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Abstract

one of the most important issues raised in labor
productivity is the motivation of employees and
attention to factors causing the incentive to motivate the
employees , while motivating the model to explain the
relationship between the organizational future and the
motivation associated with the motivation of
government employees . the present study is applied in
terms of practical purpose and in terms of descriptive -
correlation . sample size of statistical population
consists of 324 persons from city of khorasan razavi
province that were selected via a multi - stage
clustering example . the required data were collected
through a questionnaire composed of employees
motivation , organizational factors and non irganization
factors , and the reliability coefficient ( o cronbach )
was used for questionnaire0.822. 0.815 and 0.795,
respectively , using structural equation modeling and
analysis for data analysis . data were analyzed by "
software ( SPSS24) and Amos24 software . the results
of this study showed that there was significant
relationship between organizational and organizational
indexes with motivation of government employees and
relations were approved in the research model and
some suggestions were presented at the end of the
research
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