Journal of Productivity Management Vol.16, No.62, Autumn 2022
|

10.30495/QJOPM.2021.1937552.3208
“Research Article”

s

Investigating the Factors Affecting Strategic Green Human Resource
Management in the Dairy Industry

Alireza Mikaeeli’, Abbas Ali Rastgar*?, Davood Feiz”, Hossein Damghanian®
(Receipt: 2021.08.11- Acceptance:2021.09.25)

Abstract

This research seeks to investigate the factors affecting strategic green human
resource management in manufacturing dairy products. The statistical population
included 413 senior executives of 59 manufacturers of dairy products who were
members of the Iranian Dairy Industry Association in 1399. To estimate the sample
size, a stratified random sampling method and the Cochran formula were employed. The
sample included 212 people. The data collection instruments included a structured green
human resource management questionnaire based on Jabor (2010) and both in-person
and phone interviews. The data were analyzed using SPSS software version 23 at two
descriptive and inferential levels. In the inferential level, Kolmogorov-Smirnov tests,
Pearson correlation, regression analysis and Friedman were used.The findings show that
internal factors (82.7%) are more effective than environmental factors (79.8%) on green
human resource management in the dairy industry. Also, it was found that the strategies
for improvement and maintenance and maintenance of attraction and output strategies
are effective in the management of green human resources in the dairy industry.
Additionally, there was a significant and positive correlation between the four internal
factors (technical, organizational, cultural and market) and human resource strategies in
the dairy industry. The most important factor affecting the management of green human
resources in the dairy industry was found to be organizational factors. The findings of
the present study can function as a practical guide to fulfill strategic green human
resource management in the dairy industry for senior executives in this industry.
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Table 1: Summary of Research on the Effective Factors of Green Human Resource

Management
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Table 3: Cronbach's Alpha Mean for Each of the Indicators
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Table 4: Summing up the Factors Affecting the Management of Green Human
Resources in the Dairy Industr
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Table 5: Environmental FActors Affecting the Strategic Management of Green
Human Resources in the Manufacture of Dairy Products
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Table 6: Assessing the Importance of Each of the Items of Green Human Resource
Strategies in the Dairy Industry
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Table 7: Summing the Views of the Sample Population in the Case of Green
Human Resource Management Strategies in the Dairy Industry
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Table 8: Investigating the Relationship between Internal and Environmental
Factors on Green Human Resource Management in Dairy Industries
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Green Human Resource Factors
Management Strategies in the
Dairy Industry
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Table 9: Regression Analysis Factors Affecting Human Resources Management in
Dairy Industries
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Table 10: Analysis of Variance
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Table 11: Investigating the Factors Affecting the Management of Green Human
Resources in the Dairy Industry
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Figure 1: Factors Affecting Green strategic Human Resource Management in
Dairy Industry

Wadlosudy g (6 o5 42l
i) ) gle s Gl gle lagplinl uyp G onl el Ban
5 odlizol b g dg2ge Sl e 5l o 292 0l 2 S50 olos 5 (298 9 dng 45l
2 Fpe Jelse o O¥garme My <S8 08 AS) plpde 8 VIV L Aol 3
b glio gy il )5 (oyp (W @l 3 e Sludl mlie STl Cy e
Caxivo (il 3 g0 9 G551 Bjlae dadiyjo (ialS 4y 3890 Mlon (agh ol gl I oolin]
Comjlame 5l cbli> g (g5l plo bis & cllie coyicn > g9 me Gl 9 Lo
S i) Al Ojge (pediy Olillae (elal g Ban ool 4 plies b S8

(f)



Oy ot o (Lilso Lo e el @i Sy prto S 535 pian]

Ol 9 03,5 ol (Sim 3 5 )ik ¢ Slajl (8 cJame Jolge ai (B) gy 4 Jale iegg
Sl glie Copte A lex Sasplyiel 9w 48,5 )5 )3 Jite lajste plgica Jolge
(295 =¥ Silare g dmwy =V ()l Y o)) i SV game Mg Calo e
D B )S ki Aty e olsiea

sl p Jelge plo jl (i (303 AVIV) Slojlo Jelge: 3u (slaaidly bl
el (203 VAUA) (oo Jolge (pizmon 2350 (il lio 3 jow Sladl lie Copia
G slaad, o (dop FEIF) (Ko s Jelgs g (dopd VHITY) 3 Jelos (aoy YV/E) 5L
(Slojl Jalge 1) Slusl mlio Cope 3 S50 Jolge (VIF) 0205 5 dudy (gl 3 515 1,58
(WY0) )5 3l dame imgly 50 wilatily oo Jalse «53,8 Jolgs syl Jolss
o (Al 09,5 Jlaz 3 o sl @l Cy e ool Cudgo (g3l odly (slp S50 Jelse 5
sl 048 (G o (Slojlal 3 o (5 (Slojl g (7 Slusl @lio w5 v (& (633

