Sport Management Studies Volume 14, No 73, 2022, Page 315-334
Research Paper
The Effect of Organizational Memory on Performance
Management with the Mediating Role of Organizational
Agility in Physical Education Departments of Medical
Sciences Universities in the Country

Mojdeh Shokri!, Gholamreza Shabani Bahar?, Majid
Soleimani®
Ph.D. Student of Sports Management. Islamic Azad University, Hamadan branch
Professor, Allameh Tabatabai University (Corresponding Author)

3. Department of Physical Education, Malayer Branch, Islamic Azad University.
Malayer, Iran

Received: 2020/07/03 Accepted: 2021/03/09

N

Abstract

The aim of the present study was to determine the effect of organizational memory on
performance management with the mediating role of organizational agility of physical
education departments of medical universities in the country. The research method is
descriptive-survey and applied in terms of purpose. The statistics of this study include all
senior managers and employees of physical education departments in the universities of
medical sciences in the whole country. As a whole, a total of 216 people was selected as
the statistical sample. Data collection tools were the Organizational Memory
Questionnaire (Ant, 2010), the Standard Performance Management Standards
Questionnaire, and Sharifi Zhang's Organizational Agility Questionnaire (2004). In order
to analyze the research findings, path analysis and structural and software equations 20
pls and SPSS were used. The results showed that organizational memory and its
dimensions have a significant effect on performance management with the mediating role
of organizational agility of physical education departments in medical universities of the
country. Therefore, in the management of new performance, the goals of the employees
and the goals of the organization should be in the same direction, and by creating
coordination and providing the necessary guidance by the supervisors, people will feel
more and more attached to the organization.
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Extended Abstract

Background and Purpose

Human resource performance management has the role of converting talent into
performance, which can be achieved by removing obstacles and encouraging
human resources (Chiang et al., 2012: 60). Although organizations are in the field
of formal and semi-formal mechanisms to obtain, maintain and use other
resources, they have problems in finding tools to acquire, create, store, publish
and use intellectual capitals (Commission et al., 2011: 1300).

Despite the increasing importance of knowledge, only 30% of the existing
knowledge in the organization is used (Lee et al., 2017: 120). Due to the lack of
access to information, costly but preventable mistakes happen and the risk of
knowledge loss is especially high when people leave the organization (Harvey,
2012: 410).

The problems caused by the forgetting of organizations and the lack of
organizational memory caused many efforts to be made in order to protect them,
create new knowledge, and improve learning in the organization by capturing all
kinds of organizational knowledge (Denham and Barrett, 2014: 131). Educational
centers, especially universities, as institutions that face a huge group of young
people, have a heavy duty on their shoulders. The University of Medical Sciences
with its huge student population is not out of this category. Therefore, the main
issue of the current study is whether organizational memory with the mediating
role of organizational agility has an effect on the performance management of
physical education departments.

Materials and Methods

This study was of a descriptive survey. The statistical population of this study
included all senior managers and employees of physical education departments in
the universities of medical sciences over the country, i.e., 216 people, who were
selected as a statistical sample of the entire population in order to collect data. In
this study, three types of questionnaires were used: Anat Organizational Memory
Questionnaire (2010), Baldrige Performance Management Questionnaire (1989),
Sherfi and Zang Organizational Agility Questionnaire (1999). The research data
were analyzed using structural equations and path coefficients.

Findings

In order to investigate and test the main hypothesis of the study, which has a
mediating variable, the Sobel test was used. Considering the obtained rate, which
is higher than 1.96, the hypothesis of organizational memory has an effect on
performance management with the mediating role of organizational agility of
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physical education departments in universities of medical sciences According to
the value of T-statistic obtained for the effect of dimensions of working memory
in all dimensions except industrial knowledge dimension, the value of T-statistic
is more than 1.96. Therefore, it can be stated that there is a significant relationship
between the dimensions of social political knowledge, job knowledge, external
network, maximum working memory on the performance management of
physical education departments in universities of medical sciences as the value of
the direct influence is more than the indirect influence.

