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Abstract

Introduction

The main purpose of this study was to investigate the effect of weekend activity on job
satisfaction with the mediating role of job stress, psychological well-being and job self-efficacy
among nurses at Yahya Nejad Babol Hospital, Mazandaran Province.

Method

This research is descriptive-survey in nature and applied in terms of purpose and the
method of data collection is survey research method. The statistical population of this research
consisted of nurses in Shahid Yaheinejad Hospital in Mazandaran province, with 182 nurses.
In order to determine the minimum required sample size, one class was calculated from
Krejcie and Morgan's table by stratified random sampling method of each education area, and
118 nurses were selected as the sample size but according to the ratio of the direction and
rounding up, the total number of samples was 122 nurses. The standard questionnaire of
Weekend activity Jeong et al. (2020), job stress Osipow & Spokane, (1987), psychological well-
being Ryff et al. (2008), job self-efficacy Riggs & Knight (1994) and job satisfaction Smith et al.
(1969). Structural validity, convergent validity and divergent validity were used to assess
validity, and combined reliability (CR) and Cronbach's alpha coefficient were used to calculate
reliability. To analyze the data, confirmatory factor analysis and structural equation modeling
were used.
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Results

The results showed that weekend activity has a significant negative effect on job stress
(t=30.76, p=-0.87), job stress has a significant negative effect on psychological well-being
(t=59.02, p=-0.94) and job self-efficacy (t=2.36, p=-0.44). psychological well-being has a
significant positive effect on job self-efficacy (t=2.37, p=0.43), and both psychological well-
being (t=3.001, p=0.45) and job self-efficacy (t=2.54, p=0.42) have a positive significant
positive effect on employee job satisfaction.

Discussion

According to the results that showed the importance of weekend activity on the emotional and
behavioral reactions of employees in the workplace, it is therefore suggested that decisions be
taken in order to provide conditions for nurses to spend the weekend with activities appropriate
to their mood.
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Figure 1: conceptual model
Source: Jeong et al. (2010), Asheghi ( 2020), Farrokhi & Ahadi Rad (2019)
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Table 1. One-sample kolmogorov-smirnov test

Normal Parameters?

Variable N Kolmogorov-Smirnov Z Asymp. Sig. (2-tailed)
Mean  Std. Deviation

Weekend activity 122 3.7630 0.12593 2.633 0.001

Job satisfaction 122 3.8647 0.10480 2.816 0.001

Job stress 122 3.6047 0.12969 2.245 0.001

Psychological well-being 122 37630 0.12593 2,633 0.001

Self-efficacy 122 3.6468 0.16021 1564 0.015
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Figure 2. Structural model-path coefficients
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Figure 3. Structural model-T values
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Table 2. Results of standard coefficients and t-statistics

] Estimated Estimated

hypothesis cosfficient coefficient Results
Weekend activity > Job stress -0.872 30.767 is supported
Job stress > Psychological well-being -0.945 59.022 is supported
Job stress > Self-efficacy -0.442 2.365 is supported
Psychological well-being > Self-efficacy 0.435 3.377 is supported
Psychological well-being > Job satisfaction 0.453 3.001 is supported
Self-efficacy > Job satisfaction 0.426 2.513 is supported
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