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Abstract

The purpose of this study was to determine the causal relationships of transformational leadership style
on organizational health based on the mediating role of organizational citizenship transgression
behaviours. This research is applied in terms of its purpose and from the perspective of the descriptive-
correlation method. The statistical population of this research, all employees of the governorate of Fars
are considered to be Sampling method, in the form of random stratified sampling, A questionnaire was
used to collect data. Research hypotheses were analyzed using path analysis (Liserl 8.8 software) and
good-value indicators. The results of path analysis indicate that all dimensions of transformational
leadership have a significant relationship with organizational citizenship behaviour and organizational
health. Also, organizational citizenship behaviour has a significant relationship with employee
organizational health. Finally, it can be said that leadership style is one of the factors affecting the
health of organizations.
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