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Abstract

Introduction

Smart talent management means effective or intelligent management of human resources, which
includes the knowledge capital of an organization and the ability to produce, maintain, store,
transfer and use knowledge in support of the organization to achieve its goals and objectives.
The problem of the current research is what are the different dimensions and aspects of smart
talent management and how to successfully integrate talent management and knowledge
management. Therefore, the purpose of the research was to identify the dimensions and
components of Smart talent management in Iranian government organizations.

Method

This research is practical in terms of its purpose and is considered as a mixed exploratory
research. In the qualitative phase of this research, the theme analysis technique was used, and in
the quantitative phase, the confirmatory factor analysis method and Smart PLS software were
used. In the qualitative phase, in order to design the research model, a semi-structured interview
was conducted with 31 academic and executive experts who were selected purposefully. In the
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guantitative stage, in order to confirm the validity of the model, 85 human resource managers in
Ministry of Communications and Information Technology were consulted. The sampling
method was a simple random type and the data collection tool was a guestionnaire.

Results

Based on findings, three categories of variables including guides, platforms and smart talent
management measures were identified. Also, The findings of the guantitative section showed
that the research variables are acceptable.

Discussion

The results of the research showed that intelligent talent management is a complex and
multidimensional phenomenon and has differences in nature from talent management. The
most important difference is the dynamic nature of smart talent management (considering the
relatively static nature of talent management), which is due to the integration with knowledge
management and the use of its capacities. Also, using the smart talent management approach in
government organizations can bring many short-term and long-term effects and improve the
quality level of human capital.

Keywords: Smart talent management, talent management, knowledge management, human
resource development
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Table 2. Characteristics of participating experts

Number of scientific activities

Less than 5 items 7
Between 5 and 10 items 8
More than 10 items 16
Work Experience
Between 10 and 20 years 8
Between 20 and 30 years 18
More than 30 years S
Degree of education
Masters 7
Ph.D 24
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Table 3. Characteristics of the statistical sample

Gender

Male 66
Female 19
Age

Less than 35 years 25
Between 35 and 50 years 34
More than 50 years 26
Work experience

Less than 10 years 12
Between 10 and 20 years 31
Between 20 and 30 years 25
More than 30 years 17
Degree of education

Bachelor's degree 23
Masters 47
Ph.D 15
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Table 4. Some examples of interview text and extracted codes for smart talent management
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Table 5. Theme analysis results for intelligent talent management
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Figure 1. Smart talent management model in government organizations (source: research findings)
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Table 6. Reliability of qualitative phase findings

Interview Th(_a numb_er of The number of codes Number of _Number of Reliability
codes in the first step in the second step agreements disagreements percentage

1 20 24 20 4 90

2 13 26 23 3 94

3 17 21 17 4 89

4 30 32 29 2 93

5 26 29 24 3 87

Total 23.2 26.4 6.22 3.2 91
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Table 7. Calculation results of KMO index and Bartlett's test

Indicator KMO Bartlett Sig df Test result
Value 0.820 24169.150 0.000 45 Accept
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Table 8. Cronbach's alpha, composite reliability and AVE values

Variable Cronbach's alpha Composite reliability AVE
Smart talent management Guides 0.80 0.84 0.68
Smart talent management platforms 0.82 0.87 0.65
Smart talent management measures 0.85 0.87 0.72
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Table 9. Calculations related to divergent validity

Variable Guides Platforms Measures
Smart talent management Guides 0.810

Smart talent management platforms 0.378 0.768

Smart talent management measures 0.349 0.281 0.836
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Figure 2. The fitted measurement model with confirmatory factor analysis in a significant state
(source: research findings)
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Figure 3. Measurement model fitted with confirmatory factor analysis in standard estimation mode
(source: research findings)
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Table 10. Model fit indices (source: research findings)

Guides platforms  measures suitable value
df /X? 3/88 3/66 4/98 Less than 5
RMSEA 0/07 0/05 0/06 Less than 0/08
Average residuals 0/11 0/08 0/09 Close to zero
GFI 0/94 0/90 0/92 Close to one
CFI values 0/94 0/93 0/92 Greater than 0.9
NFI values 0/90 0/88 0/87 Greater than 0.8
NNFI values 0/93 0/92 0/91 Greater than 0.9

