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1- Resource — Based Theory
2- Psychological Contract
3- Justice Perception
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1- Skarlicki & Folger
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1- Bowen, Gilliland and Folger
2- Fair Human Resource Management
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2- Fuzzy
3- Distributive Justice Perception
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1- Procedural Justice Perception
2- Interactional Justice Perception
3- De Kok

4- Milkovich and Newman
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