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Abstract: The purpose of this research is to investigate the role of authentic
leadership on the social performance of Shahr Bank branches with the
mediating role of public trust (case study: Mashhad Shahr Bank branches). In
terms of methodology, the current research is a descriptive and applied study
investigating the phenomena cross-sectionally. The statistical population of this
research includes 135 employees of Bank Shahr Mashhad branches, 100 of
whom were selected as a statistical sample based on Cochran's formula. To
conduct this research, authentic leadership questionnaires were used by Gatlin
et al. (2016), and social performance by Lecomte et al. To analyze the data, PLS
software was used at two levels of descriptive and inferential statistics. Analysis
of the hypotheses using structural equation modeling showed that the t-value
between the variables of authentic leadership and social performance is 9.342
between authentic leadership. Public trust is 7.631 and between public trust and
social performance is 697 2. which have a value greater than 1.96, so the
relationship between the exogenous variable of authentic leadership on the
endogenous and dependent variable of social performance is confirmed
concerning the mediating role of public trust at the confidence level of 0.95.
Therefore, it can be concluded that authentic leadership significantly affects the
social performance of Bank Shahr branch employees due to the mediating role
of public trust. Based on the results of this hypothesis, managers and officials of
Bank Shahr branches can strengthen the influence of authentic leadership on the
social performance of the organization by strengthening public trust.
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Extended Abstract

Introduction

Leadership is considered to be the most important pillar of the organization, which can encourage
the high performance of employees or reduce it with its behavior and ultimately the success or
failure of the organization (Mirmohammadi & Rahimian, 2014). Leadership style is indeed an
important management tool because if used properly, it can improve positive employee relations,
organizational climate, and service performance. This requires adopting a positive leadership style
that both understands the importance and necessity of positivity and can promote positivity in the
organization and positive capabilities and capacities of employees (Rastgar et al., 2016). On the
other hand, for the successful establishment of the organization's social performance, it is
necessary to focus the main efforts on leadership as a system change factor, and in this regard,
empirical evidence indicates that an authentic leadership style can be an important factor in
improving social performance (Zarei & Orangi, 2014). Also, it cannot be denied that one of the
most important factors affecting the formation of human and social capital is public trust. Trust is
the main source of civil society and the foundation of civil commitment, organizational
commitment and democracy. The issue of public trust is a very important focus in the literature
related to public administration. When it comes to public trust, it means that the public expects
officials and employees of government organizations to respond to their expectations with their
actions in interacting with other people (Dara et al., 2019).

Authentic leadership is based on the combination of transformational and ethical leadership styles
and is formed from the process of positive mental capacity and the concept of organizational
excellence, which causes self-awareness and self-regulation of managers. Authentic leaders are
people who have reached self-knowledge and are aware of their thoughts and behavior. Authentic
leaders are confident, hopeful, optimistic, flexible and have a very moral character. Authentic
leaders increase the real and sustainable performance of employees by affecting identification,
trust, hope and positive emotions of employees. In fact, authentic leaders provide an environment
in which the exchange of ideas of employees is free, they motivate them, which leads to better
performance (Mirmohammadi & Rahimian, 2014).

Public trust is one of the social assets that creates and maintains unity in social systems and fosters
democratic values. Trust connects citizens to the institutions and organizations that are their
representatives, thereby increasing the legitimacy and effectiveness of the government
(Mohammadian & Wahabzadeh, 2012). In fact, trust is the basis of many daily interactions and
actions in human societies, both in interpersonal communication and in social communication
between groups. Trust leads to the emergence of collaborative behaviors and reducing conflict, as
well as reducing the cost of doing work (Norman et al., 2015).

Theoretical framework

Authentic leadership, which has recently entered the leadership literature, was brought up for the
first time in the sociology and education field. Due to its position as an emerging concept, it
attracted much attention from the leadership studies community. The word "authentic" has its roots
in Greek philosophy and means knowing oneself, accepting oneself, and being true to oneself.
Authentic leadership theory was proposed for the first time in 1990 in the fields of sociology and
education. As an emerging concept, it attracted a lot of attention from the study community
(Derakhshan & Zandi, 2016).
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Although the first definition of authentic leadership was presented in 1983, interest in the topic
dates back to around 2003. This reversal coincides with Luthans and Olive's 2003 research and
George's 2003 book on authentic leadership. At the end of the 20th century, the damages caused
by the violation of ethics and the presence of unreliable leaders in organizations amounted to
hundreds of millions of dollars, and unfortunately, many examples of unreliable leaders are still
seen in organizations. The last decade has been characterized by the problem of lack of trust in
organizations, and therefore the desire for simplicity, transparency, and, in a word, the desire for
an authentic leadership style has increased (Y ousof Boroujerdi et al., 2020).

Authentic leadership is a behavioral model that not only has positive psychological capacities but
can also strengthen such positive psychological capacities in employees. Authentic leaders have
followers who identify with them and feel more psychologically empowered by having them at
work. According to Patterson et al. (2012), authentic leadership is a four-dimensional concept that
consists of self-awareness, balanced processing, relational transparency, and internalized
conscience (Lotfi Jalalabadi et al., 2014).

Authentic leaders are people who have reached self-knowledge and are aware of their thoughts
and behavior. Authentic leaders are confident, hopeful, optimistic, flexible, and have a very moral
character. By helping subordinates find meaning in work, creating optimism and commitment
among followers, and encouraging transparent relationships to build trust and improve a positive
ethical climate, authentic leaders can provide the basis for organizational excellence. By engaging
employees with work and supporting them, authentic leadership keeps them away from job
tensions, thereby preventing the decline of mental health (Shapira, 2014).

The social performance of the organization is the process of responding to social needs and
implementing programs and policies whose concrete results reflect the relationship between the
organization and society. The social performance of the organization is used as a synonym for the
social responsibility of the organization or the interaction between business and society. The social
performance of organizations is related to ethical and moral aspects in decision-making and
organizational behavior, and thus it is related to complex issues such as environmental protection,
human resource management, health and safety in the workplace, social relations, and relations
with customers (Zarei & Orangi, 2014).

Reviewing the existing literature in the field of trust and public trust shows the lack of a consensus
definition of the meaning of this term. However, in the definitions given of trust, it is generally
considered expecting honest and selfless behavior from others. Accordingly, public trust is
people's belief in certain behaviors and actions that they expect to see from the government to be
inclined to support the government and government organizations (Park, 2013).

Methodology

The current research is practical in terms of its purpose, because it takes steps towards improving
the social performance of the organization, and its results can be used by all employees and
managers of organizations across the country, and it is descriptive in terms of method (because
the actual expression of the research topic and the description of the topic, through collecting
information and how the situation is now). The data collection method is library-field. This
research is based on a correlation and structural equations approach.

The statistical population of this research is 135 employees of Bank Shahr Mashhad branches. The
sample size was determined based on Cochran's formula, and simple random sampling was used
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to select the samples. Therefore, based on Cochran's formula, 100 people were selected as a
statistical sample.

Discussion and Results

According to the results of the present research, authentic leaders can be a positive role and model
for the growth of employees' psychological capital. Many researchers believe that the first
mechanism that makes authentic leaders influence followers is their role as positive role models.
This case can also affect the psychological capital of employees. On the other hand, authentic
leaders exhibit behaviors that lead to an increase in psychological capital. According to the results
of the research, it can be said that when the leaders and managers of the organization interact with
others instead of a fake faces and artificial behaviors when interacting and communicating with
their real selves transparently, they will be expressing authentic leadership, and this will have
positive individual consequences such as participation It will bring job satisfaction and as a result
increase social performance and positive organizational consequences such as improving public
trust.