G A g S
Siloosly & Slajle Sl Luld 5 2, Casbye sl sliiees 5yt slapleile 1 6l 09,4
pleal gyenl 5l gl ateo,e o) adlie 5l wilatuilgn wl oS Lzl Ll wiles gl (g9, slaatul &g pae slapllss
Copde lp goaxie bl Glg oo ax ST .ol a8 )T 13 axg5 0590 Gl Sy e pllas b slowul Co s
0,8los ;0 (g Vg jg, dine) « 2li8lee Slom! eus Wilsi o oyl pleal Lol o ol o yiils Cy o g olaal
o 0 &S el alags Molamiiol diedigr o pae' o3ly 10 paghe (pl S ald ) o] o] Cudbee 5 Jlojls
b Jlos 4 ols gadod o000 5l ol ooyl sblse 5l (s pmSopn g lominl Copoe g ild Copoe ples!
Jolss e ains ¥ Badss sloadl, ululpy .cwl Slpl odgo slaglesle jo slasinl siaiisn Co pae 595
Can slasinl wiedigr Co pae Sleladl gl aiad olulid slasiul wieligr Co oo Sloladl o by s o Solas
ety el gaslawisl (6,85, (cudls laslasinl drwg ( oiils slaslasil u.uc‘b Jolss o
sleslasinl cdled g3l s 5 il slaslawiul gilweaidl ¢ siils slaslasinl (5l ( ciils slaslaxisl
Slyp b e slaglosle as ols o)lal 550 ol 4 szl slaslasal u,.,ob N TRV I W B 1 K
eoor bab ol Gilple as &8, 1) 3l b g slhatull sy 4 5L 355 (ST 9,0l slac]las
i 0y il mlie jl cils mlie el g ol slaslaninl Cix 5 slelid 4w slajls
oon 4 ks deslasiil Qs edle 9o laglesle aS o ls o )Ll gadge (pl A 50 stils laslaxisl
olamiw! fro (RS g die ) g dimo 5185, ) baslasiul & lps g (mils Ladls auly g a5 ls 50 sails slaslasl
5 b bslaxul as o jls o )Ll 0590 ol a5 ol cidls glaslasinl (6,5 ,5a 4 by e pow o aiS 2l )8 1,
) 093 lacel ccalio oT)I5 (2ls cres algn B 0508 1,8 solitnl )90 cowlio slocusdos 5 laolSl>
Jelie oy ,a5 g 090 ploul cewlin Slojle slaceonw ;o bolaxiwl Clanl a5 cul 5Ls ol by aoes axwgs

P S gald | el 5l 6,50 40 aw) 5 wil Ol Lidls (LSS 6l a5 wil IS 4 gbojle



VYV e H93 GLOLSL 55 lsial dad ga Sy pde Jde &1 100, K0 5 OB

bl g ol 9550 Ledle b baslawiwl ayl i o jls o,Lal 090 ol 4y g el Ll slaslasinl oLds)l 4y by e
9 99,5 byl Lals wb bagl o Shee (rizmen Bl gal 8 bagl Cundg 05l Il Gloy j2 50 5 wipS )18
s sleslasiul (5)laeSi 4 bgrje dny o0 eizen 00,5 &)l o] 4 0 Slos 05 Caz cenlie 05550,
5 ORI Geizres 5 wiSS S 1) plejle laslaainl B o9l wal 3 (alyl ol oS S5l oo £9050 (nl 4 g o
Oile S 09l o oSk Slosle ails Laas a jls (2l Copae colio 4o 040 Lai> lejle yo b)) &)le
5 99 (a2 axg5 bslasiul gilwoaddl &y Wb cply ogdle 058 s Cguusma by jiils £95 o el 5l laslawul
o 04 oolaiwl o] Glacell 51 L 00,5 eald Slejle &ljgel jo laolaaiwl e85 lin § S50 i)
sbslisial dled sl el s wb Bles 03,5 sbul byl (59w 5| caddls 5 wpaz 2ils 33 sl (6 5m
b oS BeSs 1) 095 slasarailys asilgn blojle wgllae Loyl g lacosgame J8la> b lag) b ogd Lo il
WSS S0 e o) sblse 51Ty olesle

