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( )  Introduction
Keywords: Some organizational managers believe that investing in environmental issues is unnecessary.
Green Human Resources, Environmental challenges can be considered as opportunities to gain green social capital.
Green Social Capital, Green Social capital refers to the connections between individuals or organizations. Social capital
Organizational Culture, and increases cooperation and participation within the community, leading to a collective
Environmental Knowledge. consciousness and greater inclination to protect natural resources. One of the factors that can

affect green social capital is green human resource management. In the green domain, human
resources can act as a precursor to green social capital. Green human resource management is
defined as the alignment between traditional HR practices (such as training and performance
evaluation) and environmental policies and goals. Research shows that in the context of green
human resource management, green organizational culture can play a mediating role. Green
organizational culture can be defined as the values, beliefs, and behaviors of an organization’s
employees regarding the environment. One of the outcomes of green human resource
management is the enhancement of employees' environmental knowledge. The success in
implementing green human resource management policies and green social capital depends
on employees' environmental knowledge. Employees' environmental knowledge, fostered by
the implementation of green human resource management, can pave the way for green social
capital. The steel industry is one of the most important sectors in many countries. This industry
ranks high in terms of pollution creation and is considered one of the most resource-intensive
industries. In Iran, the steel industry is no exception, and due to the current environmental
pollution situation, it is regarded unfavorably by society. In Esfahan province, the steel
industry is significant and influential. Given Esfahan’s environmental conditions, government
managers and society demand that the steel industry pay attention to its social responsibility,
avoid environmental pollution, and use natural resources appropriately. Therefore, the primary
research question is whether green human resource management impacts green social capital
with the mediating role of green organizational culture and environmental knowledge.

Methodology
Received: This research is applied in terms of purpose and descriptive-correlational in methodology. The
08/3ul/2024 statistical population includes the 450 employees of Sepahan Industrial Company. To

determine the sample size, the rule of thumb was used (5Q <n<15Q). Given that the

questionnaire used in this research consists of 24 questions, 240 questionnaires were

30/Aug/2024 distributed. The sampling method was convenience sampling. The questionnaires used for this
study include Zaid et al.’s (2018) questionnaire for green human resources, Chang’s (2015)

Accepted: green organizational culture questionnaire, Manur et al.’s (2022) environmental knowledge
15/0ct /2024 questionnaire, and Delgado et al.’s (2014) green social capital questionnaire. Content and

_ ) construct validity methods were used to assess validity. Cronbach's alpha was used to measure

reliability. The data were analyzed using Smart- PLS software.
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Findings
The hypotheses were tested using Smart - PLS. To test the main hypothesis, which includes the effect of green human resource
management on green social capital, the significance coefficient (t-value) was greater than 1.96, and the hypothesis was confirmed.

Table 1: The result of the test of main research hypothesis

Path T Value Path Result
coefficient
green human resource management ---> green social capital 3/73 0/414 It is confirmed.

Sobel’s test using the bootstrapping method was used to test the mediating hypotheses, with the results
Show in Table 2.

Table 2: The result of the test of mediator research hypotheses

Path A*b sa sb z Result
Green human resources --->
Green organizational culture ---> 0/337*0/726= 0/538 0/04 0/07 4/64 It is confirmed.

Green social capital

Green Human Resources --->
Environmental Knowledge —--- 0/311*0/449= 0/139 0/02 0/09 3/41 It is confirmed.
> Green Social Capital

Discussion and Conclusion

The findings of this study demonstrate that green human resource management influences green social capital. Green social capital
refers to an organization's ability to preserve and improve the environment and environmental sustainability. Green human resource
management seeks a balance between human needs and environmental preservation. One of the main effects of green human resource
management on green social capital is fostering environmental responsibility. Given that the organization's employees are the primary
drivers of resource production and consumption, green human resource management implements programs and policies that help reduce
harmful environmental impacts. These include encouraging the use of renewable energy, reducing air and water pollution, proper waste
management, efficient use of natural resources, and supporting biodiversity conservation. The results of this study indicate that
green human resource management influences green social capital through the mediating role of green organizational
culture. Green organizational culture, by influencing the internal environmental values, beliefs, and behaviors within an
organization, can play a role in the implementation and performance of green human resource management and, ultimately,
affect green social capital. This green organizational culture, with its emphasis on interpersonal connections, internal rules,
and environmental values, directly impacts the evolution of green human resource management. It also reassures
employees that the organization is committed to environmental sustainability and environmental values, increasing their
ability to engage in green human resource management initiatives. The results also show that environmental knowledge
plays a mediating role in the relationship between green human resource management and green social capital.
Environmental knowledge, as a mediating factor, plays a key role in the connection between green human resource
management and green social capital. Green human resource management seeks to encourage employees' environmental
activities through sustainable policies and approaches. These policies include training, raising awareness, and enhancing
environmental knowledge. Based on the research findings, the following recommendations are proposed:

e Tocreate a green organizational culture and develop green human resources, it is suggested that recruitment tests
be conducted electronically (virtually) to reflect that Sepahan Industrial Company prioritizes environmental
issues.

e Moreover, to cultivate a green mindset among candidates, environmental competencies and knowledge should
be highlighted in job advertisements.

How to cite this article:
Farokhi, M., Amiri, Z., & Faramarzi, M.M. (2025) The effect of green human resources on green social capital with the mediating role of green organizational

culture and environmental knowledge. Green Development Management Studies, 4(1), 263-280. https://doi.org/10.22077/jgdms.2024.7836.1162

Copyright: © 2025 by the authors. Licensee Journal of Green Development Management Studies. This is an open access article under the CC BY-NC-
ND license (https://creativecommons.org/licenses/by/4.0/).



https://creativecommons.org/licenses/by/4.0/
https://doi.org/10.22077/jgdms.2024.7836.1162

YEY-YA+ Olras N Y )LQ:) Y L.S’LJ 50&.}. O)Lo.».f) ‘f)l.?‘% JL‘"

https://doi.org/10.22077/jgdms.2024.7836.1162

o il b o (Eoi | Alo g 9w (Sl Qalio Wil

Tosuw ) S 9w (Slo jlw S 3

25w

T85501 53 (30 oz T (g ol iy N (B (e

Ol (o8, 183, ol&uisly ¢ eloin! g Sl pole 0aSiily wy ysdo 05,5 bolil

o) coleiol (ol by (olislyd Jlo bisel o o o) loliul

Ol o, e85, ol&uiily ¢ elonl § Slusl pgle 0aSiily ¢ (9> oo byl ol S (gomaiils ™
Farokhi@ardakan.ac.ir;_fstue odiug s feas/*

S

il o by lo sl 1 dsels iyl S dine cpl 50 (o3 ol (idld o JateCum j Blucs 4y s g8
Sinp (2obe (18 b jro olotl wlopw p s Sl plie 5B yp Bia b laghy (]
Canlo Hlai 5l g (02 p)8 cban Jla I gl Cuslond plosl (Jaecan (I 9 jew (Slojle
2 Jub plalw ixtio €83 (S ol tmgdy ol (s lolamsly il o (Stsed — oy
15 Q oSl o 0228 I oolasiwl b digad w39 55 ¥+ dlawi & ool ybiwl 10 2V g8 Crin
Ot (Sly g gy 3 o9 & (BolaT il (655 Wged gy 9 A e 8 YT SQ <N <
oy dSen gy dgie gy Gl sl (2s) (pnp sl 05 oolatl dalidiny ) o pie
O gl b a0l b deliduoyy (olgy b hgy opl bl p oS A eolatw]l HTMT lso 4 1,514
VYL apize bl ol lagisesl ool G g 10,5 ealisl oS50 2Ll 9 glis)s WIS L
Uibak o) ol oy SMART-PLS 3 SPSS26 oslitul 3,90 (slayljéla s 05 auls bl g 03
23 b lalw giaio 8 15 53 oline ©ygods s laizl dilopw g s Sladl lio ol L
IR 0B 3)50 o eloizl lop  jrs Sldl @lia 36 5 S Slojlo im0l i
A8 29l Jacacan G b e eleizl oy s Sl plie 13T iomen 088

|_ S o5l
elon] il G Sl mlio
OB g e Slojle Sim o

dl o & ,U
VY 5 1A

16 y3b &,b
VEY 550005 4

R Y

VoY e YT ]


mailto:Farokhi@ardakan.ac.ir
https://doi.org/10.22077/jgdms.2024.7836.1162

§ _____________________________________________ _i’_"_“i_"’_l'”flgl_“';f_l’ vss

.