Conclusion

The results of the research showed that considering that the value of t between the
constructs of authentic leadership and social performance is 9.342 between authentic
leadership and public trust is 7.631 and between public trust and social performance is
2.697 which is more than 1.96, so the relationship between the exogenous variable of
authentic leadership on the endogenous and dependent variable of social performance is
confirmed concerning the mediating role of public trust at the confidence level of 0.95.
Therefore, it can be concluded that authentic leadership significantly affects the social
performance of Shahr Bank branch employees due to the mediating role of public trust.
Based on these results, managers and officials of Shahr Bank branches can strengthen the
influence of authentic leadership on the social performance of the organization by
strengthening public trust. Therefore, it is suggested that bank managers interact
constructively with employees and welcome feedback, especially negative feedback,
expand the scope of their understanding of issues have a proper assessment of their
position regarding important issues, be aware of issues around and in the world, make
rational decisions with considering its effects on others and involving all employees in
decision-making and using their useful and practical opinions to improve public trust,
improve the level of social performance of the organization.

Contribution of authors
Authors have participated in this research in equal proportion.

Ethical approval
Written informed consent was obtained from the individuals for their anonymized
information to be published in this article.

Conflict of interest
No conflicts of interest are declared by the authors.


https://www.jmsmo.ir/

o3l 9 9 ko 33 (g8 Sllltao

YO-FF amiio — 1F¥ L sl o5l o Jgl Jlo

Homepage: https://www.jmsmo.ir

& o

oW U yaw SOU ca (Sl 8 Sos g Jwol (5 a5 S (o 4 3
(g yom SOb s 2aadllan 9 590) (0905 Slois! (2l

WS Loy cpuel ¢ 530 se oy

Ol plaaly cylaaly asly oMl o7 olKtils wig yye 09,5 cads )| iy IS ggztils .
Ol eolaaly bz gl g Gl olKiils «g o 09,5 wliwl .Y

A8 S ot eloizl o Slas ool (5500 G185 gy 2l gl Bos todSy
ooty (cwyp 4 (rhaile ©)g0h &S el (63215 g oy dalllae Sy (ouliB by, S
plml g aiat Sl (g el diges lgie 4 45 Ve e 858 Jge 3 elasl 2 4 ol i
ConsS) selozzl 5 ,8Khas (Y 18) K00 5 bl Lol (6,0, sboaslin 5| Gimgiy ol
3 eosls Judow gz 2050 )5 eolaiwl (VWA+) ol5l,m seges sleiel o (V21 F) )82 4
L oo b Judog g aso0 .o eoliiwl Dblatul 3 huogs Lol mhaw g0 0 PLS l38ls 5
Sty sl e o b ke aSul @ asg b ols ylas o, lo Yolae (65kw Jowe 5 eolaiul
O s VIPYY L ply ceges oloiel &y Juol gmd) s g UVEY claz] o Slas o oo
Oelplo sl VAF 5l iy (6 laie oS ol YIFAV L ply eloial o Slae 4y sogos Sloiel
azgi b elaial o Shos atsly 5 10950 wite 595 52 Jeol 50, Sliosn siie e B3
s lgion onlplis 0gd o anl /A0 Glicabl o jo seges sloiel ulee (i 4
slozel il 25 a4y az g b e SOl cands (LS oloint s Shos y ool (500, 28,5
Aed Sl cxd Vgt 5 olpde 4ndb nl @l Gululy o)l (g)loline 3l agec
Cogii |y ool eloinl o ,Shae p Jwol (6502, 25U (e ogas slotiel Cugds b atilys oo

el S o lasr| 5 Sl sngas dleiel (ol (53025 1 5lS (B39

DOI: 10.22034/jmsmo0.2024.205621

doddo
295 la)lid; b wils oo 45 0gdige wgmime Glojle ) (2 its <52,
Oloslos cunSi by g Caibge Caled ;0 9 ol (Rl b 5 QLS YL o Slas Gpieo

3T i

gy dlie :allio & gd

OIS Loy el 1] goomn oams 937
kamalian@mgmt.usb.ac.ir
VEYV VY el e du,b
VEY/ WIYE b iy gyl
VFeY [l oplicsl g ,b

Ol WIS 5 ym w5l e rolicw!
2 el emy AE (o) (VF2T) LS,
s dalllas 8)50) (oges Slaiel ile

oo 0 Grgd Slellho i et Sk
FO-FF (1)) lajl s

e, JIMSMO @, a0l culosly
g ool yiiie dlae o glad slales!
e oo b o Slojl slo Kiuls

IS G g 5 B ety alygS

"xj)l‘)@ Jé}é;u 3¢ L5l)'3 l) )L’.‘.}.ﬂ
Co e Sllllas Ligh 35 0 lawgs oud piiie
S lie ol jemme iy H5 g S g mlie
seme o a5 Cal ol pwpies b allae

Creative Commons _Attribution 4.0

el 00 i INternational (CC BY 4.0)


https://www.jmsmo.ir/
https://orcid.org/0009-0001-2025-6674
https://orcid.org/0000-0001-5052-5524
https://creativecommons.org/licenses/by/4.0
https://creativecommons.org/licenses/by/4.0
https://doi.org/10.22034/jmsmo.2024.205621

VPl Jlg JO-FF axdo sl o yloss ool Jlaw i ylojlw g o pdo 3 (57 olefllao Y.

sy ST el e (50 o 5l SO &Blg o (6, S (Mirmohammadi & Rahimian, 2014) 4%
ln]l...m.c ).a‘ LJ"‘ M S gafr |) Sless QJS.LQ.CB QS’L")L“’P suLSJlSL’w.c Ja."s) JJ‘BJLSA ‘\3)5)‘)3 oolauw! S0
Sl lp s o 5l (Rastgar et al., 2016) ol LS cuie glaced b 5 bagaiailys 5 lojle ;o
Jole lgie s gy 4 3310 4 Balane ba 2isS o 5 ol cl p3Y (lojl eloin! o Slos juoliiige
3 ot ol Wlgioe Sl (65 S a5 el o 5l (Sl o2 smlgds Lly 50 5 908 s s
e 3 s a5 05 I les cad o uizen (Zarei & Orangi, 2014) wil cloixl o Sloe i) cye
5 oo axol> Lol aus slaiel .ol sogac sloel 5l (g)lo 65 cloixl g Sluil alo ps LSiS 5y S50 Jolse
Slaol )3 soge ot yyo (ogas olaisl £9.050 il oo a4y ol T 5 Slojle agad (ke g jluains;
5 Oliwebol pae o9 (Jolas cpl jo a5 aole b Jolas ;0 055 Sloladl b oo slalosle (LS5 5 Slelde os)yls
(Daraetal., 2019) axas Fuwb Ll Ol 4wl 3425 (go slagslosle ;o jgel slxil agou 5l bty pas

porde 5 e g, )b an T 5l (IS5 (031550 ey S oS 5 eloly Jeol 6,
@ a5 sited ool ol e, sl o lpde cendai 093 alBTogs Gl 4 ad S S Slojle Jls
g cilarie (CradigS ¢ lgoual (yiadae Jaol i, ails BT wgs (s, g 81 5o 5l g oo, cwliiogs
OLS,E Cade il g (55lganl wlazel (gilwasilon 59, 56 b Jool lypy 5l IS jlo Covazds
Jols o jo &5 ae (30,51 ool,3 b Jol ()l caBly jo aigd o LS,k 5 oaBly o Shae (il cely
Soll oo ygal yige sl Sgapr a4 093 cpl A5 Wil o ealyd 1) Ll 5Kl Glge wonl ol3T LSS wlae
.(Mirmohammadi & Rahimian, 2014)
Bgay o Ll Banles a5 ololejle g boles as 1) oylaig o wolosel om0 o950 |y S!S g00 sl ;)
, (Mohammadian & Wahabzadeh, 2012) ol oo iol8l cdgs idu il g Cucgpive Giyb (pds g d20 0
Syl )o 4z 5 69,8 Glee L)) )0 ax Ll galyz 55 05055, Gla S 9 OMelas 5l (5 ke (Sl Slozel 28l
ploul ayje (1alS uen 5 o)l JialS g (o5 Lie sla,ld, 555 4 onie sledel Lol bog )5 o cloix]
(Norman et al., 2015) s4i o ,I5

ol 009y Jl Gl Jlo 0 dx gl 4 g, ¢ 2Kl Gl £9090 5 LES W0 cloix] o Slos S50 o9 3
5,5 os 3los,S @l dicay cpl o, olas lasliwl dig,yl aoloul g o lojlw asile Madlors slaylejls a5 el b
dSS SG  lasgal Jn! «l s b agalge 10 0,8 6,55 cogo a5 ol ol ls, Jols flojle cloxs!


