 4y b a5 wlaidly o aidbarwss sbooyle;le ((Ardalan et al., 2020) cuils aalss lojls cansls b
Sk 9 Sloile laglmm o adlen U cud ool carge (4,50 55 Gl 3,50 plejle 05 Gt Ol @
Dl p ho 4 b gosls zals | lacaw! g oS o | lagyl o 51 cd, g, ol 9 ausS 361 | lapaoeas oy y2go

Shasl aslie o yyae axlg (Chandan, 2023) col g0yl 5 00 5 (ylojle SO o Sl e o (ayllsg
5 oM glosle QLS Cuns g ol bl 5 Cllagy (el (Bl plasiul 5 i 0je> 4o
SO drwgd &y Ay 9 9w Slaael n CJB jo el Hulad g bacalew 3BT L axly ol o )ls (slosg ;;;“)B.Q;LA
i e W) ) Slesle s

o] iiS o Jos o lgs Slile 5alS 5 5 )lee SaBISE 0,5 1 5l lid el lin i izl
S 5 OIS HB dmgi g g9ite ()5 lmoged (555l 5l 5 Fo 0 b iaiis laslaail (luaige Jl> )0 0)lgen
olaascis 553 s 5l (TUCKET, 2022) sl cos IS geanS Giloml 4y b 0551 oo w2 5,5 1, Laslasad 51 ooy
S50 & Ol bole il o jl aits azlye (5 5 il il 5 Bl b olyen Sl wlis
Vermaet) |15 sla,lilb ,o cuinSh ol 3l 51 sloasl;d sgeeS «(TUCKeN, 2022) caslio Slasl (595 (el 2o
< i (Malinetal, 2023) - coian (hgp p S Gaes- ail5les SeMbl sla g ,5ld s3lwosly (@l, 2021
Aletaha et al, 2022; ) Jas el ccislagSS plaseisl (Ardalan et al, 2020) &y san 138 cae s 5 (5,908
Linaetal, ) ol Copoe () drwgs  glojle Ko 3 o paw sllai (g )5 Sw; cuas «(Virk, 2017
olail gy ssamms (g b, o loe HliS 02Kl 3geaS ( Jads 5 YL £, (2016: Aletaha et al, 2022

2,5 o,Lil ... 4 (Destriani et al, 2024)

bl Gl o beslaswiwl Co pae jo 1) Slasl mlie Co o wlaxiul b g jole Sluil (69,05 0gmeS Sl
lsysls Husadlal 5 oIS aicdes el g5 el slarlesle jo Slojls sla,lis, s b lS  Somms S
L 28l 0 Gsi a5 canl oud sl BT wel,s o YU 6,15 L8 ol 5o el 00538 bas oo ol 2 oy
(o 5 Lo 5 S o8l 5 (50,5 o 59) loms 5 5 (ol 5 gy e sSmo wille) QS IS (bl sl
2 Il bg pgs Jad 4 (LI 503 s Sl 09d i Jrazs QLSBT cols) 5 ail atdl clis
Ol sl joal nl 5o (aass (il s 4 a4 Wlos gl (59 5 Yo a5 Jzns ol oys sl
S oy 5L Ul oads cely pgo Jads o yuiomen ailoads el 5 281U 09z g0 by 1 w5l s 9 00l
LSS Alaseial 51 5 Sl b 5 aieslis (LSS coilgSs 500 ams 5l 050 alisee sla sleluasl sgsciws
L 1095 lojlo Ol 5 e (SIS el wls QLS 1 Jd cnl 6500055 s onlpli ol Sages o
il Gt (6K S s Slle w5 BY QLSS (pols w5l G dden b ol

el Sal; il g Gl (pogad slaglejle jo Sl gl o pae slailly olulid (agh (nl Sua
Bl o )be asdllae ol vhe 5 95 Sl lg ¢ jslare (o


https://www.jmsmo.ir/

V  cavso¥se L, (o], iyl 5 5] pogas sloglojlu 43 lad] mlio Coy puto sla ille o Lwlids

faislaS” sogas slagbole jo Sluil mbe Co pos sl > ()
faielas ool globis sla 2> b sl sla Kol (Y

RS Ahdens 3 (6515 (Slo

Sl @lo Co oo Wl

4255 b Lol sl (5531 SRS i 5 ) Jlo o wsles 5 ale 428, S0 lyieay Sludl e S o
P sleces e ]y o Wil oo plimay 5 oo 1l S50 50 4T 3500 azlye pla e b )sSUsS Julse
Wlgice (M 5 o ok yo il @lis 0,505 etz nl il Cews (1B Zage a T S 5l g WS s
sl 5 cwll 51 S5 (Ghoulipour Souteh et al, 2024) sgs ;95 (golazdl dswss § b piny 5l s
Slp ol L 10 5 05,5 Cawd @ 1) OlaS ol dzg o g 4 0Slg oo 4595 a5 Sl alins opl 4 ol o)l ke
SloS mlie 03950l wlul ! 5 .(Zeraatkar et al, 2021) oS oolaiw! Sie job 4 0B, glad o g Bule
el Sl asle pos el ol

(S e selaizl ol golatdl anng Gline sl il p 4l e 55 Gt Sl @l
bt 5 ae) ;5 susite Gl il b Slasl mlie o oo pows ez 50 (I (nl b g oo dlaeldio 8 5 olldl
(Khanjani lahi et al, 2025) coul oais Jas o g bjre 51,8 (& ymlpo IS S5 YU (6,800

Ly ol (hasmmo slagpd (ile Jpamme 5 Sl S50 S0 0o b 0950 @ by Slosle slatlly
o3l LralS oM (s piullanil g 0, Cundae 4 5L Jolis la ille oS IS 5 o wiilys o bagylosles
G ool 4 5l (S e oS b (o i 955 (5,5 sl eolatul ( Sbele LSl was
(Ramos-Gonzalez et al, 2022 ; Shahlayi et al, 2022) 545 oo (5 )b 9,0 550k 5 (5,98 i (598 in )
B 4258 9 90 clewl e Glojlos (LB CoaBge (gl a5 (Slareal (59,8 mhaw ;o Gl milis 4y by o Jles
5 93l iluplaes Jols 55l 38 slatlly cnpte 215 o b LSS it Yol & wass
khanjani lahi etal, ) el Jdes cocal g b jae 3«6 5lwaiailes ¢ 90 50 o floiz! Cadginn 5 IS o ylojles
(2025