dotio

Ol ol yw p3 ixio MBI Sy g jlare 1y ol oyl sl S Gl S amaiuny j CMSUES 059 0l
oolesl g Cusl (amocanyj Co e (sloged b Jb 2S5y 6 3BT aejls ) g S S ol sl o b
Gty |y lojls amacans (635 Ca ol Cusl (59950 aplojls (gl o] solatdl Blanl g Lo & Cond Cl s
ol ool 5l S lpae (YA YN o Slp) aBd o Gow o jlazs Hlaiugd Y gaste Wgi g juw (slacuwluw S5l
olgisds 1) (ammotins Co e Ll (FFV YN Sl g) Canl (5090058 aomocunss Bluwo )3 (68 4lo s 45 550l
sheton§ G gins 1 Hl lejle du e 4 Cuns Sl 4295 4 guoly )3 il (syglagm g <) ol (ailo
aloyu e Ul (ho)d @ Gl |y (aeci) Gl iy 4 arg (VY8 X ToKen 5 dia) $gy o)l 395
SglST) 2 0 o)Ll o lojls b L8l ey Sl s olazz] lopus (Vo0 YoVY IS0 g c0g) 8,8 ai)s o oloza]
len el dlopus (VA VA & Sjgl) amd o S |y lojle sladn e oloain] dlopw (We YW T Kan 4
9 Fblr) 2980 (mbplio jl cblix )y yidn bl g oS zer olual 4 oxie g 03l (l38l ansle 3] e )lie
sloin] dyle s pogie T o 539 4 b lojlo b 3131y sslazn] Ll (el ylislus 53 elazn] aylo s (VY YAV ZlayS o5
9395 (elaial lauly) )b I (Jawecun j Bhial 4 oliod 4 B 1) Glojls Kl oo & cunl (L3))1 b (2Ll plgieas jou
2 bl ge a5 Lelss 51 Sy OV YN YK g gy )sles e mlio b SleMbl (1 4y (o yiwd Lilate
eloiz il jlodive; S5 o Sl lio s 05 53 sl o Sl @olio o e il IS 5T o olozz] dloyus
(0 0¥Y ApliSan 5 552) 23k S

5 sl 5 (3)50hes 2lj)] 5 (Big0] siilo) sl lio s (slboged (yr (rgmad Olgicds o Slud] plio 0
(j90) ¢ dad clacambae plastinl (bl 4 Sloj (WY YN8 & )Kan g b puSS) 39 0 i ym  Jaimeciow § Cilaal
ale Copde Wil Jatecun ) Jluo & a2y 028 )0 Sl glio Copte Slroged plo g (o HI 0 )Sdas (b))
Copde Eou &S 03 i Sladss (& VYY) ¢ o) Ken 5 jo5) 29 048 )5 Jai 13w Sl @lio Co e Jolre Sl
logud 45 4Bl ,d (VYA ¥ 1A )Y o Len g ¢5Cwg, Aibacily ool il Blg5 oo aw (Slojl i b o Sl wolio
slooged (o abuly )3 Cute bty G Slajle Sinjd g S (o0 Cules o Slojl KBl e Sl lie o pte
sbo)ld; g byl (5] Glyieds plgin |y s Slojlo Sia s o)l (oile i aee 3o g s Sl @lio o e
esle Sin b 15l ebauly (sloyeite (0 X YF D lSam 5 Slalol i Cangjlaps b el > lojle S
2 Cemgilazme b S5l slhoged Gl2l (WY YV TS g g ) S oo Wl Glojls 3, Sos Sl 3 o (B o

1 Wang

2 Saeed et al

3 Xuemei et al

4 Agyapong et al
5 Ozigi

6 Harjanti & Noerchoidah
7 Yu-Saan et al

8 Jose et al

% Teixeira et al

10 Roscoe et al

11 Mirahsani et al
12 Muisyo & Qin



YSY O s A “

o)l Olgisds juw (Slojls Simyd a8 oo S8 Glojl > (40w S8 lall a4y USHI 1B, i b Glojles yusl s
9 05) Conl Cunmjlaze gy (Slojls Clalidl Jolds 5 45 0 cuolia |y (LS )8, oS 2980 ciypai Jgol 5 ol
(FYD YAV < g

(6251390 | ABLESs 365 05059, (6518 (slaculled 13 1) juus (slooged (LSS 4 25 00 slrm] Gloj jw Slojl Sim b
SMTST il & jow Sy a8 plaBl (el bazes pr (lojl Slles laclled Il (il JSho 4yl g 48, 51,8
NVE Tgilonl g pebs) 15 0 pal)® (5l 5 Slojles s Cupde gy o)l Sl GUSHE gaen el |y e sl 53]
Capde sl gl ) Calbge ol QIS S lamocins) Gl Gl Ga Sludl glio Cy o gl 1 Sy o VSV
Sl (B XYY T oKen 5 i l8) cunlaianly (LS dasteciuns) (5 4w olein] loyw g g (Sl plie
Doy jaw loin] alo o jlwdie) Llgi o dgu5 0 bu! juw Sl mlio o pte glp! dawlgdy o LS, et
(a5 @l 3l oolitul 9 Yoy y3 (Sdgll sbul blsd I cais ) b o bayguiS )3 olo 5 woe @lio o 5V b Canto
et oS3l Lulpd 4y argi b g 039 (it 0158yl 1398 Cortio () 598 50 Al e Bpany o 3
38,50 5 wre @lio o lodiol Gliwl 1> 3Y9d o 0y dgzg )] A o dnsls )3 e oSS &S M3L o b 1>
Culgiuns & do g5 3V 58 Canio jlldnale 5 (9o olpte atulgs (ool il oot bulyd 4 a2 g b ()b 51l
oS 1 ) (S bl inio €5 55 5l _o ommbaslio ] Casyd 03l o Canjlame S3gl pis 5 3Ygd Cato sloz]
LS (S0 g odd @l Gl el adlaie ) Sl Cap s E8 0 cpl Wl Gl il )3 SV 8 Curiio > Sl
Mo e j3l ol o bl pmio ¢S pb il e Jarecun; Sl 4 ol a2 el (oo adlats
Sy ol J) Camjlame Jubylo closles g lalojls g Cuslaid)S )18 ad5 350 don Sogll alox I ladiol e oy
Wlorss aomatin s Jluws & €8 3 (] 53 g 0y 225 il g 25,10 ormatians Pluws & d2g5 (5l pols o lam
Pl o) Jlus & d2g5 lp 2 laiiytelp asls Chllasl polol p p3l sy Jlo )3 <858 ool (lpae
w95 2)90 45 (63)lge | (S lodls )15 395 slacaglgl 2 1) laecuun; Clegdge 353 SRl yial (52540l 55 9 Slosls
et Ol 5 (B Gl g pogad (nl 3 (SilecSin B g e (5)S50bml g jew (Sldl @lie Con Canl €8 58 e
LB aiS go (W cdisted jow (255Gl 4 pile & plalaxe 3 laglojls oyl cumnl 9 g0 i 5l il oo (LS
B a8 o W Gyl ol Sl g diales Cagii |y 393 (265 Gl g ool Gl ]y 398 )ik wrew G (1938 9 by £ly
(VA AFY (olSan 5 (Sloy) Mljie 395 Cusgpdio g Culgailo 2 9 1S 0)0 (ogee Cold) g dlaisl sl