https://www.jmsmo.ir/

Y\ oS 5 sl o Jdi by b s olain] O, Slok py fuo) (6 iy (i (s y 3

29,5 g 08 9 69,5 mhaw )0 08 ddlie (pl0gd 0 waz 15 SLlPIL H9,bg, uized 5 Koo ST 4
(Danaetal., 2017) el o, JB

Gy 9 6 (o83 B Bl 50 (2 BB g Fae A Wl oo Hlejle S 5l cenlin (eleizl 8 Shee
G azg oaelm ploleyl apde b SO cad o (Jl nl bl ails BlLbl b (s 5l ool o
3l s GsRler Wlgoe (275 5 6ol es IS Al 4y pole gl lul cnlp Sl vz el
boglwl plo 0 08 SSbcad 55 Jeol (708, 6551 @ GRS Gl Bk aiej (nl )5 S92 90 Slanlu )b
ol el o Shoe o plojlo laind adSs (LS L Jobsh 0)b)0 o 5 (ngs slaghy, gib b
O3l 485 O jgo Slindod o e 5l 9,50 Wiz 6 pSo e b pol iagh crlnle Sedoe Glejle o
slosel (mle A @ 4P b o SSb el el o Sloe ool 6y B S 4 o eloizl 0 Sles
2 Jeel s, LT a8 sl Jlgms ol gl (Froly (538l (s97ia daoys Ghaghy opl JU el a3l sager
£l 5 loline 3l agae sloel (amloe (5 &) 4253 b 0 SOb o elaiz o Shoe

OB Al 9 (5 (Sl

U9z 9 Uhigel g (emlibanal> aid) 10 Jbidsl 6lp 0sd 0)ly (s mm; Slool o (Sib a5 ol s,
o0y Slalllas dnal> (g9 1) (6)lom 425 550y potde o plie 4 093 Cumdse a9 b g w0 S ke
009 3olo 03 bg 8 i 1) 0gn (Bl 1) 0g5 (glire a5 g 0,10 Uy dandd o aly, ool o3ly 0ged
5 9B ke Ghyar 5 P390l g emlidamalz slooje> 101300 Jlo jo b sl sl Jeol (s (5955 e
.(Derakhshan & Zandi, 2016) sge <l Sladlas asel> (sgu 5l 1) (6 s az g5 jo4bes pogre SO laie a

D05 oy VooV Jls gu 4 £90g0 ol 4 addle s SN VAAY o jo Jol (60, G pai gl ax 51
Jrol Gy ogas 0 Voo ¥ Jlo 10 Tz 92 bagi a5 GBS 5 Ve 0¥ Lo jo V55l g 5bg) G b Sy o)l
slazel LB, old, 0929 9 S ol Jlesly 31 L0 Sllus cpincn (5,8 Mgl j0 .ol Golas ool aliss
slozel L 1ue 5y, 51 6 ks lodigas HISLS ailawlio 5 o0d 0,515 Vo Haekeo oo 4 &l daylesls 4o
Fles plplo g cunl ool aseie bagylojle jo sleel ladd Laxe b aidS ans .aigd o cdnlive bylesle 4o
Yousof Boroujerdi et al., ) el asl iolidl Lol g, Sow a4y filed o5 G0 9 codlads o Solw &
(2020

Lol (§92az 10 48 091 525 (VoY) TS Sla i 3l o sl jsb &1 ol (57005 by

G, ased dilalls Sleladl QUL lgie 4y Wl oo dlesel CulblE a5 o S Lo Kogm 4y ol LoD pogie Coole

1 Luthans and Olivier
2 George
3 Cornice



VPl Jlg JO-FF axdo sl o yloss ool Jlaw i ylojlw g o pdo 3 (57 olefllao Yy

2355 E5y5 (Voo 0) ) 30,15 5 ysedsl Lawsss ool (5025 6,155 pstie 30l s 615 slocdld Jlo (nl L 09
Gy &S o3l Il drusgi 5 ags aiie) ;0 oS Sy (g0l Bl gl alex SH(Y -2 A) Gl Sen 5 TLaslly (raizen
(Zare etal., 2018) vzl p cudled & Lo

Jool 3y o oteo

Kz Job o ol (50, pgat ;0 Bt 05 go g |Fuie g0 S (S (ol 50,
sl 5 45838 Lo ao Jsbo 55 ol 5,5 IS (50 BT 5 L5t ol gy ige 4 3 Lo
slaciils ol dnwgy by Ao 40 jera ol G, a,k Ll sl sanl oy Gl peliw 0 S n,
Sled el e oo Cladod g Jad slagls pay as 0 aS cagpde 010 0925 ol (6,2, popane 3l ol
(Karimi et al., 2017) cool oals &51)) 50,15 g ,5dgl Lawgs a5 ol

2lgh oo a8l i Sloy05 5 (Liidly; Cude glaad,b Sl LS & a5 el ()8, (65! ol (5
b Ll b aS wiyls (Jlg sy dol ol 08 Casi 55 1, QLSS 5o (bl cute slocad )b 4igS oyl
Codlad oyliete B30 o aBTog3 5l sl Oile aS sl som Hlaz cegtie Juol G, (YY) ) ISen
(Lotfi Jalalabadi et al., 2014) ool S, lozg g alal,

by el ysb & o el sy b, 51 S ol 5y il SRS S (S sline
agolys IS sl sloul o aBTogs iolilas 5o,k cpl 516 ams co ol )l ) e BB g 5 5Ligly,
b Olore ibae 5 (Sl Slge wilgis alewg (s g 098 JU (bls )l cudlad 5 Sledbl pligne (bilon condd
(Lietal., 2013) o)ﬂ o2l

5 aliwgd «Bad Gl uls) 5wl o S (21055 4 oy g ey Ol (b o5 sl gul Jeol s )
5 5 o St o i) Gl 5 e ol 5 65l b ol 5 9558 Sl T (e olael 51 5,
s Jeol s 2, (Pourkiyani et al., 2014) oS o oal,8 1, wox sleossl @l jo Lo sol3T 5 blite slesel
(2Blogs el b ad 5 )15 4 Bl 5 a3liply; cute sloolfas (] jo a5 ol (s pm, )1, (oS!
5 ol ol )5 dlal,) (gilucslad el g Oledlbl wld,b o g Joleio (o3l 5 ( SIS solSass (g 5lwasolys
.(Shekoh & Nikpour, 2017) 48 oo LS I8

1 Olivier and Gardner
2 Walumba
3 Peterson


https://www.jmsmo.ir/

YY oS 5 55l o Jdi by b s olain] O, Slok py fuo) (6 iy (i (s y 3

potdo 3 St Sly) Cudyl anls s (BT 5 Bl Jooo gy oS oS5 ol Jeol 5,
5 e @55 (s pmmy S ol 0gdge (e (oorali 055 5 (B Togs el oS 4 S S Slejle Jls
Ao Ses o Bl 5 g (99,8 anmgi vl 5o a5 0k sl il Glasm 5 S Olyy sl il 0,
(Zare et al., 2018) wus 1ol o, @

ool Gy 5o (alSTwogs )8 o JS81 (s 5l g osmn; (owlidogs 4 oS siiun g0l 8l ool ol e,
Sl Qlawd )y 4 SeS Gayb Sl ool ey )ls (DUST Jlan Cpazed g chlanie (undgs lgdsl (ytalas
Lad 25 g slesel sloml jshaie 4 Sl Laly) B985 5 Glo s Gles 0 M 5 (Fabes Slml IS o Lo (38
oS grlom 5 5L QLS sl 15,0 b deol gy 55 @l 3 1 ol (Jlas ake il oo Cote (I
Shapira, ) oS o 5,5 ol> Jlg, Coodls 2als 5l ams )0 wjlu o H90 Jad slo a5 51, bl wus o Ll
(2014

