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This study was done with the aim of drawing a scientific mapping of transformational leadership research and the
mediating role of knowledge-sharing behavior in the relationship between transformational leadership and the fit
of the individual and the organization with the innovative work behavior of school teachers in Euclid city. The
statistical population of this research is made up teachers of Euclid city, whose number is about 1300 people. In
order to select the sample size, a sample of 296 people was selected using the Cochran formula. In order to measure
innovative work behavior, knowledge sharing behavior, transformational leadership and person-organization fit,
Sudbijo and Pramiswari (2021) questionnaire was used. The reliability of the questionnaire was examined and
confirmed by Cronbach's alpha coefficient and composite reliability and its validity by construct and content
validity. Research hypotheses were analyzed using the structural equation modeling technique. The results of the
research indicated that transformational leadership has a positive and significant effect on innovative work
behavior, knowledge sharing behavior, and individual organizational behavior. Also, knowledge sharing behavior
has a positive and significant effect on innovative behavior. The fit of the individual to the organization has a
positive and significant effect on knowledge sharing behavior, but not on innovative behavior. Also, knowledge
sharing behavior plays a mediating role in the relationship between transformational leadership and the fit of the
individual and the organization with innovative work behavior. Therefore, transformational leaders can cause
innovative behaviors by encouraging and persuading people to solve problems and share knowledge.
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Innovative behavior at work refers to the desire
to create, generate and implement new ideas for
the benefit of individual, group and
organizational performance (Niesen et al,
2018). In this regard, the leader has a
fundamental role in motivating, directing and
shaping the behavior of employees to encourage
innovative processes in organizations (, 2012.,
Kim and Yoon, 2015., Overstreet et al, 2013,
Denti and Hemlin). It is believed that leadership
is an important factor that affects innovative
work behavior (Sudibjo, N., & Prameswari,
2021). Leadership that creates innovative
behavior is known as transformational
leadership, and as explained by Hansen and
Pihl-Thingvad (2018), almost all research on
innovative  behavior is  focused on
transformational leadership. They refer to it as
the background of innovative behavior.
Transformational leadership is defined as a
style of leadership that raises collective interests
among organizational members and helps them
to achieve the common goals of the
organization (Avolio et al, 2004). On the other
hand, various studies have analyzed the effect
of person-organization fit on innovative work
behavior with contradictory results. The person-
organization fit is aimed at the match between
individual and organizational characteristics,
and it occurs when at least one of them meets
the needs of the other or has common main
characteristics (Rezaei & Zamani, 2019).
Another factor affecting innovative behavior is
knowledge sharing. Knowledge sharing
behavior among employees of the organization
iSs an important factor in preventing
redundancies and losses in the organization
(Rauf Qutbuddini & Shirazi, 2017). Knowledge
sharing is considered as one of the first steps to
produce knowledge. Many thinkers believe that
knowledge sharing is the most important
success factor in knowledge management and
can increase the capacity of absorption and
innovation and lead to a competitive advantage
in the organization. Knowledge sharing
behavior in an organization consists of
accompanying strategies and processes that are
able to meet the knowledge needs of the entire
organization and employees, and experience
has shown that until the people of an
organization are encouraged to share
knowledge in practice There will not be much
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success in organizations. Knowledge sharing
states that the most important valuable
resources of the educational organization are
the knowledge of teachers and staff (Nadi &
Shahhosseini, 2017). In his study, Taqvai
(2021) investigated the relationship between
managers' innovative behavior and
transformational leadership with the mediating
role of organizational resilience in Islamic Azad
University, Sari branch. The results showed that
there is a significant relationship between
managers' innovative behavior and
transformational leadership with the mediating
role of organizational resilience. In their study,
Dung et al. (Dung et al, 2022) examined how
the fit of the individual with the organizational
environment affects knowledge sharing and
innovation. This study showed that person-
organization fit has a positive correlation with
knowledge sharing and knowledge innovation,
and knowledge sharing has a positive
correlation with knowledge innovation. In
addition, knowledge sharing has a mediating
effect on the relationship between person-
organization fit and knowledge innovation. In
today's conditions of global competition, to
create changes and innovative behavior,
education is not excluded from these changes
and must participate in this global competition
for success. Education is faced with new ideas,
new methods every day, and it is necessary for
the teacher to have innovative behavior for
better efficiency and performance in order to be
favored by the organization and students.
Therefore, the aim of this study is to investigate
the mediating role of knowledge sharing
behavior in the relationship  between
transformational leadership and the fit of the
individual and the organization with the
innovative work behavior of teachers to finally
answer the basic question of what is the
relationship between the transformational
leadership, the fit of the individual, and the
organization. Is there knowledge sharing
behavior, innovative working behavior of
school teachers in Eqglid city?