koo Liojl5 ol ixkio €8 05 o ilisee (oS 5 oS Cal ol 2900 a2 o] 4 b oS Bluws ) (S nl b
&1y Gl gaio <8 yb der I dilisee oS ys elonl lopw y3l clalo 1 lga Sogll Mo st eloza]
Mo Hlad iy cuwd ) 058 clain] loyw labuw o ¢80 des b lojle o e pi ST .culaslul s
4 g S (oo oS LSS 4 (atelun) Glegbge & (eloinl hlopw cus slayby) Jl (So b sl owlal
Sgps 1 (N9 2) 58 Gl seio <858 Gluse ol laaslyy 3 juw (sloil 4o Cols sl Cunjlae
dlopus o s sl o Ll &8 canl nl gy (ol Jlgus 10 ably g0 5V 5 Cntio ) Cdibgo (sl 805 nl Sl 390

1 Cem & Steven
2 Salim & lrawanto
3 Kajol et al



§ _____________________________________________ e Sl gle 5G|

o ja eloin] rlopw Slegidga dabdl )3 E)l5 13T aomain 5 Sl g jus Slojl i b (Solio G b juw olois]
aslords oy B jesito (o bilg) g (aomacansj (IS o (Slojler Kb o (L]

1) ol o sl aome (6 S mrenai 518 10 bloyl g blize ol eolasel Jolis 45 Gaus olotz] dilo o potie
o 090 dlatel g by, (aSd plgieds plgien |y e (oloinl lopus [TV VN Ol lSen 5 901805) canlod S il 595
g oy » belss ribel 1 (S Jole al (VA XYY Tl w8 e i |y lame (5l 4575, Cypod dnale
el (Ve VNV Ll 5 (095) )15 Canjlans (samogs 13 (a2 P JB (I 9 Cusl i (50 )3 0fagd Camjlaee &
e 5 olis) sl (@Y Coenl l Conjlame 5 0181 0y (el g ol (S5 g sl sl oy g5
5 el @l Wiy e pol nl g w8 dagi (sloial alojus ) sl drugi )3 b 290 00 G293 lejlu (¥ 14
BB 5b T 4 e gr a8 wloold )l jew elain] diloyw o)by> Cliggss (M) FeYY nd) ibanily ol yons |y (golaidl
Wl Caganl IS joboay Sladllas (Ve YoV ¢ o, Kan g S59olST) 3,5 oS i o) Cuje g oo dawg 3 259
Sk 3l Slgi oo (sloinl dlop (pioren S (0 A0l )l g S Cudbye 5 (ae (6ylub @gy Cue |) Jew (sleiz]
Flol o (Voo VoV ()0 g (095) 295 Coms jlare Lo 9 dg9u0 4 yoxio Brog )5 9 331 (o (S0 g Lasly) g
Il dnngs 4 g5 e s oloin] le o S 05 Can jlace die 3 e slrod] 5 (Gpsly sl |y Alse) Wl oo e
sl ey eloin g oolati] clacus b o olazn] Sl 5 (St Casd b [PV FIA T, Kan 5 1,5,0)08 a8
4 g eloial dlojw Coled 3 b gy Cumjlazee Sl CBlis 5 (anbalie I atg ool g 39800 Sbml @ely>
LIV XY e 5 SiglST)ass o SaS ooy g 31,31 e Slboli)) g olozal by, S5

b bame 5 Slojl slacdld (g balg) S50 4y 45 95 0ai)S jlai 5 (lled plgisay jw Sl @lie o
S plgisds jow Sl @lie Co e FIV VY ¢ gl 5 05) 39800 ot (Sl @lio Copde 09> 5> (Sl 5 )b
Osmen hleie pastie |y jaw laghi)) oS o Sluidy Jasmecun Cople Gl I &S 298 a3 )5 a5 5
ale Copde slroged Bk jl arecinj slacuwlw lpljl 5 48 o Sialon jow S 25, L 1) GLS ) jow a3,
5 el gl clacunlins sicds 3 Sladl glio Gy (D XY+YY SYIg,BT 5 Ylg BT) 48 o Juols olizabs] sl
5 ghowlg)ogd o Loy Canglaeo I cblis (ly eSlie 5 (2bl o Slas Cypte (bjgel wobul plasl (sloogd
sl 5 (slosialy (bigel (lamacin ) (pho b EM & s Slal ple Copte cpizman (F01 FYF 7 Son
(AD XA lSad 5 sS) 3,05 0Ll aseociuns} st LiuliEl (sl Lala ol

gy 3o JSS |y (lojlio )by a5 (o85S g Loyl dlaysly o)) 1 S e s S g |y (Glojls Sy
By Cuje Sy i o (AVFN YTV Fagyi g gaols) WS o S8 QLSS S Joo 0 plojl 4 Sy S o
g ke da i) alogyie Jols jaw Slojlo Simys (o FYOY FVVA ¢« Vg, BT 5 Yo,5T) S o Joo ylojlo G sl
(W VY 15 g gugen) 2l il Cumjlazme )3 cllad @ Lol 5 (lamecinj Jlue 0jg> 3 plojl clegias

! Delgado et al

2 Sheikh

3 Yu-Shan et al

4 Birendra et al

> Agarwala & Agarwala

6 Vasilev et al

7 Kim et al

8 Khammadee & Ninaroom



@)l Conle 2 Glge ) s Slojle Sin 3 S o s lojlio 3 1) lazmo b Lasiyo juS 69550 iy jaw STy
gl A58 o ol e 4 1y 293 e Sble Doyl (ol 3,8l ylas cpl olel 5 )8 cou dyge elein] Cogn
LW N ) K g 9Swg)) wiS o 350l 1) ailie Clble jl (glasgamme g dimd o oSS 1) S 38 5 leog,S
0 e 2 b S IS g )8, (SlgFy lojlis (sliael &S 5 s 3ol s Slojlus S d Slojlus dtze )3 k5l Lo
g 1y oo Slojlo Sinyd I (g dw porie S (VooF) ()5 5 gy (0 FVY ()0 g Slusl o) 35,13 e
A ol o Slojlor Sy LSt (ol Slojle calisee (claogus g il s es g (53,58 e o yd Jols a5 26,8
Ol a2yl 392 Slojle Slegiae ) juw laghiyl 1S (oo plual Glpde & 90 oy Glie plgisar )
Dol (S pdm ool el glejle slaisn plod bawg juw o)l Ghpdy Jeld Sin (oAb Gew (S S
gaw  glojle slacl don bawg juw Gl b))l Ghpdy p (K258 (5 e Boe dn 21 55 pe plojls )3 jaw (Slrogeds
[PV VYT ¢ aniwl 9 05) Canwl 35 poie (63,8