Furthermore, according to the obtained results, the path coefficient for social
political knowledge dimension was equal to (B = 0.456), for job knowledge
dimension (B = 0.350) and for external network dimension equal to ( = 0.152).
The results of the study showed that organizational memory and its dimensions
have an effect on performance management with the mediating role of
organizational agility of physical education departments in universities of medical
sciences, hence it can be said that organizational memory is more than a passive
information system. In fact, it is an entity of intelligence, which transmits
information and transforms them into action. Organizational knowledge starts
from the experiences and learnings of the past and the current operations of the
organization.

Conclusion

The results of the study also showed that the dimensions of organizational agility
have a positive and significant effect on the performance management of physical
education departments at universities of medical sciences. Agility in any
organization usually includes several capabilities, including responsiveness (the
ability to identify changes, react quickly and take advantage of them), competence
(a set of abilities that provide the efficiency of activities in the direction of the
organization's goals and objectives), flexibility (the ability to process different
products and services and achieve different purposes with the same facilities) and
speed (the ability to perform activities and operations in the shortest possible
time). Organizational agility is the ability to face unwanted challenges to
overcome new and unexpected threats in the business environment and taking
advantage of changes and developments. Physical education departments in
universities are part of academic system different from organizations and private
sectors in the field of sports; Therefore, these organizations can be transformed
into dynamic and agile organizations.

The need to turning from these types of systems to modern performance
management systems is noticeable. In modern performance management, the
goals of the employees and the goals of the organization are aligned, and by
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creating coordination and providing the necessary guidance by the supervisors,
people feel more and more to belong to the organization.
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Figure 2- Structural Model Examining the Dimensions of Organizational Memory
Hypothesis in a Significant Way
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Figure 3- Structural Model Examining the Dimensions of Organizational Agility
Hypothesis in a Significant Way
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Figure 4- Structural Model Examining the Dimensions of Organizational Agility
Hypothesis in Standard Coefficient Way

sowlcewsds T o lel e slul sobes ;o slojlo Solo sl 155 (6l et Loty IS8 4 am 95 L
sl 8,Skee o i 5 slojle Sols olul a5 G5 Glgae gyenlyl sl VAF I i

Gl bl JSo @ az gl b uioren iyl lolies S S5 sgle slolKiils o RV}
M OJATWQAJ B w].o ASIJU—‘)‘ w‘ u.u.a OL:U‘ LSAL“ (5‘)" o..\.n]w\)éb P w}ao

Copde p slejle Sl ol a5 5 57 lese Qlys‘, o ] e O yguody abayl )l el
AHls g loliae g e S (S pole slaoKuils jo JSaucen i Sl o Slas

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



VP 599 o0 9 01030 VY oylols VF 0,90 ¢ )59 o oo Olalllao Yy

S5 A g S

Slosle (Sl (2mls G Lo Shee o poe (ol slal 5 Gloslo aladle ols (las gy s
Sl alhbls a8 g e gyl taile S0 (Shg pole srollisls o Sacas s ol
Gl (Gleligh Cudgzge Slojle abdl> (cdbs o ol Jraie Sledbl g S 5l 5108
3N Slojle abadl> Sy g sbml el Joe 4 oyl oasS Lo g Sledbl sasas Jlas! a5
ol ptils el lojls 1o 35250 (L2310 (sladslo s 5l Zilio § (6,58 mlie Zu pae sloogeds
lse JolS5 5 0y 05 g0 g9, plojl )l oo Shas 5 42idS glaaissel § o)l
S 1y o3l glasgSay g wisu oo Sz |y glejlu ol 3l Sleladl g IS8l 5 6 )b plaie joboay
55 5 bl @l b saes iS00 oS Lol oz LI 5 dpaz Pl b 3550 agzrlse
ol Sls x365 945, g Lads (OlusSTL glojlu alasls caisls las Jiwgy 0 (V1Y)
resall sl o) cnl 0 5 550 G glinl 4y 0B 5 WS (g Sl Loyl b Sigal 8 5l Wil oo
Candg dlgi oo losle abadl> jo iils g ledbol waisls ylis 0s5 irgh ;0 (V1) ), o
il S ppala sl sl 1y (s lane chlizhe (slioony] 5 05 hgogs |y losl g ozl 5l
Olosle sl saied )l b 4y Hlojle LS aSul (6l s ioled Sledbl (g ,5L8 5 oo
olosle platieds Sl g slajls b (LS, 0 Shoe Sy e pllai B 018 &9 58 s hos
21y 093 v slaasly 5 BN 5 Conzr (LT 51Ul wsloay b1 B oS )30 S5 Ll
Sg5 da (uls e U oS oo SaS aploslu 4 Slojlo aladls -l by caisS poass bl ]
alidl> )0 0dlo S il ey Mgk 35 pede Wz Ul cenS g aiuS 3uall i YU,
Slojlu adadls g S (5glS oS 5 xS o Wb | g5z az allby sed e sl ¢ Slojlus
Iy bl 5l sase solaiul g x5 5 o) oage p 1y lojle maw o 0aiSTy la jils aazs
aS ol oage o1y 0 Sae a slasiul b i Sladl alie o, Slee o e A0S ooy )Gl
Olojl alidl> 50 il g Sledlbl.aol (oo Coss SIS nl & Gl @l B985 9 lge 2l b
plxl gl 1) ghlene aliee slaays 5 WS Grogi 1) lojle G oayl 5 o Cumdg Wilgs o
S 555l S50 sl Jgane ol 1 tams Giales DMl (5,5l e Slojlu Zujgele
Lol Glojle J21s szl 51 olales sl c)lejle

