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: Background and Objective: Complexity of environmental conditions,
Article Info: : dynamism and uncertainty are among the signs of the new quantum age.
Received: 2023/01/02 : The implementation of the quantum model makes organizations constantly
Accepted: 2024/03/31 : changing, agile, and in which innovation and information flow freely.
PP: 17 : Research Methodology: In terms of quantitative nature, in terms of

: practical purpose and method of implementation, the present research was a

: descriptive correlational type structural equation method. The statistical

: population of this research was made up of all the employees of the

Use your device to scan and education departments of Hamedan city, numbering 512 people. In order to

read the article online: : collect data, three standard questionnaires of quantum skills of Mirsefian

: managers (2015), readiness of employees for organizational change by

: Graham (2006) and organizational agility by Sharifi and Zhanek (1999)

: were used. After collecting the data, they were analyzed using Pearson's

: correlation coefficient and structural equation modeling by Spss and Lisrel
: software.

: Findings: The findings of research hypotheses showed that the direct effect

: of quantum management skills on employees' readiness for organizational

: change is 0.76 and on organizational agility is 0.33 positive and significant.

: Also, the direct effect of employees' readiness for organizational change on

i organizational agility is 0.52 positive and significant. The indirect effect of
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: quantum management skills through employees' readiness for organizational
: change on organizational agility is 0.39 positive and significant.
: Conclusion: Employees' readiness for organizational change can increase
: the correlation between managers' quantum skills and organizational agility
Keywords: o i as a mediator. The 21st century requires a quantum worldview. It is
Education, organizational : g,ggested that the basics of quantum management skills be taught to the
change, organizational i managers of education departments of Hamadan city and even school
agility, quantum skills : managers, so as to increase the readiness of employees for organizational

: change and consequently provide organizational agility.
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Extended Abstract

Introduction:

Supporting the mental power, understanding, intelligence, and talents of the employees of an organization
towards its mission and responsibilities in today's complex and competitive environment can only be achieved
by paying attention to the indulgence and flexibility of the employees, strengthening the hidden power and
capabilities of the organization under the shadow of command and leadership (Arefnejad et al., 2020).
Improving organizational agility can significantly co ntribute to fulfilling the organization's missions.
Organizational agility operates easily, quickly, and skillfully in identifying and responding to environmental
opportunities and threats (Moradi et al., 2022). One of the requirements for the success and efficiency of modern
organizations is to respect symbols such as initiative, innovation, transformation, methodology and being
enthusiastic. It is worthy to have exceptional managers who are familiar with modern sciences, management
skills and effective leadership programs in order to transform from traditional management to modern
management (Ghanbari & Moradi, 2017). Organizations as small systems in society cannot have sustainable
survival, unless they have the ability to tolerate changes and be able to adapt and synchronize themselves with
environmental changes (internal and external). Otherwise, inevitably, they may lose their place to organizations
that have the characteristic of changeability (Dubey et al., 2019).

Methodology:

The present research is described as quantitative in nature, applied in terms of objective, and descriptive in terms
of implementation method. Structural equation modeling (SEM) was used in this study to investigate the
relationship between components and observable variables. The statistical population of the research was all the
employees of the educational offices in Hamedan city. Based on Krajcie and Morgan's table, the recommended
sample size for a population with a volume of 512 people (407 men and 105 women) was 226. The research
sample was selected using relative stratified random sampling. For data analysis, SPSS software version 18, as
well as LISREL software version 8.8 and structural equation modeling were used.

Results:

In this study, to investigate the compatibility of the data for conducting a confirmatory factor analysis by
calculating the KMO coefficient (sampling adequacy) and determining the homogeneity of variances, the
Bartlett's sphericity test was used. The data indicates that the index (KMO= 0.79) is acceptable and the
calculated Kaiser-Meyer-Olkin (KMO) measure of sampling adequacy for the Bartlett's test of sphericity is
968.869, which is statistically significant at the level of (p<0.01). This means that the data and sample size are
sufficient for conducting factor analysis. The results show that the average of quantum management skills
among managers (27.4), employees' readiness for organizational change (42.3) and organizational agility (53.3)
are at an average to high level. The correlation results indicate that there is a positive and significant relationship
between quantum management skills and employees' readiness for organizational change (r= 0.749) and
organizational agility (r= 0.643) at the level of 0.01. Moreover, there is also a positive and significant
relationship between employees' readiness and organizational agility (r= 0.695) at the level of 0.01.

Discussion and conclusion:
Organizations for education such as educational organizations are among the organizations that, in terms of their

specific functions, provide the groundwork for the greatest social, cultural, economic, and scientific
developments in the world. The science of management seeks to provide a new theory by presenting theories
and using the results of scientists' research to improve educational system processes.

The current study aims to examine the effect of quantum management skills of managers on organizational
agility with employee readiness as a mediator. The findings indicate that the quantum management skills of
managers have a positive and significant relationship with organizational agility. In today's turbulent and
unpredictable world, there is a strong need for agile and skillful managers to show the necessary flexibility and
appropriate reaction to any sudden changes and events.

The model fit indices showed that the designed structural model had a desirable fit in all indicators. Quantum
management is one of the new concepts in the 21st century.
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