FoVY & ohlen g B 5lg) 345 codidS  Jnaciuns; sla > oly g Mo 390 ) 28T e 4 Jaseecansj il
il gn ol o sl Sn (slo o ol 5 (ogeacins sla il o 53 ol b lgies agnacns G5 (Y
W pitanwrgS | ¢ rndo (glalaire e jlas 5l cdslis dlas 5l goly (3l o9 Jamocun) (3l (0F« FND g9 9 i)
bl g e o yills 3,5 o (ol 393 il 5 algs oo At 05T o slawme a8 (63)8) bl o 0ps
Mad e b &S e olis damie Cldllas (A FYY ¢ Ko g JealS) aiSedlatal isu 5l slacyld
o co)ldy ioles lp Ty bled op o 5yl il milie I aipy odlaiwl g Slawy Cu e ¢ daimeuns ) Co e dine)
B puao HLSS sla il edlawl 5l Clias] A2l ) oslatwl Lials sly (S xSl sladilo 5l oolitul gy 3 18IS Ol 3y g
w8y 0 cenins )ul; JESC PRI u_mlfi g il (Ve LYY c\‘ol)l.io.m 9 ) )WL.:T b ab jleolatwl g sb> (gly
S sty bame 131 4 52 ol S FYF (e g (B 5155) 3,80 58T ogad (S5 )3 Su Bpas sile (6
(LAY ) Kar g Jo ) abbanily Conms jlas jlatwgd (5,8 3,8 &8 51> D95 g (g by Jloin| (sl g 5,8

&b o e Sloladl oo )Ll yloils 13 juw b laisay (LS ad Lo caa (Sloladl 4y oLl juw Sl mls
9 592) W30l 1y 398 QLSS 53 Juw (sbo)ld) fo b S S 298 Sl GUSH )3 Jew SE 95 o0 s o (Sl
SUSH g 03905 Cugis | Ll (slaciinilyy oot Jslas 055 53 USH (ojluosiadlgs b jow Slusl polie o pde (V5
(YEY &0 e g Shas)aims (aaliél 1) lojle jew (cloint dsloyu ailg5 o Jilure 4 da g5 g 3¢5 camlio 3,Slos L

! NawazKhan et al
2 Cheng & Wu

3 Wang et al
“Yuetal

5 Safari et al

6 Yadiati et al



§ _____________________________________________ g el gle 5G|
We¥ole & Gle 055 o)led )l Jlo o dag e Slllao dloo
S 8lg e sl glayld) 5 Cunjlas I cdblis 4 g (WeT F VY ) Conl oloinl dged G jaw (eloinl loju
e Ol pudd (3855 5 oo (oloizl ilojus Cogl &) Ll o Inglojl eloial agad bl 250 oo Gl gilie Coppde G o
ol du_‘i)f)b.’ 2 p) Cygod wﬁaf J91 M)B U“’L‘”‘ O"l » (\c Y-VY ‘\@99‘“ 9 9.))4_)).5.25 SS w.u)b.a}u o
23,15 41lize il b dixino 8 g 3 jaw Slodin] dlo g 3 s Slunsil obivc

Slejl )3 (oo (6510 4 dr g 5 Cugjlaoms 3900 g Lais (gl o sl placaslin 5 il ol S Sludl gilie
5 Dol edme Bluws ) (2T L QLSS plassil § Sl ol gg9e cul (W VY ¢ (05 5 gusso) Wigbso S
NNV ¢ il 5 08) Sl sl sl s GUSH 32945 5 ams lojles S8 )l ¢ lagme Pluwo o 53 pglie (3550l
Ol Sa5 5 A8 abul lojlus ;3 1) jaw Ko yd Glodie U uiS S Sl mlie i 4 Bl o jaw Slojls i yd (FYY
dlojus 1 Bl o0 353 a0 Slojlus Kim B (AVEY Y-YY ¢ gyt g (goldJuiS o bl |y T b slizo (0 (sl
221Gl g ome Blus 4 dog 4 Slojl Simyd slon] (FYY XYY ¢ gl g o8) 23k b S eolazs!
me Glial i 5 s jlare | cbilis dine) 5 (oS (sl eloin] Luly o dSd a5 4 bl casbazsls
U sl s S5 g gt g il Jols dlojles 31,31y dlatel ol el Sl oo (lojles Sy ] 1S (S
e San b o8 sl o )5 (69588 So Sy jaw Sl @lie Bun (VWA VA (S g S )a9d (oo Jilus
Wloyw el j0 (YO AFY (3l 5 o 05]) Wl oy €8y Jaoecun ) acuglsl 4 g 00l drwgi lojle Jaby jo
lojlw Kz yd (cplpls (WWoF FeVY ) A8 oo SaS o Blanl 33505 4 5 29 0 gl lojlu )3 juw (slois]
(Slojlo Sz s A8 (oo Wl core B Jow (eloiz] hlojw g o Slusl @lio Co e (o bLSYI )3 S (2le gy o
ol @ly > a8 s 1y ol et 5 435518 B3I lojls )3 o (olaal dilopus g 5aus Sl gl o oy Al 0
p9d 4edy Cplpl S o SaS aome Glaal s 4 5 ) e b el 3 RIS ol g0ty ol o
D90 g pj C)gods Glagh
2,13 alize 5 Glalw (ixiio C8 pul )3 jaw (GHlojlus i 3 (26loe (S L s Sloin! dglo pun g1 s Sl Bilia

5 J25)adlie e s Plus aipej > QU (2T 5 ol Coghs s (Sludl lie oo Slaal 5l (S

Blo plos g @lio 51 aig oslinl o jlase 5l cbilis (sla g, camjlasre p sl 5l 008, BT 5 il
NV oy an 5 cog09)aisS Jlos! Il dnwg g o jlase jl cblis can 3 1) (o pde sla g 5] ol o b by oy yiao
axwgs g olojle oo 3,Sles Doy 4 e &5 WS o e |y olaan]d g calas faw Sl @l copie (SVF
5 by, 29 dimlgs 3B Lo ylojle g 31,31 ¢ oo Jlae 0)byd 8T 5 ily ymidls b dgd o (LS, e (lacs)loe
LYY VY ¢ aniwl 9 o) Silas Jaowe Claal 3850 5 G jlases | cblis die; 0 (o) ol slan! laaSs
o ) g e Pluo Jo 33 (6)Ka 5 (@il 5 il Jols daylojl g 0131 o slazel iol58) cel Wlgs o il o)

! Reboredo & Sowaity
2 Dumont et al



auloyos Cosll > fhe g JSba Wlgi e (dapmacun s GE (Y XYY CphSan 5 Jonh))iS 1) Cogl s slea] ayloyus
9 SSer ]y o8y a5 S8 aoee Jlue Sl (5530 wrd 4 Slgie apmecin) GBI S Jos G (sl
Sl d g8 e Je (slor] Lalg) o aSid sl 4 oo (I (Rl ] ST Gd 5 Cangjlace el > el
(VEYVY Y )Sen g KUl o) i dgue |y aw sloin] lo s K5 o Coles )3 a8 D9 oo (Jarecin; Jiluws 4

Pedse Tolae ) Cygods GiRgh pow dedyd lpl
315 jlalize 5B s (ixio C8 i 13 (adrotums § 1S (2Ole LB b jaws (Sloia] arlopw 2 jaw (Sl @il

Cawlosdodly lis V Kb )0 Lidgh oatde Jho o by Clllas ywlwl y

29 H (o gehe Juo —) JSU

(VoVY ¢ )Sen g Jouly o YoVY ¢ yaniwl 5 o5 VoV e )Kan 5 by (slo il 5l 418 )5 )

