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Abstract

Introduction

The purpose of this study was to investigate the effectiveness of positive
thinking training on professional ethics and job satisfaction of university
employees.

Method

This research was a semi-experimental study with pre-test, post-test and
control group. The statistical population consisted of all employees of the
Islamic Azad University of Sousangerd Branch in 2018. From this
population, 30 employees who had the lower scores on professional ethics
and job satisfaction were selected. From this sample, 24 employees
randomly selected and then randomly assgined into two experimental and
control groups, each one 12 participants. The 8 session positive thinking
training was provided for the experimental group. At each session, the
experimental group was given the opportunity to discuss successes and
failures in the implementation of the assignments. Both groups were
evaluated in three stages: pre-test, post-test and follow-up. ANCOVA was
used for data analysis.

Results
The ANCO A’s results showed that positive thinking training increased
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both professional ethics and job satisfaction of employees.

Discussion

According to the findings, positive thinking training was effective in
increasing the professional ethics and job satisfaction of employees.
Professional ethics has a significant effect on the activities and outcomes of
the organization. Professional ethics increases productivity, and improves
communication. Therefore, in such conditions, the organization can expect
to improve job satisfaction, because job satisfaction is a psychological factor
that provides the person with emotional adjustment to the job and work
conditions. According to the results of this study, it is recommended that
managers should pay particular attention to the positive thinking training so
that professional ethics and job satisfaction in the organizational
environment could be realized.
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1- professional ethics

2- positive thinking skill training
3- positive psychology
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Table 2. Means and standard deviations of professional ethics and job satisfaction
A2 experimental and control groups

Pre-test Post-test Follow-up

Dependent variable ~ Group N M SD M SD M Sb

Experiment 12 5858 4.01 7408 6.43 7425 597
Control 12 60 3.88 60.5 3/605 60.33 3.42
Experiment 12 201.33 2103 21241 274 21266 2.05
Control 12 200.25 562.56 2005 1.88 200.33 1.72

Porfessional ethics

Job statisfaction
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Table 3. Results of ANCOVA on mean of professional ethics scores in experimental
and control groups

Sum of Mean of 2
suares df squares F P Eta
Pre-test 260.578 1 260.578 17.332 0.001 0.46
Post-test 1163.033 1 1163.033  77.721 0.001 0.80

Between group

effect Follow-up 125106 1 126106 88.750 0.001 0.81
Error Pre-test 299.285 20  14.964

Post-test ~ 281.930 20  14.097
Total Follow-up 110381 24

Pre-test 110395 24

**<<0.01 *<<0.05
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Table 4. Results of ANCOVA on mean of job satisfaction scores in experimental
and control groups

Sum of Mean of 2
squares df squares F P Eta

Pre-test  39.263 1 39.263 9.502 0.001 0.684
Between group effect Post-test  743.932 1 743.932 180.320 0.001 0.854
Follow-up 820.984 1 820.984 287.032 0.001 0.93

Pre-test 82.644 20 4132
Post-test  57.205 20 2.860

Error

Follow-up 1023975 24

Total Pre-test 1024406 24

**p<0.01 *<<0.05
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