098 Sy g s Rg s
WAA 5lo < pow g Joz o)l « po03lg8 Jw
VWOV axdo

WAV/BIYY s el 5o g b
WAV /N 2 gy gyl

Model of Human Resources Development in the
Public Sector of Kerman Province in 1404

Mohsen Arsalan® , *Reza Vaezi®

1-PHD Student of Public Administration, Allameh Tabataba'i University, Tehran, Iran.
2-Prof. public Management, University of Allameh Tabataba'i , Iran (Corresponding
Author). Email: vaezi@atu.ac.ir

Received: 13/08/2018; Accepted: 01/01/2019

Abstract

The development of the human resource management, because it motivates
constant competition as an advantage, should be the prioritized task/aim of
governmental and private organizations. In this research, in spite all of
theoretical and practical problems, we have attempted to put forward a local
model for the development of the human resource management in Kerman
province, Iran. The research utilizes an interpretive management research
model, and high level documents, experts in human resource management at
best universities, and governmental experts in human resource management
in Kerman constitute its statistical population which are selected
respectively according to Purposive sampling and Snowball sampling. The
data gathered from the analysis of high level documents and interviews are
examined and interpreted according to Content Analysis method. According
to the research findings, in each phase (input, process and output) a number
of variables in the development of the human resource management are
involved which make the input stage more significant than the other two
stages. Also, this province plays a crucial role the development of human
resource management. Although the reported and identified variables are
specifically used in context of Kerman province, they can be used for the
purpose of the development of the human resource management in other
provinces as well.

Introduction

A society and a national economy, as far as the national human resource
development approach is concerned, advance themselves by absorbing,
developing, and using human resources (Oh. H, et al.). Oh. et al point out
that human resource management studies (Organization for Economic Co-
operation and Development for example) mainly focus their attentions on
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developed countries. In the past, human resource management in America
and other management systems considered their systems as the best form of
management, which according to Lee (2017) was a form of colonialism.
Taking into consideration the countries that have made significant progress
in the last decades, it can be argued that they have not necessary followed
the path and patterns of Western countries. For example, developing
countries like as Brazil, Russia, India, China and South Africa consider
human resource management as the real reason behind their growth. Human
resources play a key role in providing consistent growth for as well as
competitiveness for a country (Oh et al., 2017).

In order to develop national human resources, it is vital to develop (educate)
managers and employees working in government organizations.
Nevertheless, the importance of this topic has been overlooked in studies
and researches. As development of human resource development models in
private and public sectors differ, therefore, the human resources
development model of the public sector will be different. If we ask
managers working the public sector in Kerman province what/which model
of human resource development they prefer, probably we will receive no
logical response. In order to fill such a gap, we try to present the human
resource development model in the public sector of Kerman province in
2025 in this research.

Case Study

The statistical population of the study consist of three categories: the
upstream national documents, university experts in the field of human
resources, and experts in the field of human resources working in
organizations of Kerman province. Considering its qualitative essence, this
research deploys purposive sampling and snowball sampling.

Materials and methods

In this research, interpretive methodology is used based on background
essence, interaction, and summarization along with generalization. The data
are collected based on university expertsLbpinions and executives/managers
of organizations of Kerman province through an interview. Also, the
selected method of data analysis is content analysis.

Results and discussion

As the interviewees point out, the human resources of the public sector
should focus on the Lihput[Jas different inputs provide different results.
Human resources development, in the process of development, takes place
in different ways: organizations and managers may assign more tasks to
employees in order to empower them. According to the research background
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and interviews, the implications of human resource development might be
each of the following items: human resource development reduces
organizational costs (unlike what can be observed in Organizations in
Kerman) as organizational processes and procedures are optimized and
utilized by competent and skillful employees. Nevertheless, as long as there
Is no suitable platform for development, this concept is meaningless.
Conclusion

In this research, the role of the input variables is more important than the
other variables for experts and experts believe that different inputs lead to
different results. At the end, it should be mentioned that the extracted
research codes are not discriminated against each other. Hence, the variables
of each stage as well as the stages and context of human resource
development are indispensably interrelated. Kerman province has its own
specific contextual characteristics that distinguishes it from other provinces
of the country. Of course, many of the variables identified in this research
can be used in private organizations and in other provinces, however, as the
target of the research was Kerman province and therefore experts of this
province are interviewed, the results of the research can only be generalized
for this province.

