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:ABSTRACT
1

‘Introduction: Inrroduooon uu rsss’ uurnovrr Ardduees qull tty of haahhhaar
‘nnd nirraas  oosts. ggg tttt nig hh nurses’ qutttt y of worklife can lead to their
‘turnover. The aim of this study was to determine the relationship between
inursss’ qutttty of workiif nnd hirrr nreenooa oovvvy werk inpub — hos) aass
i in Herat, Afghanistan.

iMethods: This was a descriptive-analytical study . invesgggnng nursss’
i quality of worklife and their turnover intention in public hospitals. We used
icensus method, and all 258 respondents completed the standardized
i questionnaire on quality of worklife. Nurses' turnover intention was also
imeasured by using an item. Meanwhile, we used descriptive statistics to
i present demographic variables. Meanwhile, Mann-Whitney test, Chi-square,
iand Spearman correlation coefficient were used to determine relationships
i between the study analytic variables. In this study, SPSS version 26 was used.
i Results: The quality of worklife and the intention to leave was at an average
i level. No relationship was found between turnover intention and demographic
ivariables (p>0.05). Results from the Spearman correlation coefficient
i demonstrate a significant inverse relationship between turnover intention and
isome aspects of the quality of worklife including participation and
; involvement, job security, wages and salaries, career honor, and job stress. In
; other words, an increase in any of the aforementioned aspects results in a
i decline in intention to leave (P<0.05). The relationship between intention to
i leave and quality of worklife was inverse and significant (r=0.279, P=0.001).
i Conclusion: Participatory management in decision-making, paying attention
i to salaries and benefits, and assuring nurses that they will not lose their job in
i the event of any socio-economic change can increase job satisfaction, and
i reduce their intention to leave work.
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