Wowgy g 3lge

O Jals gy cnl (s leldnols Al go (Stusad —inog Cuple )l il 5 (63,)8 wban o I sl hagl,
o2 s (6l (6,3 le Yolee B9y )3 (YoOF ) e g (o ydow 0500 51390 435 ¥O+ dlawd 4y ol stmio 8y
(&Y 1500) Loy o5 3laws b 0d odmliie (gl pusio 3laas Q ] )3 48 3905 03lwBQ<N < 15 Q iS5l s 0428 51 1lg5 o Aiges
VO LD (e Sl e W90 w2 (e ()8 ko SYole (2l Sl (cwlid B9y 3 (IS Hobas Cunl Wigad w2 N g dolidi
doliduw s V¥ dlawi b oo Jlow Y (gl Limgs cpl 5o ond edlaiwl doluiw p a1 4 do g b .ailb 4465 o (gl onnlice
GRR9R (l )3 g e ped )3 09ud &y (55 Wged Do) (L85 B (cwyp 3y90 Sl JB delids py VY ol 3 9 @
OL (YD) Sl e Slojlo i yd dolidiun p cssS Vo b (YoIA) ) 5 05 doliciun 3l s (Sl milio yiominw (6l
(VoVF) )y San g 9085 jow eloin] diloyu ol yy 9 465 ¥ L (VoVY) ), en g joi0 (Jaorocun j (yisld dolidiun yy cdy oS
Lsto (641350505 9 009y S sl B0 cads by 5 Cuto O gy dsliduo g (pl (61350 40 0950 LAbodliiw] 4565 O L
Adodlil mesly o g 4556 (6l Smart PLS g SPSS 23 l8ls 5 51 s oslisiw] (oS 5 2Ll 9 #lig,S W oy

1 Rabiul et al
2 Sjideridis et al



§ _____________________________________________ _i’_’:i_"’_l"flgl_“;f_u YVY

G sty
VY odod 2o 0 A O Muass Jai 5l .00g Dy duo)d A g (5 B Fuol joyd Ve Bl Cumes sl o bl p
b Jlo Ve B0 o bl (liee oyt aibos jlas 5ldings 5L g (il (358 203 YV 5 (el 303 YV (L3 508 20
o2lisol K-S yse3l 5l (imgly (slaosly (092 Jloys gy (sl 292 % (Slgld b Sl 8 51 j2a8 a2 205 g 00 ¥ g5

Losls (y09 Jbo p b —) Jouo

= S lobre s i
— a4 s (Sl i
s Jlo s fees o Sl Sim )3
Cnss Jlo s <[\Y ety 5 il
Cons Jlo 5 </ ¥ e sSloixl 4l

2 g opl (653 0310l Jde i Y1355 50 Jloyi 0313 m597 5 L punie g o odalie V Joda zols jd &S job len
Cawloddosly s ¥ S & yewds SMart PLS I3l ¢ 5 ;5 PLS-Algorithm o (slys! s bl colps uess el

sl 30 it 33 (53 GSlw ¥ 0z Joo —Y JSi

Cawloddodld lis Jae (g)blize colps jlade ¥ S5 5o



S19L20 il 3o ol 3 (5363l SYSlo Juro —F S
aacly 5 it (sl yito 55 ol (sloJue Cono Sl (8l (liabl Cap (ldyd goil s se 4y (05 2)lg 5l L3
151y 21sym0 |San 2l (S 5 ablY ligsS WY Jold (68031l Juo oriunlite] (slojlms 22l o (5)900

bl o

D03 o il L g gy Y Jgu>

=55 @bl Flog S W (AVE) suisg sl il ly (il Jrese
“IAVA AIAP® <I50) o bl wlie
JIAY - JA-R - 108Y o Sojls Kim 5
VAR <IVAY 17 shsacan 5 il
<IAN <IYEO CJOFA

o Floizl il o

LAVE i (jz) po> adey jlme ol 151y olyy lomio gl cuslio slagbg, 51 500 (o SY 5 Jiygh e
Caslodds ST Joas 53 (655 03ll Jao (sl 1515 ooy oy gl A8 o dunlio y9iSe (sl o oo (S b



§ _____________________________________________ _i’_’:i_"’_l'flgl_“;f_u YV¥

1519 Ss, =Y Jgua
g et hlop armetn) Gl e Slojle Sia g s Sl gl
o[ AF e bl mlie
-IV¥4 <IZAY e Slojl Kim s
AT <104 IVAY ey (il
-IV¥ <Y <IFEA < 1OY e eloin] oy

JB 1,51y (2l oximsylis 395 oy dlael 5l ol Jlad > 7 jaie sl gy yiiis a3 b g ¥ oo mold 4 angi b

HTMT 59,1315 (2lgy (owyp slobe) 51 5500 (o b o 4l 3)90 Jao 1819 0lg) i lgi o ol b il o Jgud

oS slene ol polia 51 0bbe /AL +AD lpee HTMT s sloxa 3o (V+30) Jlo o S 5 s o503 51 i
oot 6 HTMT s zols ¥ Jgis 55 sl Joi b5 L5y s, 2L -/ )

HTMT jlse gabi —F Jou
himaan; GEI s elaizl hlopn Gw Slojle Sia
e 5 (il
<IPNY s slozm aylo s
“IFFA “IYY o Slojle Kin 3
<IA¥D < 1OYA “V-a o Sl mlie

RZ.cosl Jho iy 083 doxiw gy () sl R? (s oy Jdo aby] (sl 030l 3590 Jlana cp 5l j1 (S0

Rz )L:M C)LA I Jjb )9 (\V‘“ﬂ cob])’Lé) 9 Ls)?b) A.u»l)L;o 699 9 Jaw9~o 9 W w);c\; R2 uou.w Lg')’. l) ’/9\/ 9 ’/\”\‘J
sl &)

R2 (i o 30 —0 Jgu>
R-square Ve
oYY S Slojlu Sim b
<IYe¥ e 5 il
N o elan] alo yu

ol 45 15,8 5 Ly 3)90 BOOLSLrAPPING gl 51 51 o3litl L (6 kil & ¥oleo o B 13 b (sladnd s
gy b JSoa g b sl dlops Sl mlie 156 5 e Jol 4n 8 oy (sl Caloss 1)1 ¥ S 5
Do oo b dnsyd pl do )0 bl o V/AF 3l sl (6)blime Co s lade oSG



VO O s A “

Jol 4o b @l —F Jguo
axs (T) g)boline cupd yaun o Jovwy
b YIVY JEVE e ebel ey <o il s

58,5 )13 anl )50 (0o (Slodns B Y Jodn & do g b Cunlond odlitl g (9] 5| (oole dnd )b gy sl

Jgw 39037 lul 33 (slo SAS 35 A =Y Jguor
s Z SB SA A*B
salh FEE oY o F YA VYEE TRV e elain] e e < e Slajle SKim b < e L] e
sl Y)Y e Y OFA =NV EPFR e elin] gl S dnacin) Sl S e o] e