Key Words: Human resource development, Public sector, Kerman
Province and Content Analysis.



IFAA jlgy o (o908 S prito (slo ity 3y A

1F+F 40 (o o5 bt (90 sy 39 (Slud! @lio drwgi 59531

**g.hs', l..é, );56 —*QMN)' WSRO

oS

p3¥ S g0 Slmsl sl (Sl o 5 4 ol (sruen Ll Sl 2alin 950l (Slio 40 45 T
J—do 4005 518 4z g5 )90 (H9d g pogas | pel Llojlu 53 0)lged (Sludl @l drwgi yol ol
Ol (Gl e drwgi gl (092 Joho e (o B3 (nl 50 A (nf 50 39290 la S
Sl @l 5 s« FuwdVl bl 1y o (g lol anoler 5 (g s g3y (29 09 (>3 (oS
OB 8 Sl gl Wi oo eSS bl (nl (H90 i Gl @b (B 5 g yuine sloolSlo
dg—izmo i 31 oolasiaw! Lo .ol 00l oolasiw! (8 g AJalf g wdud (g S digad 31 Siwd YL olewl g
o5 Col o 51 (S gy sasdl 00 )5 Juloigay jai auslas g dlusl (quw) 1 51 Juol> gboosls
319939 Ao yo 4 Wit 30 sl @il Arusgi )3 (1L it (waley g 9ial 58 09,9) Al yo 52 5
290319 (ousbisl 3 Gl G5 il gylin Anvgi 3 il (! i 4l ol i agonlly oo 5533
i (5l )5 Gl (g0 iy (Sl @l druwgd sl g3y ool (Ll sl o o5 JL>
bl yod yado 9 dude Boybusl ;0 9 (pogas Gidks gl Wilgh o0 o Sbb ke

Iytomo Jknd 3 oo S ol (29 i vl i ansgit gl Slo0313

(Sbbld adle oBuils (g lalus g o pan caSiils ¢ Sludl mle 2ol )5 ¢ 90 Cu i (6,550 (ggaiils *
Qlﬁl ‘Ql).ej

OInl ol (Slblb ade oKiils (g llus 5 o pae 0uSiils pled sbwl - Jgtmn odiwygs ¥
vaezi@atu.ac.ir



V¥4 e liaol (g s 40 il olio Ay 555

doddo

wods b gl e olamsl 5 ansls ¢ e Sladl plis dawg 5,555, 4 g5 b
9 05‘ (Oh H, et al, 2017) AJ[JGA S99 ..\.m) G:Lm.:‘ &’Lo.b )‘ oolaiul 9 AM}:
Sldllas Jlo jobay ) o Slul mle drwg Oldlas a5 0S o ol YQl)LiAm
el oad 38 et Al dnwgi slo,eiS (T golabl o Ken o drws lojle
S8 U1 a8 09y (slaigS IS el Glasl wlie o e 55 5 Cu pde i 4LHIS )0
ke w0 B30 iy sl aes sz 0 a5 ole,euS asdlas Lu(Lee, 2017)
Jlie yebas ailaisls o5 oye sloyeiS 5lades 4 Ul aS cusls lo o)lgs oo saslails
by Jemdly itz Gl Bl 5 ez i gy (s el larwgs Sl o slo S
(Oh. H, etal., 2017) ol ,5i5 Sy (s piguls,
Sk sl (Hys slaglosle a5y (lnae drwgs (o Gl e davgs (sl
Bl drng Joo )18 3925 nled (ogas 5 (Hgd idu Sl plis dnnsi sla Jos
Dy oo il ilpo i olna | 51 g anlss Solite tlpo a5y S
Al doled Gl o (Pl Wi oo ool Jow ax 5l gl sl dswgs gl 09l
e Sl mlin dxwgs Jowo a5 00 5 oo crw Jigh opl jo calivss ol 23 jglaie 4
Sgh SLINVET ol ST Ll odg

ras slagge B oS Jloy oS cail Co i pawd 4 dee Sl plie azsu
Sy lpo g pas sl calo o 1) ate )5 lile pedies jebas (i slas 9]l
oo Glgieds gludl wle s YOIV Jlo o a5 S o (Lee, 2017) w8 5 1S o