el (Slojle o Sy Jalse 5 Slole 9 Jelse Jold lasital aiedon Sy pae Gla i uizees
(Kip 5 ezl Lo 5 il Lome ((4019) 3l s ssolail bopn ol ol 50 ol
RVRCRNGIPN I L S S| PR 9] PO PN B P4 K PRP-R WSSt R SV SI0v) IR -SWy | PR SOV, Gt Y 3 o L S Sy 0ve
Dty B 0 & e 5 ot Gl S8 sleanze b ead el (solaidl Sy 5 oS pae
oaild  Kisly (5,0l e Olpess walls pusves il aily bolawiul glp solie gl asles
sleolaxiwl 4 5L a5 s Sag mSUl &l g Slbls )l g ledbl (6,0L8 938155, ol jg, Lidls a4 lacoled
kS o & ok s b ol ogllas 3 Shae 550e Sl 5 anoie IRl 5, 4 sy 1y A
O3B elaseinl hlgd aile 6, laKlw ¢ S8 Ll ply egdle s atisly Slojle S ¢ skl
byl b bes cwl 00,5 Corw laolasiwl 5l oolatwl g 05,9 slp bl i o glacuslaw 5 Sdgo (puilsd oI
5 0P SOl (i (S dde g Cagiae I8 Saed ez (else b anly eletal y (Sa
Slp a8y Gro r Lalyh 500 S5 slml baslasitul sl gaslis plaiz Lalyl ()8 gl ol 5 bajlxia 5 s0l3
(sogee LDl elatzl Sdstae 5z 53)l50 i (2B, Ll )05 292y (Jod BB oyl 5 (L Laslaxil
Wb blesls a8 00,5 slool 1) baslasiwl Ciz sl 0938059, Culd,  baolasiwl 1938059, Caenl ¢ Jaxe DY g2
G0y phane plie SUly alox 51wVl sliwl Tules g baolasial 51 35 osliiul 5 ol gmme il oo 4
3 Glacgemme Cioren Lilos S oS Slojle Sl drngi g baolasinl 4 a>g ol 5 Sleglie slaidl 4
oo Sl pisn 5 liee )0 (GElidloner Sl iy Jelss o cnl o 0 lolid Glojle sla Ss
55> Loy CMam o aSo1 b axies Lyl ax o g Ll ) leolaaiwl aSol ool S5e slosiul diedsn
oliicimes Gla The ;00 6,5 damle g cpw bl Phe slasiu] diadien Co e gladsl y jo wilsi co wonl
3 8l cou | sloawin] diedisn o e el 5 oidu il Wi oo olejle o pde o Sy cnlp opdle e
Sl o pde (god laysl (@l T e 0K, (s Sew B 3l o)l lnoe sla S e
G it ools Laslawiul _Fiug b wlgs o loealasl) 6,8, Sns (5,515 Sie died Sy pyke sl 5 e
5l oslawl gl 1) lag] g anal awsls lolaatw! b g Luly, sl oo 1,5 925 ol pae Mo b saily axsls
S5 5 loslaxial Lz s oV 3 Wisn 5 s e T Criged AT 5 pliylacd b
el g gz (Glojlo 9 LA Wy ded 5l go)lse plojle (S laShy wil il byl e
s Gleand b by, 5,500 slaglejl b Lalg o Slojles