3 Snay Sl o Shee Copae n Slosle (Sl slal wols Glis ragh @l (eiren
| abld s Ypmn lesbs o 53 Sy cals (s foline 5 e i 555, pole (slaolStil

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



T oSl (s 5 b 0,Shos o pto 5 ol Aidlo 5116,

5 & SNy Dlss ool Ul8) @s5Eul il S)lse cnl Jold a5 S oo 0o
g Slaal cyz o |y ol 5 90,00 a5 b olly 5l slacgoms) Sslls ‘(Qj 3 S o
DroligS 1o ldes g oo dled aloel SUles) e s o (DU Lo b calizes auolio 4y olowws
Sleaags 2 aal 3l (sl alsSl sl e b s lisy U155 (ol Sl (s ol
Sl cwmlacis )8 lgeds OY e g Sl pxd Gbl e cunS g )5 genS oo b aiie e g doo>
lolosle b oyl dogs g ool 8 da,lisle g 0l g0 slagylejle g5 bolKasls jo Sasces s
@olole a1y bglele (nl Gles oo crlnby sowl Solate (5559 839> ;5 ogas slogisu 5
2 Sl (S 5 s 5 (1Y) ool e s (ol b gmes 8 o5 Sl 5 by
et oS S8l Cewd @l (nl iz Glested (e isel Olesle 5o Slesle 9 ,Sles
12,0092 jloline aluly Siz o i sted (han 5 Ghisel Glesle o (Glejle 0 Slee 5 Silx

A 0wl glojle ol Slejle o,Slee g Caepo p yloline alail) S92 g Caizran
Slaglols vo 5 pogas Gidu slaplejle Cabbse wlS oo Sl mlie (S )l o ol ol
2l aglejls sl 1) (oubie QLS a8 conl G (gogae slaygls 51 (Sl (Hgo i
DS 58 ke lojle 0B au0 C,o")}oia wSlaal 1y 0g3 W s Hebay ailyn B aiygl e
3ol 5 998 o0 gt Slojle o Sles jo ol baiS i Jole gludl il Sy e
Slopllss wlazs 3 15 a4 Slojlo o Slos 0gupn jokaieay |, 0, Slee saiuS o 9oy leladl b ylo sl
Gz ks lnle s S (6950 (65902 W10 p3Y (DS 986 o Sles 25,1 (S
Copde 5o Cowl gmsme (6 pSoiz jabdy o Slos S pie (g slapllal 4 el g45 ol 5
5 Sedled ool b g cnl aid 5 )18 Ll SO o lejle Glaal 5 LSS GBlaal (e o Slas

I bl 5l elesl lesle ay yitisam 12 33l iy oo dasst o3Y slo slacal, 45|

@‘6)453)&23
Iy 055 Slo,08 5 ,Sid JloS ol aslllas jo oS 8,8 ol 1 Jiegh ol B oy

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



VP 599 o0 9 01030 VY oylols VF 0,90 ¢ )59 o oo Olalllao Yyy

References

1.

