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. Setting Expectation

. Create the Key Message about Training Impact
. Create Expectation for Baseline Performance
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I, The end is the beginning

2. ROE is the ultimate indicator of value

3. Critical Behaviors

4, Business partnership is necessary to bring about positive ROE
3. Tactical Execution Plan
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I, Value must be created before it can be demonstrated
2. A compelling chain of evidence demonstrates your bottom line value
3, Training Industry
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. Kirkpatrick Business Partnership Model (KBPM)
. Pledge to Work Together

. Address Important Jury Issues

. Refine Expectations to Define Outcomes

. Target Critical Behaviors and Required Drivers

. Necessities for Success

. Throgmorton, Mitchell, Morley & Snyder

. Fierceinc

. Clear Expectations

10, Data Capture Plan
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I, The U.S. Office of Personnel Management
2, Husaini Usman & Jaedun
3. Impact-Based Training Evaluation Model (IBTEM)
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2, Thematic Analysis
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2. the critical appraisal skills program
3. Hannes, Lockwood & Pearson
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3. Familiarising with data

4. Generating initial codes

5. Searching for themes

6, Basic

7. Attride Stirling

8, Reviewing themes

% . Thematic Network
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11, Global
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