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Abstract

Environmental fluctuations and turbulent changes have doubled the importance of
employees' empowerment in facing with different situations and uncertain environment.
Previous viewpoints about employees' performance have given their place to adaptive
performance of employees to face uncertain and dynamic environments. Although there are
many studies about effective factors on employee's adaptive performance, the purpose of
this research is to present a comprehensive analysis of employees' adaptive performance. In
terms of approach, this research is qualitative research and has been used meta-synthesis
method. Data were collected from the 34 research on employees' adaptive performance
published between 1999 and 2017. As results, while the definitions related to adaptive
performance were classified, its antecedents were identified and classified in form of 58
codes, 15 constructive themes and 4 comprehensive themes including individual, job, group
and organizational factors. Practically, the results of this study by identifying individual,
job, group and organizational factors affecting adaptive performance help managers to
perform better in identifying effective actions when faced with uncertain changes and
situations.

Keywords: Adaptive Performance; Adaptive Behavior; Adaptability; Meta-Synthesis.

1. Department of Public Administration, Faculty of Management, Payame Noor University, Tehran Branch,
Tehran, Iran (Corresponding Author), htaboli@yahoo.com.

2. Department of Public Administration, Faculty of Management, Payame Noor University, Tehran Branch,
Tehran, Iran.

3. PhD Student in Public Administration, Decision Making and General Policy Making, Faculty of Management
and Economics, Allameh Tabatabaei University, Tehran, Iran.



FITY-100A ol bLs Sl sty Olllae 4oldad
FEOP—FFOY 1 iy 41 LS

é‘/’b/G} Q{,@Ji‘y{/

[ 1Y g Gl (6 sl 0sled) £ 0lad (oS Jlo

QU  Sldail & Ko Sl oLl
SRS

"6 e dezme A e
™ 53bT b (5 e dyguone
A\ SOLYA SRRy gt
VY G e
5 el Lyl b L gz 30 0 OLSIS (seliad 37 Cad) 605 5850 w b DUy i 5 aome Sl i
Ly osst sl LS 5, Slos o poist 33 i (o5 b5 . Co 03 gui Citeliin |y tadaoli (clo oo
etnte Slallls iz o ol odette L gy 5 tadeoli (6l Lomms L g0 (51 QSIS i) 5 Slos
olonr G Gl ¢ gy ol ot bl e C 5y S g DL S 5 R A Jelse o s s
Al 5035 S s I 00, K0 I sy ol el QUS> Slas (ladiy iy T ol
Loy 3 S OIS Sl 5 Slas & gol o g 2o PF il o3> .l 03,5 o3lézl S 51,5 ing
by o iyl (Sl s ¢ pin g b (sloasl Olgiea . Coml 0l (65958 iz g ok pizza ¥V 11994
53,5 false Jalid 51,5 0 gaiin F g 0kijlo & oo 10 6lS O I, OT (sloty Loy ¢ LAl 5 "
L sty o b (os Bl bk (sl 5 Lol o557 Joloe 5 (il foloe o Slajlo ol
b S o S8 a0l il Ol s 0 Lol 3 Sl o o jlov 5 5,8 ¢ i c63 5 clodyLiy o Lol

. ‘{J"-‘f{-" ] !z Ld[fb “,,‘gj}"’} Q/jxijwbar:&ﬁu:}ufﬂ/&[d/ﬁ/&u))

159 45 . B £ SLL 5L 5 ¢ Bt & ;e 20 F/9eals”

htaboli@yahoo.com (J s ki ) 011 015 €55 ply o813 €y e 0tST3 € 53 oy e 03 8 sl ¥
) 1 05 ply oSN g ke dSCii1s ¢ 53 Sy it 05,5 Slsliad K

Ol 0L ¢ bl asdte ol ¢(g lhblum 5 S pyite 0aSCis ¢ 3 S pile (6 S5 (6 il Ho



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

.

4o\
sl bl o L gl sn 61 OUSLET U5 005 on (6 0 Sl g Hlas Lasme S0l oa
YT aly 5 sl ST e iy i 53 Ceal P Sk 5 e lads J
ST (S35 53 1 s Dl ks s Ol oty 55 Sas 05 )3 03l (o Sl Ol ey SLail > Ses
G,y Conl il 5 Jas s Sles w0 by o i o€ s ol 4B 5 15 (glody g 55 3 40
o a5 (0888 TS 5 350 A2 s Uy 5 ekl sladame 3 15 OLS IS
e LS Slalomdge L s ps GLLl 3 QLS G UlS Ol e (Slbail 3 Sas o pgdo ¢ S50
RATRS ST COUNPANIN \[T DRV ARCK SHNUF A § BTSN SECIO PCH WS PP SN
1,L;|Lz>>u&t§@uu1j:w@u;uw,c,:rﬁ,@;w,@;rﬁous)lsg;guuﬁw

AT OLSen 57 y53) il axils Sl
Db Tedder Lol 2 L OLST,S GLbil gl 9 ol ot Jlo > g 55 BB Ol e 0 (55518 059 50!
Al iy 1y o (s lge pote (6,8 5L 5 il p3 damee S il (Sla sy 5 Ol g
) 8 351 5 (6035 6,5 SOl 4 WL (a5l s S Sl Ll 5 L s
G la i 5 C by L 0TS (ol m (6305 O e 4 S s SUST, 187515 claOle L
e Loyl b e sl s Ollasdl coddi iy o5 o 5 ol Joline L A lie )3 0l 8
A o5 me Skl s Shas 4 53 1 a8 e b )85l o) 5 ol 53 3 e

oy o0
5o A Ll mlis dr 5 o) g (s Ll 1SS (ST Shas ()b 6 Sl b
g3y bl laswe e Lol s L GLLl 6l o |, OLS H8 SUIg U asyls 5L Ol g | o
(s phn Bl 5 OLS IS (et s Shae psgie b Sl mlio o Olidomn K303 b

.:;JLJSQ\MT)K)\T«SVLW‘&L:ML{@))E})UVQLAQU{)KJJW

1. Charbonnier & Roussel
2. Murphy & Jackson

3. Griffin & Hoskoth

4. Pulakos

5. Dorsey



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

-(,\_fu,_; Ol e 5 OLS LIS Uil 5 e &y 55 b 315 oo (559,00 Ga0a 3L ¢ wlasl pmes
500 Gdge AN 050 Olejle 5 OLS ) (650 40 5 (idm 1 il 0] S 55 soge o
ol UL 5 Shes oS o o5 (glads Ly 5 Jalse 51 5 JolS st lid diojl s o 53 LaOLe L
Slosl g ,a bodias 55 Julge ol Cand s 35 o1y 555 Coad agrg (otlid ol 516, 8o e L
S g edd plawl SUbil s, Sas 0 a5 3 (315 Slidions ;581 403 )3 a3 2 5 358 o0 adude
O s s Slidss ol (gilwan S LSS o LS Lel clmul odld azstls , 0T a0 Calibes (slaacs
(Sl Jold) Uil s Shee o sgio 0 28 5§ 55 oS5 5 biled oo o gl g OT (slacy Loy
500 Olojle 4o e LIS Cnln 5 OB Ul o5 55 Sl (Sl 155 (BU (5 oy Collans]
OL LS 1) gt Sladows Dt 331 5 oSy Slalllas (6 5luan LSS 4 oS e i ss oldis b b
et ST e iy el s Ol (gl Sl 5 Sas (glans L sl gy 0pl5l o jle oo
21, gl 3lnamlS e b g ol el 48 5513 ey ol et 5 50
el @y Sl 5 Shas (glads Ly oS 515 andllas 4 cakibes lallas