1-National human resource development

2-Oh. H, etal

3- Organization for Economic Co-operation and Development (OECD)
4- Practical



o yan "oyam S ol g ! ot B Sl Al
e Sler i e lyieer Sl oy YIF 5 Y10 sladle 1S

(Gaudet, et al., 2017) 00,5 5,20 o>l oyl e
23,8 st | Sladl mlie Copae b ol @gles wb laml T glasl mlie anwgs slp
ks laslinl lojle abawgs 4 (g5lwo bl loanTd cul sog slats o)lge
(Sl SwdlST 5,55, 5s s 5 (Anderson, 2017) coul oois JB sgphn
gl Capds dasgezan olyiear poy (oisel g amwsi Olyie 4l Sludl mlie deng
"o A )3 Sy pae degerma )y plaiedr | (Slail wlie o e 5905 0 Sl e (S
5 os Gloje Glgredas Sl mlie drwgs ol aaS a5 jsbLea (Lee, 2017) 5.5
Sl lbs dunsgs Gy gl G 5 cesl ooy Cuse Gl Lz olsen Slilllas
(Gaudet, et al., 2017) cuul ooy aii, g ad,> o lgicds Eou 350 Egoge
Sl slaglele jo ol bl as il Slac s S o g oed Sl mle o pos
0597 Sluil mlio drwg Jle 4 ols balile § 6 F0b o8l S Jeol ojlu
el golio dawgs 51y (Anderson, 2017) 5,5 o 0 1) olejle dawgs 5 550k
9 Ny g ol 0929 51 90 1 B opdy & ygo G g oKl o (6, ol o3y
(Gunasekaran et al., 2017) s 53 o Sy Joo 5 G5 O o yokaieds pladl oyl
bowson )18 (o) n pse 1) 5k s I Kimgty 00,8 slaans) )3 o Soke &
P30 (S5 M sl Jos sl oly 59, 0 Ul aSIl> yo 5l codlad o] o
oolaiwl 4 5L 039> (pl SNimgh taldl Sl Sluil sl dewgs aS! gly auns &l
ol Gk 5l B aas oS 1) laas ks g lasilwl B oyl cloas! pole sloaidl

1-The Conference Board
2-Human resource development
3-Human resource management



VF e il (g it 59 (il golio dsangi (555

bg (e 6,5 Lo aS0) s a0 sl 5] 0 ,Sdee v 5 058 iy 5500 o2
o jsbods B aiS oo plIl) 0l e 5 (ISt ets b 5o Plaw 5 lajls e
ol S s g Jlaws 51 b 095 oo sl bl iz adad sl Lol o S0 b
.(Packard, 2017) sg& a> g5 CoonlsS JSlaw 4 g Jole o ,15 sl

5945 2 Sl s &gy 2l o) 4 (o Gludl plie drwsgi (ogas ;0 Coo
) e Gl @l danss laasliy Cdgd oz 525 30 (Jle jsbay o)l (S
Sen g b Goie Sy (SOl H9aS 0 a5 oy S e s g e
Oh. H, et al., ) aiies 5,0 o oludl aolio dnmgi yol ,o a5 conl laplojle
Sl S oo 35 e Sladl wlin (sl 538 (2555ly 1 K el jo 2dg (2017
L e ,2 5o (Lee, 2017) wiS o 55 poi bl mlin o 5SSl o
smls GLES 1 50 05 co Ojgo 53iS SG e Gl p (Sludl mlis Ay Lyl
Olroe 551 sl ot (50,5 wgidion Ll s (b wiepllis jsboay Jads o (g0
S oo Wl 1) adye 5 (e A8 QLo lp Olpoe 35 9 Spdyee )90
5 Oy 4 gladl mlie dawg g Copae lroygs slaws Hld] jeaS 0 (Ko (sem
WS e 12 Olesle po ) (b slas b Gl ST 105 09800 IS WaalSasls
£ 90 ladl mlie dnwgi 0je> ,5 Cewl Siins (Y4)V) 'Sgen  (Le€, 2017)
5 esliial a5 3ls s925 Tsiluler 5 Tpand o)l n He 6)ps8 00,
Dl 2 e ) pe8 9,80, el 25 yed Sludl mlis drwgs Giagy jo plaS »
g Sl Jhe a2o plxil Wb gl a5 Sleladl 5 Siags ol Lls S0y (patd
Slp Siegn 4oy S ol Saegn b @SSl 4 b gile Sk 9%,
WS e S Slelyyl 5 Slalisl 5o