10.

11.

12.

13.

Almomani, R. Z. Q., Al-Abbadi, L. H. M., Rumman, A. R. A. A. A., Abu-Rumman,
A., & Banyhamdan, K. (2019). Organizational memory, knowledge management,
marketing innovation and cost of quality: Empirical effects from construction
industry in Jordan. Academy of Entrepreneurship Journal, 25(3), 1-13.

Amirnejad, G & Amirnejad, M. (2015). The inflntial factors in organization agility
of employees of South Oil company. Indian Journal of Fundamental and Applied Life
Sciences, 5(1), 49-56. (in Persian).

Bascans, J., Chevalier, M., Gennero, P., & Soulé-Dupuy, C. (2016). Organizational
memory: A model based on a heterogeneous network and an automatic information
integration process. Paper presented at the 2016 35" Hawaii International Conference
on Research Challenges in Information Science (RCIS),

Camison, C., & Villar-Ldpez, A. (2011). Non-technical innovation: Organizational
memory and learning capabilities as antecedent factors with effects on sustained
competitive advantage. Industrial Marketing Management, 40(8), 1294-1304.
Chiang, C. Y. Hillmer, C., & Suresh, N. (2012). An empirical investigation of the
impact of strategic sourcing and flexibility on firm's supply chain agility. International
Journal of Operations & Production Management, 32(1), 49-78.

Dehghani Soltani, M., & Mesbahi, M. (2020). The impact of organizational memory
on the development of new products in knowledge-based companies. Journal of
Business Administration Researches, 11(22), 177-196. (in Persian).

Dunham, A., & Burt, C. (2014). Understanding employee knowledge: the
development of an organizational memory scale. The Learning Organization, 21(2),
126-145.

Fakhrani, A., Zandi, H., & Abbasi, M. (2017). Relationship between psychological
factors of human capital and organizational agility of North Khorasan Administration
of Sport and Youth. Scientific Journal Of Organizational Behavior Management in
Sport Studies, 4(2), 89-99. (in Persian).

Harvey, J. F. (2012). Managing organizational memory with intergenerational
knowledge transfer. Journal of Knowledge Management, 16(3), 400-417.

Lee, K., Kim, Y., & Joshi, K. (2017). Organizational memory and new product
development performance: Investigating the role of organizational ambidexterity.
Technological Forecasting and Social Change, 120, 117-129.

Miranzadeh, S. (2017). Investigating the effect of organizational agility on
organizational performance in Birjand Education Organization. (Unpublished
mrrrrr 1s hlsss)). yyymne oo or Cnnrrr Cmnpus, yyymne 00 or nn vvr syyy(nnrrr snn.
sosss s KKKOCEE M., Jankov, J., Vukonjanski, J., & Terek, E. (2017). The impact of
information technologies on communication satisfaction and organizational learning
in companies in Serbia. Computers in Human Behavior, 76, 87-101.

Mohammadi, M., & Sharifzadeh, F. (2018). Designing a performance management
model with a human resources development approach in the public sector. Journal of
Human Resources Education and Development, 15(2). 1-12 (in Persian).