PRI F, Ly 9 S (Sl

30358 sl 5335 (G5l gk Bl 5 e i I il - o 5351 B i > Slas
it Gl isw 51 planl 4 487 (glails s 5 Shas (Ll 1wl ol adl o 4w slls 5 Shas cple
3 ,Sdes (7 50331y on OLSHIS 201,505 S 5 lajls ) 4 4 G548 3 Shas (0 3,13 0L
35U (L3 53 e Ol o Ol OT Sl 5 Lol 435 515 g lalis 50 [l o L
ol 03 O (o) s AT i Gubte ot uiidlo 3 Loses ol L ST SLST,I87 4 5L
FRS sp H3l S 55 S5 S a5l 5 0s Oy Sl 3 Shee iy )l 1l ¢t
,;Lgfmsu@ps,gm)gi,,@,:;gw\)u\;ﬁlgwsﬁwgﬂﬁmféuﬂ}k
b ety Sl s Sles Slallas



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

U 3 Shos Uiy 5

5 Sl Lo 5 (5 BT 0315 13,3 3 5 1 Ll > Shos 31 ke ol 635 g0 sl 3
Lo (sl 3Ll Sl (Y22 9) T Ils 5 J5lLS Lo g (s b Bl o Uls (138Y) Ko
el ok e (Ye00) 080n 57 o 5 (6 2 Ay Bl i (T VY 5 e

St L g o 53 30,30 SLac b Ol eyl Skl 5 Shes =Ml (1489) L 5 &S
O3 5 3Mge 31 Ji5a) S oo g 5 g b 5 idor Saond o 5 1S oo 53 0aTs o 5
D330l 4y ols (slo g a5l (sl 3,3 G b b 51y (658 5le ol ik 3 Shas (1Y4A
VXY T lsl s s ) das e 528 s s Shee Gy bl 0T 88l

3, et 5 S e S s ) Coe O i clited pdyCollanil 457 SUST,IS7 (6l Lol o5 5 0!
3 685 e oy LS el ) (Y18 i 5 ) ol 21530 o3 ol B
S o SN L Lasee ys e 5 Shes

Wl55 48y ooy 5 Jgema b Jilown 3l 52 QLSS 487 ol l Sl 5 Shas sla S35
splesletr laoyl o 5 oot (UIY omen ST Jo g 50 OT LU s 5
3 s 0 S 58,8 03 (G sla Jooly sl 5 B ASS Loy o palloa SV S
(1¥aA ‘L;,&)upul;\,;;yémﬁ,)&égL;‘,:J,wdt,)jlc,uﬁs, Yl

Dl ecnl gl 0058 o 7 o (s3data 5 s (o033 OLS,S7 3Ll 5 Shae STl
oyl (Y18 (ST, 5 S0 sy o i 53 OT 1 aseine (sbaad 3o b doly Cay o oS
el 0T (V) Jsitr 55 SUail 5 Shas Calzies

. Smith

. Karaevli & Hall

. Smith & Chen

Chen

. Hesketh & Neal

. McLoughlin &Priyadarshini
. Foss and Jensen

. Park & Park



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

Sl 8 8dos ol ) Jau

R R O N g5 30
5 dder Slge 6,85l g OLSIS LUls () Joly 5 80l
OFLE Ll b o ,E 5l
1 OT 5160l 0 b 5 (6555 & OLSIS ey (1449) L s oSn
RN
il s (6,8 Loyl 5 L Gl G OLS,S Ul Xo¥)eSan 5 s S
Looa b )5l 51 355 5B i (5135 Sl () § gl é{gN.:
335 ks & gl 5> o OUS IS ) pnaisy sla (Y10) 0L 5" Skl S
A g plondl DX st 4 By
Sl Saaisn 5 o il J 2875 sy s L (Yer) OLSes 5 WYY
S s
Sk b ks sl b Uy 5 b Sawld 5,85 (YY) 0, 5" s
LI L 5 i 2 ol atl 5 5 Dslge ¢ U8 (¥ 9)° ek 5 Sl sh
e Sl L by b
3 0lbl pie 4l 516 Lol 435 S5e o Sl (VE) o 5 Cal S 2 Bl
sber 36O Las sy Lol 2
3 ks Sla el 4 el 6 cnlie Syl e (Yeep)dla 5 JsL,S by
Sl slay o blis s bagble 5l ST S 2 Sl
ST gl S5y ple 5 les Bl BUl Lbls (O, 5 o
ooy lacaad g 5 b Hl L ablis 6 eSS
e Lo G LT, 5 Ll g a5 3 S Sl (184Y) o, K 5 Sl S 2 Sk
s ko
JEL R S-S R PRCH T IN I P PR V) 0 Kes s S & 2 B!

D5l o gt D 5

1. Charbonnier & Roussel
2. Johnson

3. Jundt

4. Shoss

5. Ployhart & Bliese

6. Griffin

\AR




Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

St o Sy pdaoj o O Juls (SLbail s, Shae (Y210) 0LLSKen 5 5l o8 s S
PV s e 6520w 68 5l 5 6,55 ¢ Plas SN o (6518 ol Sy e (g ]
el S e (0 oy g s 1S n s 5 S 1y (Sl 3 Sas (Y2 04) 0,80
o3lizul (6,850 5 b ylgs (iletaT sy ILLL Lol 5 L agalsn 55 oIS Lais (4BYs dives >
5850 e S pdq Bkl 5 Kin b 6 iUl (635 0m pdBll c e slas U
(Y4 es L

S 8 o 035> Ollae (5 5 Sy dbdy wlbdigs
Lo ha sy 534S 55 e et tin OT 1 S5 Jolse 5 Ul 5 Sas g 550 Slosl 55,0 b
3Gl Jale o3 5 Jolse Sila,y Jals Sl 5 Slas gladsli 4 Cola ) v Jilus> Calises