O led MY 0y00 VENF 0Ll 5 ) Slsle 5 o b0l Sldlae YA

G35 Jae g oad plaxil slasiul aledsn Sy pae a5 (g0game Hlewn Slidod 55T (pizees
b Geios @l Lol 08 aglio gl b 1) Gaios (nl laaidly plgsad gy0n! 51 5 oot Ol)) atee; ol 5o
Lsl,e Mantow & Nilasari (2022) zuls b guiss cpl sbbadl ool anlie LB Lo o olagss Ko
Omizes o sl 1) LS o Slae wilgs co (S Co e g slasinl Eo pae slesl a5 WS o ol g ol
Sy il Cupae slaan T d g slamiwl o pae loanT B v, p 4 893 i o Mohammed (2018)
Gt )0 eiomad el B 5le Badsd cpl (o sl diedign Cu pae olol b oeads glulis slaan 3 as
szl Glopw g LS, oS i (Gl X, slo e Anbumathi & Sivasubramanian (2016)
yol> i Jow j0 a8 Wl zolae (il Co pas g slawiul o o Sleladl plesl  JS5e sl prie laica
ol b wiass ololis Sarfarazi et al. (2021) gaiow ;o a5 slawiwl Co pos sloadlye Ls wloads owiloes
sleadlie 0,50 0 5.0 Saati Zarei et al. (2018) slaaisl .cul [, 5Le bod ol 5o dlasiw! edgr Copow
slrassl Lol was e (ide JolS 1) o 5 cal JI55he slasin] aiedisn o pde sbal b slasiul Sy pow
aS 5 s goumie Sbejle 9 (69,8 mlo slaxiwl wiedign o pas a5 ol yLis Moradi & Ayini (2015) s.a>s
5 ol pole Badod 533,90 0
Co e b conle Sl 5l g cnl (gomaiz g oduzey sloasay slaxiwl aielign Co pyae a5 ol lis Gudod gl
sbws! Lw.w Codle axgi L) Slaminl dialign Cu i 09 Ligy die) ;0 Oglad (i -0l olahglas sl
el oads sl o] slacad b 51 6 8o 0 9 Ll o pae b sléol Lo 4 S e ol &8 conl Glaxal ¢y o
Co e g dlasiul S pde e 90 Slusiul diedisr ol j0 g 00y Sz a0 sl Jus I 513 Gdsw 0,0,
Joe Jlsle ailoass pleol pa b yusse g0 ol Gaiod Jow j0 9 a8 55 a5 0 alflas e g0 olgreas 1) idls
kol pitie atws an Jols a5 418 5 550 1) slasitul wiedisn Co oo )3 rke slopitte 4lS 5 005 ol 3o
Slasinl Sedsd S e papie 3255 oo mizred (Cowl slasiinl Gedsr o i Olladl § b s o S eolas
5 6o GtEle g 005 Z )l Lils Copas g slasinl Co o plesl o g3 g 2l pagae S
5,559, el o pde 5 lasinl Cupde 9,505, 90 plesl b Guizs Jow (ply odle .l ooty o] & Slles
Syle Oglas slasinl S o e WS bl 0,S0g, Las alils slawisl diedign Cupie 4 Ly

ol ) 0 A ol i (60,5 Slolprin

1 s Wlolpadioy

et ey slroyge jo Sledlbsl (Ll g 00,5 ol Jeli ciils gbaslasinl 5l asls Sledlol SGL
D (Sl )%

S az 2 B335 ol d laplejle Lo g aslasitul (o> gareily & axg L laslasiul olbule aie) %
23,5 ol )8 olaxiwl gy Jeld g Jad sl a;

Lolasiwl Jil 5 ololid 5 09,5 JEaas g Oln Guils ( cigh ( 2RIl glaoly b laes i Loy,
2 pdy el bglosle Gl 5|

:Ololodl Olslpaiay

o,

20,8 b b sails sbeolasil gl LmQT 009 eille g Ll sle Cogdi ( LiSuses Baa b el



YYa e H93 GLOLSL 55 lsial dad ga Sy pde Jde &1 100, K0 5 OB

D9 ol (5 lhadiglings 5 sihalal; slaaie; 5 998 (S (oo laplesle jo 6 Yl annls pllss - %
o5 bl sl laslasial Lyl b conlite Slaas oy alam 51 Sladl mlie glapllss o
23,5 @818 T o (RIS (et 5 Wolanio (o b3 )| drsgh g (o 9 (o SOV o
20,5 1zl g asilejle Slojle Blaws b ozils slaslasinl o 6,58 Hlish Glul> 5 6 slagll %
S Slais g sl 5l lpae g 88,5 (pgas ciils slaolaxinl 5l Coles aaliopal