2305 Sl Jobs 5 S 4 Ly Jolas jo a5 wiiS oo e 5 ) Ols (03 Bl 5l ol ol ey IS 55k
BB Tos5 6,08 4 ool ol o Jlie o 08 b B (sladoroly Slojlos Jilaws sl b oS (205
B ol 5 0800 50 1) ot DL 5 35,1 b e 5l (509 (S b 5 o8 W paig0 0 51 Ol
Slply ceo Bl s ns g o) sla)ld) jo (A8LS 5 plaol 3529 5l (26 &5 (LB pdy (rin aiilooe Jod
oS el ools i il liime Slillas ;K0 5 3 S5l ce wbl LI, sla,ld, ¢ acgjlomlls il
bgye Slojlo Cugh s & (Ste Hob 4 g sletiel 5 laabl BB 5 (S it (Jrol Gl Sla S
(Zare et al., 2018) s

olojlw (eloat s Slos

4 5y 9905 o w8 sl (el ol oy 4y Gusels sk 4 sloizl 5 Sles o )b
aalys pgee gdlio 5| Colex gz 50 bub B, Gl BLIT 1isS 09 witae g Sl sages ol Uil g5
biaadge (lojle clom! Cdginn bl 4 a5 cunl casls sl claxl s Slee (Tsai et al., 2015) s,
Sy a5 iz yn ool axaBle lojle celain] colad sloasl s 5 o iholas dbo al) 4 bosye slacenSis
alas 6y esll 1) IS g S (glaciiipe b S o L3 g 00 sl el 0529 ol b Lel o] Z5Mas]
STy Sl asile plajl i 8 Shae (g Foilal 5 o gl o)l 45 &6 lajles selozzl o Shac
Omidietal.,) oS oo 5 puSojlail 55 1y lojle lacdled o consj g (sloiz] gloas 1o aSh 0iS oo 4> g5
(2015

1 Adam Smith



VPl Jlg JO-FF axdo sl o yloss ool Jlaw i ylojlw g o pdo 3 (57 olefllao Y'Y

oS ol 5 basly szl s elotzl lajls 4 by sloanlb jcel o jle lole elazl o Shoe

Cgane Bolie olpie @ lojle elezzl o Shose ol ansla b plojle Ly 008 (oSate Ll ugele mls
boiye baglojle (elotzl s Sloe 0,5 oo )18 oolitul 3,50 dnslr 5 )15 5 e o Jolss b 5 lojlos oloi]
aile ouezy Jlaw & bopye il g col Glosla j13, 5 (6 peSpeead )0 DL 5 (B sloai @
Slyie b kil 5 (olotzl Laly) IS oo )0 (Sl 5 Sl (Gl mlie Cu e onyy a5l blis

.(Zarei & Orangi, 2014) ol o

o 9o dloxel

00 08 yimnS 5 03wz 395 jekal e ;3 90,00 190 (SlRALLAS Ho Ay g Cad (XA Aol wladel alsull
3holeiel pogin conl giolaz 5 IS Olaass jo Jglate 5 Bgyme losly oS coges slozel ¢yl (il jo .ol
Gz Slazel a1 0550 ;0 13w )ls glaw | 6,90 Slosl jo aiy ;) slezel pogin .ol cloix] pole 0l panlas
aS ol 1ol ot Sloiel 0,10 929 Sl 33lg5 0,5 lay caws JI5 Jore (o slaiel 4y lg5 o dsS> g
Al o o |y slazel o eloza! ) Saste 5 (6 )l .S c0 Ba9id dyguw iz b g guo 90 Ol )l sls 4y 1 ol 3
anlgs OMSiw o 4y ol dacglas e jo lusl aS canl cls )0 Lads 50980 oo yorie (5 )Ken g (ygles 4y a5
Wl o ] 2 Fse Jolse 4 axgi g colin pas aS ol coge Jloo 51 T 00T 839, 9 cdgo 4 sogas dloiel 0g
(Moradi Haghighi et al., 2015) ol ails bedss slp o o sladely

o3ly nl Sline 5l glozl 9,50 iy poi Sy 3505 oaims (lis (cages slaiel g sletiel i) )3 39290 Dlool (o)
3 eer i A3B 5 aliolo sla,ls, Uil Lc}o..c o) sl oo a8l slazel 51 aS a5 yo Jb cpl b ool
Ayl el a5 conl pols Dloladl g b LB ) 4y s p0 50 45l 5 ceges slaiel bl e ol oo o500
(Park, 2013) asb azsls bles odgo laglosle g cdgo 3l colos 4 b oy cdgo

HUal 5l sl &yle cagas slael ol Sl slasl 1S 5l e seges Slazel 5I(YNVP) Y ol Cay pad il
slooely 0,8 SlUAD! o 03,91 5 g0 ,0 4T 40 (L8, yols alosl o Sl UALT pl S 5,6k 4 wlayg, 989
axol> aole soges oloiel ol aiils o 30 shie sladely «jso )l juf j0 9 0S5 bl ol jo e 8055
29k ol (soges slazel 5,5 wo ) anslr (Sin b 5l (golatdl loas o o 1) o] plgi ge g axdls 2l
Cgd (o9 Sl g (255 Foly Sl 51 LT jpai 5 (clons dxwgi 9T 5 (6135 51 o T (aailss 4y ol 3
.(Montazeri et al., 2019) <.l

1 Robbins


https://www.jmsmo.ir/

YO olles 35,600 o Jdi by b s olain] O, Slok py fuo) (6 iy (i (s y 3

S ui’)é”T slglojle jo ploliwl jo Jeol 62 sl oSN &)l 4 cigly ,0 (VTAR) Gl Sen 5 (Sl
S u:"’)'ﬁ-“T sleglesls )0 s.’.‘)fdu‘ 3,509, b Jeol (6 pu2 ) oaims JSiS sloadlge a5 ols ylis s Sl
Colos ¢ SlojlucSin 5 ¢ Slojluyg,s cllae cdatly ) jo cudlas «ledlbl Jolaio ol o 2B Tog5 slaadlge Jolis
1o 0,095 ( B9 095 (g jluiallss 5 (S e oyl ¢ Glojluyg)s sledel lojlus Wiy el S8 ¢ Glojl
Darabeigi etal., ) o5 (uisasslosel g dxi glosl ol 50,5 9 JYauul il ol ccdlol o Jaws (603 e Ll
(2019

a2 b glojl gelotzl o Shoc 0 Jool (502 3l gz 4 (BR9% ,0 (VTAA) )Se2 5 ciliole
Sl Kin b 5 olozzl o Shas 5o ool (6 o0, 45 ol s gy ol wizsy Slesls Sin b mibeo 55
S mls 25 5 anils g lolie 3l elaiml o Shos 5 1 Slosle S pizman 3l (s loline S5
(Hadian Nasan et al., 2018) wi uwl Ly, o9 loline ;50 & 4z b 35 Sbojle

Lassloy Ghisn s Ghisel o Jeol 6rd) ladilie ololis 4 ctagh ;0 QYN GLKes 5 j5pulie
8l g (2,5 g sy Bllasl i ol ddlie V) @ az g 45 S g g Wil (gl bl 4 4z
(S i il iz 5 IS il iz «leMbl (lse (331 ¢ Joad ¢ oLl Cudlath (o5 JLis dmg) « Bros
b RSB (byg 0 g Ghgel Gl w50 Jeol (50085 Axgi g S 40 Wil ga Ghegh (ol 50 ead olulid
.(Abbaspour, 2018) sl s Jo! (6 2, wollae Courdg a4 o, (gl Al ddlge Ay Az gl g S it

Olig et (sogae slozel (508 eleizl o Shoe 736 oy & (2mg5 10 (VAN o) Sen 5 0ol 1
5l ages slosl py slozzl o Slas a5 ol i onds ol gl il (s 60,0 anlllas 5 )50)
69515 5B 08y ailiwgs 12y g (IS bl ooy 950 Sslite Sl Slasl loa 51 g 4nsls (5 loline 5 s
.(Sharifzadeh et al., 2018) ceul atils asllas 3,90 ylaig g cogas Slais]

