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® planing

* organizing

> staffing

® commanding
" coordinating
® reporting

® bujeting
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Abstract

Communication is one of the most important tools of civilized society and it can be said that
communication is the most important factor of human development and excellence. As
communication is vital for civilized human beings, it is vital for organizational operations,
the formation and survival of the organization. One of the challenges facing communication
IS not addressing the role of ethics in this issue. Ethics in organizational communication is not
only related to the individual, but also is highly regarded by organizations, companies and
professional institutions. This study with a review approach examines the studies and
research of the past twenty years and tries to extract Effective solutions and finding a study
vacuum. Given the above and the studies and research done on organizational
communication, it seems that ethics is considered as principles, values, ethics and beliefs that
have a significant role in enriching the overall life of individuals in research is low. It shows
that members of organizations are usually well aware that they must apply ethics in
organizational communication to promote well-being and goodwill. When people apply these
in organizations, they can not only create friendly and intimate relationships with other
members, but also achieve organizational goals (organizational performance and job
satisfaction) and improve the overall structure of the organization. Give.
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