(olosle sladsg, g ol s o s sl aiiws axlse Slusl polie 03> 0 calises sla il b lagylejles
Ologing Sl g Lapzms el Gladl mlie (e sloaads (5S35 5 (S ol Capse s 5 2]
Qo1 5l esliiul gl LS isel 5 Semse slos,sbs s, ol eis Jb o plte jsbas (g,5l8 .ol
drng Sy pde @UIF A 0)5ld et )3 Coldge Glime D9l oe D Sl mlie i3 Sl (HBly s

(Kumaravelu, 2018) s ,ls K ais1 3 cpl 1o Slasl (59,05 0 by o Plae Jo> g poss Colan jo Sl e



1FoF july -F) axdo qoguw o lods o gl Jlw ylojlw 5 o preto 30 (95 cile/lio A

Ol ol o)l geenS 5l ()l 10 (o (lnde 5 (Sl @lie plaascte iy Mla g St (0555

ol ,o (Sylejmani & Mesko, 2024) ol s )l slajls 49,510 6l p canlin G, plaseiul Gol> > o
295 Gl el ] e S aSalasel 55, iy ey o 3lp8s (LS Lais g o2l Vs (2l
slaliaie )93 5 aladitul slacuads b Sl mlio Sy poe a5 313 5929 11518 9 00,508 laigSay ane
(R PFeald 5 G e paedetd el (Gldl e Sy o )5 (230 (n s Sl acn e plasiinl 5 ool
e 45 39 (palas (g5 ool ddoar 9 910 5l Olgl2 s, g (Wl 4 a5 el el s Sl sl 08

] G0 Koobazs F

oyas splole

Vool g 30,00 1,3 gs e o 4wl e cgoleazdl slacodled 51 i o] Lol o i
Slamdl Sy (45,0 Sroliy 5 Lo S 05,0 Sl (gogat 5 pand oKy oy a0 ) poga i
aS aigS oo ooly g Bei> g i plbril dcgezme ) pogas idu (Mafi, 2012) cowl 00,5 gaaiwe
29,0k o5l saym b (Heosef 5 (o0 et Coplo b o Shas 5 o poe LSl (gl 51 5 Sge S 05K Ly
5 &y Sl g YL adse 5 oy lacudld ) acgdge Sl)jhe 5 wslsd (il ozl o 9 ik an e
Loy gogar 5 oo Lisu sbplile oo, 5 S sl o (Sedighietal, 2015) sjls 0 B30
90 orl syl g lazals b jo oS eloxl 4 (lizmes 35290 Slalllas 15 0,18 9925 (Slsl 2 slaJax
5 2908 N5V (el 9,505, -V rlanl gl (IS 5,805, an (et Slalllae g )cnl 5l silenss BU iz
(Abdali et al, 2018) slad,> o,54,-Y

Gl (s 5 (ogas A QLI (255l (ogas )0 (Sslite slas pS i (iliBie lasgein) g laay i
WS pagae slaglajln sl &b ogas slaglojls slp b 4 (35Sl ol ) Conoal oty a5 oyl o g wlools
& lis joline a3l (59, 65, 5 (e eredl @S i QLS 13, o 1y el ot
(Panagiotis et al, 2014) w5 o SaS (50,8 Blaal 5 Slejle Slaal

loas 5555 ool a5 08 o Yol sogas Sloas 5550 ldb Sis s 028+ ¥ uls 5 o
G5 G5 Yo o) TS g g sider olFys slive yr (Frank, & Lewis, 2004) ol Siglice cogas 5 copos
& ol ol Blie )3 ol pogas idu (bles | 5)les (L2 (ceges (25w (lnde 5 QWSS Gl
Ol aghy 3l (F 4l ails 05T agas 5 pogad ide QLSS (3,55 g oyl Dglis pac o hicele

! Asian Development Bank (ADB)
2 Perry & Wise
3 Buelens & Broeck


https://www.jmsmo.ir/

q CewgoYso b, L/, Jb/jgbg/w}aédlﬁglojlwﬁglw/a& w).;.ta‘_;bbu&./l}@buu

Abdali et ) ol s ogar clbilosle 5 ol u  elil slaplojls o Salds lulid 45 Wakine 3
.(al, 2018
Sl aiins axlge Slusl mlio Co e )0 Gl Glailly b bwgte § S5 la) S g (slod 0)9 sl
il bawgle 5 SarsS slaolly )0 I (65,0 Capde n A7 JB 50 o)l5en SseenS Lame yois Jlo 5o
Chandan, ) s,ls oYU jlews Cawnal (lojle o pae ;0 (6,5l Lazs (pizmen 5 (golaidl Lo Ol sy ol
ol 5 0ee slaillr 5l Gludl mlie 6)leS 5 iz Eols ohgt Sludl plie o pae laanl ) (2023

.(Sookhakian & Bahrani, 2009) siws ogas sles b

Jgaz ;0 a5 Wles 5 dx i Sluil mlio Cu i o il 4 a5 bdllis 51 & calidee sloidghy w0

ol 00 @)1\ o las

(Source:By author) s g daion ) Jeua

=W DR F Oleie Jll () ;S g3

Ay g (G Sl cod b 0 6,15 sladae @y 35 503

@lg; 5 Sxed bl o (Jad slaco b 50 s pIH0 4 e (Saio
5 |) L_,,_SLM.Sl é.gLZA QLA@M’" (_gLasu.Jb IS S drangs Q__:J RG] PR

el 00,5 i (515 5 le g

2 S slelow @iy sladlae

9 (s b slaady, sl wSh
sl ol plnaiis o ille

Ali et al, 2025

iz oo lpe SIS Jols gl 59,00 sl (nipte
6Lmoo|o M‘j 5.99..07 > LY Ja}g),a J:L‘W"j)*-ﬁ-*-’ ﬁ‘ﬁ BN wsLn.n

el ee LS

Jlazms yae o

Alimin, 2025

2lp 5 GBS Sueglie ol ous oLl Glosls slagtdle 0 St
SElen) Glocasgame 5 0Bl Capae S Colax g il
Js> Boas ail sls sla_ille 500 o 5l il 035y Sledlbl (5 ,5lis
Wosls 4y Loy yo (sl Sl S g (55luaz LS OMSCa 5200

