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Abstract
Received: The aim of this study was to identify psychological Indicators
08 Feb 2021 in the sports coaches' succession process. The method of
this study was qualitative, which was done according to
Accepted: grounded theory method according to emergent approach of
19 Apr 2021 Glaser. The statistical population consisted of 15 experts

aware of the study's subject who were selected by purposive

Keywor,ds: sampling method as a sample of participants in the study. The
succession, sampling continued until theoretical saturation was
Sports reached. The collection tool of present study in qualitative
Psych<.)Iogy, section is semi-structured interview. The statistical method
Behavior, used in the present study included the coding method. The
Attitude

coding performed in this research was done in three sections
of open, axial and selective coding. To analyze the data, Max
QDA software was used. The results show that the
indicators of sports psychology in process of succession
coaches, including five categories of behavioral, attitude,
social, Intervention and health indicator were identified.
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Extended Abstract

Background and Purpose

Today, the proper implementation
of the succession process can play
an essential role in improving
individuals' skills and experiences
and provide a basis for the growth
and development of human
resources (1). Succession planning
involves selecting and training
employees for employment in
organizational leadership positions
and is typically considered talent
management. Succession training in
sports can bring much success to
sports. Succession in sports can
improve the sports talents and
provide the basis for promoting and
strengthening human resources (2).
It is essential to pay attention to
psychological indicators in the
process of sports coaches
succession. However, according to
reseach litrature, executive
processes to identify psychological
indicators in the process of sports
coaches succession have not been
addressed, and studies in this area
mainly focus on management
factors, and less attention has been
paid to its psychological dimension;
Therefore, this study aimed to
identify psychological indicators in
the process of sports coaches
succession.

Materials and Methods

The research method  was
qualitative, which was done

according to the emergent
approach of Glaser. The statistical
population consisted of 15 experts
aware of the study's subject who
were selected by purposive
sampling method as a sample of
participants in the study. Sampling
was continued until theoretical
saturation was acheived. The
research collection tool was a semi-
structured interview. To check the
validity, some professors approved
the interview questions to confirm
the reliability of the data. To
investigate reliablity, the findings
were reviewed by two experts who
were not involved in the study. To
check the validity, all the texts
created from the interviews and the
codes extracted were sent to the
research participants to re-confirm
the extracted texts and codes. In the
external audit section, the findings
and coding paradigm were
presented to three professors in
sports for comment and approval.
During this research and the
interviews' coding, the researcher
re-coded several interviews as a
sample in an interval of 8 days. By
referring to the initial codes
extracted from those interviews and
their retransmissions, the reliability
of the re-test of 91.8 was obtained.
To check the inter coder agreement,
the kappa coefficient was calculated
at 0.851 using SPSS, which indicates
an excellent inter coder agreement.
Capability, transferability, and
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verifiability were used to assess
validity. The researcher used the
validation of the research process
by eight experts to evaluate the
reliability and use two coders to
codify several interview samples to
ensure the coders' same views.
Moreover, to evaluate the
transmissibility of the opinions of
three experts who did not
participate in the research, they
were consulted about the research
findings. The statistical method
used consisted of three sections:
open, axial, and selective coding. To
analyze the data of the present
study, MAXQDA software was used.
Findings

The results showed that out of 15
interviewees, The study’s
participants had the following
charectiristics: 3 female (20%) and
12 male (80%); 1 individual less than
35 years old (7%), 5 between 36 up
to 41 years of age (33%), 7 between
42 and 47 years of age (47%), and 2
over 48 years of age (13%); 1
individual was an expert (7%), 9
boss (33%), and 5 professors (40%);
1 individual had a bachelor's degree
(6%), 2 a Master degree (14%), 12 a
doctorate degree (80%).

After performing the qualitative
part, 30 initial codes were extracted
in the coding process. The table
below shows the results for axial
coding.

Categories

Code

Behavioral indicators

Attitude indicators

Respect for the foundations of sports
Ability to make appropriate individual

Ability to chart the progress of athletes

Charismatic behaviors
Influence on athletes
Interact with fans

judgments

being patient
Proper perseverance
Being humble
Honesty in speech
Belief in sports ethics
Ability to identify club values
Interest in coaching
Passion for coaching
Faithful to the covenant
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Categories

Code

Interventional indicators

Health indicators

Social indicators

Ability to solve athletes' problems
Skills in reducing athlete stress
Ability to enhance athletes' motivation
Assistance in the rehabilitation of athletes
Ability to improve the self-efficacy of
athletes
Ability to give feedback to athletes
Improving the mental well-being of athletes
Promoting the personal health of athletes
Helping athletes improve their biological
health
Ability to improve the integrity of athletes
Ability in athletes' collectivism
Proper interaction with the environment
Ability to recognize environmental events
Ability to solve athletes' social problems
Skills in audience studies

After axial coding, 30 extracted
codes were categorized accordingly
in the open coding section.
According to the results, it was
found that psychological indicators
in sports coaches succession include
five categories of behavioral,
attitude, social, interventional, and
health indicators. It seems that
paying attention to behavioral,
attitudinal, social, interventional,
and health indicators causes a
suitable capacity to be coordinated
between coaches and foster care's
psychological conditions. A
succession is a tool that meets the
future needs of sports organizations
and clubs to the players needed,
and coaches, in coordination with
the managers of sports
organizations, consider several

talented for each position in the
organization and focus on preparing
these people competencies and
skills. Because the success of
organizations depends largely on
competent and competent leaders
at all their levels (3).

The theoretical findings of this study
show that the factors that reduce
previous CEOs' organizational
identity in the organization affect
their voluntary succession and,
conversely, the factors that increase
the organizational recognition of
CEOs, especially the length of time
they are in a private and core
organization.  Their  voluntary
succession will have a negative
impact. Attention to behavioral,
attitudinal, social, interventional,
and health indices causes a suitable
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capacity to be coordinated between
coaches' psychological conditions.
In our country, due to the fact that
the management of managers is
surrounded by luck, relationship
and rent, party affiliation, electoral
transaction, and others, and we
expect when we need capable
senior managers, we can provide
the people we need from within the
organization with meeting the
standards of meritocracy easily.
However, it is far from the mind and
impossible in a political and social
environment.

Keywords: Succession, Sports
psychology, Behavior, Attitude.
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Figure 1- Research model
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