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Abstract

The aim of this study was to investigate the relationship between organizational
innovation and emotional intelligence on organizational commitment in librarians
of Rasht public libraries. This research is descriptive and correlational. The study
population consisted of all librarians in the public libraries of Rasht city in 1398,
among which 70 were selected by convenience sampling method. To collect data
in this study, the innovative organizational climate of Citgol and Koheim (1978),
self-developed Emotional Intelligence (1996), and organizational Commitment of
Allen and Meyer (1991) were used. Data analysis using Pearson correlation
coefficient moment showed that there was a positive and significant correlation
between organizational innovation and organizational commitment (P < 0.01).
Also, there is a positive and significant correlation between emotional intelligence
and organizational commitment (P < 0.01). Data analysis using regression
analysis showed that organizational innovation was a positive and significant
predictor of organizational commitment (p < 0.01) as well as the predictive
emotional intelligence of organizational commitment (p < 0.01). According to the
findings obtained by designing and holding programs and workshops of librarians
in the field of informing them to promote organizational innovation and emotional
intelligence, it is essential to improve the organizational commitment of these
individuals by promoting organizational innovation and emotional intelligence of
librarians in libraries.
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