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1. Eco-feminism
2. Dominance
3. Hierarchy
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1. Sex-gender
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1. Sexism
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3. Double Standard
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1. Equa right feminism
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1. Sameness feminism
2. Difference feminism
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2. Typical

3. Deconstruction
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Gender discrimination, far from
being obvious, and overt, is
embedded, more or less
unconsciously, in the processes
that make up an organization's
culture.

we can read that discrimination
and sexism are normally assumed
to be part of an organization's
culture

A most significant part of male
domination and gender inequality
is maintained through the results
of socialization processes
affecting women’'s  feelings,
thoughts, identities and genera
functioning.

It seems as if most jobs in society
and most work areas in
organizations have some sort of a
gendered image.

"rational-technical ostensibly
gender- neutral, control systems
[in organizations] are built upon
and  concea a  gendered
substructure

Organizational scholarship has
been, primarily, a literature
written by men, for men and
about men.

Organizational scholarship has
been, primarily, a literature
written by men, for men and
about men.
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