20,5 Casl QLS g Glpde G peizen 5 LS (e sletel 5 el wle o a2

g aoled (oo slaglosle o laslaxiul 5 (s 4y (oled )l 4 bgaje slagty)l - #

53,5 ok Waolasil Gy o] (@ NEST ol &y 5 (2l (g loniinns caz SEML] clopiems %

2 pdy el lasls @8 Sz p3Y (6320l 9 003 plal L5090 slaslaninl I oral> (eiwsls

1,0 o Ololpaciny

@ st S5l gl ol g 0jeiws I8l g (5,15 Ll dgug 0%9as alise sla by 5l 00,5 e Slpiiey
33,8 oolaiwl cidls slaslasnl

slasinl dedign Cupae lajlas wloly Slojlu g 69,8 o Slos b3l slp g )LELe 005 0 Sl
23,5 gilwosly 5 b

O35 S yeie kgl 5 ead pladl Glosle s el g Jl omiils 4 Cond 93,5 o0 Sy #
23,5 ool el Dowaily dewsd g oy A ol ] slasiul diedise Cu i Sloladl

@‘0)45 9 ,&M y

Sy Olpte s 0 oS (5 f5n armlae ol T 5 hingsy ool ol o 45 AL ol bl o

&8l ol

References

Al Arris, A. (2014). Global talent management. Business Journal of World Business, 46, 506-51.

Anbumathi, R., & Sivasubramanian, R. C. (2016). Amalgamation of talent and knowledge management
practices: A conceptual research model. Vision, 20(4), 278-289. https.//doi.org/10.1177/0972262916668711

Anlesinya, A., Amponsah-Tawiah, K., & Dartey-Baah, K. (2019). Talent management research in Africa:
Towards multilevel model and research agenda. African Journal of Economic and Management Studies,
10(4), 440-457. https://doi.org/10.1108/AJEMS-12-2018-0371

Braun, V., & Clarke, V. (2022). Conceptual and design thinking for thematic analysis. Qualitative
Psychology, 9(1), 3. https://doi.org/10.1037/qup0000196


https://doi.org/10.1177/0972262916668711
https://doi.org/10.1108/AJEMS-12-2018-0371
https://doi.org/10.1037/qup0000196

O led MY 0y00 VENF 0Ll 5 ) Slsle 5 o b0l Sldlae \Y.

Chadee, D., & Raman, R. (2012). External knowledge and performance of offshore IT service providers in
India; The mediating role of talent management. Asia Pacific Journal of Human Resources, 50, 459-
482. https://doi.org/10.1111/j.1744-7941.2012.00039.x

Chen, S. Y., Lee, A. Y., & Ahlstrom, D. (2019). Strategic talent management systems and employee
behaviors: The mediating effect of calling. Asia Pacific Journal of Human Resources, 59(1), 84-108.
https://doi.org/10.1111/1744-7941.12229

Doroudian, A. A., & Ghafarzadeh, M. R. (2022). The effect of talent management on purposeful
organizational forgetting with the mediating role of agility. Journal of Management and
Organizational Behavior in Sports, 11(5), 1-13. (Persian)

Edeh, F. O., Zayed, N. M., Perevozova, |., Kryshtal, H., & Nitsenko, V. (2022). Talent management in the
hospitality sector: Predicting discretionary work behaviour. Administrative Sciences, 12(4), 122.
https://doi.org/10.3390/admsci12040122

Faqihi, A., & Alizadeh Thani, M. (2004). Validity in qualitative research. Culture of Management, 9, 5-19.
(Persian) https://jomc.ut.ac.ir/article_14228.html

Figueiredo, E., Pais, L., Monteiro, S., & Ménico, S. (2016). Human resource management impact on
knowledge management-Evidence from the Portuguese banking sector. Journal of Service Theory and
Practice, 26(4), 497-528. https://doi.org/10.1108/JSTP-12-2014-0269

Fornell, C., & Larcker, D. (1981). Evaluating structural equation modeling with unobserved variables and
measurement error. Journal of Marking Research, 18(1), 39-50.

Gallardo-Gallardo, E., Thunnissen, M., & Scullion, H. (2020). Talent management. Context matters.
The International Journal of Human  Resource  Management, 31(4), 457-473.
https://doi.org/10.1080/09585192.2019.1642645

Hills, A. (2009). Succession planning-or smart talent management? Industrial and Commercial Training,
41, 3-8. https://doi.org/10.1108/00197850910927697

Jooss, J., Burbach, R., & Ru€el, R. (2019). Examining talent pools as a core talent management practice in
multinational corporations. The International Journal Of Human Resource Management, 32(11), 2321-
2352. https://doi.org/10.1080/09585192.2019.1579748.

