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1- Belcourt, Bohlander, & Snell

2- organizational citizenship behavior (OCB)
3- Organ

4- Oplatka

5- teachers, organizational citizenship behavior
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1- Garg & Rastogi

2- Hoy

3- Somech & Drach- Zahavy

4- Cohen

5- Tschannen- Moran

6- Shockley & Zalabak

7- Chathoth, Mak, Jauhari, & Manaktola
8- Kochanek

9- Van Maele & Van Houtte

10- Sammons
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1- Hang- Yue Ngo & Chi- Sum Wong
2- Dolan & Tzafrir

3- Chieh-Peng Lin

4- Judge & Colquitt

5- Rehfeld

6- organizational justic

7- Erkutlu, & Chafra

8- work ethic
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1- Cherring

2- Wright,,Gerhar, Hollenbech, & Noe

3- Yanus, Abdul Rahim, Shabuddin, & Mazlan
4- Yandle

5 -Soleimani & NiazAzari

6- Spector

7- Fox, Specter, & Miles
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1- Kyriacou

2- Eres & Atanasoska

3- Rudow

4- Poloski, & Bogdanic

5- Simpson, Lacava, & Graner

6- Nico, Vanyperen, Bram, & Buunk



yYy o Oledan Glojla gl el Lok, b Slajle 5 Jid sla i (5 ddail) (o) 2

9 L_;llﬁ‘)lnﬂ e LL;)LO)LM slezel 2950 )U:SJ‘ cJubbL;c QL.L.: \ Jg.& S )}Jd_iw

Shg,pd sk, Jad il Go b Sl es 5 edtes 5k 4 ea Ol (618 GO
IS Oledae Slesle

BX3)
m,m&wbcuwjouuwyuy,;iw\@uwb:a@ma;‘
Lo hlal Sope 4 S sy L Yoo feld (gilel ged 5 edll et A wl s
Jols ¥ adlate 50T Lolt ) adlate il e adlaie Y slls pOLl g i Sl glab> e
Yoadeo 3l o5 i) adese 5l ol Spe 4 oS o) Wl s Slaaly ande VO
bl IS a0 e V8 BV e nedes SIS L lite 5 ansde Sl
S5 e S0l (bl o p 58 D) (S (R b s bl
el cods il Sl opl 5o dle sl 0390 0/08 0T Jlrs Gl il 5 YAV oS

el 83 53 0/A8 0T [le Gl il 5 VA/WA

A eslizal fas e pate (5 pSe3ll gl 5 laslnl Sl sk ss i)
LS}LA)'—G\)J} G‘L" by wliny ol i0bdae Slojle gy g )8, sl
Gl olidie 03 55 ans Jals olide opl AL o o3le YE (ols 5 ol ol amtle (Yooo)
OCB ;5 "e5 5 4 Cshaas OCB ol sl _23ls a5 G jhns OCB 1l wijle o3 5 & oS
03,5 dw cpl SLL Ol (Yoov) (gslaj —zhe s @l i 2 .rm),u 4 Cbsloss
Fob sy 5 el S AV 5 A VY S S W i, b e

o Glane Oladee Slojle 5,65 slasly slal (51 FLs S GWT i, 4 oLl
Slosle Gl ed Glasli, 5 VAL /A AT LS 5w dunde 5 05,8 (Ol el il
Any a0l (Ston ctaliin s alsy e Sl el G 4 /A8 IS 5 b 4 Olodas
G o/AY anls 53 Sier ol b cdd auwbe IS 0,0 5 Sl sy i bl

1- OCB towards students
2- OCB towards team members
3- OCB towards the school
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1- integrity

2- commitment

3- dependability

4- Colquitt

5- distributive justice
6- procedural justice
7- interpersonal justice
8- informational justice
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1- Ali

2- Al- Owaihan

3- Rokhman

4- Parker & Decoitiis

5- time- related feeling of anxiety
6- job- related feeling of anxiety
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1- bootstrap
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