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Abstract

Purpose: Personnel values have fundamental role in
organizational values and organization future and business
ethics care. The research questions are: what are the
values (both personal and higher ordered) of Isfahan
refinery and Isfahan Gas transmission company
employees? Is there any difference between the values of
Isfahan refinery and Isfahan Gas transmission company
employees? and is there any difference between the values
of newcomers and the seniors? Toward these objectives a
comparison between the values of Isfahan refinery
employees as a private company and those of Gas
transmission employees as a public company has been
done. Another objective of this research was comparing
the newcomers to the organization with the seniors.
Method: Participants were 269 persons among Refinery
Company and 116 persons among Gas transmission
Company and both samples were selected randomly.
Subjects completed Schwartz Value Survey (SVS). By
applying multivariate analysis of variance the data were
analyzed. Raw scores were changed to standardized score.
Four higher-order value types namely Conservation, Self-
transcendence, Self-enhancement & Openness to change,
related to many organizational variables. Contrary to first
expectation. Results: Finding show overt newcomer
priviledges relative to tenured personnel in both individual
and higher-order values. Implications of research finding
were discussed considering type and structure of two
organizations (public- private) and personnel (newcomer-
tenured).

Keyword: individual value, Higher-order values types,
newcomers, private company, public company.
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