Wgy 35yt G50 5L 3,90 (B Sl )l 990

Slwesly )0 (5,5l8 slaaig, 5 Lo il

Destriani et al,
2024

Sl (n it addllae 3 50 SBES 5 a5 das oo (LS b
B 0 S o a8 )5 (5950 iz g u*"L o)y |y Sl gl
Ay de i jeme Js> laas oany] sloJl ;5 5,0 sloilly of
S 5 styian igh 5 s sla st il (a5
sl b b lag s iz el gl sl slo sl

g dles 55 eie ad,; Cawd 5l LSS

oS 5l Sl e Slo 5 o 2l
S Sostex ) SR slaatily

Skypalova et al,
2024

2 Hallo Gl plis Capas mpe slopillsr 5l (S allie o)l
(S sbglis alex S oo olabn ) slesis slbeS s
OB SIS 5 dilze g Slosd Gl oSl lse

6~J.o».\.~’> L;Ltc&f;..’b 50 L;J.o.”w

Schipper, 2023




1PV sl )-T) axdo ioguw 0 ylods o o) Jlw i Hlojlo 9 Co prto y0 (345 leflao

'

OB F Oleie

Jlol () ySeiag

WJad S5 Vb 25 aile o sloillr (ad Sl pas 40955 L
ﬁL,.: 9 60L.a.';_§| 6[.%&4,\..)9..\2.4’ (SR, Lthbsb)Le,a uL\.a_é w}:.i‘l os.fdof
Dgd g0 )'LéT Flawo

3 Sl b co s el
bsie 5 S2s5 sl Sgens

Chandan, 2023

5 O O pds (o plus 48 > 3 g8 ol 8l glaxil 4 zo sl s
& plaseil adgl gloole jo o] outs dew e 4 Lo gl 5 S5
sloanie 39 Ve slo (e 5 009 510,65 (s —dn Zaglyl 5l s 5
Copde 5 (658 ol I bl Sl who cwad ( Sluil (54,5

sl o pae sla s ganca gl

khanjani lahi et al,
2025

3 SIFL Lot (S B pa—atiie (59 3905 Wile gla il
O 3l S leg s Ladm )0 b g ing slogs sk b Ll
JESCIW-S Gcléo sleglosle ;o GiL..._"l Al s Sy é;ly,

slaale s sl slsSal, 5 b il

=B 059> 0 Sl

Abbasi raei, &
karimi nazari, 2025

sl bl e slo il a e sl e ol aie e o s
(S8 sl il g golaidl g Jlo glaille (Gl

sle Capas sl Ll &
el e sbplole o Sl

Aletaha et al, 2022

S Sk 05 50 T Gl mlie Capie slo il (et
5 oamass wlhiwul g Vwa i glis » cllas cule; pas ()8
pla o8 anoles sl Slosle slacad sl (35 sz (LSS & )lea
Copde g b)) grailelw o o dal maw o g Ylwa ol
Llie 5 Gsi coloaist o Ll il e dal lass 5o (LS5 0 Shos

Aibe TGS 40 0l Gyl day] o Slae S @y (S5

sl o pas sla tlls samca sl
S5 (S S 0392 0 I Sl
oS,

Shahlayi et al, 2022

o597 S ily 4 by pe 090 4 y2 0 4T 0ls Lt hagh @l
Jolge S (g o0 oS w00 VAPl iy (slats 5 5513, s LSl
Ll gl g 5 (s ):-’l* S50 5 Slaie 5 658 g il
iy 5 618, sl Jelse b lai e o Ay (Gl L (o

s 2o 900

ol G pie lo iy Ll s
2ol U s Heo e e Gl
So90

Zeraatkar et al,
2021

el Glol 5 (ogee Sin 3 sla S (e pyo Sl
slo olo)l o Slos (e CSI s 9 0 ke b)) loplls
ont 3l s 5o (Saaleali (LS IS (5lmaieilys 5 Bi9e] plls
$5) o Sl il pal 5l Gl sloglols 55 5 ol poe 5 HLS IS
Sl e Blawl 3856 s 0 ool g bl plla jo bl sl o

il e plls sVl slil

s s Sl mlie oy e sl il

Sl !

Asadi & Zakeri,
2020

ale Sopse Glagilly (o) p 4 S (pogas slaglejle 0jg> )3 edoe 0md ) Jgux ;0 45 shilen

3 e .).5‘9369 axllas oy = eopl il g o0 odaliv :)Lolf S g% > Aoy (ol Ho g ol Aoy L;ELW‘l

eLy

Ol 1) 55550 N>


https://www.jmsmo.ir/

VY cwwgo¥seo by Loy wily) 9 yly) (o3 sl jlo 40 Tl lio Cy po sl il (Lol

OB 09)

Soslanz (P9 9 5l WS oo o 1) Slanasgi 9,55, gl Bam el 2 g 009: (&S 93 5] ol anlllas
o (S5 51 5 Lol o (gl ons] naio dnosls g 51,5 cylo i 51 g axbly Loty aulas daosl
AT gy SIS e yeae

B g ol Lpgh sla a9 Lools o,l,0 oge Dledbl [Sls ¢ygeunde Wadiae (Yo +£) 'S DS 5 ool
599, «geman s (Kamali, 2018) aao oo lid 1) bosls 5l slacgaze 10 39290 (555 popin 5 e (s>
Oy Jodoo (Abedi Ja'fari et al, 2011) cowl 25 sloosls )0 05250 oSl 3155 ¢ oo ccsliss 6l
(S’ Bodls )] Jasgs a8 ol bnosls Judows g Judis o pualy SO g, (ol 00 0 )15 a8 sla ybg, ST 50
3 s peolae 5 agSl (28L oS el drog ol S Ggede Jolod st oo bl 5 gl (sanail
5 ololid 4 G aienlls US54y (6,508 al>ye 4o (GiVEN, 2008) WS o Japes ) Wosls (950
15 (Ghasemi, 2023) 55 o pladl gl SVlses 5 ciine § ol ;5 i ye sl S 63, 5 6 NS canz 2
(g% S lel anslr el oad (5 yslaer bl ludes sloaaslas &b i 5l 050 laesls Ghagh ol
Olsie s 5 OF Slaxs 45 wiad 48,8 i 40 osas igk cbplojle el mlie sist lolid )5 o ol pos
Sl 65T onal s @y sl 4 azgi Ly g 30,5 S5 jlie Giaghy plosl wild 5o (gl aigas
Al b oo olal ol Bl ol e glusl molie oy

