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Abstract

Introduction

Job burnout in teachers is a chronic psychological phenomenon of fatigue
and apathy that may be affected by the compression of educational programs
during the corona pandemic. Among the factors that cause effective
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adaptation to risk factors and can play an effective role in reducing job
burnout are resilience and psychological well-being. Therefore, the present
study was conducted with the aim of predicting the job burnout of teachers
during COVID-19 based on the role of resilience and psychological well-
being.

Method

The current research is applied in terms of purpose and descriptive in
nature. The statistical population included all second-secondary teachers
working in education in one Bandar Abbas district, and 357 teachers were
selected as the research sample using the random sampling method and
based on Morgan's table. The questionnaires were distributed to the
statistical sample through virtual networks by online links.

Results

Instruments included Moslesh's job burnout questionnaire (1981), Connor
and Davidson's resilience scale (2003) and Riff's psychological well-being
questionnaire (1989). Multiple regression analysis was used to test the
hypotheses. The research findings showed that predictor variables, resilience
and psychological well-being, have a negative and significant relationship
with the criterion variable (job burnout).

Discussion

It can be concluded that the higher the level of resilience and psychological
well-being, the lower the level of teachers’ job burnout during Covid-19
pandemic.

Keywords: job burnout, resilience, psychological well-being, covid-19
pandemic
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Total score 357 34 85 0.57 -0.13 55.07 10.52

Emotinal exhaustion 357 3 45 076  0.03 17.25 9.12

Job burnout Disfigurement 357 0 21 041 074 718  3.38

Individual performance 357 12 42 058 040 3.63 522
Resilience Total score 357 25 92 025 -049 62.68 14.32
Psychological well-being ~ Total score 357 52 97  -041 -033 7743 9.66
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Table 2. Simultaneous multiple regression analysis to predict job burnout
through resilience and psychological well-being

Non - Standard  Standard Semi -
coefficients  coefficient separate
Variable R? F Standard t Sig correlation
B error of Beta coefficient
the mean
Fixed 81.04 434 - 18.65 0.001 -
Resilience 013 2T 014 005 019 257 0011 043
Psychological well-being (p<0.01) -0.22 0.08 -021  -2.88 0.004 -0.14
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Table 3. Simultaneous multiple regression analysis to predict job burnout
components through resilience and psychological well-being

Non - Standard Standard Semi-
. coefficients  coefficient separate
Variable L . 0 .
L. Pridict variable R? F Standard - & correlation
criterion .
B error of Beta coefficient
the mean
Fixed 52.04 3.28 - 15.87 0.001 -
Emotional ~ Resilience 0342 9206 _021  0.04 034 -539 0001 -0.23
exhaustion  Psychological T (p<0.0D
. -0.27 0.06 -0.29 -4.66 0.001 -0.20
well-being
Fixed 14.30 1.42 - 8.14 0.001 -
Resili 19.85 | K N
Disfigurement PGSI}IIGIIICC‘ | 0.101 (<00 0.04 0.3 0.17 2.39 0.017 0.12
sychorogica 006 001 017 -227 0024 -011
well- being
Fixed VF/74 2.01 - 7.30 0.001 -
Individual ~ Resilience 0.245 75.55 012 002 -033 -492 0001 -0.23
erformance Psychological : (p<0.01)
P sychoogica 011 004 020 -492 0003 -0.14

well- Being
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