3,13 5 g (Slan - (65, J.a‘j.&

G239 Jolaa Célay (A

AU o i 2 5l Gy Ll b L GUS s L8l Shas Sk 5 Olje ey 5
oLty Ol (635 G S 55 (Bme 4 oz 5B Sl 2015 515 53 Jolse 5 18 S5
Yoor OLSan s b JeY P e (CSn s £ YV 5 ) Wl St s Shes
VY O 5 ¢ YV Ol 57 b

=03 305 0 )Ll oliws 03501 5 5L o s (o lid U1y sladulin 4 (Y40 Y) 0L, 5 WYL
3 Sy e 6l 5L e s (e T s 5 o ga bl 4 (V0 1) C Sl 5 s 8
Olgeas |y odlbola 5 Sloms LS Jale (F11F) 01,800 5 oSSla . Lilazils o,Lal Uil 3 Shas
g (Te ) O 5 wlSVL el La g5 (50 ilen S o oo Slail 5 Slas (slant Lty

1. Good
2. Lepine
3. Naami
4. Neal
5. Huang

"y



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

L ol = 55 (YY) el 5 gl sty adlejle 3 131 3Lt > e el (5,8 s 510
ol e (s sl 40 OT 534S U5 S b me Skl 5, Shes (6,5 05100 (4l

o3 03 0 )31 il Sy pite 5 B30T 5 68 5L 0063 B 6 S o it b (Gland 5o

Sl Jolge célayy (@

OT 53 OLS LIS 4S8 (glacn) Juslse a8 ol OT 5 (glawn) Sl (655 Julge Sl filaays
2 0UT bl 5L, K8 st AU 658 6la s 4 o s CJb & Jsiia
Jelse (Jad Jolse ol (laca Jolge @ dm 4 Yoo A Lo Sl Ry (5 il Callies Loyl 2
Olgieas a8 Jas Jalge Llastls , Sl 5 Shas (gladsliy Olsiea Slojlo glaad 3o 5 25 5
e (it Pl O pzman ol 5o 4 it el old b bt 55 (Slail > Sles slany iy
YN SIE) s Ll ik T ge 5 Shae Cgr OLS LIS Slul 5w 2ws 5
RATRY- SRR k. 4

W DL it (sLaile sl o (sl Jalge 5 48T ol 35 0L Dl gl a2l
(sl IS 5T ) 0T glaObe il OLS " Slbl s, Shae o slar| Glals b 4505 (51 5
Y Sdled) 3518 655 5b eSO bS8 St s Shae 8 o5

Sl Jolge 9589 Jolge s (g
Ao, S A8 Slails Sy slatnj Jolse 5535 Jalge Olojon 5T & 55 b tags (&
3 Shes 1t (oo 555U 5 (53,5 pate (6551 ol ST 4 (YA el 5 5 Ols abesr 51
Wil OLES a5 (F VE) SIS 52 5 Lalyle ioman . ilazils L3l oad 5 (63,5 pebaw 3 Sl
— ) Joline oty gla) Jole SLST jo (o lbily) ale w5 (Jrd Gladl Sl (63 3l ge oS

1. Ghitulescu

2. Gostautaite & Buciuniene
3. Han & Williams

4. Chaurasia & Shukla

1y



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

O 0L 5 Kl o s 5,08 e ST LSS LLy 5 s dhBlil s, sie
OUT BLbil 5, Shas o Slojla sla i seT & 5l 0lis e 6\;;;\;;\3&3&;;“\@,}?};6”6

= LR —— - . . é.
O o R S5 3 55 (V000) O 5 i ol G ST 8 5515 ot 5 jme s p s
Sl s Sl 1 g5 50To s lge (5907 (slae, 3 0L 5 GaT, 85 5 O gomen lolye 30

OBIR (ol 997

=S 1l 03,8 eslinl ST S1E s 3l s e AS g3 sl adllas ¢ By, Bl
~ e o3l (6 s 5 el (Slaalslom | ) shien anlllas i (5l LSS (Sl ¢ il e
(oS 1 Do oS 53 3505 5 o oS (bl (giluan HLSS @ ol 3 aST gl pl b sl
;,ﬂg,_:sﬂ;,;;;w,);‘Cw,s.wld_a;&uau%)giuww (6 oS 3l
sty Sl 03 S 4 5L 5 60T S « 58T e t25l3 0l oS a4 LSS &S ) 3,85 55 3,0
duﬂggu)u,@T,&uubufguﬁduuﬁgQm@mﬁ,,w.;)ugt
Jr,u;wua.w@dgu,@Tsﬁ;\mm,uw.\,ﬁoﬁwb,l,,,ur;@,L,.Q
crl sy ol S STt alie Lol 5 55 o7 558 ga iy e |l b Sl (6 s (63,5095
o=l 48 el ol oS S sy Sl estinal W5 s uSTT S Sllas e 5 sl 0 S,
by alie 5 Lo e Olo g g0 b Slalllas Lo jleddrl il laadl & Gl S adllls (o5 23,
ulﬁﬁ,wgug,aj\@,f@uou;45;“1615},: S 1 e lsns LS p g
(VYA ‘@L‘e)u;sﬁasl)lwugj}”v\iv\i;\jsjct? S 3 0 34 0§ Jsamn 5358 o0
odbg e oS 15 ) )3 ediS e LSS oS 513 3,0 0s sl 3,805, 51 s onl o
Tl b oS 13 s dlom o a8 Sl ot 3.8 0 (Y0 V) gl 5 (S i o
Wl ok ooy galas (V) JSKa 55 ol ye opl 4o (V¥4 (01 5 audd) LS

1. Janng
2. Sandelowski& Barros

11¢



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

S8 8 S 350 Jlge i 03 258 o0 o3linel 2 Ky 5 s e e
SuellS QLSS Slail 5 Shas 5 350 slads iy o

QYLEA).sb:j_S-.x_:.e(LEL;M Ollames 4l 10 &\J::Qj;ﬁmcww)ﬁ((jge\.l;-f
&l 1 e e oLl 1y Lo e S OB 515 5 S o 5 e Calides CoMloa 5 0l jditte
-Gkl ULl 3, Shee (lao3150dS” 51 oslizal b e = lan sl al jo 53 45 g a0 o Sy
C e S 5 el Sl iyl ! SISl 55 a0l 5o (Uit 85 5 Bl ecs
Sl >, Sles mMaol Sl sl Sl wr 5Ll o o) 5358 815 st )50 Jas o YL
Yeoo)3 SVl (gt Slaj o3 guimes ol aby 51874 (V444) L5 5 SCr Lo 5 1448 JL s
S e TV 11484 cladle oy s

5 g saS
s — Ol £l el JJJ’U J =S 1
e w el w Y w a0 ‘ @l oS 5 w S w sl
O 5o lis Y S sl

oI

399 9 (SKogti s 51 SBPIT . IS

SLaskne e b il pa 53 Smgty alo o al 53 imlio O g0 Sl 5 i (p g Ao o

el 53 s s oy gy S 1 A5 55 SVEe ) 68 S ey 1y SYe S oaldes ki e
Syt obne 33 Yl o551 Al B 53 ConlodaT (V) IS0 55 a0l &y sty il Al 3 tas
S Ve G 5 s sliE SIS Ln gy o pgin b (sys,0 €S Ve Yol s b 8 L5y 20V