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


https://search.proquest.com/openview/aeaaa49351ded8670afe271ac7b86526/1?pq-origsite=gscholar&cbl=29726
https://search.proquest.com/openview/aeaaa49351ded8670afe271ac7b86526/1?pq-origsite=gscholar&cbl=29726
https://search.proquest.com/openview/aeaaa49351ded8670afe271ac7b86526/1?pq-origsite=gscholar&cbl=29726
https://search.proquest.com/openview/aeaaa49351ded8670afe271ac7b86526/1?pq-origsite=gscholar&cbl=29726
http://www.cibtech.org/sp.ed/jls/2015/01/jls.htm
http://www.cibtech.org/sp.ed/jls/2015/01/jls.htm
http://www.cibtech.org/sp.ed/jls/2015/01/jls.htm
https://ieeexplore.ieee.org/abstract/dcument/7549338/
https://ieeexplore.ieee.org/abstract/dcument/7549338/
https://ieeexplore.ieee.org/abstract/dcument/7549338/
https://ieeexplore.ieee.org/abstract/dcument/7549338/
https://doi.org/10.1016/j.indmarman.2011.10.001
https://doi.org/10.1016/j.indmarman.2011.10.001
https://doi.org/10.1016/j.indmarman.2011.10.001
https://doi.org/10.1108/01443571211195736
https://doi.org/10.1108/01443571211195736
https://doi.org/10.1108/01443571211195736
file:///D:/صفحه%20آرایی/kavosh/AppData/Local/Temp/AppData/Local/Temp/قومی/قومی/.http:/bar.yazd.ac.ir/article_1578_8f1a7644f1395487869da2a767a7da09.pdf
file:///D:/صفحه%20آرایی/kavosh/AppData/Local/Temp/AppData/Local/Temp/قومی/قومی/.http:/bar.yazd.ac.ir/article_1578_8f1a7644f1395487869da2a767a7da09.pdf
file:///D:/صفحه%20آرایی/kavosh/AppData/Local/Temp/AppData/Local/Temp/قومی/قومی/.http:/bar.yazd.ac.ir/article_1578_8f1a7644f1395487869da2a767a7da09.pdf
file:///D:/صفحه%20آرایی/kavosh/AppData/Local/Temp/AppData/Local/Temp/قومی/قومی/:https:/doi.org/10.1108/TLO-04-2011-0026
file:///D:/صفحه%20آرایی/kavosh/AppData/Local/Temp/AppData/Local/Temp/قومی/قومی/:https:/doi.org/10.1108/TLO-04-2011-0026
file:///D:/صفحه%20آرایی/kavosh/AppData/Local/Temp/AppData/Local/Temp/قومی/قومی/:https:/doi.org/10.1108/TLO-04-2011-0026
http://fmss.journals.pnu.ac.ir/article_3732_ec490ea5725608c7c6c645fe6819dfa0.pdf
http://fmss.journals.pnu.ac.ir/article_3732_ec490ea5725608c7c6c645fe6819dfa0.pdf
http://fmss.journals.pnu.ac.ir/article_3732_ec490ea5725608c7c6c645fe6819dfa0.pdf
http://fmss.journals.pnu.ac.ir/article_3732_ec490ea5725608c7c6c645fe6819dfa0.pdf
https://doi.org/10.1108/13673271211238733
https://doi.org/10.1108/13673271211238733
https://doi.org/10.1016/j.techfore.2016.12.016
https://doi.org/10.1016/j.techfore.2016.12.016
https://doi.org/10.1016/j.techfore.2016.12.016
https://ganj.irandoc.ac.ir/#/articles/5fa4403bc2c403c5f6c229289ba0849c
https://ganj.irandoc.ac.ir/#/articles/5fa4403bc2c403c5f6c229289ba0849c
https://ganj.irandoc.ac.ir/#/articles/5fa4403bc2c403c5f6c229289ba0849c
https://doi.org/10.1016/j.chb.2017.07.012
https://doi.org/10.1016/j.chb.2017.07.012
https://doi.org/10.1016/j.chb.2017.07.012
http://istd.saminatech.ir/En-Article/13970425233318143327
http://istd.saminatech.ir/En-Article/13970425233318143327
http://istd.saminatech.ir/En-Article/13970425233318143327

rry oSl (e G L 8,Shos Sy ko sila o Alidl> 16,

14. Mohammadimoghadam, Y., Dadfar, A., & Gazmeh, A. (2017). Investigating the
effect of organizational unlearning on organizational performance given the mediator
variable of organizational agility. Management Researches, 9(34), 243-265. (in
Persian).

15. Nazari, R., Bahadorani, S., & Tabesh, S. (2018). The effect of reflective thinking on
management style, functional agility and organizational efficiency in sport managers.
New Trends in Sport Management, 6(22), 25-36. (in Persian).

16. Neshat, N., & Karimi, M. (2017). Organizational memory, the background of
information governance in knowledge-based organizations: A model for use in the
National Documents and Library Organization of the Islamic Republic of Iran. Paper
presented at the Iran 10th National Conference of Edka, Tehran.(in Persian).

17. Parker, H., & Brey, Z. (2015). Collaboration costs and new product development
performance. Journal of Business Research, 68(7), 1653-1656.