In the current research, according to the nature
of the topic and the purpose of the research, the
descriptive-correlation research method has
been used. The statistical population of the
present study includes all the teachers of
schools in Euclid city in the academic year of
1400-1401, whose total number was about
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1300. Of these, 575 were primary school
teachers, 283 were primary school teachers, and
443 were secondary school teachers. The
sample size was estimated and selected using
Cochran's formula of 296 people (131
elementary school students, 66 first high school
students, and 101second high school students).
The content validity of the questionnaire was
also checked and confirmed by the supervisor
and a number of experts from the industry and
knowledge-based sectors. Data analysis was
done using descriptive statistics and SPSS
software and inferential statistics and
hypothesis testing using structural equation
modeling to explain the relationships between
research variables with SMART PLS software.

Results and discussion

path of the influence of transformational
leadership on the variable of innovative work
behavior is equal to 0.524 and the value of t
statistic is equal to 13.247; The coefficient of
the direct path of the influence of
transformational leadership on the variable of
knowledge sharing behavior is equal to 0.154
and the value of t statistic is equal to 2.975; The
coefficient of the direct path of the effect of
knowledge sharing behavior on the variable
with innovative work behavior is equal to 0.400
and the value of t statistic is equal to 4.438 at
the 95% confidence level. Therefore, the first to
third hypothesis of the research is confirmed.
The coefficient of the indirect path of the
exogenous latent variable of transformational
leadership on innovative behavior through
knowledge sharing behavior is equal to 0.046
with Sobel's t value equal to 2.923 with 95%
confidence and the fourth hypothesis of the
research is confirmed. But the direct path
coefficient of the effect of individual-
organization fit on the variable with innovative
work behavior is equal to 0.044. The value of t
statistic is equal to 0.559 with a significance
level of 0.576, which is greater than 0=0.05.
Therefore, the coefficient of the above direct
path is not significant at the 95% confidence
level. Therefore, the fifth hypothesis of the
research is not confirmed.

The direct path coefficient of the effect of
individual-organization fit on knowledge
sharing behavior is equal to 0.659 and the value
of t statistic is equal to 15.971; The direct path
coefficient of transformational leadership's
effect on individual-organization fit is equal to

0.284 and the value of t statistic is equal to 4.855
at the 95% confidence level. Therefore, the
sixth and eighth research hypotheses are
confirmed. But the indirect path coefficient of
the effect of individual-organization fit on
innovative behavior through knowledge sharing
is equal to 0.198 and its Sobel t-statistic value is
equal to 4.535 with a significance level of
0.000, which is less than 0=0.05. Therefore, the
indirect path coefficient above is not significant
at the 95% confidence level. Therefore, the
seventh research hypothesis is not confirmed.

Conclusion

In the explanation and based on the results, it
can be said that the existence of educational
transformational leaders in Euclid education
can cause innovative behaviors. These
behaviors can be formed in three stages related
to innovative behavior, i.e. idea generation,
coalition and idea implementation. Meanwhile,
one of the necessities for the emergence of
innovative behaviors is to create conditions
such as knowledge sharing. Organizations and
individuals often have no desire to transfer and
share the knowledge that they have and instead
of looking at knowledge as a scientific capital,
they consider it as a source of power, a lever of
influence and a guarantee of the continuity of
their jobs, and a desire to They don't share it
with others, but if administrators with a vision
of transformation in the education of Eqlid city
take over the leadership of the organization,
they can institutionalize knowledge sharing in
the organization with their tact and vision,
which also causes the emergence of innovative
behaviors. He said that effective factors in
knowledge sharing behavior and transformative
leadership style in creating motivation for
innovation in the education organization of
Eqlid city are significant and creating
innovation in schools leads to sustainable
organizational development and transformation
in the field of education. Therefore, the use and
creation of appropriate structures that support
the transformational leadership style and
knowledge sharing among school teachers in
Eqlid will create a special atmosphere and
suitable  conditions  for  organizational
innovation. Also, creating and making sense of
the same values by school administrators of
Eqlid city can be effective in fitting the
individual to the organization and inducing
common organizational goals.
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