4 a5 Cewl 03,5 oolinl iz (o 93 50 (§)NSUS 5 (il (g 5l Gl (GBS 2y 5l Hliebel (1
32213 bl 5 sl jpliiedy s izmad 4,5 )5 a5 90 gl (5 AU Al e 50,5 Sl Sglis o

L3S O jgo gk Epdee Logas 13 ke Slole olulis Lol g oo «s)l0508 anl s saels gk

o295 slaaisl
Cawsdy Sl mlie (ide (lulid )5 5 1o 3 85 OF L aslas 5l eolatul b (iagh 51 isw ol (sboesls
el 0o Lo ¥ oojleds Jga 50 B Xes aslas Slasie sl

(Source:By author) g S5l Cores ¥ Jaua

JERIERUEN ERE ailge
OAD Y o5
V.0 Yy Kyos
Yt YA JL¥0 5l xS
AT Ya Jwfobyr O
VXY 4 Jlo 7 51 i

1 Braun and Clarke



1FoF july -F) axdo qoguw o lods o gl Jlw ylojlw 5 o preto 30 (95 cile/lio \Y

&9l o0 LY aizo

V0 A osibecd

OAD ) ol 35 s
\EA1 VF 1S

VA ) b ol

VXY 2 oleas!

oy Y 5!

g2 ¥ ol

VA4 \ @y bl

v ¥ Sy ol sl
YA Y ool

VA \ 958

YA A\ obeds

YA A LS

1.4 \ olysle

1.4 \ sl
INAR Y4 (e (201)5) o pae

Y-y 1) (ses Gl bl mlie cg e

V.00 f g Al ol Sz AL,
VY 2 ozl

oy ¥ b

V.00 \ Sl lis 2o ab)l e

by v Sl mlie iy ol jslie
YEOY W Sl mlie Lidu poe

YA Y Sl gl i jglie

shole o

by ¥ Sl @lis oo
V£.44 a Sl wlie o wi | el IS

Yoy " Sl @lis o ol IS

Vo A »lo

\ oy fes

LJW O UYP o Baimoful w9 2idg o) oBamoful ao 0 DAL aas oo Lid ¥ ooled Jgo
Al gulils)IST OMams (glls B aiozeuly duoyo BAL Lsls plais] 8e5 4y |y g (p yiien do 0 OFLY
L Sladl mlin (ide olpae cusl asy0 0FF L les pliwl @ bgye Jeldl Jowe Jlgld i acils

Sl @l < poo g M - ol i
lbalas iwlie sla)lSal, (8L 5 pogas slaplejls o Sl glie Copoe Gla e plubid Jlis &

Olxiegh bwg Jlgw 1o slagul w285 18 (B wes aslas Lzl 0 9 (b L oYl o0


https://www.jmsmo.ir/

VWYV cwwgoYso by Loy wily) 9 yly) (o3 sl jlo 40 Tl lio Cy po sl il (Lol

claglesle 1o Sl mlie Cupmae glagille colis gl @ N5aS anld ad 50T 5 yade Lo

] od.n] Y o)l.o..:'.o Js& o 6‘99‘4}

(Source:By author) segas sbglojlu ;o Sluil @bv Cy puw gl Y Jooo

b obae o3 ylojlw yaolido © .
U
(P1) il molio i 4 SIS o5 olazel (PL) boplojlo o sl qulio (yo8t el o el i 4 olazel
(P38) Slusl glis 4y 52315 4 o(P) Ll olie e 4y e oS olocel . 3
5 el 3l eslizal (P35 ite il wolie i3S 5 Sl o (o oY cudlis pae :
) DD ( )u“”‘-‘“"s’~ gl AR5 9 < et LR ST £ sl golie bl 5 candlis 2
(P35) ol 3l Clsesl a1 b 10445 59,4 {P35) ol 8l Ll —j
(P25) Slusl mlie gl o 355 (P16, P24) Slusl mlie axly i 5l o ,d 5,5 955 j«'
(P45) oLl b 0355 (09 (oaass & o oelges g b ylejl 0l )l 4l pae 4z g5 pas 3
) _ ol (25 5l caw ol S =
5 15 Sleamsga 5 ol ol pske (PAB) w15 1, Sl rlie Co it ple a5 (0] 31 (0,5 IS o _33
oo oy oo g2 ok 5] 5 ko § (63l K (PA6) artlss Sl slie o355 ol 31 <
(P2) b ylosle slaos! b gilwax LSS pae (P2) agyloslu slaois] b g5luSim 6 aoe
(P2) laplojlo slaas]p (g5luaz LSs pas (P2) Laglojlu sloanl b 5 S S b 5 s jloSan
el Slojles (51l pade lojlu g (swbiw (P2) laglejle sloas] b o5 (slo s e s
(P32) ) 2,
3
ML.: pos ‘(P32) lel 9 s_;._\> 5o é.wl.w )l oalaiul pas c(P32) J.:.M) J_JJUBQ):Q s 4
. Lo 5 i o o o
(P32) losles yo (a8l o5 )| 0905 (P32) it gli5 )| juno 9925 pae (P32) Jelis o Jris 3,
=
5 pae (P37) laasly 4 o @ poe g Slejle S35l Glaal (ojludliss § iy o5 pas E
(P37) oasls Gilanl 4y s zss )55 pute (P3T) SIS Ceddstne 5 Cigllsy 3150
(P26) o..x.._ﬂ).: 9 (g D ygod )5.;:‘ ﬁl.?ul ‘(P26) (v:al_‘> )‘)slP)J )lj.h..u‘ 9 O09 QJ,«JKA pas Lb)l)_ﬂrb).n 9 Ls)l....m)...nlia
(P3, P5, P17, P18, P19, P33, P48, P51) acsiie sluil g9, oeeS paRie 53y SgsaS
HSew «(PB, P10, P28, P30) laolasiul i (P8, P25, P42, P49, P52) slaseil 4 wix
_ fal._\z».w' 9 A_JA?
(P9, P24) 0TS (59, i (P12, P33) Laaiiie g5y i 3
loolaxinl cutlagSs (PB, P13, P24, P25, P27, P30, P36, P50, P52) 5, caslagS: s 3
P27 W1 Js 5 Z s 2y (P25, P30) Z s culigs 5 i «(P24) olojl 3 j
oS 5 (PA0) (5,5 50reiile 5 Slmins] s yis g 556 1,5 (P5L) laolaxiul Casas S 3

