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Abstract

The main objective of the present study is the
investigation relationship between organizational
learning capability and organizational agility as
well as the role of moderator of employment status
on the relationship between organizational learning
capability and organizational agility. 260 people
from this office were randomly selected from 800
staff by Cluster sampling based on Kerjesi and
Morgan’s table and they answered the Spitzer’s
organizational agility (2007) and organizational
learnability questionnaire of Chiva et al (2007).
Content and 2 Validity of this questionnaire was
approved by 15 Sport Management Experts.
reliability  of  organizational agilty and
organizational learning capability questionnaires
were calculated by Alpha’s Chronbach coefficient
0.96 and 0.89 respectively.. Correlational and
analytic research method was used in this study.
SPSS 24 and Amos 23 softwares were used for
analyzing data. Results showed that there is
positive and significant relationship between
organizational learning capability and
organizational agility and role of moderator of

..employment status was approved
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agility, Sport and Youth offices, role of moderator.

*Corregponding Author: Yaser Samkhaniani

Accepted: (2017/08/22)

ousz

Sl G dhaly ey p ol egh (ol Saa
OUlsz 9 (33,9 <ol Glejle (Sia 5 Slosle 5,50k
Condy G 5hasS 1B gy iz g Ol Ol
ol Sz 5 6550k Sl (i alay (65, 2 (el
oot ol il SIS 51,5 Y5+ oluss el Sl ol
S Bse 5 25 Joiz olol g (ol (sl aliss
G A Wl ols Gadsd cpl 0 6,8 A 390> dxels
CeklB 5 (Ve V) kel Glojle (Sl slo asliion
oy sl Zwly (V-0 V) o), e g lguz Slojl (5 50l
g Sbul 51,8 V0 lawgs easlices y alyixe 5 5 50
Sz sty 2Ll 5 anl (55555 Copae (il
Sl cupd Bkl Glojle 650k B 5 (Sl
51 G by, ] Cad 4y <A g /A5 o 5 4 gLg,S
s AMOS 23 (sla, 38l o5 515 050 Al 5 (San g5
Code LS| as ols lis gl g 00,5 oolasw! SPSS 24
Shosbe (Slz g Glojle 650k Celld i (5l lre
A 90l 3 90 5 (seladiinl Cundg (6, Shaw (25 5 5l
Oy
S5 slaejly
5 s Dbl glosle (Sl o Slosle (6,50l s
(SR i Uls

Sl plo yul 1 Jgwno Bkw g5 *
E-mail: samkhaniani@gmail.com



OYgaze Mg i g pite LA 392 & K
() ol ol Sl 01558 sbol Lol else ) gl
o adlge Sl 5 (b ((Solo ) cilize Cpjlad g2 L
Ul5) M opg S5l (Al s el |y el (Sl cols
(& &l 5 x5 o 5 qar ol 5 Sl ol
Liled (59 0t &S 1o bl 5] xpuo as goome)T (Sl
(& {5 o pol Clojl wolie 5 Slual 3is caa )
5 5o SVgane Wl 5 adg QU5 @) Tond Slas
(5 5 {pluSs bl g mlio b (45655 Blaal & Hlowd
o (0Sen (loj 5 0B > lzdled plosl oblg) s o
b linbB cpl b a8l (Sl Jls 4 Slejlo S1.(WY)asls
(VF)a2d By 355 (90 o 9 03B 5 axgi )90

pie e Clidd Co g g (Sheme GRIENL ()b
S lilojlo g conl @Bl G938 Slojl baee > el
e Jolge 03,8 2T g g 0 4 (s
o) Babal Jaoe GV g i b ogs Allgn U syl
Slejlo s Ll o0 85" Slojls wpe slo kB ) (Ko g (A)
ol sl 5 aled Jlomy ST S35 a5 o 3B 0
x5k S kel Jluh Coje S0 Lolejle b anslie
9 5 Sl lojle cud )b & o)lsl &S (YY) canl® Slojls
Olyoss b il 0 0B 1) flojle o (YA) 3)b polie dgupe
N o T Sy & ailen 5 (FY XO) wb 5k
s b aleny yipe U5 K0 ol yidus 5 yidis Wb b ol
(F) 335 Beato 35 clld oj>  SSU

g VY Jlo 0k s lp Slojle 6150k ol
Gl 4> gy 2 ol Ayl adlas p Vigle 5 Mol
P> dog Jlad a8 I a4 Slojle (p5 meal )13
P Noma )l des 3 iy als )l eoles am 4 VAVD
2 TSk 9 VA Jlo 3T s 5 el AW Lo
38 58 peite Slojlws 6353k p 1y 38 sleadld VAV L
dobdl Slojluw (6050 a3 (sla Emgds 35 VAAL dmd
F o ki Slojle x5k ggd9e VA and 9 55 by

doNio

lileibs 2 @5 g bl eplis | (S atogn’ i
p a8 llojle 08 Lo culled ol o5 & cud
2 lge 9 Wit Cllad plol Jlo 3 by 9 JUb jloss (Jarme
@Sl pis Dygo D & Nsd (o gpgy 2 b
(¥) wle winlss sl iy 5 culled ol 5 S5 o il &) qapes
g b e e (G599 gl ) 26 &S e
Tl L ablis gl 1y 058 bl g Cobl Koo ailS cla
P9 Sl (Y1) 253 (p 30k b sla o5 5 W3S,
J)la.a 2 )}L.u & )>l§ I) Ltz»ola)’l..u &S ol > d}i”
N ) i Ui conlie Joadl uSe ol by iy Olyuss
LS b g i ) 03 Lame IS g Jlad jobo 4 5 (T
@oyly slagel Sl o Tegalad pus Lild g (V)
Lolejlo Cudbge 9 s o]y (9 9 Cnstere 9 (V) 0 elio
(FY) sl (SeiS WMo slid

TGS e VY JLo 3 )b gl lejlo (ol pogie
Sl (ol 8 &) Luilil ol oS L5 )8 b8 S 4
ol am 5 (BY) Cl o (Byme sz g (sl (ol
b csly w03 3 qwy 3590 1) 05l el sl (liioee
@ o8 b 1y Glejle (Sl (VA0) ilSen g (yellS
5 Wlke 4 g i b dpalye lp (SOl sy
CatiS b g gaito GV game ddye 1) Slojle (Sl (V23A)
Olan 5V S o o primen A3 (o loj (5 ol
Cand & dbawly 4 Slojlw (Sl a8 uiS o ol (Y00Y)
Sl 5 S5l eslizl b (5900 (sl siiasly 0]
Ol e g Sl gd o Jobs obyiie lajls 4
9 Sphdlasil @y gl Gl pasets QUG 3 (V:4V)
Wb o Slejle (Sl Shy ) glojer g
o 3l &S5 ol 4y 065 ez > (Y+o¥) i ly 5 gl

13. Flexibility

14. Speed

15. Organizational learning
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5. Participative decision making

1. Experimentation

2. Risk Taking

3. Interaction with the external environment
4. Dialogue
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