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Abstract

The purpose of thisstudy wasto investigate the roleof
mediator of work conscience and organizational Cynicismn
in the relationship between psychological capital and
performance of staff of the Ministry of SportsandYouthof
Iran. The research community comprised all employeesof
the Ministry of Sportsand Youth (N =745). T o cetermine
the sample size, 273 people were selected using PASSand
AMOS software and selected by stratified random
sampling. Research instruments were psychologicalcapital
questionnaires, work conscience, organizational Cynicism
and performance. T o assess the validity ofthecontentofthe
questionnaires, the opinionsand guidance of 7 professors
andexpertsin the field were confirmed. Reliability ofthe
questionnaires was calculated in a preliminary test with30
subjectsand with Cronbach'salpha, respectively 0/9,0/78,
0.84 and0.88. For data analysis, descriptive andinferential
statistical methods such as Kolmogorov-Smirnov tesand
structural equation modeling were used with SPSS and
AMOSsoftware. T he results of this study showedthat there
is anegative and relationship significant between
psychological capital and between organizational
pessimism (Sig=0.001, t =572.3) between psychological
capital and conscientiousness (Sig=0.001, t =3.805), and
between Psychological capital and staff performance (Sg
=0.001, t=3/399) hada positive and significant relationship.
Also, there is a negative and significant relationship
between organizational pessimism and staff performance
(Sig = 0.001, T=-2/377), and there is a positive and
significant relationship between work conscience andstaff
performance (Sig=0.001, t =7/755). Psychologicalcapitl,
in addition to direct relation with the performance of
employees, is indirect and through the organizational
pessimism variable of 0.18 and through the work
conscientiousness variable of 0.37 with the performanceof
employees can have a positive and significant relationship.
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