olasl 1,8
(PA0) ynlas (golazdl a8 o oyl LYo 4 LSS Cwens

(P51) 595 o 5w 55, , 550 (el Sy «(P38) IS slaceulss p3 o o5 Jas slols als
(P18) (LS IS culs, 5 0553l «(PB) (LSS Jis culss) pue Lo cyls,

4 5515 sllse 5 Goi> «(P3, P18, P38, P53) _Sui; claaiy o b lacils y  Sialen pac

238 i b ey €55 b celiio Boi Gl pae (P3B) 039 )55 lime 51 a8 S

- Sy 5 5
$9) Ui oanze b g3l Gaix el pae (PA9) (ol si> (PD3) (5 90 50 5 03]

(P18) s s

Srd oo, g els,

95 Bl paaz 10 olpae Clél 6, Klas 0 (P3) Sl mlie (55550 sl jo Slesb
pas «(P23) 555 Plue J> lp oloy op S olais! (P23) cogas slacylojls o ol 5 055!
(P38) uiiS o pal )8 1) Jads Coal 5 Ly a5 apylojl «(P24) Saij s I8 Joles




Vel sl )-F) dxdo g 0 ylods o fs) Jlw e ylojlw 9 S pto 40 95 colellao V¥

b obae o3 ylojlw ymolido © .
5153
ol g8l 35ed 5 9d> o) )3 GLI 5 Gl slaaiulys o Jola )3
(P38) ol
5w (P9, P38) aasiis )5 59,0 & lee ial33l (P Sludl polie p slasl 506 sl st
. - . e slaisl 35U
(P9 z9,5 5 o33l (P9 g, cislag mals (P9) Laastie g, CabilagSs
(PA3) sils g Goyeel anlyd g (S 5 yog sl 56 d(PA) sauas ijgel w3l slag s Soygel SgaeS _
el 5 LS Jliial g 05531 poe «(P10) 501 cas b olomy] o(PB) ey 3l 590 N E:
P37 Sisel (s25 o
'
Bla 0597 4 (il g Cuglyl pas (PA3) Sl mlis 5, e 5 (315 (65,0 poe s esliinl eue 3
(PA3) L5 3,30 x5 s pie (PA3) ool 5T 55 sl D :
ol Slejl Koo b g o)l Jo Ko 8 olonl (P2) bagjlejle sloas])d o5lucKin,d sae s Som
(P28) ol yos argai 3l oy S0 d s ille (P12) (g 3lucSin s (P10) < e
(PA0) b olosle 5 BN (6 iucasine 5 (5 e @5 pue PR IAENEL
(P3) s o2y S «(PLA) ol s ol ol Sis Gy S 3
b Lo e sloailse solos & dzg5 pic «(P38) oS 5 jo BUS 2ilsk 5 aailyd ol poe 3905 1
(PA4) ol 3l 5l e yo oolatul jo swaseds slo S5 ‘i
PS) Slosls slayslo 13 (938039, 5 @y Y9 (P3) ki Sy e 3 S e 9
395 (P29) Jiw 5 Slasil mlio 0 (5,150 8,509, «(P29) (] I3SSLts 0S5, (2l o0 55,5
15 Shasl mlis ey B & Lz 59 (P29) Sl mlie (slaaeli 5 ooy T 5 4y Lol Sy 5,55,
(P29) Ll s sla il &y s o,
Loz 550 5 logdile b (i Jelio (30lr 5,15 I3k 2 (osimn (bon slagsskd il s s 9
P5 S,9bS s EN
P5) 5
(P24) 02l axtls Sl molis 055> 4 Wl o cogime bod 45 _SaS jl Cansyd 50 pie o 3 %
6)9t5 )l solazwl pae 3)

(PA9) esian e 3 oyoid colatwl (PAT) Slusl molio Copie 10 (Soian Logp g

& Slojle o] 3« gludl mlie jLael g slozeh ¢ folis b ylojle gludl molie Co pyoe sl yill> o S0t
G058 5 S35 €y, S 5 S o Kanwgh g (igel Jid cald) 5 ol laslaanl oy oo

ool ool ools islad Y ojlels ol Sho jo (398 (sloaisl .ol € coian


https://www.jmsmo.ir/

VO cawgo¥Yso by Loy wily) 9 yly) (o3 sl jlo 40 Tl lio Cy po sl il (Lol

[ Sl gl iz 4 solezel o ]

]
3l G yol S
Sl gl 28 1 el g slosel
sl 2sbio

e sl

\

9 & 3bwoilSe ]

VeR 9 (5 9k

sl
Sl

(Source:By author) g3 slaaidl ) ;log0

by g, al) —pgo sicu
Sl mlie S8 5 e, camaibojlos e yanliyg o,k 5l AisSa a5 i,y ol wyl oludl mlie (laasis
0gr ddiae oyl 5l san asl Kl &l peas o bl glollas B aesiul
ol (gilw sareds Oysods b leojle o ¢ gSludl b b, gl casi» ¥ sxiddFwl
ales Lol |y 955 b Glagilly ol Gull 5 038 (A3l |y 095 (Sl glio o
Olyuss Bllae 5 Slid p byl b ollae Sl molio i pudlie cay poijb» iV oo Zwly
Olosle Sladl slogyed (65 ye 5l Foe oolitul 5 60y @ LS Cupoe ) ag, et s
S35 oo 5 QS Gl dgm 99 g0 Dbl 5 SOl p (e 598 (Slojle S b oln]
«oS lis
(o Bl 5l losle Lol i 0gge L B oS 035 Wb asly opl laass F ssdozmwl