el Sy9r8 SRoh S e Slue pegad ;0 4SS Wiz 53§58 Dlxedy 4 axgi L
Sl (V) g il s (V) C VW) T San 5 ol a5 b ylan camsis

BLETY Q.ﬂ )‘| o W &)93.: k_)?)LP «5‘)“5 ‘_GJL....J\ &}Ll.o drwgs 039> sx)‘bsa

1- Sambrook, S
2-Autoethnographic
3-Globalization
4-Gaudet, et a
5-Lee

6-Anderson



IFAA jlgy o (o908 S prito (slo ity 3y '

Sre iSike @ el 005 pladl pogde (pl iy 4 o 053 Sl Sl Sl el
2 Oelpl 0,005 092 parhe (nl Colled 0jg> 5 Sz oga ;0 (rere g S
“elo 25T oshse 4SS 039 (nl phicale anl 95 Slogrie p ool
dngd g 05 5ok (ieel st Sl mlie dnng 5l pslate oS wiaies Gk
Gaudet, 2017; Lee, 2017; ) cul 5 JSoe dgupy 3 5 Slojlo drwgs g ol (59,8
(Sbe A Cans (5,5 espie Sluil mlie drwg psaie «ogo .(Anderson, 2017
e BLE (V1Y) T 5L sl sl Jee s Ll Sl Wl ojer onl Ol
R85l 5 Canro BLI (V4VY) ol 5 (3,SdlS imad 5 0lyme 5 O ms%
porie ;3 Joo (g 4yl (rizren g L o Jeo S 50 aiS (e Sleiiny )
Olsie 4 Sl mlio annsgi psgie sl S5 )0 epgm 0T oo 3 (Sluil glis axusgs
@218, 8 4 (YY) ol 5 o9l ool jome yn b Jooud (loa 9,505, S
o)Ll patd o)l » (e 6510 £ b il Slez 4 (V1Y) Sgpam 9 525 52
359 Joed Ol (G 35505, 90 2 3BT Wyl (nl » L colo calicles S
G39% 4 0o 3,509, S 3] g el (el Sl mlie dngs gty 5o

el o 5 8,90 A 4 095
Sl p phagh Joao aSol 4 azgi b g SO 51 Wb 398 ganaies 4 ax g L
695 Slie 1y 09 sod a1 Jaw lool isw j0 w0gd oo gl el ools o
P Lalh s e Gl mle dawgs 05> )0 atd o)l e )88
90 slaglesle olzl o Sy wogad Sl Jow @lool isw )0 Glg ced 5 9yl 1) 055
slaglojle 5o (SHle @ Cl b 4 Vb 5l nyaelin g 35508 2 (e
g aebp plojle buled 5 bl ol Gl plie axwgi pogas o pliul ;o (oo
0,505, ST b 500 (ggm 5l 0gl a8 )F Jlas b Jow al)] jo 4 st j5iS a0y
sl il s Bags 51 (1290) T (ygundlms iy o5 @ 4255 b Joto bl e S e
S yiie 59,5 Jeis (sl e A | 55 a5 Sl 485 5 Slaiae g’y
G5 Joe inl 2 098l Sl 039> (nl Ao 50 e (5595 9 Ll culiidly

