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2- Growth and Fixed Mindsets
3- Learning and Performance

Mindsets

4- Deliberative and Implemental
Mindsets

5- Promotion and Prevention
Mindsets.

6- Satya Nadella

T
To Be a Great Leader, You Need
the Right Mindset, Harvard Busi-
ness Review, by Ryan Gottfredson

and Chris Reina, January 17, 2020
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1-Growth and Fixed Mindsets
Mindset
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