08198 LSl a5l (Jae Jelge 4 bguye sloadlle (g jl (B slaaidly Blas
Mg Cato s Sl gl Sl copse p S0 alse chn e Slojlul
Sloslold wiled 15l b b gSounl doyd YYD dgas a5 &g ol 4y i jihe ) Y gaaes
Al Jolgs cpl jadls pegw 3 dmels @yl 9 pgd sy e NGO Ll 5810
slil Cdgiuns (bl 5 (Bl elge wbpae (ol 0uSBpas o> dnel> il
)5 )8 e glacind) )3 U8, 5 1B, Jelse

QUi dly usite 9 Jiuno (sl yiie dlaly pogiad 3 (g (Sumed cupd @l
gle Copte Ssplyial pite g )05 g (Si2)8 (Slojlw ¢ 38 (ae Jolge (&5 am3 0
D)3 S5 Cute 5 ()l e dlaily (G @lio )3 s Sl

OUis () @l ) jow Sladl glio co e slasilynal S50 belgs (Soms)S) Jelow
Ol 2> OF wilgs oo Slojlo g (3 ((Kim b liL Jame Al Jitue (sl oo 2>
(seolio jlude gBly )3 4SS e 1) (G @lio )3 Jow Sluil glie Copite Sl sl il e
2 e Sl mlie Copde pite sl (293 oM o Gy By ) 4 Jae cplply Sl
756 eS8 Jalse puita g b it G Slojls Jelge it 292 1 wlio
o @lio ) jew Sl @le Copde p Gigh cpl > adllas )90 Ay Jolgs don .l
Jolse 55 ol (b a8 o)ls cllas (WAR) )lSar 5 gslon (imghy b 4Bl (ul g S5
oo b b3l a0l 5 @)l ay cond (il Gl jow Coppde jhiEl 8g) 55 (Slojl



YY-0+. 0.0V Fo) b —FY ol ¥ o)l « V50,90 839 0582 Cu o
I

315 oL 35 (WAY) lSion 5 (IS5 (3850 gl 0y S g 5 el 5 S bie
Sl Gl @ilie jow Sl @lie copde 385 Gl motn sbpsie SIS Glie
Copde b lapllas cpl o dlaly g (Sl lie dangi g 3,Sos Copie ot ol ()l
ol Y Gz ¢ Sl mlio

Copde p (2o 9 e Glgplinl | e RS 5 gl 5 il lag !
Sl G35 Gilate 9 5SS i Coenl 4wl ] N P50 ) plie s Gl bl
elply sl 535 g Sare ob gy el G &S e Gl ) i gl 3 e
) Y pare Mg Cato Glite 5 998 dagi sl plo Sl it Ll a4 cwl gy908
b ladyo slogbjgel dnugs il andly (g yntiy platal Jluil (59,6 (gilute 9 il sl
4 jee S dawgit sl clacdgius 5 asitdllele jgel drwgi=V G Sl gl
Sl 59r2 d)lge ) s Sldl i Wil clocspl il anwg= il mlie gl
e Sl e St (WWRQ) sooms gy 5 sl Gldl glie drwsi 5 (sluge
5 e Sally g g Gojeel (Gl e e NS G pliul 5 Gla
sailie jow )lSen 5 CS)lie g jow Ll 5 s pdasels (Jad jow Lk g JWods s
Slodgy sauw (Sl mlio o oo

WSS lagtaghy ST )0 (ilate g dsg 6yISS plasiul gl (ol (ol 4w
P g Sl gl Copre laadlie Sl (S plgiea jue (B0 5l alead
w2l =V (len o Lolo)] = Vo2 L o L -V plililen) i,
oo 3 Sl mlie copie liol pl Casdl il il ddllas g oy (VAR
(doyd YA/F) arwgs g (gilue s3] tml Cundl 1Sl Gidghs cpl )3 g doyd £E/Y ol
Ol |y i @lio 53 jew Sl oy il 5 IS LB Cuponl 4Bl sl 03
sl §e g ke w9y ol | > &5 a3 e

V¥ 3905) V0 (LSSl Slai 1 )lesS 3l il op0 (050ke slaaidly olul
lolojlo 3 )Shoe )3 Sl (i Sl plie Sl sl Copte &7 bl Il 039 (10
Slogoal ool it Slojlo dawgs )3 (Lol paie plyis & paye S o Wl b culs)
e el 2 ol e g S o A8 e pasiie |y Sl lie 5 Olge @ Sl S]]
ple cage oS Wlord e ciend 3Slas & e b)) slashs) 9 GEbL s (bigel

1. Charbel & Lopes

(¥%)



