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Abstract
Introduction

Among the issues that every organization should pay special attention to is knowing
employees' psychological and occupational problems. Therefore, nowadays attention to the
variable of occupational well-being among employees is increasing. Also, due to the working
conditions of employees in organizations and people's desire to work long hours, we can
gradually witness the emergence of consequences such as work addiction. The present study
was conducted to determine the relationship between narcissism and emotional self-
regulation with occupational well-being and work addiction, considering the mediating role of
mental health.

Method

This research is descriptive in terms of type and correlational research in terms of method, and
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its statistical population consists of all the employees of an organization in Isfahan city (two
thousand employees), among them, 310 employees were selected as a sample through
convenience sampling method. Research instruments include work addiction, occupational
well-being, emotional self-regulation, dark personality traits, and mental health questionnaires.
The data obtained from the research were analyzed using the Pearson correlation method and
structural equation modeling.

Results

The results showed the relationship between emotional self-regulation and mental health;
Mental health has a positive and significant relationship with job well-being and narcissism with
work addiction, and the relationship between narcissism and mental health and the relationship
between mental health and work addiction is negative and significant (p<0.05). Also, the
presented model has a favorable fit and mental health mediates the relationship between
narcissism and emotional self-regulation with job well-being and work addiction
(p<0.05).

Discussion

Therefore, due to the role and importance of phenomena such as job well-being and work
addiction in organizations, attention to these important findings should be considered by
managers and policymakers of organizations.
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Table 1. Descriptive findings and correlation coefficients of research variables
No Variables M SD Skewness Kurtosis 1 2 3 4 5 6 7 8
1 Occupational well-being 9796 1873  -0667 -0.191
2 Workaholic 6483 733  -0312 0134 022+
3 Narcissism 1415 674 0447 -0763 012 040*
4 Emotional self-regulation 9288 2683 -0124 -105 036* 018* -034
5 Mental health 2542 1594 0957 0478 049+ -029¢ -036* 049
6 Physical symptoms 584 401 0774 0499  038* -019* -026* 040 085
7 Anxiety symptoms 662 469 0.665 -0214  042¢ -025¢ -031* 048+ 091* 075¢
8 Social performance 777 368 104 187 041~ -025* -028* 039* 086 066 069
9 Depression 518 562 0901 -0241 051 -031* -039* 044 090* 065° 077 072
**p<0.01, *p<0.05
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Tabel 2. Model fit indices

Fitness indicators x? df p—value CMIN/Df RMSEA CFI PCFI IFI GFI
Model indicators 393.312 143 0.001 2.75 0.072 0.925 0.774 0.926 0.905
Acceptable value - - <0.05 <5 <0.08 >0.9 >0.5 >0.9 >0.9
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Figure 2. Research model with path coefficients
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Table 3. Direct and indirect effects

Estimates
. Dependent Direct effects Indirect. ef.fect usi.ng the bootstrap method
Independentvariable  Path variable (mediating variable of mental health)
Standardized . -
L Standardized coefficient p
coefficient
Emotional self-regulation > Mental health 0.433 0.001 -
Narcissism > Mental health -0.346 0.001 -
Mental health > Workaholic -0.184 0.031 -
Mental health > Job well-being 0.491 0.001 -
Emotional self-regulation - Job well-being 0.104 0.116 0.213 0.004
Narcissism > Job well-being 0.045 0.465 -0.17 0.007
Narcissism > Workaholic 0.454 0.001 0.064 0.014
Emotional self-regulation > Workaholic 0.08 0.306 -0.08 0.011
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Table 4. Bootstrap test results to investigate indirect paths

Predictor variable Mediator variable  Criterionvariable ~ Lower Upper Confidence interval Indirect effects
Narcissism Mental health Job well-being -0097 0111 0.95 0.032
Emotional self-regulation ~ Mental health Job well-being 0119 0154 0.95 0.107
Narcissism Mental health Workaholic -0.227 -0.126 0.95 0.214
Emotional self-regulation ~ Mental health Workaholic 009 0193 0.95 0.114
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