2309 JS oylel LS I slesel b ol (6 ) S bLS )| sy o 0 (gl 0 (VWAY) ) Ken g (Lol e
s gz abuly LSS slazel 5 Lol 60y o b Lt Beiow ls sl liwges bl Uls>
O 9 St ) QLSO sbeel Slpass 51TV Jeol (s 0o (La5 o 4 o (g0 T A e
Jo g e b LS IS W ceely el San Litsly i b cote selaiml VoL sk 5l Jeol ol e, S oo
(Mirzaian et al., 2017) ocS as,55 50 |y (6 s Cade Olulus! g 0sS IS (6 i

edhos (nl ity elaizl o Slos 5 Jeol 6y Aluly gy & SR 50 (VYA T ogilsl g (s

S5l SIS W55 oo o gy olrkind b 855 1 53 (B sl ule pae 5 (e chpnds 8 Sho o aiily 3

1 Preston & O' Bannon



VPt g FO-FF amio o ol o )lai s Jol Jlw Hlojlo 9 Sy pito 40 97 Sleflio \itd

Sln 1) @ledsr,zr azii )3 w0ols 8 Gy 50 1) ol Sleladl g lojles cupegpie 5 w8 sbml lejlo sl
38loe palS el pan cnl o5 wm3a B Sl s |y plajle Combge g 29w g Cutls walsS 53 olejls
.(Preston & O'Bannon, 2018) sgi oo  sloix|

O3Sy Jelod @l aS by elanzl o Sles 5 (5 0y S alaily (o) 4 (L2 5o (VI Tlaly
35,5 o Cellad s 45 el Lo dns b 4 ceul bS5 alas Jels a5 0 alosl aiges S (g5, p bosly
(Wahba, 2017) 094 oo sloiz! o Slos 0guge Eel bl (g yup ) S a5 0l oyl ol

sls lid gl el laplejle slaizl o Slas Condy () p & (chog3s 5o (V) LKen 5 Tl
o 31 egiin3 (sloog, S b sl g 5 IS ecsolail Eudytana Jalud Kis & lolajlo elazzl 3 Slae
Flowo 33 Gad 11553 (uizren 018 (Sony (o galgz g (b Sy Lo (GBS el (e LSS
P8 g S plsil g lbogs b slas (6551 5 eslaal by o5 JSI aiile culio oS 5l Gl (ol
Shahzad etal., ) cwl olojle clazl o Slae 31 Koo lracs (s Gsi 35505 Jlaw slrogds b slo,giS
(2017

Ggad A0 LG5 55 e 5 (LSS5 eleizl o Slas anlie 4 ctagh ;0 (VF) () Ken 57 juslis
OLS )5 elaizl o Slas ols (lis s ol QB juy 5 150 (LS55 e 3l (oS 5 Do & Sheo
Cogp mhaw a5 ol Glad ob5)s oS i eloixl slul (59, b gw)p (puizen Canl () K05,9,.¢ 51 SYL
S a5 Glwgs g playe b daly) e sl S oo (29,58 Sl loe ()00 Sl jloe « loz
(Snyder etal., 2016) Wb o =5, &350 <5 line b el ozl 0l slodasin

Gy ol lid @ls aislsy plole )0 Jrol 60y Gl gy p & (sdghy 50 (Ve 1F) 5io)l5 5 7ol
Sliab i s s 5 ol iy oliiogs iz 9 IS 50 bl |5 lins (58l 4o LSS SaS L oo
NI slad ol 5 05 o ol 3l (g 5 liebol sloml el oS Siloponad ST 5 KT aly) o g8 b el 5
(. & L., 2016) wigs oo yhesls 55 by gloglis slomsl caely ccarie

(ol @ uhime (nl sl QLS oloizrl o Slos glaojlo gy @ (p255 0 (VVF) oS 5055
O Cee Sz o 1) (gible 2gad TYO sl 5 Shee I 25 lsie ar Glojle (605,00 4T W) aeps
Sl — (B SllamMe Cule 5 laslo Gy plaiisd JU3 p3 Eudgian S50 51 (L Il (i 5 0S5
(Rego, 2016) el 00

1 Wahba
2 Shahzad
3 Snyder
4 Avolio
5> Rego


https://www.jmsmo.ir/

YV oS 5 5ol o S b e ST cndd elain] 0 Ko 40 fro 55ty G (ot p

OB (oo Joo
e G 4 a2 b el b el eloizl o Slas Lol (00, A (o 4 GRR95 (sostie o
G 1y S 9)lge 5 009 Saal oad plil sla gk ple a4 Cuns Jae (nl S5l (o0 (soges slael
OLiS (295 4 0,5 (o0 )18 gy Dy50 gl (nl 0 a5 1) ysile o elge g o paie ) o)Ll jloged o o

.MQGA

Eloixl o Slos Jeol 52,
szl slacdlbd 5 b wgs - bl agdlas -
oo b el - Gyl M -

SleMbl yslgie osls

S8 o sleixl slac s - oBlogs -

6)15 le.:b(sluj} -
olbls, -

(Source:By author) Juwe .Y ;150

ORI (V9

@l 5 3,00 8 plojlo (seloizl 3 Shoe 35t Sz 55 097 el ()5 «Bus Ll Sl Lol iaghy
heos by, Bl 5l g wil eolinl BB 58S sl larlosl e 5 LI aities 45 gl Wi e ]
Cony ol Jlo 5 aSil s Sledbl (6 slaz )b 5l E33e S 5 3 £5090 (ox8ly et & 37) o
SYolao g (Swaad 3,509, b Lidgh cpl ool Slowe —slaibuliS laosls (5,510,5 jbg, (ails p ol 55>
JOW PR CEL



VPl Jlg JO-FF axdo sl o yloss ool Jlaw i ylojlw g o pdo 3 (57 olefllao YA

u‘;BSJBA)BwLMJ‘)Jd‘JJLQMOOLQM‘OOLM@OL@Jng.afddﬁmws))‘uddsmuw‘)éﬁwuwu‘;sg
o ol g L] Aiges laie 4y a5 ) -
S ,Slas p Juol (5 by G sy 950 50 m3Y (sloodls (g Lol diged o 30 Al 2o j55 b Budizs ol jo
350 50 3Ls 390 slesls (5,910,5 (olp ael Cass @ coges sleiel il LiE L el SOb cad clois
Sy Omigrer ol oolatul ouls b (Y0 18) L Sen 5 (bl lawgs a5 o bl 4ol jiw y 5l ool (5,02,
oolswl ool (Al (Vo F) o )en g cwosSd o laslin] acb iy 5l sslodm] 0, Slos 5,50 ;0 Waools Lg)ﬂo)f

ot 3590 0 (1ol (V¥A4) 0l550 e Loy a5 bl el sty 5l oolitl b (sagos slaiel juiite .0t

285 3
(Source:By author) gz jo oolisw! 8 y90 (gdoluiow 3 WY lgw dlaxi g lady o5 (o ol ) Jouo

ailge o b 4165 Slus ©Ylgm 05lold S 90 e IR O)ge ke
Y Y b sloiml slac s o b g
Y £ L¥ ohSeo b Jeles
¥ a Ly Corooned eloinl 5 ,Slos
¥ WY 5 s bzl glacled (auanly yaiino)
Y 0 LY &5 la oblss
Y YRS olbls|
¥ A byl codlas
t Ao &l 3 Jool (g 25
f WA SleMb! ¢yslgte (i3l (Jino ydiio)
¥ O LY L
Y Y ) lipabs!
v U Sy 5 il (;t :L‘:')
v A Sy Se

