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: Nowadays, the maximum exploitation of human capital has become inevitable for :
- organizations for reasons such as the rapid development of various technologies, :
- the ever-increasing competition, the demand for increasing production and
: i " reducing costs. Based on this, in this research, we decided to identify and :
: PISSN: 2783-4565 © prioritize effective factors on coaching in improving human resources training in :
- the social security organization. Based on the purpose, this research is in the :
- applied research category, and in terms of nature and method, it is in the :
- descriptive research category and in terms of the survey implementation method. :
. The statistical population of this research is some specialists and experts in the :
- social security organization and professionals active in the field of training and :
- human resource management, and the snowball sampling method was used. In :
- measuring reliability, these closed questionnaires were used using Cronbach's :
- alpha method and using SPSS Y Ysoftware. The results of the research show the :
- fact that out of Yvariables affecting the role of coaching on the improvement of -
* human resources training, ‘1top indicators were identified and prioritized. Based :
- on the results, the role of coaching from the education channel on reducing :
- informational and motivational barriers; Reducing content barriers and reducing :
- structural barriers are ranked first to third. The most important factor in the :
- possibility of using this training method in the social security organization is the :
level of acceptance and commitment of trainers and trainees, and that the :
- employees of the organization believe that changing the working conditions and :
- improving the existing situation requires changing themselves and increasing :
- their professional and specialized capacities. is that it will be more successful than :
- any other method in their success to influence and achieve organizational goals. :
- Considering the country's embargo conditions and the special conditions :
- governing it, it is now more than ever necessary for managers at all levels to be :
- genuinely involved in coaching their employees. :
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