Oy ot o (Lilso Lo e el @i Sy prto S 535 pian]

4 ol Sldl @l Copde 3l edie Sl o zo s a3 9 Jad ol
BB by 0 Sl ale Copte cllidl sl Laslojls 4 Selotups b
Codbgo 4 )5 5 o & glhisS 4 w3l azals gl kB, 5 GUS, 5 ,Slas 5 osiins
b Casd 393 Slejl
23,5 oo Medidiy 2 3)lge (3aS sradly olul

o @lio ) Glojle Jelgs (A5 3)90 )3 diged Cumex ChlaS (:be (glgex 9 ()
2 epasls bl G (w03 VIB) bl copte plisSoualy Jas oS amd e L
5 Ut Sl K 305 45 Lbelj) sl S50 ) mlio ) e Sl gle Copie
s @lie ) e Copde joel (350 g bl Copte Ll (Al (lp anss
23,5 o0 ey W 03950 JoB B bt Jpa> pie i)y g asly (SSunSenl cel
L) plail Caius ol j3 juw Copie glp slolg aly S

9 3bul &S il o Cundll Hluw ) basre ols (LSH Cls el (0 Cd g an g8
b Jolsi a0 blo oS 5)l SUSLI phisnl @ 5l cawjlsme )b plojle & Laés
e)lS plissil  ggdge (pl 4 g plply s Jae Cuwj Copte glacl
waS olapleile 335 o 5l plojle Byl 5l ditus jow slaadnl o BT ol &S onos
s Bl anld siie ase Cunj Copde 5 ae G yigg 3Slas 4 ol Ui
Glr Glp pais S plgisa e Canj 3Sles g 03 1S lae (bl (gl
WSS o 00liiu] ool sl

(lolid & G @byl LB g s slopadls e b 2 glio gidgius 5 olnas
o wilspm (G @luo )3 jow Copte doje ) JUd gluse 5 Slusl 59y 5l i 9 (B
&l Co e lolidl ailgy o sd SV guaste sliS ) (S ph WS (S8 e i)
Gl Olssarly eSlie 3l g clyy g 0)Shes )] ebisel (s 110y Jols Sl
Slual 4 s 5 (o G Copdo )3 gl (9,8 8 Lo 5 QLS saws (35501 (ol
28y e i sl mlie e bl lply S eoliel aste o
S oo W] aze G j e

Srawy SNt 4 oliwd Ca ol sddplul ) mlio )50 0 yols BudsS
2l G b o] @l 5 oudplnl )5S aw 3 9 mlio o 0 Wils e JaSo Slilllas
gl oAy &8 55 0% 1)l pSlb s (5] anely Sl 4 dr g L 05 Aulie



YY-0+. 0.0V Fo) b —FY ol ¥ o)l « V50,90 839 0582 Cu o
e

235 o oy il o sam lio a2l logil Gyt 4 (lie)lS oS olowl Sl g widgy 21
2565 )18 de Ll Jae (b 53 9 31 55 @lie cpl QLS llas (g Clidos )

Olgisds 3,5 oo oty @) oge 1B (SjluSind Con S Copde 3 & ol |l
SiloSin b lagby) 9 s Copde il (Simjd sl 9 Jelse dinej 1> gl G
9 1] i wlio g

Cyas Sl @lie Cople ail) panss (385 daie Al a5, s )l
2 Bascs lie jl dlws pl cunl Gl oSl ()bl poleg copie dlaidl sasiish
335 (o0 ()| Kl gl ol plon]

&8l 2,5
L0zl o)l S ub BNy

(¥#)



Oy ot o (Lilso Lo e el @i Sy prto S 535 pian]

References

Alavi S M, Ghalavandi H, Abbaspour M, Mohamadkhni K. (2020). A Model
for Applying Green Management in State Universities of Tehran. IRPHE.
2020; 26 (3):77-95, [In Persian]

Alizadeh, A. (2020). Presenting a model of green market-oriented green human
resource management in the automotive industry. Specialized doctoral
dissertation. Lorestan University, Faculty of Economics and Administrative
Sciences. [In Persian]

Arefi, J (2019). Design and explanation of green human resource management
model with market orientation approach in Iranian state banking industry.
Specialized doctoral dissertation. Islamic Azad University, Central Tehran
Branch, Faculty of Management[In Persian].

Bardipour, M. (2018). Implementation requirements for green human resource
management. Kharazmi University Master Thesis. [In Persian]

Charbel, J & Lopes, H. (2015), Green Human Resource Management and Green
Supply Chain Management, linking two emerging agendas. Journal of
Cleaner Production, 12(3): 1824-1833

Cheema, Sadia, Durrani, Ahmad Bemisal, Pasha, Ahmad Tisman, & Javed,
Farheen. (2015). Green human resource practices: Implementations and
hurdles of SMEs in Pakistan. Journal of Business Studies Quarterly, 7(2),
231.