Sliel o (gl el o oolital ale el 5l pa 5 lgime jliel g, 5l po oS oly; (g5l

oy ol 8l ol dai ST L al> o ol ol ool oolanl (8 15 g Glaass 5l o5 g0 Ol 51 deliiw 5 (glgize
o Lnaaliion g 45 033,8 Jole plinelol a5 o 5 ol Jas 2 3 oSl caliin g 3,50 55 o
A a5eud loolazul b g Gl Sole Jdos S L 5 daliion py ole jliel yg03] camiw oo 1y Bz Hlai 090
SPSS |l581e 5 51 oolazwl b Waosls 10,5 5 )ls 51 e 3oz Il oLl (o) 0 cg 28,5 ol SMart PLS 1331
dged sliael o ol oy ¥o it dolitins sy oLl dsslons gz 10005 arale (FLig S Gl (Ll oo


https://www.jmsmo.ir/

YA oS 5 5ol b0 Sl b 4 Kb ol (elain] 0 pKlas 41 Sl (§ 502y Sl (o) g0

(53.[.?;3’1 310 )T dilbre asliyinw s slaay o5 51 plaS yo (sl Flig S LgLé.IT JRSRERV 4 6)51&0-’.’ 5 &9 Lg)LJ
ol wibice IV 5 YL adl sy lbarsS aen slp g, ool 5l edel Cass a4 ST oo lade oS
oals ols yiulad ¥ oojleds Jgaz ;0 olb gwypm mls cwl jlojes n cwlin obL g )50 5l baakl i

(Source:By author) ol iy 4 sf bl amlxo .Y Jgos

Elig,s Wi L it G,
SIVYD Joo! 6y, \
-ISFF sloxzl s Slos v
SIVYO osos slasl ¥

ool (6,5l SYsles gjl Jow Lig, 5 SMArt-PLS 5 SPSS20 1381 a5 5| Limgh (cldnd b ooyt St

o293 sbaisl

seite Ol & bgyyo (sloaysS olyan 4y pite S oS 10 45 355 o0 S Sl st 4 Lo (5 5Sejlil Joe
YV ojles Jloged) o)ls 3929 105 2,0 4 (6 S 03Il Joke du ¢ gl Jae 5o tu]

(2B Tog5 DMl lgie (53105 6l BB (bl dlad) Jrol 650 1 Jiliuans yuiio

Gy Sy 45, y0 5 Clao (linabl) (ooges Slazel  2milo yuiiio

3 Sl oo 10y b el selairl slaclli 5 Lo i) elezel 5 Shoe Afuly it

()5 sl sllgs 5 o cloix! slacJled

(Source:By author) g mso3luil Juw .Y 15405



VPl Jlg JO-FF axdo sl o yloss ool Jlaw i ylojlw g o pdo 3 (57 olefllao Y.

1509 2oy 5 1,50 2y a3ty HbL gd oo oolaiwl 5,50 a5 pFejluil sloow (3lp (owyp sl
Ol (F oS 55 bl (V gl ,S T (1 005 o @ly Lot 8550 Jlns d bawgs 095 55 (s ls oL

(AVE) ouss zl 5l uily s

(Source:By author) 1,%ea sls) 9 oS 5 (bl FligyS W jlro duw gulis ¥ Jguz

2yl il ylg Kilae 5 ¥ bl o EligsS SWT o po .
(AVE>0.4) (Alpha>0.7) (Alpha>0.7) Oy sotie
</FYY </VF¥ DARAY eogoc dloxel
NAia% “IVAA S IVYY Jwol (52
<[¥7. </YYY AAR ozl 8 ,Slos

il fF STl polie sl g IV S 5 bl sl IV #lis,S ST (gl nslio e 451 4 dz g L
STy (srmlio oo (59350 (5o ysite 3550 53 Wjlons (nl (oolod T o)l Jouzr sloaidl b Bllae ighy (ol 5o
ilodgad
ol 5185 gl oo dmslos ojle (T L ol Sy glaasls (Sien jlaie il 3)b 5l ele ol
sla s 5 oT lepasls 5 ojle o (el ls a5 sl cllae (al dyge w0 /T I i b g ol e
J9oz 5 ¥ o)lads Joged yo casl J5d BB s pSoslil Jow )] 3550 p0 (bl 5 008 yiaw ole ()T (550503l

el o0 @) bl ez Sl o b pite s abaly geg] gy o leds

(Source:By author) sl wYales b oK 51 Jols ous 8 jlailiw] culps polio Y Hloges


https://www.jmsmo.ir/

P\ ol s ol o S b e ST cndd elain] 0 Ko 40 fro 55ty G (ot p

(Source:By author) Jele b ,b ol ps .F Jous

Gl.olc B\ adlgo o jLlw
< [OYY sbL,I)l codlads
<JFYY &yl DI
) ol (s 2y
< IYAY SleMbl y3laie islo
- 17Yq ‘smlfi RyeS
RN Obaebl
ARAY 6)15;*“’)*33&";‘“ (SOFE Slosel!
-y Srdy S
< /YYQ L_,,_cl.o..>| sledle g sla siwge
AT L‘)l)i)'o b Jolss
AANY S5 GCLQ...>1 sladld 5 olbls)|
< [FOA &5 sl by

Joe Gijlp 4 Cagh s pSejlail sladae Sisln (o) 5 an PLS g, 5o lmesls Jlowi o2 )68l by Gillae
3 ()Li.»i e yxio) OYI5w 4y (6 S ojlail sla o B> 4 o LS le Jow isu o N T PRY-g v W0

205 oo oy Wil oo Lalg; L ol e ety sl o o5 g ol

(Source:By author) Z (,lobae <ol o U ol o ol puew 5 Juo .F 510903



VPl Jlg JO-FF axdo sl o yloss ool Jlaw i ylojlw g o pdo 3 (57 olefllao Y

aS Sloj el V/AF Jlae ol 6l Jod 0,50 Jlade Blas oS sl &ygo cpl 0t (g lolias slael iz
S 539 a5 25 Bl g or D)z (ol 5o L VAP I YL by SIS 0 Sgm lays sl Tl
] 48,518 ol 3590 duo,0 A0 e ;o oaijle 5 Soslail Juw 4365 (5l

Sl VA7 5l YL 5ason cegpe Jow ojle e sloasli coled cams oo Lid Fojlads jloges a5 45sSlen
WS o e | 095 4y gy e slrojl 595 4 b asll seled a5 Conl (ploains lis oS

e e |y e st ©508 b Bpme (1AV0) )58 5 g L 45 Jlae () Qs
Glojls 4y byrye sloasli ey Skl Wl s Jod LB g3l ise 55l sl & olaJas
baojlos canly ool iy g )d @ Lol cy Jaulg ) oo S 50 S1aST sme (g sanlly s 1, Joe (sl5005,0
Q Jlaie igd sl (wyd & laans b ol cnl 5l 5 428138 K0S, slagasls p (SIS 556 b ogy asalys o6
a8 Gyge 30 03,5 o Joe pads Ceond 10 ] dit g 058 drle Joe (slicy9,0 sloojle (sled 8590 50 WL
g Je 500 sleojle o Laily, a5 0l o 51 las b jho | 1S L g she 1509,0 o5l S5 3550 50 QP Jlade
sloojle sl s Jlas cpl Jladie .o ls ZMol & Zlis! Jow azes 10 5 Cowl 00id (pes (295 4 15009,0 o5l o]
Syge 30 (Voo ) )ed g Hlain 005 o drmlons il oo (mlSail g5 51 LT sloaslis &5 Joe (slp9,0
LT olizel 4 aSlodges Cpas 1) /Y0 9 /D o /0¥ oia ds 1059, (sloojles 3550 10 Joe (Sunian 5,08 S
it 08 Jaw aS oyl T 51 las il /Y a4 o egazma 40 1509,0 o3le S 3,90 ,0 Q2 Llade 3]

Syl o5l ol Glajasle JL3 o has

(Source:By author) Q% ,slis .& Jgus

Q?=1-SSE/SSO SSE" SSO" ke
o[+Qf YEAO-A Yav/e - sosos dloiel
fees TS vag/e Jeo! 02,
JAAE YAVIYY - a0/ .- cloizl o Slee

6‘)‘.’ IR J.,ab- ﬁoLB.e aS AR 0 ULM..’ a9 L;Lmolo J.,.l;u )l L;?)‘g‘ ua.>L..u 6‘)‘.’ )‘}é‘f’)'; LSLQ’@?)"'
YY) sloixl o Slas yxio gl g (K938l (oLl (goo,0 [+ AF cnion ©,08 51 LiS sogec slaiel jais
Gy 5l Bl sespie gl a5 5 S Ly O‘ﬁja_s‘ onlpls @)l asiﬁ}é‘ el bwgile S gian a8 5l Lis

