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Abstract

Accounting is a reflection of the performance of economic entities,
influenced by numerous factors. Culture is one of the most important
factors influencing the development of accounting. This study
explores how gender and social identity moderate the relationship
between Islamic cultural values and the performance and attitudes
within the auditing profession .This research follows an applied
approach and employs a descriptive survey methodology. The study's
population included all employees of the Audit Organization of Iran
and doctoral students in accounting. A statistical sample of 384
individuals, composed of employees from the Iran Auditing
Organization and accounting PhD students, was randomly selected
based on Cochran’s formula for the year 1400. Data analysis was
performed using the Structural Equation Modeling (SEM) approach
with the Smart PLS software. The results indicated that there is a
significant relationship between Islamic cultural values and
employees' job performance and attitude. The study revealed that
gender influences the relationship between Islamic cultural values and
performance and attitudes within the auditing profession. However,
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social identity was found to have no significant impact on this
relationship. Social identity has no effect on the relationship between
cultural values of Islam and the function and attitude of the auditing
profession. In conclusion, it is advisable to promote Islamic cultural
values within the auditing profession to enhance ethical standards and
professional competence.

Keywords: Gender, Social Identity, Islamic Cultural Values, Audit
Performance, Audit Job Attitude.
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1. Introduction

The increasing development and diversification of economic activities have
led to the expansion of the capital market and the scope of activities of joint
stock companies. Therefore, the duty and responsibility of professional
auditors toward society and capital owners necessitates their adherence to a
well-defined and consistent professional code of conduct, fostering
acceptance, credibility, trust, and social respect (Turner, 2006).

Career attitude is essentially an assessment of an individual's job,
encapsulating their feelings, beliefs, and attachment to their occupation.
Several variables influence the improvement of job attitudes, including age,
education level, gender, work environment, years of service, competition,
individual skills, job-specific skills, as well as the education and
management approaches employed by audit supervisors (Kabir & Parvin,
2011).

One of the most important factors influencing the development of
accounting in any country is culture.

2. Literature Review
2.1. The effect of Islamic cultural values on the function and attitude of
the auditing profession.
Based on this discussion, the following hypotheses are presented:

Hypothesis 1: There is a significant relationship between Islamic
cultural values and the employees’ performance.

Hypothesis 2: There is a significant relationship between Islamic
cultural values and auditing staff’s job attitude

Hypothesis 3: There is a significant relationship between the job
attitude and performance of audit staff

2.2 The effect of gender on the relationship between Islamic cultural
values and the function and attitude of the auditing profession.
Hypothesis 4: Gender affects the relationship between cultural values of
Islam and auditing staff’s performance.

Hypothesis 5: Gender affects the relationship between Islamic cultural
values and auditing staff’s job attitude.

Hypothesis 6: Gender affects the relationship between job attitude and
audit staff performance.

2.3. The effect of social identity on the relationship between Islamic
cultural values and the function and attitude of the auditing profession.
Hypothesis 7: Social identity affects the relationship between Islamic
cultural values and auditing staff’s work
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Hypothesis 8: Social identity affects the relationship between Islamic
cultural values and auditing staff’s job attitude.

Hypothesis 9: Social identity affects the relationship between job attitude
and performance of audit staff.

3. Methodology

The research is applied and descriptive in nature, aiming to describe the
effect of research variables during their implementation stages. The research
population comprised employees of the Iran Auditing Organization and PhD
students in auditing. We randomly selected a sample of 384 individuals
based on Cochran's formula.

To assess the fit of the measurement models, we employed criteria such
as reliability and convergent validity. We evaluated questionnaire reliability
using factor loading coefficients, Cronbach's alpha coefficient, and
composite reliability. Data analysis involved the use of descriptive statistics
as well as inferential statistics.

4. Results

The purpose of this research was to examine the moderating role of gender
and social identity in the relationship between Islamic cultural values and the
function and attitude of the auditing profession. The results support the
presence of a significant relationship between Islamic cultural values and
auditor function, which aligns with the findings of Sayadi and Azizi (2016)
and Hosseini and Babaei (2017). Additionally, the results reveal a significant
connection between Islamic cultural values and auditor job attitudes,
consistent with the findings of Sayadi and Azizi (2016) and Hosseini and
Babaei (2017). Furthermore, the third hypothesis, suggesting a significant
relationship between job attitude and audit staff performance, was
confirmed, in accordance with Ali Fari et al.'s (2016) findings.

The results indicate that gender significantly influences both Islamic
cultural values and the performance of audit staff. Furthermore, gender has
an effect on the relationship between Islamic cultural values and auditing
staff’s job attitude. This result is inconsistent with the findings of Bani Mahd
and Darvish (2015).

The results also show that gender has an effect on the relationship
between job attitude and performance of audit staff. This is consistent with
the findings of Christensen et al. (2016), Sajjadi et al. (1401).

Additionally, the results reveal that social identity does not affect the
relationship between Islamic cultural values and auditing staff’s work. This
is inconsistent with the findings of Badpa (2019).
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The results also show that social identity has no effect on the
relationship between Islamic cultural values and auditing staff’s job attitude.
This is in line with the findings of Ali Fari et al. (2016).

Lastly, the results show that social identity has no effect on the
relationship between job attitude and performance of audit staff. This is in
line with the findings of Ali Fari et al. (2016). However, it is in contrast with
the findings of Ebrahimzadeh et al. (1400) and Hagbin et al. (1401).
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