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1. Calling

2. Blacksburg Manifesto

3. The Public Administration and Governance Process: Refocusing the American Dialogue
4. Virginia Polytechnic Institute and State University
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. Inner Conviction

. Work Centrality

. Job Involvement

. Career Salience

. Psychological Participation
. The Protean Career

. Intrinsic Work Motivation
Work Value

. Workplace Spirituality
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. Life and Work Meaning
. Career Self-Efficacy
Commitment

. Work Engagement
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. Withdrawal Intentions
Stress

. Depression

. Duffy & Sedlacek

10. Presence of Calling
11. Search for Calling

12. Decidedness

13. Comfort

14. Self-Clarity

15. Choice-Work Salience
16. Indecisiveness

17. Wrzesniewski

18. Lobene & Meade
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