1 - Packard
2 - Gunasekaran et al
3 - Swanson



Nas e liaol (g s 40 il olio Ay 555

SVIgs (398 Dlxpdg bl 2 a8l 055> (nl Glyze 9 (LS colo anl 990 Wb
5l W0 e g,

ol JIgu

fonl oo o a> ouijlo 0 ol )5 Ll cdgo ise Sludl mlie dxwgs Jow
PSREN

$00,5 bl 09,9 al> 0 0 b oo s 4z Slidl mlis dangs 6l

Sl ol e 4 005,l0 50 Slus! pole drwgs anl )

fowl o e 4> 0ui)lo )0 Sldl mulice dnngi doly

¢l G’LQ)"MD o..\.;)bﬁ)é L)LA)S OL.....:‘)...M.J

Iy a.s'"‘L"“‘u’B)
(McNabb,2011: 20) ssis so oolizw! popmoss 5 ausls

olel igai g azol>

gl wiws aw ) Ghaghy )bl sl (25 Wl e Slredy 4 azg L
OB 2 g e laollisls Sludl molin 8595 )15 5« cwoYL oliw! isms o JoSis
OO S 4 Az b e (ol 5o gleS bl (s slaplejle (Sl ol 839>
S 45 0 olsie (gl Aty 50 Cewl oud ealitul (5T Aigel By, £55 50 51 0]
3l g oYl sliwl alavly 4y ol pl jeiS go lalosle Sl mbe axwgs ol >
G825 sledal) cow ik sl 3,5 (o0 Djg0 9S40 9 4elip Glejle &)k
o 4 (65945 Sleas Cupae (Pl Guizes 9 VFHT 0 (Lo Sl i axgs
a Ly aiad Sl gl sl o dsd Lide oSS Sloladl Lealljstws 5 aslipym
4 Niagh aSul gly Cul aedie (oYl bl (5,5 Ased (g, )9S BV
95 & gl (nl OB 53 0sid B S0 ez lr 5lg b Cews Gaghy Slasl
o laplosls ol G s 5 peine clrolKtils Sludl mlie o555 5y 4Zwd
Wedas (6 S ases ) 5l (pals oI5 Ll sl el e 0leyS ol
olS' S aiges (b9, 5l OleyS Gl !t plesle G5 52 Sl (sl ol oslinn
sl s olisl by



IFAA jlgy o (o908 S prito (slo ity 3y 'Y

Lodld 55915,5 43!

O3B g drwgs oid dol p okied dlas g olwl atws g daosls (5)5ls 5 1l
OB 3 Skl Jels slaosls ilosgs oleil sbwl s3> 58 (5,985 Olead o o
Oy B) el 35k 5l ple)s ol alal laplejle Glnae 5 e slaollasls
sl o (551 o (6,15 glozl &y

L,lnl bl g 2le)

o slp 28,5 8 Bl 5550 sl 5 Lasal, aslol Jla oy, Ghoew sl
Sl 4 axgi b ol oad oolitul (e9d90 (19,3 Bl55 A9y 5 09o5! 5L (2Ll T esbl
Kvale, 1996: )ocul suo o £+ 5l jiin « 9090 (39, 38l 9 9031 5L bl ol
(237

Wools Juloxigas jxi (o9,

Swl glp (S5 plareas sy onl el 00y lgime Judod dosls Judoigas jx5 (9,
ol o3y 8 5 gl iy sloTing white 5 aiebin lulid o § Ll
sl ST pte b aslas o aply 45 3590, ol ol (McNabb, 2011: 180)

Woold Juloxigay jo=i' Jol o
la 500 5l diges iz 4l 4 Kidghy ol 0091 Hlowy ools £455 5 wn> oS ST
52 el 035y Dygo Ko a1 515 b aslas g sliw] (sonaS ssd sl 03,5 odiny
Ol el o a8 ead Gy anld il sl albe,Slas s, cnl sles

o310 0 oo L S5

AB,Ce  slo,5olis POINT aalS Chases § € oS a5 » saimsylid : P 5 Las
s o Folis sl oo (o5 o3l b aslas len a5 ) addllas 5,50 Sl
] (GaulS iS5 o las il 1 g) (VY