(O ojlods Jooz) ol lo,95 p ogllae o ion

1 Stone & Geisser
b astls 4 by s e pslie par |

0553 o3l Sla sl it 53 ot uslhe e e


https://www.jmsmo.ir/

Y ol g )b o Jdi by b s olain] O, Slok py fuo) (6 iy (i (s y 3

S Azl g Sy

oS, (S by aplo e oy sl (Fute 658l g 2 Wil oo Jrol Gl pol gl il 4 axgi L
IS5 Gl 595 2 el Oy S9io0 el oS omncilSe (gl iaitian laizne I (g ks cgly o 028l
S 31w )15 8l o 1, QLS IS (3 lesly) ey o Wl ge 4nd ol ansl loil e (551 25 il
a9 b ogd oo e s litily, ale s il 4 Sas a5 was o o 055 5 1, ale,ld, ol ol Koo
P (ol slo)lid; 5 (il slosezr sl 4 plosle Glpae g Gl 5 (By S Gl o0 SRagh @l @
lonl g og wialss ool s, 5lnl Sl 5o il s (150 b Jolss a0 CoBlad b g (oaly 095 L bl )l Jolas
ot sladsly g eletzl o Slas AalEl At o g (Jid suietls) oSl wile (908 St slavsly
ls dalgs ol por 4 1) coges sloiel Bgge wiile Sbejlu
e 9 UVEY clainl s Slos 4y Jeol (5,00, sboojle o bl a5yl &y a3 b a8 ols (Las imady zuls
6 ie a5 Sl YIEAY Ll oloial 5 Shos 4y cogos slazel o o VYN b plyy sogos slatel 4y ool (5,0,
ezl o Shoe atnls 5 103550 e 55, 22 Jeol 12, 1090 e (e LS| cnl b 310 VIAZ 51 i
Jrol 5oy .5 a2 (lgiig g S5diso 9l D el o 1o goges slaiel 2l (18 4 4255 b
ol ol 013 (6 lolinn 55l pagae sladel (ol ki 4 4255 b o SOb card (LS, eloiz] o Shos
38hoe » ol 50y 3 Gline (soges olotel Cus b ailsiige ;b Sl o (Vgtes 5 (e b
3 bl 5 oL L ewsile Joles b oSL lnoe 0ei e slginy by oS Cusds 1) flojle scloisl
oBolr 5l clie (2by)l dls 5 Jlus 5l o9 Clid aials ay addn Cang (e 3,953k ohag 4 s ,55 5
Dl nsls S5 5o b il (slacs S mamas Jlocl s 5 (9alrmy Bline 31 2T (oo Blue (ogas 50 395
ST 69,205 5 arie sl eolatul 5 g oS e ;0 LS, (polad ol 8 ,lte 5 5,500 50 o] 5l (b
5 cmigbole (g b mls ol wisd Glojle elaizl o Slae mhaw S5t crge soges slaiel Gl gz 5o
Syle callas (Y1) 4ygibsl 5 ygw s (VYAA) ) Ken
VIS 5l ity 5 lde a5 Ceul VAIYPY clazl 5 Shoe ol 6,00, sboojlos o Tl aSul 4y 4z g b
gl o bzl o Sles winly 5 15090 e $9) 2 Jeol 605 Sli0sn seiie G BLS| cnlple @)l
A Sl QLS IS eloizl 3 Shoe  Jrol (6508 285 i plgion ol 05 e anl <130 Glisabsl
Sedise cge e SOk s ;o ol 60, Jgol 5 mealie Jlasl a5 ams o yLis gl ol o)l (s ol 3G
Sloidiy (el plis oS Joo (50900 4 Wl olozl o Slas g aino (Lt 095 5l prwlio olaizl 0 Shoe cxs (I b
Ol Joed By )0 358 4t ) el (sloixl o Shas 335 sl (55,1 b by Wiie 4 OLSI 4 w09l o0
Hlsdin lgs oo 9338 gigal g Lo g geloiz] ) gke 3B 0506 055 bS5 la o llss L LS ,IS 45 4



VPl Jlg JO-FF axdo sl o yloss ool Jlaw i ylojlw g o pdo 3 (57 olefllao Y¥

9 omeeplnl s AVA7) (hlSen 5 651 Aoy b gl 5l (2o Gl bl 02 SOb cnd (el l o Slos 5
Sl calas (VWAB) o, Sen

S e gyl a5 Sl V¥ o (LSS coges sloiel ool (500, Gloosle e T laie aSl 4y azg b
gl )3 (soges slaiel dinly 9 15009)0 e $95 2 Jwel G2, Shioan siie o BLS) cnlply )ls VAP
A Sl cand SIS gages slatel ool (500, 855 i e Il Sgdige dnl <140 Glielsl
Rl b dlin 53 ool (650 o231 slotel Cuslo ) BlsF oo a3 4nd b S & 425 L o)ls (s loline 3T
Gy (S5e S0y ( S (S 508) Ho7med (§ 0, Sosed il S 2 05 o)Ll (g5, Sl S
S piie Slae e 4 a5 Lol (600 duyo0 Sl Lol gl (liws iy slasel Gge Wl e g K00
ol 5l ool aS oz gi all aiils (Lol jo (gilwolaiel a4y (g iy az g5 g oo ALl (6,0, (g5 slRoguds
9 ombe 5 OVAY) (Lo 5 ololy e (g b @l 5l ide cnl sl (6500 Sloged (l o9 Blid 5 (1092
ol cillae V¥AA) o) San

VAF 5l ey oyl 48 sl VITA A olaizt o Slas s cogas slazel (cloojlos oyt e 4yl 4y g5 b
gl 3 sleizl o Shoe atinly 5 1509, jsite (595 2 (9o Sledel Sli09p miie G BLS)I Galply o)l
Sl cands QLSS eloizl 0 Shoe yr ages slaiel 85 At lon (nlpli dgdiss a0l /A0 oLl
IR Sl gl )0 anelr SoiS luld )0 (ceges Slaiel ClF (g5 oo mls @ Az g b ols (5ol )“"L’ R
Sl ol GYgtae 5 Ol e cnlplo @)la (o850l Candy (Sb pllsS 4 S aale slazel (B)b 5l 5 0l
2l Gite onl sl plojle slaizt o Slae 35 4 e Sib mhaw (o soges slozel )] 3l 51wl e
s cllas (Y VF) ), Sad 5 55, 5 (Y 18) o Kam 5 sl shmgss b

plsl Glosls Ol 5 Ol oo JLd, 5o Codlid 5 Cllao Sl g Al 190 o0 Slpiien 4008 mli 4 axgi L
Oil38 sl |y ae 5w i pledl 055 Sloladl g b, Bayb 5l asly @O Boyb ek a5 Ll L o ndy
Ol 5 QLS Sl plpol g arg o psle pald liws nj i az e slaizl o Slos 35 5 sloel
sloul gz 53 GESIS Slasls s 9 plonil BT onallys it az 5o hyep Cuz QLSS & Jee s3]
Pl 2523 D90 plosls yo Sladl g9y 3l i 4z 2 SS9 OUT I SS9 Vb (sl 055
Wiy aed (S | S gaiilys 5 6550k liee 9 (Slejle 5 (508 Slaal 4 sens Wlgi oo (LSS Jis
L olosle olpae 5 HLS Il ols g ol3T Slojle Dlbls )l 0929 .08 Jugns 1, lojle Bloal 4 Sbicaws 4
5,80 plad (5l CuBbge oS rendd 45 0,90 co D93y 4 1) al i (lase IS L olT g ailole Glawlise ¢ Lailg,
el sl

Qlf Kewwe) 3.3 oS )l.»:o..o


https://www.jmsmo.ir/

YO  olles g sibpsd o Jdi by b s olain] O, Slok py fuo) (6 iy (i (s y 3

Sl
el ot 331 allie ol o LT el el Lasil (gl o 31 51 alalsT a8 cols,

&L (o)l
ool 0uis Hly B asg g lawgs adlo o)l 4e5 e

References

Abbaspour, M., Zirak, Mahdi, Momeni, Hossein and Akbari, Ahmed. (). . . 4(55). (2018). Identifying the
components of authentic leadership in education. Journal of Educational Management
Innovations, 4(55). https://sanad.iau.ir/Journal/jmte/Article/1110340