L35 S gl (S5 iz ey5 5l e g (LS (B,



JPe¥ sl -1 axio qogw o ylodd o Jg Jlw sylojlu 9 S pto 40 g5 olefllo \#

30,5 Zughi Cays g bm LB (sl g il 5 (2,
oolaiwl 385 9 sode sl iy, 3l pbais IS a0 jo 0gd a3 )T a0 LSS gl Ko SIS
Kogls

oo ol ¥ oylet pLFLS 4 onh ololid gla il 5 e, sl conlie sloSal, ¢ ol Julos 5| ms

[ Sl @lie Sy pas mealie Sloyje,a ]

]
loile Sim b o . 5ol slejles gla Lo
&) SURCMILES . ’[ﬁsfs"%‘f)dJ ]
slesloy; g Gl

Sl il &y —[ Sl alie 0ly il 55 ]

[ o8 53,8 kes o)l Pl 1y ]

l 2, 5 e Ll g l Z s lajls S0 | —
sy Jo 5 pasis
[ ~-~| o ]\ )09 s, Sal, Slejle
Sy SR TR T Lyl ogupe S e gl gl 5 loos! 8 sg S
22 =) )
[ 3,8kes e O }_ 9 OL‘SflS ) =~ ] 2l Sopdeslopllsl 155 > S e
SS9y wL.\QS.: . kfl“‘"" @L"" Sl
[ Wy LSS ) s }/ ; s
PO oSl 988
[ LSS (gl dxmoss ] laasl 3
-~

5 paasie gy i

e oy, Gk

Gk iless Ol
Sl é Dlges

zs” e xSsl
KESOWY LELQB;:;‘

(Source:By author) peoges slalojlu Sluil @abn co o sl dle 51 cd)ngp ¢l cwbo ) Kal, .Y Hloges

G5 Ao g Sy
Sl gle Copie wlse Cleo & pogad oS b ceibse gln Sl i (Sldl gl Sy o
5 Gysld (Fap b sloizl (golatl CMSie b oS anlr S5 Glaoglds I coul g aely S0 pjlis
@boled Giagh (ul il Buaa . aslazlge ble g Cwons ol o Sbo Grizeen 5o Sl he 5 (Bsi> Glaogz )l
alas OF (w9 Jelows 5l g a5 50 092 bl il g lnl slaglesle 5o Gladl glie 2o o sl Al


https://www.jmsmo.ir/

VWV cwyo¥seo by Loy wily) 9 yly) (o3 sl jlo 40 Tl lio Cy po sl il (Lol

el 5L g amo o plis |y Slusl mlie o pie (59,080 sl il ol o, 5Lo owl cass 4 o, SLo ¥ o pll
el il Gl cnl 5l 8,05 lr el sla)Sal) 4 s e

¥ doslanil Co e ¥ olojl slaarTd ¥ o ladl mlis jlael g slazel ) oeeliae «Jsl pl,Shs bl
S e Al o (Egian (heR 5 (555L8 Y 5 ) S 5 Cupde S dangi 5 (higel B (il culs) 5 e,
wiSs Ul 4]y pogas glagloile Sl gl

5 Sl @lie Coond @y axgi ¢ polatacniy )l oS G b )T S g baplojlo Cudidge )5 (Sl aplo
(el 50 5 o b Lok po Jilows b lagylejls Legae sl )53 5 lofag Conodl 31 it T o a0
alio & stouliel Gliee 5o b |y Gladl b o595 Blaws 5l (si5u a5 5l )55 5 gl 5 9,Shos oo
25 g QLSS Calam 5 (g 05ed 5 Cupde g5 4 Grizme 5 Slesle laanTb a ohyg azxgl (Sl
ol iy (Sl mlie (o pde e (3leialisn g (5)5ld wlaxiul b (LSS (ezmen (69)l5e 4 53 (civ

oo s 4 ke 5 SIS 35 slezel i el oo Lol 51 s daylosls 4o ol mulis Lzl

5 Slojle o8 a4 plojle ilies o iz Jliel ogd oo (2w (nl sboom] g bz b puile pode cel SL
b )o alyiy b wigd oo plasinl Glosla o QLS 508 som el diasly 9l )] (ol pae Coles (e 9 0900
ps¥ caldy b adyo 5 57 g il dme s il o8 5 (S Slegleslo ol @ cons il 5 5505 o0
OSame 45535 LSS g amas 1) (lajle o131 a5 g adgl slasls (635 Gsi> JBlas 0591 mal B LSS (sl
5 oS 5el S oyl B (g ysl5 sln 1) oY GO iyl Cews 1) g (s (ilag (a8 sl
SO g el wSbe lled 1) 995 guz (IS 4y aliae (212 s 095 b g0l aiS (oos Bloss
el ails s 4l 928 5l 2y slaplesle 4 & pzles 5 Glosle

slcslayn; s Sle Cwst (ol pgete an jo Sl wlie Copae ol 5l cd;) 9 n o)),
(Slojlw S8 50 925 -V (ol oo 5 QLS lad leo 5 (A0 dnags =) timmslodie Jol Glusdl glie 20 e
&l axly Pl Cogli -0 5 (o5 5 5 b Slojlw slajlizle —F (ludl wlie Sy e pealie Lo 59,0 ¥
i =Y pgd (60,8 es byl pllas gl >l - el Sl b Cu o slapllas g laaisl )8 g .90 ¢ giludl
iz -0 5 anld o (LSS a8 lie Gipds -F el )5 5 Sepa Gl Sy T Gl latlle >
oIV i Ll (g5 SBlagSS g QLS Ll it dgne a5 (oede Slagty; Bkl (aatte slag
QLS slad o angs —F canins by ms, 5l s xSslr T (ol 5 Jbo luld v Y (Jad coli
5 2By Sloas LR A (Z Jus slasls S50 -V o Shes (G (B3I F iz QLS ] pads -0
o plolid Jbopd O 3250 5l )58 Ol -1 9 Sl

@ by lp Nedoe (AU (ad Sl plie slapinc )5 Slles 5 L Glagals |l
Ele Copde 598 oSl g bl sbml gl 1095 o0 Sty ) Y 4w > ol 0ozl S Lo o Pl o]