S5 A% g S
Sloo 4 a2 09581 59y Glalfl 4 a5 b bl oo (olo] lops S laplojlo (S5d it slaslo s (2 oo |
San b Sheggy cnl il Cusd s (slata] ayle s 4 b aldM 50 balojls g Al oo e Sl (ol &) dr g8 Jaimocun )
@l b plosl (laecinn; (I 5 s Slojl Kip 8 (20l (28 L juw sleil dlope p jew Sl @lie S (g
Olaslr (U154 oo oozl loyus A8l o 3886 juw eloinl ilop o o (Sl i S pte 48 3> i aalllae (]
bis 5 Sl slasls (e Jolai Jlsas o Slusl @lio Cu e 215 o)Ll (Jae (5)laly 5 Canmjlaee S92 9 Lai> sl
e §piptagioe Sonl s eloizl glops 1 s el glie Sy pte Sl kel (S bl e Gl
2l g el y jus Slal plie Cy e citud glie Bpas g 4y ol Jelge baglejl GUS)H aSiul a4 g5 b sl
(paisdos (sl g5l 3l ealiunl 4 Brgui Jolis 3l ol ST o S8 Cannr ooy e sl il 4y oS S e I a1,
Sygo 0 4 Dgbi Stu) g5 bl Coles 5 abilie 1 alg edlitul dadllj gono Co e ol 5 s ol tals
Ales S ) Wil lametun) Blus 4 drgi Jols & eloinl glo s 15 o Ll daplojlo > colld ol plovl
S5 9 o il QUSHE g g cedlo Gl (ozmen (SLhSl bl b s Sl wlie e cnl 2 0gMe
de0 Jioay olael g (6)l8em it Slojlo Sim b ¢ lad cdpiy 5 (higel slacuo B sl gld s ang ¢ pasid
5 olojle 4 (egas dlotel S dbml s bplojls bwgs 3)lge cpl Wl Adl oo (U, (S5 edaw Bl g )8 Ll
9 03909 Cugii |y Juw (eloial dlojw Ay o biglejl G Sludl @lie Copde (2l b 2gd o (sloia] o oS
Ol cpl g o 4Bl diadi)l 2yl o plgiear fro olain] wlop 4Ll 4 g b iy GRIBI, 50k 5 Sog0e
HE 55 o sl glie Coppte (IS ooty K9 (25 BB amatin g (elotl (oobatdl (sblo 4 i il o
b Gl g QST (S35t Sl (555 9, (le dgme cCamjlaze S99 )13 jrw (sloirl aloyu a2y
2 Frdcdsine g 5ilub claglojle sbul Jlisa dsele ow (Sl @lie o pde (5315 9 05, b 9o omte baglojle
Sson (VTY) b 9 (V1) ol)San 5 Gy (V1Y) o0 5 53 Slalliao b a8 (ol qolss kil o Canjlas U3

N



§ _____________________________________________ e el gle 5G|
W e & ol 055 o)l epilar Jlo e dmmgi o e Slllae e
g2 o Slojls i b 2obe i L jam oloi] oy 2 o Gl plio o e b onimlis adllas ol ol
o Slojlus Kb K 1L o oloil lopus 2 Coleg )3 g MBLALED (B Juw Sl i Co e ,Shos g (5l
Co e Y25 g oo Sl (53] 1 35 5a3 g 295 dinusliws g (1ls8 (lojlus (49,0 13 e SbLs )l g b3l & ax g5
5 Camjlase 6yl 4 lojle a5 aas lueb] GUSHS @ Wlg e Slojls Sinyd cpl S muiias iU e Slusl mbie
ol Simdlyamd (I3l o Sl glio S o b koo oS plol 3 1) oyl Ul g csl sty amo slo i)
byl il ge5 jh8 b s Sladl @lie cope clal 3 (U 3)Skes g plojlo laome (sl ) o Olgiiee o
Saidyd o opmimmads LS b b g e Sl bl 3 1) byl g e3g QS ol b5l ) e SO lgied Wlg3
o 0jg> 13 s pdiculgins gugy & e g 03905 Cag | plojl slacl i 5o 5 Sl Wl s (Slojlus
Jolos 5l (o s olosr] dlo s g s Slsl glio e G o Slojle Sin 3 (20l Bl 9 arelins
9 g Lwlyen plojlu (Jamo (Slo g a5, b plejl (19,0 331 4 39 s0 el o (Slojler S5 )] el (g8
9 M8 (o0 Cagi 1y jow (eloinl dloyu cond 3 (pl WS Joo plojl )3 5l g e Sl dbml 3 I8 Jelse (g
555 sobds o Slojle Kin 8 g jow Sl glie Copte (I ysbar 215 olyens ) (p2gr JB eloinl g Slojl 350
355 oo plall lasoms slod Slas g b syl 51 4 ilojles Kimy slogl b S (KaS o elain] dylo oo drwgs 4 A5l o
b e gl 4 1o Ly S 5 ol Abatils b 5 5 el ol o glynl 3 b Lo po 20u5 S,
s Clalllae b and b pl guls 29 poxie Canjlae i 5 Slojlu (JU (o USHI Cald) dgue lojl 55kl il 4l
)l Slgzron (Vo o¥)cn)S g uapp 9 (VIR) OllKen g 9Sug) (VeVY) pgyiss 9 (gl (VYY) S
D¢ ey G (ol L b s elein] dlop p e sl @lio o e 5 oaimd Lt adllas o) ol
b o eloinl dylojus 5 jon Sl glio Copote G LU )3 (4l (285 ¢ 2l Jole S plgisdy a2l
Socld plxl 4 1) (LS oluly oSy 5 bl 5l odlil b b S o (3 jous (Sl gilio g e S o
O Byb el arecan; il Byl g BT il da el ¢ Jols acwslas cpl A8 cut 5 aecns
SO e j 5515 3gu0 b amd oo 48,1 Jlub g i) 3,5ee Slyilo)byd 25T g CleMbl LS, 4  Jastecns ;
g nylil Wy o 2l ol S Sy lojbe oyl g ) basme Jlus 55 1y 355 3,Shas 13U b sgy sinlgs 3B Loyl
Sgeke olojl 5> e § (IS )l 23 zug i 1) jlub g jaw )5 Laee o JiSUi5 5 AT gl |y (LS o 550
Ol A8 oo 5 5L g o Sl dbml 4] gl g e o I (o)l 5 amecans; Blus 0,y |y LSS 25T
ORIl 298 lase Cuj 3)Sos d9e lojls )3 Jolss g 5y 1)) o (eloinl loju 35000 41 ot Nl 0 £9590
BT opl b o il dasels g closbo p3 b g ) 5,8des sl o)byd byl (BT (LSS Lasecin; il
2 jew Slyesd 3bul g ilowy ials ( aubrlie 51 aigy eolaiwl i jlass |l cblas die; o iy 3 Slas & Wilgs o
Sl o (arocm G513 32 1T s ] lio o e o €85 don i oe (ISS p) & A2 b 39 y2ie lojlo
(oo axol> b cuio lalyy drwgs )8l o Jolad g () Ken Cogli Jold Do pl ST Jabend |y oo elain] aslo yus dgupo
5 leacians s Blao 4 s oot 3l o Gl b o bloyl 5 culss, sl ¢ lid <8 Lie 5 cublas il