1. Google Scholar
2. Sciencedirect
3. Emeraldinsight
4. Proquest

110



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

T o w533,8 SOT oyl 6 5 Lz aestls Sl 5 Shoe sla S35 L 5 S
ol S bt 4 o (6 4l WP O gy adlie 119 ogj\@@‘wdgﬂ)ﬁl&»..ux
R

1 os glg OVle Kyl (oS 513 sl tasy 53 iOVlie Sl ol sl (o)l b e
S n aalllan bopdin )l 55 LT 53 8 glsmee Slaadl 4 olaws ) shies

SN 5 35 6 s 1 S 513 oot 1 (ST ol oS5 5 o s 5 (o o
AV 55 s s La S cealin (65Laslid sl sy ol Dl iy SLaiod (sLaail
(o s o o o 3 ol o enlinal agy o3 5 Sllee (ladis 556k 5 41 5 50 sladl-
a5 Liles Sl oS 13 53 3 e laaallla Ole 53 45 A o i |y Slo b ge Siasy
IS e 45 o n 4 s o 1) (sluaile Stia s g s g OB it 5 Lald s
b 8 5 ys adsl adS Olsiew gots olulis ab gy e glaadl jo lunl LSl Jhays 53 .das &l
a5 S s Lol gie 5 onlin I3 (stms Lgl.as(\f)a) Lo

Sl s Z3L S alin sl

N=1¢
Ol e Sl a oddin ) SYas sl
t ' (N=vv)
sdadl b (cbrodSe S sl
N =A¥

G-&)&})#}‘O“AJCJYuJ
(N=v#)

au\.i:&»)ﬁdlia‘s\j’aat}f
N = ov

[goen 5l odiis ; SVYas sl
(N=yv)

N =vf

RPN ESTPCRIC T 12

\AR



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

s 4 sl odd aw canlllas CiST Lis gl p LSS5 By 50 iedS IS (bl dl> e

s\_bﬁf 6&@}&‘&&'&)}‘&):6@‘ ol JWW:% (l:u‘ JﬂTjj) GLI.A)D Lgla:jluf

L sy Pl o lels
o o ol 53 g g €51 S e Sl ol ol dl> e ol ) el 1)1 (prin al> e
OT Gladslay 5 0S8 5Lkl 5 Slhas SIS walin 611 & 3 g g Dliions slaadl anfllas o

()To..\_‘.f.sj.buja-\_fg';_ijﬁﬁ@jé@lbﬁ@f}&)))ﬁféujﬁj)gﬂj

(SU1 oe Slackis Ly 039> 10 oub DRl 2lg S AagR ¥ Jgur

3 gl o 4:5-\.34,;?

Sl 3 shos Sy O Wi g3 Yo w5
Bl e (Y 19) OL8as 50 500 )
AT 6 n) (N Joly 5 sl Y
315 s AT st (VN 0L Ses 5 ol v
oo (65 3L (g (TS5 55 (2 4 Cd AT (Y0 d) 0L e 5 o £
OLS I8 Gl (19 545k 5l )
Sl Calom OIS Cylem ¢ oty Culem ey Skl (Y 0) 0, e 5 5l 5
(e (Sl ) Jid Lol o(olair | Sacen) (s sl rom ' Ldes v
Sl (Sl (Y \F) 58 A
olsaiby 5 ) Ol (Yerd) cSn s s 4
(330 25 (5 3o s IS das e (slaesls (sl T,s
MERTH AT INT B
PRGN NI O V) O 5 s S N
Sleib Sl (2B i IS 4 o Sl e (Y1) 0L, 5 o S 'Y
o a5 8 s IVl e [ (V10)% 5 g gy 5 sl W

1. Bartone

2. Eldor & Harpaz

3. Chiaburu

4. Ghitulescu

5. Gostautaité & Bucitiniené

"y



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

Sukl 8 Whos sl iy O N g dlao w”
o5 S5 s peren S 5L (YerA) 5ol s 5 Ols i
e yryes (CERRPINCHITGPRCIRTIIN 0
(i o ¢ Aol ¢ Slomn U3 (P 0L 5 Kils \#
Gyl 5 ok, G s el G (Y19) O 5 5l WV
RE R ] I SN | (X 8) 0 5 Kl A
ol ;S sL Ol (D) O, 5 s 14
St 2 53 3L o s olael Sl (ST ysl ULy Fer) 0,0 5 0L J Y.
Cods e 5,5 5L () 0L 5" Sl Yy
S0 (GaT 8 (Y10) 01,80 5 usS e Yy
Skl (Y8 O, 5506 40 v
G5 s00a 08 a2 53 5L o s (T8 5 (FVF) O en 5 b ¥
(lsaib s ( o1 £05 08l (s a2 5o e s %
Gosz=,00) (YY) 0l SKan 5 s
(ool Uy Vo m i Sien (Y1870 g 5 sl vs
vt 5o 5k eB s | (X)) 0L 571445 Yv
= BLLl 53 AT 85 55 ¢ Sl gl dbge 4 bles (5,8 5
aiby s b ga o dble DL Lo s STyl LUl s pd (1) 0, 5" SV YA
y B
RI-SPRRE PN [ LGN SR YD) 55,8 5 el Y4
sible 1 S (V) 0, 5 ol a0 v
o Okl pke 17 a0l sy Son D) (Sass)S 5 as *

. Hauschildt & Konradt
. Joung

Kanten

. Marques

. Morgan

. Niessen & Jimmieson
. Ogunfowora

. Pulakos

. Sahin & Gurbuz

10. Schraab

11. Sherehiy & Karwowski

1A




(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

Sukl 8 Whos sl iy O N g dlao w”
S 2 3 5k o s ¢ plibaibs ¢ g oo b (o) HUSSL 5 gl vy
st Dy i 5 i (Y19 oL, Kas 5 K13 ad
eolsanls YY) oL K 5 &Kl ai
9 R Sast