el gl ojles 0,8 amlas 10 1450 (ol iS5 sasao L PAL : Jlis jeboa



Y¥o

ol (g0 Lids 40 (il golio drwgi 555

Wosls (gaigas oguii 31 (gldigod 1Y Jgus

algio >dlol o5 adgl s oo s,
aoloo dxngs ples ol dang plas Sg 03ls Fewly OT G abas s ondsl
oo i Sl o Sl o e (Sl golie Ay glis PA,
Hp b pegar | (Hgo b pogar el (> 9 (o9
oy 85 lajle o soldl oLl
99)8 Jelos 508 YL Gigo o po 7T o R s PA,
5l VL Ghen
N 3 S8 bl o as goldl ol
S35 NECICHRE s &y ‘ ) PA.
Y (R WES,
YU Jaowe (e a5 (g0l 3 oLl
. . @ ¥L e g D 98 (o
5959 b oso b o ‘ PA,
a3l
. 9 <l Dglas 009 hlo (Jad g5 4 any plojl o
b ol ol o U RIRE PA
59,9 el oobel p sl GPe® 3 Julos D j08 Agm 5l o3 >
S sl Solate Wb aisro

VWYLl jo 85 Oge (V) Jsoo &ypet biaslas g sbl gamaS oulnls
3590 meblin (50008 (sly Jguz Sy ain S b od o sl 1y ws S Jol Jsar
Sy90 guod¥b Wi ¥V g axlas Vo glaools iogh cpl jo ol cols plas! i
Wl el S e (slaad Kimgsy oo ool plesl 51 oy aid)S )15 elowige 32
b asS oo SeS Siagh 4 Joo cpl aos oo )15 Jouz S0 LB o 5, Julodga o5
5| los Sl o8l 4 A g b5 iz g oad 2]l e plaS 05 e Wi,
2 Jeboig525 5| Jolo (61aaS Cel s (6595 slina » gl S o5 o]
ega 0 Aleye oyal W8S I8 e g wely wnld gy sledlsie B
1945 el arnlin LB 3 0t Lol oo laad 52,5 15 daesls ulowigas j25
2355 50 8 g el a8 099 (xR DY gie



IFAA jlgy o (o908 S prito (slo ity 3y g

sy
$29,597)

=90 ity Sl mlise dawgy gl s I Ly (Baisdaslas a5 b les
ol Sgliie aoly (gliie (6399 b aSl Juds 4 9,5 55 505 o099 59, » b
3 Loaslas dsazg b ol opl )0 oo gl sl sloaS i o) cnl 5l 09 oo
Sl ol ol 056 5 b Condy Sladl molio dawgs 0 .0l S )15 639, algia
5 9 axmgi 5 el slaaaliyy T gl 1 1) ol sl (25s 5w Gl paose
5 OISl ol 4Bl axwgs Sloe IS i ils gl clojlo 0 8y co & g0 b Slol
dawgi ol jo ppe Loy 5l S0 SO aal il (Las e calie Sl
Slu! gs lace IS Gz 0 .ale lojle Cwas 408 o Sewslio b osl atils
DS (oo D90 7S 0 43 S yelie Oygody Slagile 5 SUKl & 595 a5 plailinl jo
oo o lgon a0 o )lai 0g2g Ll 35 0 51 e bl jo cdled gl (slo S
500 o 5l dyslee plejle 4 lisy 5 651 955 elyed s ojlsen sz (late)lS
Ol i Cols, amit o s bl claixl slajls Olss b i olose, S oyl
WS o0 m2ly8 e | ger ISyl

W ploul g Lidu gludl mlie oo b 1) Slll 6w SO 09,9 al> 10 4o
= 5 oloslw (gulS Jelito uds BT gl oo Jos ol eline guiailo Consy
Mo 55 g 2Ulg (2ls «lee b cnlize 0,8 12 aS o s Camal g o] 5l pladl ol
5 Adye (e (Sl e Olaladl 5l L o (G auS el Jad SOy 05
T 9 Byt Gl $950 Lol g adye o5 Jloj ol sl (Sl (695 LS
Al Al axlge i IS dlle b 0gueS b ol el 0,8 )13 lSGS o 50
SHHEL el Cdz 08 5l 55 plesle ab 4y 5 950 o0 Hlojle 3lg (SHUESTL 03 5
e auly s wsle 00,91 1) Ko il sl aslgn 8,8 g lesle aSLlEn Lol
a1 g o BB o35l o sl 08 5 plosle G (6 e 50 5 005 o0 S5 sl