Sl sl (ole S plgiedr oot ) GBI dmwg g e (Sl mlie Cople & dag ol ) Db e sl



5 S5l g g (FoVY) il 5 o (Fo¥Y) hlSiom 5 (s pieo ldllan b dud s il golis S o K o ueloin] oo
D) Slgren (Y+VY) o,

@lio g LS b b 3590 53 295 00 )l alie ol (gaio CS8 Glpte 4 nj Oblidy (ingh @IS 4 42y L
29 b G Gladl @lio dnwg g s Slojlo Kb dbml (gliwl) 30,5 & )90 Obloidy (il pogad o p3¥ blisl wl,
ol slaigeil g e St 90 Pl jye S 3,845 b plistil 9 Gl €855 3 b Jb o 4Gl
Coodl Cunjlaze b badye Glegdge 13 Glabw (gaio 855 &5 (5,5 opl U293 155 ((sjlbre) (Sigpsdl &0y
B 5 Lo Kol do pUlys (yutly (aliseil (15155 Gldbgly )3 juw S5 55k bl sl 258 sl il o BB (o3l
Motitiy ¢ olllogly ()3 s SE (1392 e 4 Camd Copmlies Bloul g il Qo gl Jad (Byme e (uw bare
939290 QUL S S 5 (gilucinyd slinl) )3 290 ouilnS Lae Cunyj ol Jlodiel (glafiad iy > o5 35 0
S35k 2590 S92 g0 (o Jad g 45 35 o0 Maiig WNigud e > CSpd &y &5 (g S8l 4 Sin 8 ) JWESH piomen
b paass by pw oy lpde 9 QU dod i (daselins Plas ojg> 3 (ogas ol (g o 93650 1,58
Lol el 1 B coonl 5 amacns) sla Ul cuS gl 055 8LST sz 90 cloJad g5 4 Jad o ulyd 4y 225
oS’ Sl 298 o0 ey 98 750 (Jarreciun ) (Sl Kiunld dafad jlial Ll jd oo oS 398 oo dletidiy (lllogls (55 |
sleoygd ;3 llbgly (o8 b 4 3959 5l e laJad cunle 4 drgi bl b badye Jlae p> jutiy (i 9 Ul
slodsliy; plos )3 ggdse ol 5 A0S |y e s ciliss (glmojon )3 p5Y miasd g soges slabigel (sl elozz]
lacl calieo (slasnly 9 (USH @ 457 (659 000 ojala Wlod 39500 Sl (izmed 398 08 (Gl (eloial (slao,e
o Jlde Glgis Cod loply Cunjlae Glegdge Cole) 4 Glpde o GUS)I it 319l 5 siloSin,d gl 09
09iel i 3 (el sixio ©8 35 93 lasl 5 slaog)S 9 31,3l 4 5 355485 L 1 VLo yobody juus jyde g jrus el
Ol Gial38l e aw hjgal (sliwly ) bl oo pomuie SIS (Gl Jisu pl sl 45 Wb gt S b 2j
S a5 bjgol (gl fad s paass Gy s bjgel (5w 3 @gdiee Sediiy Glpde 5 QLI ot
bl > el Jele glgiear 2ly b Jod pp canle b cunlite (daomotunnj sy Sl 9 98 4 Jad o b culite
ey 950 I 2 il sBig0l (slooygd i (iaio €815 )3 ALl & drgi 0S8 Sl de bjgel (slaegd
008" 8 5 ol 8l 4y ooy 5 (soges (sl b jgel paitie 5 oligS g0 ay e sBigel 0y93 10 (Ll b Egyd (loj 0 3900
) bl slagpipel Jlo (b 5> 1l (obigel pagis sty )3 (ol (ixio S35 )3 (625 b &Sl &) 4295 b 295 03D
29 sl Jlo (b 3 plpde g (IS ok dan (5 amacins; slabjgel 45 20 e dlaidiy )5,

&bo

) (b (i Ll 3 Sles 855 (elatal Clgtus g s Sludl qlie Cypte WU Lo (VF0Y) ilaae (35 5 Glo «s5S]
doi: 10.22077/jgmd.2023.6079.1017 £5-Y (Y)Y ¢jew dawgs Cappide Slalllae .ygome Cann jlasxo (g459 500

doiz XE-VY (WY w dawy Cople Oldlas laJie 5 badse gll iplojle 5 LS s kb, (V) Lools (Slp
10.22077/jgmd.2023.6145.1022

Dole 53S9 S Gl gilie Sy o g fuas Sl lio ot 2 faaw (6558 il Sl (VF4Y) o0 Sl g oo 15y i oSl
doi: 10.22077/jgdms.2024.6746.1042 FYF-Y-V (Y)Y ¢jew dawgs o e Slalllae . jlo 1> b o

Aggarwal, P., & Agarwala, T. (2021a). Green organizational culture: An exploration of dimensions.
Global Business Review, 1-24. https://doi.org/10.1177/09721509211049890



https://doi.org/10.1177/09721509211049890

§ _____________________________________________ _i’_"_“i_"’_l'flgl_“;’f_u YYA

Aggarwal, P., & Agarwala, T. (2021b). Relationship of green human resource management with
environmental performance: Mediating effect of green organizational culture. Benchmarking: An
International Journal, 30(70), 2351-2376. https://doi.org/10.1108/BI1J-08-2021-0474

Agyapong, F. O., Agyapong, A., & Poku, K. (2017). Nexus between social capital and performance of
micro and small firms in an emerging economy: The mediating role of innovation. Cogent
Business & Management, 4(1), 1309784. https://doi.org/10.1080/23311975.2017.1309784

Akbari, P., & Shayegh, M. (2023). Analysis of the effect of green human resource management and
corporate social responsibility on sustainable performance with an emphasis on the mediating
role of organizational citizenship behavior in an environment-oriented approach. Green
Development Management Studies, 2(2), 41-66. doi: 10.22077/jgmd.2023.6079.1017

Barati, H. (2022). Green behavior of employees in organizations: Types, components, and models. Green
Development Management Studies, 1(2), 27-36. doi: 10.22077/jgmd.2023.6145.1022

Birendra, K. C., Morais, D. B., Seekamp, E., Smith, J. W., & Peterson, M. N. (2018). Bonding and
bridging forms of social capital in wildlife tourism microentrepreneurship: An application of
social network analysis. Sustainability, 10(2), 315-330. https://doi.org/10.3390/su10020315

Cem, T., & Steven, W. B. (2022). Green human resource management in service industries: The
construct, antecedents, consequences, and outlook. The Service Industries Journal, 42(4), 412-
452. https://doi.org/10.1080/02642069.2022.2045279

Chang, C. H., & Chen, Y. S. (2012). The determinants of green intellectual capital. Management
Decision, 50(1), 74-94. https://doi.org/10.1108/00251741211194886

Cheng, T. M., & Wu, H. C. (2015). How do environmental knowledge, environmental sensitivity, and
place attachment affect environmentally responsible behavior? An integrated approach for
sustainable island tourism. Journal of Sustainable Tourism, 23(4), 557-576.
https://doi.org/10.1080/09669582.2014.965177

Delgado, V. M., Amores-Salvado, J., Martin-de Castro, G., & Navas-Lopez, J. E. (2014). Green
intellectual capital and environmental product innovation: The mediating role of green social
capital.  Knowledge @ Management  Research &  Practice, 12(3), 261-275.
https://doi.org/10.1057/kmrp.2014.1

Dumont, J., Shen, J., & Deng, X. (2017). Effects of green HRM practices on employee workplace green
behavior: The role of psychological green climate and employee green values. Human Resource
Management, 56(4), 613-627. https://doi.org/10.1002/hrm.21792

Harjanti, D., & Noerchoidah, N. (2017). The effect of social capital and knowledge sharing on innovation
capability. Jurnal Manajemen dan Kewirausahaan, 19(2), 72—78. doi: 10.9744/jmk.19.2.72-78

Harris, L. C., & Crane, A. (2002). The greening of organization culture: Management views on the depth,
degree, and diffusion of change. Journal of Organizational Change Management, 15(3), 214-234.
https://doi.org/10.1108/09534810210429273

Jose, F. M., Maria, D., Juan, J., Jorge, P. M., & Eva, M. P. (2021). Environmental management, human
resource management, and green human resource management: A literature review.
Administrative Sciences, 11(48), 2-17. https://doi.org/10.3390/admsci11020048

Kajol, K., Farhana, A. K., Amanta, H. O., & Kazi, S. Y. (2021). Effects of green human resource
management on employee green behavior: Moderating role of employee environmental
knowledge. International Journal of Sustainable Development & World Policy, 10(2), 64-80. doi:
10.18488/journal.26.2021.102.64.80