(o3l 52003 635 Coeal Ol (gl (Uil 5 Slas ¢ Jass DUl g 21531 L ST
Laole sl sl OT slaty iy 5 5550 QLS 4 b gy Sl wlin a5 05 - 5 S s Shes
Slwar )l o3l e Ly adiy Ly ol a8 (JulS™ G 1)) ¢l s el (39530555 St
Sy Uiy o g )3 0561 sla s 51 68 0 b 203 cpl iled oo o gl (559, (e
sl malide el el CIB 5 503 50 | Sl |y Las e ﬁw,u.«scgwu;u
huaab okl 5 0l paliae y5 db g a gladS Conl o5 S (sunaids (F) Jpdar 3 L85 cpualiae
oLl iy gn pealia 4 oS Gla gty Sl 3 Tas o oals 515 815 alian 53 e 5 ok
Sl o (F) Jgedr 55 blza pealis e s> cplanils

oubplml Ollas wlel 3 LS HI7  SLild Shos sy lin ¥ Joos

- st biro
Sl cabian asbio oS 6l cymliae ol comalane | T
»1p
v Y YA SYV 5YO 5YF 5Y+ 5\ S9Nl s sl Lo s
¥ YA SYO 5YF 5\ sible ol < S
& FE Y SYASYO ST 54 omlibails g AP Jolse
Y Yo 5\ 'S0, )
3 A s S s Sy,
Y YA 5 Y Shysl gbls Syl

1. Stewart & Nandkeolyar
2. Zhang

14



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

- o lio
9l cmoline qslia 05 b oyl oo combian | S
»15
Y Y, ¥ SIS 5 O lge
\ " 4 S Sl oS s
3 v bl 1 S
4 YA YA SYF oYY 5 F T, 8555
3 3 a0l e
Y FE oYY s
| i S5l _
)
Y YY 5\0 RPEEr )
Sk,
| o s Blasl
\ WV &S 3=
3 Y Izl
= l
\ v (e Sl Jai sLslis ol
= (5 =
Y WV (el b  Kwn) Jrs el
3 ) i Oluabl pite
3 VY ey
> Jolse
\ \¥ @.“J cJu'J:s.ﬁli B _
— #3S
\ ¥y 2 AU Gy
| \Y RETIBIRUES
Y W SNER s
| 4 Sl ol Shsle
3 14 o S5k Olajla

1wl ool Sl 3 Shee gladu i 515 cpalide (guasy 5 sl Ol e (F) Jad o




(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

Sl & Khos sl 5715 cpolan Guiddy £ Jova

) Sl 2P ke
\ ¥y ©35 Jol e
Y r St Jol g2
¥ > Slejle Julse
¢ ¢ 35 e

S Ami § Sy

aalaS” LSS Skl 5, Slas (lady Loy 457 39 JIgw ol Gl (8L (955 (R o
kﬁsguuj_(\u.g%m“.,;J;t;u:,)@af%,péuﬁ,;%Mcww)ﬂgwmb;
g 5 0 jlo O o 10 LB oty Ly ) 355 o sutalie (1) IS8 3 S8 S 0len i it
il ot ad Julge 5 25 8 ol se (Glesle Jolss 35 Jalse st b S5 0 pne B

A5 Ol 55 Ul s Sas dyliey o S Olsiod 633 Jalse e i pl mls lal
OHLSen 5 e ;) (55901 25 6l 5k o s (i (g3t Dlidiond 450300 504 Lol 0k
U Y O 5 6Kils) dble S Y VF O 5 b 6Y v e O 5 ol J oY
5 ) ol S o m (Y O 5 ol J Y00 oy §) mlisiailsy oYV F O Ses
5, Shas 53 (YA OLn 5 05,0 L0l (e e (Y2 O 5 5 YV F O
Al ASTT Ol sl

g5 on L easls o )Lal g 55 5 id (sl OLS IS (slieddle 4 (555l ar 2 (1 5L o8 e
Sl s Shee 550 Eel ol ol 5 ls (2o s p st 5 e (Sl oad g0 4 Lo OLS,IS
Ol et |y Sl ki U A8 e oKaST DS 4y 55 ible Sl (Y F s 5 oy §) 358 s
S s ol g sl Lo 1y 5 g5 U8 5 sy T 1 el laand go 55 503 S5 b g
rliaid s (VP OS5 WLV VP O 5 <Kl) delouil o LSS SLLail 5 Shes
3 gt s ool 21 pliiiai by ol 31 sol 5 bjlnia il B Culey w0 3 biled S Sl O )le

5L Al S o e i 31 ol 4y b ST o 3 e 531 ol 5 6ukizn slezel 6

1. Barrick

(AQ



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

e Jolge .
e St Jolge
R e .
) Sosls > @
G ple o .
Sloabl e @ s }LT °
. Ljle 55, @
6&& [T o =
. B9 Jolgs
L5°)5/J"'9‘ Sl @
6‘*;}1} * 9y g
e 5, K
L;Laj}; 4 . i)
6{! ;\ “\U;ﬂi #~®
D -
_ >
s Sns @ ar ool
Sl & Klos
ols
oRy 2@ M T IS

St 0 T e by 5 555 i 4 6T les (Y0 oA oKy s YT S
35 s e Ol 53 (T Sl > Shae 4Tl 5 5505 ol oite Lo b Gl 5 (6587 Dol
OE LK 5 Sla)
SLa 55 5,0 i = (VAAS) T 5la 5 (Yo oY) 0L s 5 bV dha 51 o5l 01 Kag sy
SleMbl 4515 g0 ¢ ls 5 VL (STysl GUlg 87 SUS" wlaesls aST Sl s Shee ST,
5 a2 5 DLl s 53 iyl 0,505 (6 ety Sl 03 508 e | (20 A
5 opbd) dsb sl ¢ e Sl s Sles 5 astle jiaily bl Lases 5 Oluis ol 5o 1, T
ng_:fdg.i);a&folﬁﬂﬁqaf OB D (YHY)QU&M;J‘KYQ KATR SRR O

1. Denissen & Penke
2. Hunter

\YY



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

i onodnT s Shae -8 Ko Eob a8 Sb oo STl bl  SUsil 5 Shes
il sl (o g Sl 5, Shes jite (slalund 3o b agarlse 53 cliyls (6 i 4 25 &S (g5l 3
5 o ot (e b ) &S o sl ps hasn 03 (YAD) s 5 blenS S
L1y 55 ad Condgn a5 d)ls Joled ditud s 45T LSS5 60505 3505 3Ll 5 Shas
Ol g OUS IS 4 o el gl iz 55 Sy 5 55 0L Ol QLSS 4 o 5 03 500
Y OLSen 5 Y 63) Lyls (5 5 inss Ul > Shas it ys 5 als 5 6,85k 4 S

alse iy o sladia OUSHIS 53 il 5 Shas a5 J6 sladu Loy Sl 55 6,8, sl S5
oy sla S35 Olsieas )5 GOl 5 s GLadl (5,53 5 €058 3L ¢ soniBs 55 O gorad
LSS Y0+ 0, 5 Ity 1898 (O8an 570 5L) Whekd = oo 3Ll 5 Shoe 1 550
Gk bl a o 1y 50 Wl Gy 54 8505 ke Lol 5 55 a8 Lyls bl o S
ul:objujssﬁgggw\sjﬁwQL.{)\SC}JCJ{‘S:_,&@C&Lg&l‘jJ.L:ng:,..u.sd;bjb
Skl 5 Shas glads L 51,805 oS8 55 6o (T ) sy ¥ A E g5l s o) il
S SLSHS.08A T 5e) syl s e (6l oodkaisn 5 (sla,lS 55w a6 )Ll ST ol
dsled o lb g e g Ll sl 1) 255 5L, 48T LSS e e )1 65V (5 0
Y sl S 5 Dalsl)