Dana, A., Sabzi, A. H., & Gozalzadeh, E. (2017). The Effect of Sport-Scheduling Type on Social and
Adaptive Functioning in High School Girls. Sport Management Studies, 9(42), 73-92.
https://doi.org/10.22089/smrj.2017.2512.1511

Dara, M., Ghadimi, B., & Aghai, S. S. (2019). Trust-based behavior: Increasing public Trust in the sports
elite. Medical journal of mashhad university of medical sciences, 62, 344-352.
https://doi.org/10.22038/mjms.2019.14751

Darabeigi, M., Irannezhad, P., Jahanain, R., & Abdolahi, M. (2019). Providing a model for authentic
leadership in professors in higher education organizations. Journal of Research in Educational
Systems, 3(14), 137-158. https://www.jiera.ir/article_109769.html

Derakhshan, M., & Zandi, K. (2016). Investigating the Influence of Authentic Leadership on
Organizational Virtuousness (Case Study: General Directorate of Roads and Urban
Development, Kerman Province). Transformation Management Journal, 8, 88-106.
https://doi.org/10.22067/pmt.v8i15.51527

Hadian Nasan, A., Ebrahimpor, M., & Nopasand Asil, S. M. (2018). Investigating the Effectiveness of
Authentic Leadership on Organizational Social Performance with Regard to the Mediating Role
of Organizational Culture (Case study: Guilan Ports and Maritime Organization).
Organizational Culture Management, 16(1), 117-148.
https://doi.org/10.22059/jomc.2018.132840.1006560

J.,A.B., &L, G. W. (2016). Authentic leadership development: Getting to the root of positive forms of
leadership. The Leadership Quarterly, 16(3), 315-338.

Karimi, R., Beshlideh, K., & Hashemi, S. I. (2017). The effect of authentic leadership on mental health:
the mediating role of work life domains and self-efficacy of job coping. Knowledge and
Research in Applied Psychology, 4(19), 1-12.

Li, C., Wu, K., Johnson, D. E., & Wu, M. (2013). Moral leadership and psychological empowerment in
China. Journal of Managerial Psychology, 27(1), 90-108.

Lotfi Jalalabadi, M., Moghli, A., Faizi, T., & Amirkhani, A. H. (2014). Investigating the impact of
authentic leadership on organizational identification (a case study of employees of one of the
country's defense industrial units). Journal of Military Management, 4(11), 24-42.

Mirmohammadi, S. M., & Rahimian, M. (2014). Investigating the impact of authentic leadership on
individual creativity with regard to the role of psychological capital. Journal of management
research in Iran, 18(3), 181-204. https://mri.modares.ac.ir/article _288.html

Mirzaian, Z., Mahdipour, A., & Eidipour, K. (2017). The relationship between authentic leadership style
and the trust of employees of the General Department of Sports and Youth in Khuzestan
province. Journal of Public Management, 3(2).

Mohammadian, M., & Wahabzadeh, S. (2012). Measuring public trust in public sector organizations.
Management magazine, 9(10), 139-148.



https://sanad.iau.ir/Journal/jmte/Article/1110340
https://doi.org/10.22089/smrj.2017.2512.1511
https://doi.org/10.22038/mjms.2019.14751
https://www.jiera.ir/article_109769.html
https://doi.org/10.22067/pmt.v8i15.51527
https://doi.org/10.22059/jomc.2018.132840.1006560
https://mri.modares.ac.ir/article_288.html

VPt g FO-FF amio o ol o )lai s Jol Jlw Hlojlo 9 Sy pito 40 97 Sleflio \itd

Montazeri, M., Ghasemi, H., Keshavarz Tork, E., & Solhju, M. R. (2019). Analysis of Effective Factors
on Future of Public Trust in Government of I. R. Iran in 2045: Offering a Pattern. Journal of
Iran Futures Studies, 4(1), 1-27. https://doi.org/10.30479/jfs.2019.11165.1091

Moradi Haghighi, M., Daneshfard, K., & Mirspasi, N. (2015). Designing a public trust model.
Management magazine, 12(37).

Norman, S., Avolio, B., & Luthans, F. (2015). The impact of positivity and transparency on trust in
leaders and their perceived effectiveness. The Leadership Quarterly, 21, 350-364.

Omidi, F., Rezaei, H., & Shafiei, M. (2015). The effect of corporate social responsibilities on social
performance and consumer reactions in the food industry. Journal of modern marketing
research, 6(1), 161-178.

Park, H. (2013). The roles of transparency and trust in the relationship between corruption and citizen
satisfaction. International Review of Administrative Sciences, 77(2), 254-274.

Pourkiyani, M., Pourshahabi, V., & Farzan, F. (2014). Leadership styles and organizational learning.
Journal of Applied Sciences Research, 10(6), 615-624.

Preston, L. E., & O'Bannon, D. (2018). The corporate socialfinancial performance relationship. Business
and Society, 36(4), 419-429.

Rastgar, A., Talebi, S., Nadi, Z., & Saif, M. H. (2016). The relationship between authentic leadership
and teachers' organizational citizenship behavior: with the mediating role of academic optimism.
Journal of Management and Planning in Educational Systems, 10(1), 49-62.
https://mpes.sbu.ac.ir/article_98440.html

Rego, R. (2016). Social Responsibility Structures. Journal Personality assessment, 44(11).

Shahzad, F., Lugman, R., A., Rashid Khan, A., & Shabbir, L. (2017). Impact of Organizational Culture
on Organizational Performance: An Overview. Journal of contemporary research in business,
9(3), 975-985.

Shapira, L. (2014). Psychological empowerment as a mediator between teachers’ perceptions of
authentic leadership and their withdrawal and citizenship behaviors. Educational Administration
Quarterly, 50(4), 24-38.

Sharifzadeh, F., Vishalqgi, M., & Nasiri, N. (2018). The effect of corporate social performance on public
trust of citizens (case study: Municipality Tehran). Journal of legal and social studies, 4(11).

Shekoh, Z., & Nikpour, A. (2017). The effect of authentic leadership on organizational citizenship
behavior: the mediating role of employees' job motivation. Journal of Public Management,
4(11).

Snyder, A., Martinez, J., Bay, R., Parsons, J., Sauers, E., & McLeod, T. (2016). Healthrelated quality of
life differs between adolescent athletes and adolescent non-athletes. Journal of Sport
Rehabilitation, 19(3), 237-248.

Tsai, Y., H., Lin, C., P., Ma, H., C., & Wang, R., T. . (2015). Modeling corporate social performance
and job pursuit intention: Forecasting the job change of professionals in technology industry.
Technological forecasting & social change, 99(5), 14-21.

Wahba, H. (2017). The mediating effect of financial performance on the relationship between social
responsibility and ownership structure. Future Business Journal, 1(1), 1-12.

Yousof Boroujerdi, R., Siadat, S. A., Azizi, M., & Khalighipour, S. A. (2020). A Study of the Effect of
Authentic Leadership Style on Staff Job Performance with Mediation of Organizational
Virtuousness in Isfahan University of Medical Sciences. Journal of Executive Management,
11(22), 35-55. https://doi.org/10.22080/jem.2020.17103.2980

Zare, A., Hossein Azadi, M., & Sepehri, S. (2018). Genuine Leadership and Desire to Quit Job:
Explaining the Intermediate Role of Organizational Bullying and Occupational Burnout. Police
Management Studies Quarterly, 13(2), 333-359.

Zarei, R., & Orangi, A. (2014). Studying the Indicators of Social Performance among Female
Educational coaches at Female High School in Darab City. Quarterly Journal of Woman and
Society, 5(18), 105-126. https://jzv].marvdasht.iau.ir/article_602.html?lang=fa



https://www.jmsmo.ir/
https://doi.org/10.30479/jfs.2019.11165.1091
https://mpes.sbu.ac.ir/article_98440.html
https://doi.org/10.22080/jem.2020.17103.2980
https://jzvj.marvdasht.iau.ir/article_602.html?lang=fa