Khammadee, P., & Ninaroom, P. (2022). The effects of green human resource management, green
organizational culture, and green service innovation on environmental performance. Journal of
Positive School Psychology, 6(3), 9741-9747. https://journalppw.com



https://doi.org/10.1108/BIJ-08-2021-0474
https://doi.org/10.1080/23311975.2017.1309784
https://doi.org/10.3390/su10020315
https://doi.org/10.1080/02642069.2022.2045279
https://doi.org/10.1108/00251741211194886
https://doi.org/10.1080/09669582.2014.965177
https://doi.org/10.1057/kmrp.2014.1
https://doi.org/10.1002/hrm.21792
https://doi.org/10.1108/09534810210429273
https://doi.org/10.3390/admsci11020048
https://journalppw.com/

YVva O s A “

Kim, Y. J., Kim, W. G., Choi, H.-M., & Phetvaroon, K. (2019). The effect of green human resource
management on hotel employees’ eco-friendly behavior and environmental performance.
International Journal of Hospitality Management, 76, 83-93.
https://doi.org/10.1016/j.ijhm.2018.04.007

Mirahsani, N., Azizan, O., Shahriari, M., Rexhepi, G., & Najm, A. (2023). Green culture toward
employee green behavior: The mediation roles of perceived support and green identity.
Environment, Development and Sustainability, 26, 16149-16172.
https://doi.org/10.1007/s10668-023-03291-0

Muisyo, P. K., & Qin, S. (2021). Enhancing the firm’s green performance through green HRM: The
moderating role of green innovation culture. Journal of Cleaner Production, 298, 125720.
https://doi.org/10.1016/j.jclepro.2020.125720

Nawaz Khan, A., Mehmood, Kh., & Kwong Kwan, H. (2024). Green knowledge management: A key
driver of green technology innovation and sustainable performance in the construction
organizations. Journal of Innovation & Knowledge, 9(1), 1-12.
https://doi.org/10.1016/j.jik.2023.100455

Ozigi, 0. (2018). Social capital and financial performance of small and medium scale enterprises. Journal
of Advanced Research in Business and Management Studies, 10(1), 18-27.
https://www.akademiabaru.com/submit/index.php/arbms/article/view/1283

Rabiul, M., Daisy Mui, H. Kee., & Newaz Rimi, N. (2021). The influence of green HRM practices on
green service behaviors: The mediating effect of green knowledge sharing. Employee Relations:
The International Journal, 43(5), 1-24. https://doi.org/10.1108/ER-04-2020-0163

Rajaei, Z., Pour, S., & Soltani, M. (2023). The impact of green intellectual capital on green human
resource management and electronic human resource management in schools in Darmiyan
County.  Green  Development  Management  Studies, 2(2), 207-224. doi:
10.22077/jgdms.2024.6746.1042

Reboredo, J. C., & Sowaity, S. M. A. (2022). Environmental, social, and governance information
disclosure and intellectual capital efficiency in Jordanian listed firms. Sustainability, 14(115), 1-
19. https://doi.org/10.3390/su14010115

Roscoe, S., Subramanian, N., Jabbour, C. J., & Chong, T. (2019). Green human resource management
and the enablers of green organizational culture: Enhancing a firm's environmental performance
for sustainable development. Business Strategy and the Environment, 28(5), 737-749.
https://doi.org/10.1002/bse.2277

Saeed, B. B., Afsar, B., Hafeez, S., Khan, I., Tahir, M., & Afridi, M. A. (2019). Promoting employee's
proenvironmental behavior through green human resource management practices. Corporate
Social Responsibility  and Environmental Management, 26(2), 424-438.
https://doi.org/10.1002/csr.1694

Safari, A., Salehzadeh, R., Panahi, R., & Abolghasemian, S. (2020). Multiple pathways linking
environmental knowledge and awareness to employees’ green behavior. Corporate Governance,
18(1), 81-103. https://doi.org/10.1108/CG-08-2016-0168

Salim, I. M., & Irawanto, D. W. (2024). The influence of green human resource management on service
innovation performance: The role of change-oriented organizational citizenship behavior.
International Journal of Research in Business & Social Science, 13(4), 161-175.
https://doi.org/10.20525/ijrbs.v13i4.3337

Sheikh, A. M. (2022). Green intellectual capital and social innovation: The nexus. Journal of Intellectual
Capital, 23(6), 1199-1220. https://doi.org/10.1108/JIC-11-2020-0361



https://doi.org/10.1016/j.ijhm.2018.04.007
https://doi.org/10.1007/s10668-023-03291-0
https://doi.org/10.1016/j.jclepro.2020.125720
https://doi.org/10.1016/j.jik.2023.100455
https://www.akademiabaru.com/submit/index.php/arbms/article/view/1283
https://doi.org/10.1108/ER-04-2020-0163
https://doi.org/10.3390/su14010115
https://doi.org/10.1002/bse.2277
https://doi.org/10.1002/csr.1694
https://doi.org/10.1108/CG-08-2016-0168
https://doi.org/10.20525/ijrbs.v13i4.3337
https://doi.org/10.1108/JIC-11-2020-0361

§ _____________________________________________ _i’_’:if’_l"flgl_“;’f_u YA

Teixeira, A. A., Charbel, J. Ch., Ana Beatriz, J., Hengky, L., & Jorge, H. C. (2016). Green training and
green supply chain management: Evidence from Brazilian firms. Journal of Cleaner Production,
116, 170-176. https://doi.org/10.1016/j.jclepro.2015.12.061

Vasilev, V., Stefanova, D., & Icheva, M. (2024). Green Human Resource Management as a Component
of Sustainable Organizational Development in Environmental and Natural Economics. 15th
International Scientific and Practical Conference, 402-407.
https://journals.rta.lv/index.php/ETR/article/view/7966

Wang, C. H. (2019). How organizational green culture influences green performance and competitive
advantage: The mediating role of green innovation. Journal of Manufacturing Technology, 30(4),
666-683. https://doi.org/10.1108/JMTM-09-2018-0314

Wang, Sh., Jawad, A., Safdar, M., Susana, A. O., & Lucian, L. C. (2022). Achieving green innovation
and sustainable development goals through green knowledge management: Moderating role of
organizational green culture. Journal of Innovation & Knowledge, 7(4), 100272-100286.
https://doi.org/10.1016/].jik.2022.100272

Xuemei, X., Thu Thao, H., & Qiwei, Zh. (2022). Green process innovation and financial performance:
The role of green social capital and customers’ tacit green needs. Journal of Innovation &
Knowledge, 7, 100165. https://doi.org/10.1016/j.jik.2022.100165

Yadiati, W., Nissa, Paulus, Suharman, S., & Meiryani, H. (2019). The role of green intellectual capital
and organizational reputation in influencing environmental performance. International Journal of
Energy Economics and Policy Sciences, 9(3), 261-268. https://doi.org/10.32479/ijeep.7752

Yu, S., Jawad, A., Susana, A. O., & Jacob, Ch. (2022). Green knowledge management: Scale
development and validation. Journal of Innovation & Knowledge, 7(14), 100244,
https://doi.org/10.1016/j.jik.2022.100244

Yu-Shan, Ch., Cui, W., Ying-Rong, Ch., Wei-Yuan, L., & Kuan-Ling, Ch. (2019). Influence of network
embeddedness and network diversity on green innovation: The mediation effect of green social
capital. Sustainability, 11(20), 36-57. https://doi.org/10.3390/su11205736



https://doi.org/10.1016/j.jclepro.2015.12.061
https://journals.rta.lv/index.php/ETR/article/view/7966
https://doi.org/10.1108/JMTM-09-2018-0314
https://doi.org/10.1016/j.jik.2022.100272
https://doi.org/10.1016/j.jik.2022.100165
https://doi.org/10.32479/ijeep.7752
https://doi.org/10.1016/j.jik.2022.100244
https://doi.org/10.3390/su11205736