Oliebl poe ( Jad mlin ¢ ol (LSS ¢ Jad IManal § goman ol g 55 rd Jalse o o
(Sdled) dal oo ST 5 e Lo s 5o (Sl s Shee sladiylig Ol gieay 25 ,oid 5 Jad
S gl Il 457 GLSHIE (V) s O 5 oy S Y010 (g 5 Sab 6Y Y
5 o blnd) disl asls (¢ mte 6 pduBLLl ot b6 e luadse 55 b Wyls bl eyl

1. Gostautaité & Bucitiniené
2. De Lange

3. Button

4. VandeWalle

5. Chen & Mathieu

6. Manz

7. Hauschildt & Konradt

1Yy



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

o) Lsl Lkl > Shee ogn sladyliy Olgies (25,5 Jelse 4 (g 5 b6 Sl gl iomen
308 2 AT G5 5 (o8 0,55k o OLISen 5 o Solem O zman (ol ge 515
Shst 5l i S 5l ylia 5l Sl o g (YT 0L n 5 gyl Y0V OKes
B e PN AL L CAY tE) U P BV S e g g P I [
o3l Caliien (SLacoadgo 53 5550 il 5l g odid all Calies (glalan go 55 b bles (s 25 1,
2 (VA S5l s 5 D)t dal s e Cialien (Slamd o 53 SlLLail 5 Shos 4 ) 5 Ay LeS
e slaely JLisa (b Las 5 ke Saadsn 3 b led o G 525 1) 0o 313 33 o AT o
Ve O 5 ssle) Las s 565 odomy GBS 50 53 ielae S 5 L3l alins >

0 S 3l B3l s Sljla Calem (55575 g e St Jals 5 Gl Julge Byl
3 iy & 53 s il 8513 STh sy e Lot g3 o (SLkil s Sl sladyliy Ol siesy
$25 1) Sl eiiar G e 53 Jumme oo 3 551 otsjls.aj.’;@wouju;mlr:g
OLSer 5 55 plar) dons 0L 3 5 51 (6 2hm (6 p LBl codeT iy (Salundgo 43 503 S Sluls
50355 I3 s5 p oUs 03 gla S5 OT OLS I a8 ol Slojlaw 0,850 Olajlu (YT
Lo S 50 ol S e s I 3 o 5,55k Al o ¢ pminit Ll 5 Sl (815 e dle
Ly e e (6 n S5, Shee 4 5035 03T Jasms e Lol 5 b agarlpe 6 1) LS
(YN0 O 57 51

sl 4y 0T a3 e (slae 3y 5 SLkil s, o L yLad g0 o G ) 05 5 s
055 33 O S tagy an s amls y Jad 5 oy 8 Sl (63,8 5 5o Skl 5 Shas Calises
(Sl Jalse Jols lans Jolge @ (635 Jolge 4t 57 o 7 AS 0 $SGST Sl s dn 5
sty Uiy a4 815 Ol G 5o Tl i lod ar g 0L, il 5 Shes 3 b 5 a5 5
L OLSHIS" Sl > s 2 530 ol 3o aSl and gl (2l ol okl il p Lol 5 Slas
sl Jalse 5553 Jalse blize Lalsy U led oo a5 555 0 T 0103 4 035l oo JSCHT

1. Chiaburu

2. Schneider

3. Han & Williams
4. Kanten

1Y



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

ar ol Lty ot Bl 5l 30 6 Ks 5 6 elss Sl pIS 2 oS dylad (o s 0L 5L
e AR 53 e slae) 03 S glailiy S e 3yl Gt s Slas ¢ ST
S OLS L, Gl LUls ilisl slaely olals ol o o5 sla ia g (lue JUl 5 oo Llods
Y5 (G (| slaasdly plal y aseia jsba il 5ol Gbis W blne Ol i s Lol L
G dle) (g Cadies gl 15,8 1,5 ST Slidow lis Asls oo ) ibsh
Sl s Shee Uiy Comaieds 531 (635 sla 55 Ol dlasly 53 oy 151 ax (o 3T o
,du)ggw,gggg\gj_iu See 6l MrE gl T ae Suisl wdls w5l 5 e OLS,
Sy Loy el (L5 | G 30T AT L b o) 50T ax Sl 5L Calises (sbaosle il
s aialem e (sl mosdhe S 518 31 OLSIS Sl s Shee y 5 Jad 5 (635
3y g L OLSHIE Sl 5 Shas 550 6l 2 pke 5 Sl SLaldl

Olpptn 4y Slolo 5 (25,8 ¢ Jad (35 sladyliny glelid L Gios opl ol 35 as Bl 5|
Sl go 5 Ol L g o oL ¢ iy 31 QL] St 55 5 S e 0SS baole L
L SLSE Sl g e Lol il s G LB 5 b agarlsn 1y JaOl oty ST Jas gy ¢ fadasl
S s P Sl (81 Ol e My L oslinal Y (G aTy 875 55 g a0 o ol 53 (S3538 (S5
et Aides 5 |y 345 QLSS BLLI 5, Shes 63,5 sladn L i STBL usl 5 oo 555
5 T g s adst e gl o Ol s fos gloialy il 5 o Slojle 5 25,5 i cladslin
Sl e o sl L sl 5 o OIS (55 00T Slaaalip 3o b 51,8 15 Sludl lis an 5
andl s JUsl 3 5 OS5 35 ol 5 SIS e 5 5 LET Jite (Sland go L agr 5o
or! s 3l el e gdle il Jsle Ol 5055 55 lem g bl 515 Ol pde Obeplys
¢S )3 U5 STl Ko, beas b 8 o g 5505,Shee LSl 05 53 Ol Aas
sl Sl obme ol Dl i I L agarlsn 615 il os Olaanad sl 5 (Jaoes Dl i
0L 5, Shee oLl 6l m solms Olgean Ulg oo Sl s Shee 03,8 15 50315 Shas
5 0b3bu 530l ;S sl 5 alem g bl 53 (6 a) S35 «lalgi)s AL OUL ) a5 3550 Ol e
S 55 Ok 5 (Sl s Shae i) 5 g5 6l o2 T 5 (5 mn) slasks, 5l eslizal o3 54
e o b

1Yo



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

&b

5 4lsT s 48 5B, (b 285 L (Sl > Shee b (ol 5187 GV alaly (1Y) 4 50 06k
FAY=YAA 2lgr o led cppm Jlo o Gudl d3lo o (6 3lockboilgh dlomo ¢ N (5 poay 8 s 25