1FoF july -F) axdo qoguw o lods o gl Jlw ylojlw 5 o preto 30 (95 cile/lio A

5 lor aalr lag,b ozl e gm0 e el 5 Sl mlie cloan] ) gludings pgs Sl
LSS Lais

DUl g golin e 9 5la5 o6 oy opilojls c(s 32 )40l B sk 5145 WS a8 b Slsl glie (laasie
9528, sloaslipn b0 pS 0 0 LSS anwgs g cold, sbml Gbisly jo (3590l 5l g oS o pie She &g
w g (P oSSl (2B ks 5 (S aile (Fimy 5 Al slasls lejle sl saiadlys (saes leslaal
53l Byl s ez oo IS T, LSS ol sl a8

annsgi (59 ]y Siupaaling o 1) shol la Kuwsls o Gludl glie plaasis o5 ol o] ek 3350 (512!
wiedan digel slaaclyy b Sl OLSI aneg Jle e o 5 S Csl mle Cupae 5 Gl
o5 3o £l o 45 WS sl 1 xslr o, (laasl y b Lo lojlo oyl 1 osdle diles (coiscayslsl
sk Sleladl plhasS Byl 1) (S5 9,1 o Jobs (it coal) (Slg) slasls w5 (ol slacesl e
S o0 e ) 5 698 Sl 5 (590 S et 50 g ao e il Glesle (65510l ¢ rex

slaglole 53 plpde s Ll )5 lawgs j5ld 5 b Glail mle Copoe sbagts, 5,84 &)9,0
5 2l Gl (eghan (her silre sLad aSle 5 00bg lais sl (il egdle WS @ S 1) Glojle A
Ol 5l eolaiul conlply oS oo mal )8 1) Sludl mlie Co pae CodS Sae @l el glacio B SO
Sproal (Iral> o3lo n sla g, g 5380 srosls jleolaiul LU aas ol el pl baylojle jo las,glis
058 Silwaiae | Sl dilojo Cu e g 098 485 (6 Satuald 5 e

L aS anngs Jl o slaslasdl o gludl plie los Cupoe @ oo 5 (2RI (laiS 4 oo laasdly ()l
o d o] lagiaghy 10 058 se Metiey (rized AT g0 SaS ied 59, (bt Slejle slo iy
olowl ol 4 uzmen g bagylojlu Sludl mibie Co o gl i PPl syl 5 sion liel sloogds
slr p3Y Glagsysly aslsn o wisgd wloy Gl j5iS ey b caslie plojles yo (LS, o, 5 ol
50,5 5 laallss )0 1) ool e 5 Sladl mulie o pae pleol sla by, 5 Sldl molin e 5 5,38,

OIS e D950 S

SN ol
el a3 allie ol o LT olesl el Lassl gl ol 31 51 ailalsT o5 culs,

&lw (p,la
ol 00LiS L)L‘" 03 g5 Ja.wy é_QL.n ua)L’u 4.»956.,.@


https://www.jmsmo.ir/

V4 cwwgo¥so by Loy wily) 9 yly) (o3 sl jlo 40 Tl lio Cy po sl il (Lol

References

Abbasi raei, A. and karimi nazari, M. H. (2025). Challenges and solutions to improve human capital
in the field of defense. Defense-Human Capital Management, 4(4), -. doi:
10.22034/jdhcm.2025.2050019.1137.[In Persian].

Abdali, R., Khaef elahi, A. A., Danayi fard, H. and Ahmadi, P. (2018). Explaining The Incentive
Preferences of Employees: Is There a Difference between Public and Private Sector. Strategic
Management Thought, 12(2), 216-234. doi: 10.30497/smt.2018.2590.[In Persian].

Abedi Ja’fari, H. , Taslimi, M. S. , Faghihi, A. and Sheikhzade, M. (2011). Thematic Analysis and
Thematic Networks: A Simple and Efficient Method for Exploring Patterns Embedded in
Qualitative Data Municipalities). Strategic Management Thought, 5(2), 151-198. doi:
10.30497/smt.2011.163

Aletaha, S. H., Shaemi Barzoki, A. and Safari, A. (2022). Identifying the Challenges of Human
Resource Management in Non-profit Organizations. Journal of Public Administration, 14(4),
580-601. doi: 10.22059/jipa.2022.343295.3162.[In Persian].

Ali, M., Alyani, M. A., Warsi, A. Z., Azizi, N. U., Hussain, A. K., & Faiza, M. (2025). Geography of
workplace distribution in Pakistan: Urbanization trends and challenges for human resource
professionals. The Critical Review of Social Sciences Studies, 3(1), 2077-2089.
https://doi.org/10.59075/83jrOv05

Alimin, R. (2025). Human resource management: Trends and challenges in the digital age. Paper
presented at WorldMBEAt Conference, Prague, Czech Republic.
https://www.researchgate.net/publication/388868974

Ardalan, O., asgarzadeh, A. and Golsorkh, M. (2020). Challenges of management and human
resources in the public sector: the application of mixed research. Innovation Management in
Defensive Organizations, 2(4), 180-197. doi: 10.22034/qjimdo.2020.160624.[In Persian].

Asadi, E., & Zakeri, M. (2020). Challenges of human resource management in Iran's administrative
system. Journal of Administrative Transformation, 62, 46-57. [In Persian].

Braun, Virginia and Clarke, Victoria (2006) “Using thematic analysis in psychology”, Qualitative
Research in Psychology, Vol. 3 No. 2: 77-101. Retrived from: http://eprints.uwe.ac.uk/11735.

Buelens, M., & Broeck, H. VVan den. (2007). An Analysis of Differences in Work Motivation between
Public and Private Sector Organizations. Public Administration Review, 67 (1), pp.65-74.
DOI: 10.1177/0275074003258823

Chandan, G. B. (2023). Human resource management challenges in MSMEs. International Research
Journal of Modernization in Engineering, Technology and Science, 5(10), 1499- 1501.
https://www.irjmets.com

Destriani, R., Adhitama, R. Y., Sensuse, D. I., Hidayat, D. S., & Purwaningsih, E. H. (2024).
Challenges and Technology Trends in Implementing a Human Resource Management
System: A Systematic Literature Review. Journal of Information Systems Engineering and
Business Intelligence, 10(3), 355-367. https://doi.org/10.20473/jisebi.10.3.355-367.

