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Abstract

Purpose: The study presents an “interpretive structural modelling of implementing the country's
comprehensive scientific map." Identifying the dimensions and components of implementing the
country's scientific map involves developing an implementation model for this map that will
facilitate the purposeful implementation of knowledge management strategies.

Methodology: This research is developmental and applied in terms of orientation, so by
collecting various data from the subject literature and upstream documents, it presents a
conceptual model for implementing the country's scientific map so it is developmental and, on the
other hand, by determining the relationship between the components of the conceptual model and
their levelling, it provides the basis for prioritising and applying the model practically, so it is
used. The statistical population of the research includes experts and officials implementing the
country's scientific map, from which a sample size of 20 people was purposefully selected, and
their opinions were used in responding to the structural-interpretive equations.

Findings: Considering the process factors identified in this study, in order to implement the
country's comprehensive scientific map, it should be kept in mind that at first, the requirements
and considerations for implementation need to be determined. Also, culture building in this field
is one of the necessities. In addition to these, empowerment of concepts related to the map and its
implementation should not be neglected. Also, attention to innovation studies in implementation
is also one of the important and required approaches in the implementation process. Finally,
evaluating, monitoring and supervising activities related to the implementation of the
comprehensive scientific map is one of the essential things in this area .The first component, titled
requirements and considerations for implementing the comprehensive scientific map of the
country, includes three significant axes :1 .Attention and application of field considerations for
implementing the comprehensive scientific map of the country document ;2 .Consideration of the
approach and maturity levels in implementing the comprehensive scientific map of the country ;3.
Establishing a mechanism and paying attention to the coherence, coordination and integration of
measures in implementing the country's comprehensive scientific map .In fact, the requirements
and considerations for implementing the country's comprehensive scientific map are to transform
and translate this map into a strategic implementation plan by defining various components,
considerations and approaches within the framework of the actual field of action based on existing
and future missions, which, if fully implemented, can be expected to achieve the goals and
expectations contained in it. The second process, entitled culture building, is one of the necessities
for implementing the country's scientific map document, which includes three axes: 1 .Promoting
the scientific and research insight of all those related to the issue of implementing the country's
scientific map at different organizational levels and ranks, which will have a significant impact on
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realizing culture building in accordance with the priorities and strategies of the comprehensive
scientific map; 2 .Developing thinking as a strategic and necessary indicator for better support of
the demands and missions requested in the Comprehensive Scientific Map of the Country
document, which has a direct impact on the implementation of the Comprehensive Scientific Map
of the Country; 3 .Discourse building in the sense that until the issue of implementing the
Comprehensive Scientific Map of the Country is recognized as a common currency, the issue of
culture building will not crystallise. As a result, the implementation of the Scientific Map of the
Country will not be realised. The third component is empowerment for the realisation of the
Comprehensive Scientific Map of the Country, which is defined in two issues: 1.The need to pay
attention to empowerment and skill development in implementing the Comprehensive Scientific
Map of the Country, which should be implemented in many current organisational trainings,
according to the goals stated in the Comprehensive Scientific Map of the Country document, the
issue of developing skills in the implementation of the layout and in various training courses; 2.
Design and implementation of the training program for the comprehensive scientific map of the
country, considering the new content produced as well as the approaches and strategies included
in the content of the map, we need to design, compile and implement training courses and
programs in the form of training courses, etc., so that the issue of realising empowerment can be
properly implemented in the process of implementing the scientific map document. The fourth
effective component in realising the implementation process, which has a key impact on
implementing the  comprehensive  scientific map  document, is innovation studies in
implementation, defined in three axes: target sociology and ecosystem studies. The
implementation of the comprehensive scientific map of the country should be in accordance with
the accurate knowledge of the target community, which is researchers and intellectuals, and the
interactions and relations of this community with various sssssssssssss as the main ecosystem of
the audience of the comprehensive scientific map of the country. Governance, policy and
innovation studies: In the process of implementing the country's comprehensive scientific map,
innovation development strategies will not be implemented implemented except with the support
of detailed studies in the field of governance, policy and innovation, which is the result of serious
attention from relevant stakeholders and researchers; Studies of integrated patterns of
transformation and improvement, this issue has a significant impact on the implementation of the
country's scientific map in line with developments inside and outside the organisation's
environment and keeping the country's comprehensive scientific map up-to-date with these
developments, and as a result, the country's better synchronisation with the realisation of the
map's goals.

The fifth process, titled Evaluation, Supervision and Monitoring, is also one of the priorities for
implementing the country's scientific map document, which includes three axes: Implementation
status assessment, this process is achieved in implementing the country's comprehensive scientific
map by following up and monitoring the progress of programs and executive actions in the field,
and finally, implementation status assessment and forecasting of software platforms for
continuous monitoring of the implementation of the country's comprehensive scientific map; The
implementation of the implementation axes and feedback from it, including the implementation of
an interactive feedback system and the use of lessons learned from the implementation of the
document and its use in making optimal decisions, will be completed. Also, the pilot
implementation of the Comprehensive Scientific Map of the Country document will be carried out
with the aim of corrective feedback before the implementation of the document.

Research limitations: None.

Originality/value: Dynamics (counting improvement points) based on the results of the
implementation at this stage, in addition to the learning that is created as a result of monitoring
and evaluation for those involved in the implementation of the Comprehensive Scientific Map of
the Country document, counting strengths and applicable lessons based on the results of the
implementation seems necessary for better implementation of the document in the face of future
challenges.
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