S 515 3,85 05 Sl eslial b el l wle jw 530 (sl 2 olr S (IYAA) Loy desms (-
APV-Y i 555 0sled R Jle ((J95 9 dgua) o g Sllae

Sl S SN (1F88) s ¢ Sl s sn 5 (Shgactow ¢ ST ¢L5 oDE o3l jlans ¢ e ¢ s
9 39:@) o pae Ollas (S 513 g, Sleslamal L Ol Jes ol 55 0S8 Sl
APVVAD 1dn 5 55 0 5ladh (o sy Sl ¢ (J 920

Sl 5 Gl (lsby 3T W) Lo jdame (Si58E 5 i (ool ploc ¢ o 0olige
priadlo (ol 38y Sl dobhad ¢ cwlidailsy 8 b 25 1 Sl s Shee r Glojl
V=aY sl oyleds

Barrick, M. R., Mount, M. K., & Li, N. (2013). The theory of purposeful work behavior:
The role of personality, higher-order goals, and job characteristics. Academy of
ManagementReview, 38, 132-153.

Bartone, P. T., Kelly, D. R., & Matthews, M. D. (2013). Psychological hardiness predicts
adaptability in military leaders: A prospective study. International Journal of
Selection andAssessment, 21, 200-210.

Button, S. B., Mathieu, J. E., & Zajac, D. M. (1996). Goal orientation in organizational
research: A conceptual and empirical foundation. Organizational Behavior and
Human DecisionProcesses, 67, 26-48.

Charbonnier-Voirin, A., & Roussel, P. (2012). Adaptive performance: A new scale to
measure individual performance in organizations. Canadian Journal of
Administrative Sciences, 29, 280-293.

Charbonnier-Voirin, A., Akremi, A. E., & Vandenberghe, C. (2010). A multilevel model of
transformational leadership and adaptive performance and the moderating role of
climate for innovation. Group & Organization Management, 35, 699-726.

Chaurasia, S., & Shukla, A. (2014). Psychological capital, LMX, employee engagement &
work role performance. Indian Journal of Industrial Relations, 50, 342-356.

Chen, G., & Mathieu, J. (2008). Goal orientation dispositions and performance trajectories:
The roles of supplementary and complementary situational inducements.
Organizational Behavior and Human Decision Processes, 106, 21-38.

Chen, G., Thomas, B., & Wallace, J. C. (2005). A multilevel examination of the
relationships among training outcomes, mediating regulatory processes, and adaptive
performance. Journal of Applied Psychology, 90, 827-841.

A



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

Chiaburu, D. S., Lorinkova, N. M., & Van Dyne, L. (2013). Employees’ social context and
change-oriented citizenship: A meta-analysis of leader, coworker, and organizational
influences. Group Organization Management, 38, 291-333.

De Lange, A. H., Van Yperen, N. W., Van der Heijden, B. I. J. M., & Bal, P. M. (2010).
Dominant achievement goals of older workers and their relationship with motivation-
related outcomes. Journal of Vocational Behavior, 77, 118-125.

Denissen, J. J., & Penke, L. (2008). Motivational individual reaction norms underlying the
Five-Factor model of personality: First steps towards a theory-based conceptual
framework. Journal of Research in Personality, 42, 1285-1302.

Dorsey, D., Cortina, J., & Luchman, J. (2010). Adaptive and citizenship-related
behaviors at work. In J. Farr & N. Tippins (Eds.), Handbook of employee selection,
New York, NY: Routledge.

Eldor, L., & Harpaz, I. (2016). A process model of employee engagement: The learning
climate and its relationship with extra-role performance behaviors. Journal of
OrganizationalBehavior, 37, 213-235.

Foss, N.J., & Jensen, H. (2019). Managerial meta-knowledge and adaptation: governance
choice when firms don't know their capabilities Strat. Organ, 17 (2),153-176

Ghitulescu, B. E. (2013). Making change happen the impact of work context on adaptive
and proactive behaviors. The Journal of Applied Behavioral Science, 49, 206-245.

Good, D. (2014). Predicting real-time adaptive performance in a dynamic decision-making
context. Journal of Management & Organization, 20, 715-732.

Gostautaité, B., & Bucitniené, 1. (2015). The role of work characteristics in enhancing
older employees’ performance: Evidence from a post-Soviet country. The
International Journalof Human Resource Management, 26, 757-782.

Griffin, B., & Hesketh, B. (2003). Adaptable behaviors for successful work and career.
Adjustment Australian Journal of Psychology, 55, 65-73.

Griffin, B., & Hesketh, B. (2004). Why openness to experience is not a good predictor of
job performance. International Journal of Selection and Assessment, 12, 243-251.

Griffin, B., & Hesketh, B. (2005). Are conscientious workers adaptable? Australian
Journal of Management, 30, 245-259.

Griffin, M. A., Neal, A., & Parker, S. K. (2007). A new model of work role performance:
Positive behavior in uncertain and interdependent contexts. Academy of
ManagementJournal, 50, 327-347.

Griffin, M. A, Parker, S. K., & Mason, C. M. (2010). Leader vision and the development
of adaptive and proactive performance: A longitudinal study. Journal of Applied
Psychology, 95, 174-182.

Han, T. Y., & Williams, K. J. (2008). Multilevel investigation of adaptive performance:
Individual- and team-level relationships. Group & Organization Management, 33,
657-684.

Hauschildt, K., & Konradt, U. (2012). Self-leadership and team members’ work role
performance. Journal of Managerial Psychology, 27, 497-517.

Hesketh, B., & Neal, A. (1999). Technology and performance. In D. R. llgen & E. D.
Pulakos(Eds.), The changing nature of performance: Implications for staffing,
motivation, anddevelopment, San-Francisco, CA: Jossey-Bass.

'Yy



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

Huang, J. I., Ryan, A. M., & Zabel, K. L. (2014). Personality and adaptive performance at
work: A meta-analytic investigation. Journal of Applied Psychology, 91, 162-179.
Hunter, J. E. (1986). Cognitive ability, cognitive aptitudes, job knowledge, and job

performance. Journal of VVocational Behavior, 29, 340-362.

Javed, B., Bashir, S., Rawwas, M. Y. A., & Arjoon, S. (2016). Islamic Work Ethic,
innovative work behaviour, and adaptive performance: the mediating mechanism and
an interacting effect. Current Issues in Tourism, 20, 647-663.

Johnson, J. W. (2001). The relative importance of task and contextual performance
dimensions to supervisor judgments of overall performance. Journal of Applied
Psychology, 86, 984-996.

Joung, W., Hesketh, B., & Neal, A. (2006). Using “war stories” to train for adaptive
performance: Is it better to learn from error or success? Applied Psychology, 55, 282-
302.