VPV e bl (g0 i 50 (lud] golio drwsi’ 595)

s Sy ool (S5 35 33 45 33,5 o L 355 £y 5 o (slaplesls
=90 [idu ;0 Ll ogd axgi lojl ¢ ol 81 Blawl a4 b sosas jisu slabsle o
515 052y g s Bl 4y dzg oo &) soge ol 5 el 5, Sa0 Kb 4y s
Dled Gl 55050 b 1) Bue an (I B acll acils 1) cpl ol b ol o il yo
Lo 1) 093 lanwss slaaslp b conl 65978 Gludl @l (ogas a4 bozly ol e sl 2
O3S 5 Lyl a5 olosl jlaes Goodat abg e 4l )5 slaasl p g (SrwoVL Sl
S pdan ol Glatnlbis a5 Cusl (5,550 5 g0 Dgmine Sludl glin dansgs Lol
Olae)l5 g lpas 5l el plajlo QLS aS 00 5 (s b aiul 09 |2l g polais
maeliy ploslaw 99,8 5l 5 g Ol (Sl 2 g i (x5 D58 L& 4z sl o
Sl iy iy s i s Lo el il Ly STyt s sl (ola
Slp aS ol &l L Kiis (h59e] Cands ol 03Y (g0 iSu 0 (gl dlws du CbS
S &5 Cenl (gages (higal pgd el IMSLw g Jlue L agzlge ;5 Glate)lS (Solal
&l 45 Sl pmazs (jgel pgms o)l 18 (5 L8, 5 (o85Sl (bl glas lee
Lbld e jeax aol (bigel sleoygd jo o810 ,S o D jge dilsy (g 5ludig
S el 0,8 5l @ az g (Bigel 0)98 50 She s5i> ly H5e Jelse 5 (Ko ol
Sloi L 1 ool Gl 095 dxgi 5 (el oG9l w50 L3 mas slo peicio
Jso0 a8 il JUasl pla s cod wigis BB Coanl dnngi 5 g0l pal 4 Glnae a5
9o 5l ploam (s At plaie )5 oS pols la Sy es &) lejle 5o o
o)Jga el ol L) ol YU agae Laly, Cons aml oy i 5 glie
g pgd a8 el | bT sletel ailsty ayly azati o ekt B3I 5 g e
ol (g0 lagloslw ;0 &5l ol (cwbw Sogo 4z 0 aS (g0l 8l el wliws
Celled 5 IS 45 05 (al ;e Wilgi e (oS il o0 sl 55 sl @ 5 i o0
SeeS 0,3 Clgo dy (cliw (hod i) sl (pwlow (Slad ((Hgd i s
g baly) pogdle (gs i plaie)lS el el 8508 g oged dalss SLLS
Gl (Somzmn (oo pidn dulbg 15 aiily 55 (glad > Sl sl gl o929
e (Shs Soleys 3% D30 o 5l coslin Jolo ol p3Y oS 3l 1, 395 o5
hlo as g IS .cwl (29,5 LS 5 s dmg, o Il Sdgo idu lais IS