Kaleem, M. (2019). The influence of talent management on performance of employee in public sector
institutions of the UAE. Public Administration Research, 8(2), 8-23. https://doi.org/10.5539/par.v8n2p8

Khoshal Kelivar, A., Haghigi, M., & Rizgi Rostami, A. (2021). Presenting a model for factors affecting
individual performance in public and private organizations, in order to improve the organization's
performance (case study: public and private banks). Iranian Political Sociology Quarterly, 4(1), 386-
411. (Persian) https://doi.org/10.30510/PS1.2021.292622.1947

Kravariti, F., & Johnston, K. (2020). Talent management: A critical literature review and research agenda
for public sector human resource management. Public Management Review, 22(1), 75-95.
https://doi.org/10.1080/14719037.2019.1638439

Kravariti, F., Tasoulis, K., Scullion, H., & Khaled Alali, M. (2022). Talent management and
performance in the public sector: the role of organizational and line managerial support for
development. The International Journal of Human Resource Management, 1(1), 1-26.
https://doi.org/10.1080/09585192.2022.2032265


https://doi.org/10.1111/j.1744-7941.2012.00039.x
https://doi.org/10.1111/1744-7941.12229
https://doi.org/10.3390/admsci12040122
https://doi.org/10.1108/JSTP-12-2014-0269
https://doi.org/10.1080/09585192.2019.1642645
https://doi.org/10.1108/00197850910927697
https://doi.org/10.1080/09585192.2019.1579748
https://doi.org/10.5539/par.v8n2p8
https://doi.org/10.30510/PSI.2021.292622.1947
https://doi.org/10.1080/14719037.2019.1638439
https://www.tandfonline.com/author/Kravariti%2C+Foteini
https://www.tandfonline.com/author/Tasoulis%2C+Konstantinos
https://www.tandfonline.com/author/Scullion%2C+Hugh
https://www.tandfonline.com/author/Alali%2C+Manar+Khaled
https://doi.org/10.1080/09585192.2022.2032265

AR e B3 $OL L 3 sldsinl diad gp o pide s 411 100 Ken 5 OB

Mantow, H. A. D., & Nilasari, B. M. (2022). The effect of knowledge management and talent management
on employee performance. Journal of Managemen, 10(1), 51-66. https://doi.org/10.24912/jm.v26i1.837

Marinakou, E., & Giousmpasoglou, C. (2019). Talent management and retention strategies in luxury
hotels: Evidence from four countries. International Journal of Contemporary Hospitality Management,
31(10), 3855-3878. https://doi.org/10.1108/IJCHM-10-2018-0862

Mohammed, A. A. (2018). An investigation into the relationship between talent management processes and
knowledge management processes. P.h.D Thesis of Philosophy. Univesit of Southern Queemsland:
Australia. https://core.ac.uk/download/pdf/211504332.pdf

Moradi, V., & Ayini, M. A. (2015). Smart talent management: A new approach and a leading factor in future wars.
Military Sciences and Arts, 40(37), 111-128. (Persian). https.//www.qjmst.ir/article_27888.html?lang=en

Neuman, W, L. (2020). Social research methods: qualitative and quantitative approaches. Pearson Education,
University of Wisconsin, Whitewater: London. https://www.pearson.com/en-us/subject-catalog/p/social-
research-methods-qualitative-and-quantitative-approaches/P200000003000/9780137502011

Razzag, S., Shujahat, M., Hussain, S., Nawaz, F., Wang, M., Ali, M., & Tehseen, S. (2019). Knowledge
management, organizational commitment and knowledge-worker performance: The neglected role of
knowledge management in the public sector. Business Process Management Journal, 25(5), 923-947.
https://doi.org/10.1108/BPMJ-03-2018-0079

Saati Zarei, A., Shabani, G., & Soleimani, M. (2018). Designing an employee empowerment model based
on the components of talent management and organizational intelligence in the country's general
sports and youth departments. Educational Sciences and Psychology, 6(24), 93-106. (Persian)
https.//doi.org/10.30473/fmss.2020.50590.2069