Douglas, W.S, Renwick, T & Stuart, M. (2013), Green Human Resource
Management, A Review and Research Agenda. International Journal of
Management Reviews, 15: 1-14.

farokhi, M., nasrisfahani, A., safari, A. (2018). Proposing a Green Human
Resource Management Framework for Steel Industry. Journal of Research
in Human Resources Management, 9(4), 153-179. [In Persian]

Hosseini, SA (2018). Designing a model for implementing green human
resource management in sports organizations with a sustainable



YY-0+. 0.0V Fo) b —FY ol ¥ o)l « V50,90 839 0582 Cu o
I

development approach. Master Thesis in Physical Education and Sports
Science. Trend of Strategic Management in Sports Organizations of
Allameh Tabatabai University, Faculty of Physical Education and Sport
Sciences[In Persian]

Jabbour, Ch., Santos, F., and Nagano, M. (2010). Contributions of HRM
throughout the stages of environmental management methodological
triangulation applied to companies in Brazil. The International Journal of
Human Resource Management, 21(7), 1049-1089. [6]

Karimi R., Seyed Nagavi A. and Abbasi M (2012). Identification and
Comparison of the Essential Characteristics of Human Resource
Management in the Project Oriented Organizations. Journal of Research in
Human Resources Management, 3(2), 155-172. [In Persian]

Mishra, P. (2017). Green human resource management: A framework for
sustainable organizational development in an emerging economy,
International Journal of Organizational Analysis, 25(5),762-788.

mohammadnejad shourkaei M. (2016). Provide a framework for the
management of green human resources. Ph.D. Human Resource
Management. Faculty of Management University of Tehran. [In Persian]

mohammadnejad shourkaei, M., SeyedJavadin, S., Shahhosseini, M.,
HajHeidari, A. (2017). Providing a framework for Green HRM. Journal of
Public Administration, 8(4), 691-710. doi: 10.22059/jipa.2017.62183[In
Persian]

Omidvari, A. (2019) Design and explanation of green human resource
management model in Shiraz University of Medical Sciences. Master
Thesis in Public Administration, majoring in Design of Government
Organizations. Payame Noor Taft University of Yazd Province. [In Persian]

Optical, B (2017). Investigating the Green Resources Management status in the
Social Security Organization (Case Study: The Social Security
Organization of Ardabil province). Thesis to get a master's degree of

(FA)



Oy ot o (Lilso Lo e el @i Sy prto S 535 pian]

business management business tendency. New Higher Education Institute.
[In Persian].

Pinzone, M.; Guerci, M.; Lettieri, E.; Redman, T. (2016). Progressing in the
change journey towards sustainability in healthcare: The role of Green
HRM. Journal of Cleaner Production, 122, 201-211

Renwick D.W.S. Redman T. & Maguire, S. (2012). Green Human Resource
Management: A Review and Research Agenda. International Journal of
Management Reviews, 15(1). 1-14.

Renwick, D.W.S., Jabbour, C.J.C., Muller-Camen, M., Redman, T., Wilkinson,
A. (2012). Call for Papers: Green (environmental) HRM. The International
Journal of Human Resource Management,23, 3498- 3499

Rezaei, N. (2013). Investigating the role of green management in reducing
pollution in the petrochemical industry. Master Thesis, Islamic Azad
University. science and researches section. [In Persian]

Sabet, A. and Azizi, M. (2020). Evaluate the impact of human resource
strategies on the creation and development of green human resource
management. Quarterly Journal of New Research Approaches in
Management and Accounting. Fourth year, No. 13, Summer 1399 - Volume
1, pp. 76-5. [In Persian]

Seyedjavadin, S., Roshandel Arbatani, T., Nobari, A. (2017). Green Human
Resource Management A Investment Approach and Sustainable
Development. Journal of Investment Knowledge, 5(20), 297-327. [In
Persian]

Tavakoli, A., hashmi, A., sabet, A., razeghi, S. (2018). Proposing a Green
Human Resource Management Model on the Basis of Human Resource
Management. Journal of Research in Human Resources Management,
10(1), 77-104. [In Persian]

Tavana, Z (2020). Designing and explaining the Green University model with
emphasis on green human resource management in Shiraz University.



YY-0+. 0.0V Fo) b —FY ol ¥ o)l « V50,90 839 0582 Cu o
I

Master Thesis, Payame Noor University, Fars Province, Payame Noor

Center, Shiraz. [In Persian]

Yu, Wantao. Chavez, R., Feng, M., Yew Wong, Chee. Fynes, B. (2020). Green
human resource management and environmental cooperation: An ability-
motivationopportunity and contingency perspective, International Journal
of Production Economics, 224-235