Jundt, D. K., Shoss, M. K., & Huang, J. L. (2015). Individual adaptive performance in
organizations: A review. Journal of Organizational Behavior, 36, 53-71.

Kanten, P., Kanten, S., & Gurlek, M. (2015). The effects of organizational structures and
learning organization on job embeddedness and individual adaptive performance.
ProcediaEconomics and Finance, 23, 1358-1366.

Karaevli, A., & Hall, D. T. T. (2006). How career variety promotes the adaptability of
managers: A theoretical model. Journal of Vocational Behavior, 69, 359-373.

Kozlowski, S. W. J., & Rench, T. (2009). Individual differences, adaptability, and
adaptive performance: A conceptual analysis and research summary. Research
Triangle Park, NC: Battelle Scientific Services.

Le Pine, J. A., Colquitt, J. A., & Erez, A. (2000). Adaptability to changing task contexts:
Effects of general cognitive ability, conscientiousness, and openness to experience.
PersonnelPsychology, 53, 563-539.

Mc Loughlin, N., & Priyadarshini, A.(2021). Adaptability in the workplace: Investigating
the adaptive performance job requirements for a project manager. Project Leadership
and Society, 2, 100012.

Manz, C. C. (1986). Self-leadership: Toward an expanded theory of self-influence
processes in Organizations. Academy of Management Review, 11, 585-600.

Marques-Quinteiro, P., Curral, L. A., & Passos, A. M. (2012). Adapting the revised self-
leadership questionnaire to the Portuguese context. Social Indicators Research, 108,
553-564.

Marques-Quinteiro, P., Ramos-Villagrasa, P. J., Passos, A. M., & Curral, L. (2015).
Measuring adaptive performance in individuals and teams. Team Performance
Management, 21, 339-360.

Morgan, N. A., Zou, S., Vorhies, D. W., & Katsikeas, C. S. (2003). Experiential and
informational knowledge, architectural marketing capabilities, and the adaptive
performance of export ventures: A cross-national study. Decision Sciences, 34, 287-
321.

Murphy, P. R., & Jackson, S. E. (1999). Managing work role performance: Challenges
for twenty first century organizations and employees. In D. R. llgen & E. D.

\YA



(O1on 9 (bB) o™ 519 05595 b QLI  SBldail & o Sl liny ool

Pulakos (Eds.), The changing nature of performance: Implications for staffing,
motivation and development, San Francisco, CA: Jossey-Bass.

Naami, A., Behzadi, E., Parisa, H., & Charkhabi, M. (2014). A study on the personality
aspects of adaptive performance among governmental hospitals nurses: A conceptual
model. Procedia-Social and Behavioral Sciences, 159, 359-364.

Neal, A., Yeo, G., Koy, A., & Xiao, T. (2012). Predicting the form and direction of work
role performance from the Big 5 model of personality traits. Journal of
OrganizationalBehavior, 33, 175-192.

Niessen, C., & Jimmieson, N. L. (2016). Threat of resource loss: The role of self-regulation
in adaptive task performance. Journal of Applied Psychology, 101, 450-462.

Ogunfowora, B., Bourdage, J., & Lee, K. (2010). Rater personality and performance
dimension weighting in making overall performance judgments. Journal of Business
and Psychology, 25, 465-476.

Park, S., & Park, S. (2019). Employee adaptive performance and its antecedents: review
and synthesis. Human Resource Development Review, 3, 294- 324.

Ployhart, R. E., & Bliese, P. D. (2006). Individual adaptability (I-ADAPT) theory:
Conceptualizing the antecedents, consequences, and measurement of individual
differences in adaptability. In C. S. Burke, L. G. Pierce & E. Salas (Eds.), Advances
in HumanPerformance and Cognitive Engineering Research: Vol. 6. Understanding
adaptability: Aprerequisite for effective performance within complex environments,
Bingley, UK: Emerald Group Publishing Limited.

Pulakos, E. D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000). Adaptability in the
workplace: Development of a taxonomy of adaptive performance. Journal of
AppliedPsychology, 85, 612-624.

Pulakos, E. D., Schmitt, N., Dorsey, D. W., Arad, S., Berman, W. C., & Hedge, J. W.
(2002). Predicting adaptive performance: Further tests of a model of adaptability.
HumanPerformance, 15, 299-323.

Sahin, F., & Gurbuz, S. (2014). Cultural intelligence as a predictor of individuals’ adaptive
performance: A study in a multicultural environment. International Area Studies
Review, 17, 394-413.

Sandelowski, M., & Barros, J. (2007). Handbook for Synthesizing Qualitative Research.
Springer publishing company Inc.

Schmitt, N., & Chan, D. (2014). Adapting to rapid changes at work: Definitions,
measures, and research. In D. Chan (Ed.), Individual adaptability to changes at work:
New directions in research, New York, NY: Taylor & Francis.

Schneider, B. (1990). The climate for service: An application of the climate construct.
In B. Schneider (Ed.), Organizational climate and culture, San Francisco, CA: Jossey-
Bass.

Schraub, E. M., Stegmaier, R., & Sonntag, K. (2012). The effect of change on adaptive
performance: does expressive suppression moderate the indirect effect of strain?
Journal of Change Management, 11, 21-44.

Sherehiy, B., & Karwowski, W. (2014). The relationship between work organization and
workforce agility in small manufacturing enterprises. International Journal of
IndustrialErgonomics, 44, 466-473.

174



Voo e o) (ol obod) £ 0 lod e Jlo ¢ lojlu sy Solltas dolilad

Shoss, M. K., Witt, L. A., & Vera, D. (2012). When does adaptive performance lead to
higher task performance? Journal of Organizational Behavior, 33, 910-924.

Smith, E. M., Ford, J. K., & Kozlowski, S. W. J. (1997). Building adaptive expertise:
Implications for training design strategies. In M. A. Quinones & A. Dudda (Eds.),
Training for 21st centurytechnology: Applications of psychological research,
Washington, DC: American Psychological Association Books.

Stewart, G. L., & Nandkeolyar, A. K. (2006). Adaptation and intraindividual variation in
sales outcomes: Exploring the interactive effects of personality and environmental
opportunity. Personnel Psychology, 59, 307-332.

VandeWalle, D. (2001). Goal orientation: Why wanting to look successful doesn’t always
lead to success? Organizational Dynamics, 30, 162-171.

Zhang, J., Zhang, Y., Song, Y., & Gong, Z. (2016). The different relations of extrinsic,
introjected, identified regulation and intrinsic motivation on employees’ performance:
Empirical studies following self-determination theory. Management Decision, 54,
2393-2412.

Zhang, S., Zhou, M., Zhang, J., & Chen, S. (2012). The nonlinear effects of
conscientiousness on overall job performance and performance dimensions in the
Chinese context. AsianJournal of Social Psychology, 15, 231-237.