Sarfarazi, E., Yaqoubi, N., Mohammadi, M., & Jarahi, J. (2021). Surgery identifying the components of
talent management with an emphasis on the permanence of knowledge resources using
metacombination method. Administrative Law, 8(25), 161-184. (Persian)
https://doi.org/10.52547/qjal.8.25.161

Shabane, T. S. (2017). The integration of talent management and knowledge management in the South
African public service. Business Management, University Of South Africa, 1(2), 1-15.
https.//uir.unisa.ac.za/handle/10500/23108

Shahri, M., Niaz Azari, K., & Taghvaee Yazdi, M. (2017). Smart talent management and its relationship
with meritocracy in educational systems. Iranian Journal of Educational Sociology, 1(5), 181-193.
DOR: 20.1001.1.26453460.2017.1.5.15.9

Vaiman, V., & Vance, C. M. (2008). Smart talent management-building knowledge assets for competitive
advantage. London: Edward Elgar Publishing Ltd. https://doi.org/10.4337/9781848442986

Walker, T. C. (2020). Inclusive talent management in the public sector: Theory and practice.
Transnational Corporations Review, 12(2), 1-9. https://doi.org/10.1080/19186444.2020.1741296

Wang, M., Xu, J., Zhao, S., & Bian, S. (2022). Redefining Chinese talent management in a new context: A
talent value theory perspective. Asian Pacific Journal of Human Resources, 60(2), 219-251.
https://doi.org/10.1111/1744-7941.12323

Werts, C. E., Linn, R. L, & Joreskog, K. G. (1974). Intra class reliability estimates: Testing
structural  assumptions.  Educational and  Psychological Measurement, 34(1), 25-33.
https://doi.org/10.1177/001316447403400104


https://doi.org/10.24912/jm.v26i1.837
https://doi.org/10.1108/IJCHM-10-2018-0862
https://www.qjmst.ir/article_27888.html?lang=en
https://www.emerald.com/insight/search?q=Shahid%20Razzaq
https://www.emerald.com/insight/search?q=Muhammad%20Shujahat
https://www.emerald.com/insight/search?q=Saddam%20Hussain
https://www.emerald.com/insight/search?q=Faisal%20Nawaz
https://www.emerald.com/insight/search?q=Minhong%20Wang
https://www.emerald.com/insight/search?q=Murad%20Ali
https://www.emerald.com/insight/search?q=Shehnaz%20Tehseen
https://www.emerald.com/insight/publication/issn/1463-7154
https://doi.org/10.1108/BPMJ-03-2018-0079
https://doi.org/10.30473/fmss.2020.50590.2069
https://doi.org/10.52547/qjal.8.25.161
https://uir.unisa.ac.za/handle/10500/23108
file:///C:/Users/ASUS/Downloads/نمونه.docx
https://doi.org/10.4337/9781848442986
https://doi.org/10.1080/19186444.2020.1741296
https://onlinelibrary.wiley.com/action/doSearch?ContribAuthorRaw=Wang%2C+Meng
https://doi.org/10.1111/1744-7941.12323
https://doi.org/10.1177/001316447403400104

(O ol VY 0,58 NEY Bl 5 5le) Slosle 9 sxe b0y, Olallas \YY

Whelan, E., & Carcary, M. (2011). Integrating talent and knowledge management: Where are the benefits?
Journal of Knowledge Management, 15(4), 675-687. https://doi.org/10.1108/13673271111152018

Yildiz, R. O., & Esmer, S. (2021). Talent management related concepts and debates in container shipping
industry by an emerging market perspective. Journal of Shipping and Trade, 6(6), 1-30.
https://doi.org/10.1186/s41072-021-00090-6

Yumei, W., & Xiantao, W. (2009). Research on coupling of knowledge with talent management in

accomplishment transformation of science and technology. In Proceedings of the 21st Chinese Control and
Decision Conference (pp. 5917-5922). Guilin: China. https://doi.org/10.1109/CCDC.2009.5195260


https://doi.org/10.1108/13673271111152018
https://doi.org/10.1186/s41072-021-00090-6
https://doi.org/10.1109/CCDC.2009.5195260