Frank, S. A., & Lewis, G. B. (2004). Government Employees: Working Hard or Hardly Working?
American Review of Public Administration, 34(1), pp.36-51.
https://doi.org/10.1177/0275074003258823

Ghasemi, H. (2023). Research Reference (20th ed). Tehran: Andisheh Ara. [In Persian].



1FoF july -F) axdo qoguw o lods o gl Jlw ylojlw 5 o preto 30 (95 cile/lio Y.

Ghoulipour Souteh, R. , Zarjou, S. and Najafi Rastaghi, H. (2024). Identifying Factors Affecting
National Human Resources Management with Emphasis on Human Resources Challenges.
Journal of Human Resource Management, 14(2), 29-55. doi: 10.22034/jhrs.2024.202933.[In
Persian].

Given, L. M. (2008) the sage encyclopedia of qualitative Methods. Vol. 1-2, California: Sage.

kamali, Y. (2018). Methodology of Thematic Analysis and its Application in Public Policy Studies.
Iranian Journal of Public Policy, 4(2), 189-208. doi: 10.22059/ppolicy.2018.67875.[In
Persian].

khanjani lahi, S. , yaghoobnejad, A. and esmaeelzadeh mogharri, A. (2025). Prioritizing the
Challenges of Human Resource Management in Auditing Institutions. Journal of
Management Accounting and Auditing Knowledge, 14(54), 205-220. [In Persian].

Kumaravelu, M. (2018). A study on human resource management a challenging in India. International
Journal of Current Research and Modern  Education, 3(2), 57-60.
https://doi.org/10.5281/zenodo.2531903

Lina, M. A, Ali, M. M. & Hossain, M. A. (2016). Contemporary challenges of human resource
management. International Journal of Ethics in Social Sciences, 4(1), 145-156.

Mafi, F. (2012). Measuring the performance of private sector development in implementing the
general policies of Article 44 of the Constitution: A comparison between Iran and selected
regional countries [Perspective]. Tehran: Expediency Discernment Council, Strategic
Research Center, Economic Research Group, Strategic Research Institute. [In Persian].

Malin, C., Kupfer, C., FleiR3, J., Kubicek, B., & Thalmann, S. (2023). In the Al of the beholder - a
qualitative study of HR professionals’ beliefs about Al-based chatbots and decision support
in candidate pre-selection. Administrative Sciences, 13(11), 1-19.
https://doi.org/10.3390/admsci13110231

Panagiotis, M., Alexandros, S., & George, P. (2014). Organizational Culture and Motivation in the
Public Sector. The Case of the City of Zografou. Procedia Economics and Finance, 14(14),
pp.415-424. https://doi.org/10.1016/S2212-5671(14)00730-8

Perry, J. L., & Wise, L. R. (1990). The motivational bases of public service. Public Administration
Review, 50(3), pp.367-373.

Ramos-Gonzalez, M. D. M., Rubio-Andrés, M., & Sastre-Castillo, M. A. (2022). Effects of socially
responsible human resource management (SR-HRM) on innovation and reputation in
entrepreneurial SMEs. International Entrepreneurship and Management Journal, 18(3), 1205-
1233.

Schipper, M. (2023). The challenges of international human resource management in multinational
corporations. Journal of Research in International Business and Management, 10(2), 1-2.
https://doi.org/10.14303/jribm.2023.015

Sedighi, K., Sedighi, K., & Sedighi, S. (2015). Challenging domains and requirements for private
sector development in the Sixth Development Plan (spatial arrangements, orientations, and
policies) (Final Report, 2nd ed). Study Project on Private Sector Development Policies in the
Sixth Development Plan. Tehran: Tehran Chamber of Commerce, Industries, Mines, and
Agriculture. [In Persian].

Shahlayi, N., darvishi, M. and anani, H. R. (2022). Prioritizing the challenges of AJA human
resources management in the field of quality of working life of employees. Defense-Human
Capital Management, 2(1), 59-77. [In Persian].


https://www.jmsmo.ir/

YV cawso¥so by Loy wily) 9 yly) (o3 sl jlo 40 Tl lio Cy po sl il (Lol

Siyambalapitiya, J., Zhang, X., & Liu, X. (2018). Green human resource management: A proposed
model in the context of Sri Lanka’s tourism industry. Journal of cleaner production, 201, 542-
555.

Skypalova, R., Sikyt, M., & Vavrova, J. (2024). What HR Issues and Challenges are Addressed by
Contemporary HR Professionals and Line Managers? A Survey Evidence from the Czech
Republic. Economics and Culture, 21(1). https://doi.org/10.2478/jec-2024-0009

Sookhakian, M. A., & Bahrani, R. (2009). Challenges of human resource management in Iranian
private companies. 7th International Management Conference, Tehran: Faculty of
Management and Economics, Sharif University of Technology. [In Persian].

Sylejmani, M., & Mesko, M. (2024). Challenges in Human Resource Management for Employee
Retention in Private Companies: Case Study of the Private Sector in the Republic of Kosovo,
Pristina. Revista De Gestdo Social E  Ambiental, 18(9), e08297.
https://doi.org/10.24857/rgsa.v18n9-154.

Tucker, E. (2022). Strategic workforce planning: from closing skills gaps to optimizing talent.
Strategic HR Review, 21(1), 14-19. https://doi.org/10.1108/SHR-06-2021-0028

Verma, S., Singh, V., & Bhattacharyya, S. S. (2021). Do big data-driven HR practices improve HR
service quality and innovation competency of SMEs. International Journal of Organizational
Analysis, 29(4), 950-973. https://doi.org/10.1108/1JOA-04-2020-2128

Virk, G. S. (2017). Challenges of human resource management in MSME. International Journal of
Business Administration and Management, 7(1), 24-37.

Zeraatkar, S., rajabi farjad, H., & naghashzadeh, S. (2021). Exploration of the Challenges of Human
Resource Management in the Public Sector and Their Effects on Productivity. Journal of
Research in Human Resources Management, 12(4), 197-224. [In Persian].



