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Abstract

Introduction

The purpose of this study was to investigate the relationship of job stress
with organizational climate, quality of work life, and job involvement in
employees of West Regional Electricity Company.

Method

The research design was descriptive-correlational and the statistical
population included all male employees of West Regional Electricity
Company. From this population, 142 employees were selected by
convenience sampling method. Walton Quality of Work Life Questionnaire
(1973), Ladahel & Conner’ rrr k Ivvttt rry ())))) ))Hiii n ddd Kraft’s
Organizational Climate Questionnaire (2000), and Oiiwwws Occupational
Stress (1998) Questionnaire were used for data gathering. For data analysis
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Pearson correlation coefficients and multiple regression analysis were used
by SPSS-19 software.

Results

The results of Pearson correlation coefficients showed that the relationships
of job stress with organizational climate, job involvement, and quality of
work life were negative and significant.

Discussion
Paying attention to the employees’ work conditions, and managers' awareness of
these variables can reduce the negative effect of job stress.

Keywords: job stress, organizational climate, quality of work life, job
involvement
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1- psychological pressures
2- conflict and role ambiguity
3- quality of work life
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Tablel. Mean, standard deviation and matrix of correlation coefficients between
research variables

Variable Mean  Standard deviation 1 2 3 4
Job stress 14.56 4,55 1

Job involvement 64.34 9.44 -0.43 1

Organizational climate 110.93 16 0.13- 0.07 1

Quality of work life 102.46 21.29 04- 031 0.21 1
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Table 2. Summary of regression model
Predictor variables R R? AdjustedR® F p
Organizational climate, Quality of work

life, Job involvement 0.19 0.04 0.02 3.56 0.015
Table 3. Regression coefficients

Variabel B SE B T p
Organizational climate 0.64 0.92 0.7 2.26 0.001
Job involvement 0.4 0.71 0.31 2.16 0.03
Quality of work life 0.51 0.76 0.31 213 0.03
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1- Depression

2- Anxiety

3- Sleep disorders

4- Alcohol consumption
5- Early retirement
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