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Abstract

Introduction

This study aimed to investigate the relationship of workaholism and work
engagement with quality of work life considering the moderating role of
personality characteristics in midwives of three Gynecology and Midwifery
Hospitals (Alzahra, Taleghani, 29 Bahman) in Tabriz.

Method

The statistical population consisted of all midwives working in three gynecology
and midwifery hospitals (Alzahra, Taleghani, & 29 Bahman) in 2018 which 120
individuals were selected by census sampling method. Instruments included the
Workaholism (Wart, 1999), Work Engagement (Salanova, Schaufeli, 2001),
Quality of Work Life (Walton, 1973), and the Neo-Five Factor (Costa &
McCree, 1986) Questionnaires. Data were analyzed by SPSS-23 software using
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Pearson correlation coefficients, multiple regression analysis, and hierarchical
regression analysis.

Results

The results showed that there is a positive and significant relationship
between workaholism and work engagement with quality of work life
(p<0.05). The results of regression analysis showed that both variables of
workaholic and work engagement were able to predict the quality of work
life (p<0.05). The results of hierarchical regression analysis showed that
none of the personality characteristics have a moderating role in the
relationship of workaholism and quality of work life, but among personality
characteristics, conscientiousness and openness to expirience had a
significant moderating role in the relationship between work engagement
and quality of work life (p<0.05).

Discussion

This study provides important findings regarding how work engagement
and some personality characteristics can be effective in relation to quality of
work-life.

Keywords: workaholism, work engagement, quality of work life, personality
chracteristics
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1- quality of work-life
2- work engagement
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Table 1. Descriptive statistics and correlation coefficients matrix of research

variables
Variables Mean S.D 1 2 3 4 5 6 7 8

1 Quality of work life 8659 1036 1

2 Work engagement 4622 7.27 059" 1

3 Workaholism 7254 12.86 0.68™ 066~ 1

4 Extraversion 275 412 046™ 0477 042" 1

5 Conscioushess 3147 468 060™ 038 037" 021" 1

6 Agreeableness 2962 659 019" 023" 013 -0.02 039" 1

7 Openness 3308 6.68 043" 040" 0377 037" 027" 023" 1

8 Neuroticism 29.47 398 -0.38"-043"-050"-030" -0.17 -001 023" 1
3

p<00l  ** p<0.001
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Table 2. The results of multiple Regression Analysis

Predictor variables R R’ F Sig. B SE, Bt Sig.
Constant 414 474 - 8.73 0.001
Work engagement 0.67 045 4869 0.001 041 0.13 0.29 3.17 0.002
Workaholism 0.36 0.07 0.45 4.88 0.001
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Table 3. The moderating role of personality traits in the relationship between

workaholism and quality of work life
Moderator

variables Predictor variables B B R? F AR? AF® sig

- Model 1 - - 045 448 - - 0001
2 Workaholism 110 136 - - - - 0001
S Extraversion 243 0967 - - - - 0001
g Model 2 - - 047 933 002 324 0074
ai Workaholism x Extraversion  -0.03 -1.31 - - - - 0.074
8 Model 1 - - 056 7545 @ - - 0001
§ Workaholism 030 0.37 - - - - 0.001
8 Consciousness 071 032 - - - - 0001
< Model 2 - - 056 49.96 000 073 0.734
o Workaholism x Consciousness 0.01  0.18 - - - - 0734
2 Model 1 - - 042 4222 - - 0001
< Workaholism 027 033 - - - - 0001
=] Agreeableness 045 -029 - - - - 0.001
o Model 2 - - 042 2832 0001 0.73 0.396
g Workaholism x Agreeableness 0.01  0.52 - - - - 0.39%
" Model 1 - - 045 4748 - - 0001
é Workaholism 0.72 089 - - - - 0.002
S Openness 096 062 - - - - 0008
& Model 2 - - 045 3209 001 116 0.085

Workaholism x openness -0.01 -0.62 - - - - 0.283
e Model 1 - - 041 4114 - - 0.004
3 Workaholism 043 053 - - - - 0003
S Neuroticism 035 014 - - - - 0384
§ Model 2 041 2720 000 0.02 0.007

Workaholism x neuroticism 001 0.06 - - - - 0.900
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Table 4. The moderating role of personality traits in the relationship between

work engagement and quality of work life

\')Aa?g%ﬁzgor Predictor variables B B R2 F AR® AF* P
s Model 1 - - 039 3702 - - 0001
‘B Work Engagement 152 107 - - - - 0.001
= Extraversion 199 079 - - - - 0092
= Model 2 - - 040 2525 001 144 0.232
w Work Engagement x Extraversion -0.039 -0.99 - - - - 0232
Model 1 - - 051 61.95 - - 0.001
8  work Engagement 018 013 - - - - 000l
3 Consciousness 035 016 - - - - 0001
8 Model2 - - 054 4143 003 070 0040
S8 Work Engagement X 001 049 - i i . 0040
Consciousness
8 Model 1 - - 03 3102 - - 0001
5 Work Engagement 060 042 - - - - 0001
| Agreeableness 025 -016 - - - - 0001
%, Model 2 - - 033 2059 001 017 0683
< Work Engagement x Agreeableness 0.01  0.30 - - - - 0683
Model 1 - - 039 37.01 - - 0001
2 Work Engagement 180 126 - - - - 0002
S Openness 192 124 - - - - 0008
& Model 2 - - 042 2772 003 598 0016
Work Engagement x Openness -0.03 -150 - - - - 0.016
e Model 1 - - 036 3342 - - 0.004
8 Work Engagement 102 071 - - - - 0003
S Neuroticism 0.02 0.01 - - - - 0348
§ Model 2 - - 0.36 2217 0.01 0.16 0.687
Work Engagement x Neuroticism -0.01 -0.20 - - - - 0.687
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Table 5. Correlation coefficient work engagement and quality of work life at
low and high levels of consciousness and openness

Consciousness Openness
Low level High level Low level High level
R Sig r Sig r Sig r Sig

0.53 0.001 0.56 0.001 0.39 0.003 0.66 0.001
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