18. Saha, N., Gregar, A., & Saha, P. (2017). Organizational agility and HRM strategy:
00 hlyy: raayyy n nnnee errr rr 000 ovvvvvvssss sssrrooooll 1111114 11
Organizational Leadership, 6, 323-334.

19. Salih, A. A., & Alnaji, L. (2014). Impact of strategic thinking and strategic agility on
strategic performance: A case study of Jordanian insurance industry companies.
International Review of Management and Business Research, 3(4), 1871-1882.

20. Shabani Bahar, G., Maghsodi Eiman, H., Godarzi, M., & Honari, H. (2016).
Development of structural equation models of participative management and
organizational agility in selected Iranian sports federations. Applied Research in
Sport Management, 4(4), 11-24. (in Persian).

21. Sharifi, H., & Zhang, Z. (1999). A methodology for achieving agility in
manufacturing organisations: An introduction. International Journal of Production
Economics, 62(1-2), 7-22.

22. Stein, E. W., & Zwass, V. (1995). Actualizing organizational memory with
information systems. Information systems research, 6(2), 85-117.

23. Yan, M., Yu, Y., & Dong, X. (2016). Contributive roles of multilevel organizational
learning for the evolution of organizational ambidexterity. Information Technology
& People, 29(3), 647-667.

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen


https://jmr.usb.ac.ir/article_3110.html
https://jmr.usb.ac.ir/article_3110.html
https://jmr.usb.ac.ir/article_3110.html
https://jmr.usb.ac.ir/article_3110.html
http://ntsmj.issma.ir/article-1-1170-en.html
http://ntsmj.issma.ir/article-1-1170-en.html
http://ntsmj.issma.ir/article-1-1170-en.html
https://civilica.com/doc/694341/
https://civilica.com/doc/694341/
https://civilica.com/doc/694341/
https://civilica.com/doc/694341/
https://doi.org/10.1016/j.jbusres.2015.02.013
https://doi.org/10.1016/j.jbusres.2015.02.013
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3335720
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3335720
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3335720
https://www.irmbrjournal.com/paper_details.php?id=370
https://www.irmbrjournal.com/paper_details.php?id=370
https://www.irmbrjournal.com/paper_details.php?id=370
http://arsmb.journals.pnu.ac.ir/article_2621_30b73e292c4ba072105d7f6f8baa72af.pdf
http://arsmb.journals.pnu.ac.ir/article_2621_30b73e292c4ba072105d7f6f8baa72af.pdf
http://arsmb.journals.pnu.ac.ir/article_2621_30b73e292c4ba072105d7f6f8baa72af.pdf
http://arsmb.journals.pnu.ac.ir/article_2621_30b73e292c4ba072105d7f6f8baa72af.pdf
https://www.sciencedirect.com/science/article/abs/pii/S0925527398002175
https://www.sciencedirect.com/science/article/abs/pii/S0925527398002175
https://www.sciencedirect.com/science/article/abs/pii/S0925527398002175
https://pubsonline.informs.org/doi/abs/10.1287/isre.6.2.85
https://pubsonline.informs.org/doi/abs/10.1287/isre.6.2.85
https://doi.org/10.1108/ITP-04-2015-
https://doi.org/10.1108/ITP-04-2015-
https://doi.org/10.1108/ITP-04-2015-

VP 599 o0 9 01030 VY oylols VF 0,90 ¢ )59 o oo Olalllao Yye

Ao @ sl
4 )

Slople dlals 31 .OF ) aome (Sled g oo los Slaad 0050 (5,50
ol Sacny ol Sbjle (Sl mibee pi b o Slae Co o 5
XVO-YE  ((YYNVE (S5 Copde Oldllhe jenS Sop pele
K 10.22089/smrj.2021.9182.3118 : Jlisws dwliss

/

Shokri, M., Shabani Bahar, Gh., & Soleimani, M. (2022). The Effect of\
Organizational Memory on Performance Management with the Mediating
Role of Organizational Agility in Physical Education Departments of
Medical Sciences Universities in the Country. Sport Management Studies,
14(73), 315-34. (in Persian). DOI: 10.22089/smrj.2021.9182.3118

Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International Public Licen