ol bl g0 yion jo cdled gl sl o9 0m >,



IFAA jlgy o (o908 S prito (slo ity 3y 'FA

a3y
Sl u_io.c O)_n.\.:so Sy alisee LgLQo‘) )‘ G:Lm." GL.A :way ‘A.»..:TJB 4.19-).0 5o
_ols 5‘ ud)j J._..o.:‘y )9 = ..x.:.a)lf BJ..@‘.C » J.....u...: wLLaj U“"‘“’"‘\f l.» P g uLc)Lm
03,02 Jelin ;00,8 6,5, 54 5o,k sl Glojls g o ojle Gl Ko (ggm 3l canily
G99 Sleladl selod .led ) Hlojle o (g0g0s jobay 03 U 0gl 1351y olacgins
Bawgs slol 5t potie 93 Sl Slo 9 51l (WS 5 (sosat laplele o
Sy8les byl (e ST drd (gilo s g ((Jad dang (b (B0 5 5 pel (o
ao o Hlis a5 o)l cenl cg o 5l oo, ol o 354 Wes casisls
dpd e i a5 ol Coedl Caz ol 5 iisel Glao,ge b5yl Sos Gam Il
0)30 5,175 sloainie Ll g)lie an clong jof jolo a> az b (djgal 0)90
@ gl 3 b el ool ol laie S & jlae g oUlgs «ils 2l )] 5 b 5l oijgnl
(IS o axga Ty (bgel (slooy9s (oLl e cnl 5l (SYI5e
u>_SL...‘..S| &lis pos 0dgE i g iyl &JM&@LW‘ @L;.c drwgd G 4o
R30S (PP P SUUIL of ICOIWES SR V-S P ES{ BEUWES IS SV S i IRV [P AP U g
Lol 0 i oo & ygmo oo S adS (gly a5 ol aladl (ojgel 15 090 BB 5les
Sl Soliul 55, g pamadd Glylo 4 wig b o 0ols anuwgy ylojle jo Slais IS
Sy 1y pleslaw a8l dawgs laie )5 L all 856 Oleas ol e pgo il lojle
=g az0e L L el g0 idu Sl mlio pawe o Slladl ol plosil .asles
Y ool aS el o slacuy jo by Jlasil (pgw a2 plaxil 1) 5500 Dleludl
455,05l il U5 ol 00,5 o)Ll o] as bl o (5,525 Slea s Cg pae o538
Ao,lS 50 48, g 0,0 e ool 09t g0 lacen suar o odb laxd]
Sl e pae ameil )0 08 oo 8 136 Cod o )] et (Sa5) Al drwgs
o lyd 0 cpl bl oS olml g cated (S5 5,5 Joe jo (Kbl drwgs o b
Cole> 3550 Glojle 5 Cdgo Cils 5l Sie §900 D yae ;0 B adylo 5L e )l cdags
pY aS cewlon, 5 Lo Colio 4 (5,5iS Sl o o g8 AN cole .55 )3



VF4 e liaol (g s 40 il olio Ay 555

Clox (sl Olojlo il 5l ailog plonil jo e S (gl JSin 5950 2j50 )0 Cansl
25 Sl 5505 GoalS psgie S plaie )57 (BUS slo ) oy 098 4235 JiSg ool
gy 5 g (352 s Vg IS (slo i) sl sasblie 4,51 S5 45 o slas
pde yogdle WS oo plate gogas w3l Sdgo laie IS A cll (6,188 Ceas
yls gy (s GiS lpae plws gl by g o id (g Sy o Sludl gl
o ly—ed (a5 ) ot ails | Ly ploxil (gl p3Y (sla ol poe couns
il adle oS i 0s3 axly o mae ST.owS e anslie lpae LTy 0g3 SUles
50 el ol F dn gl dn Dglaie o g5l leslaiul L) ol 8l Wilgs o ooy
3 9 3l Glaie)5T (Sl drwgs (ol o)lgen Bl lpoe Sledl e dawg an] 3
Gk ol B el (8 pme Sladl mlie o pae 0 1) aiellys Glaisl5 a5Y 0 l5e
Gyb 5l pladl b gogas b adl asgl ools drwgi 5 glolis lojle oS olais IS
bl (e sl ylojln [0 4 b g oals jlel e )5 (g lasbiwl Slusl le Cigles
b s
doly-Y

Sl mlos anwgi 5l Jol> slaasly Laaslas s Ghagh ancin 4 4y b
335 o0 5yl laanza als 4 e Sladl wlis anwg QL) Css sl Wil le
glanl 815 (05-b oo samlice ylo,S liwl oo slaglesles ;o a5 azl B )
- = Dyge Osles syl g Ulgs lase I8 5l eslawl b g g Oy as Slojle slaays,
o Lyl g s Sl 385 ol g0 slogsosl 5 (ol 5l sliie 50
M (Ede Gl g S ddgl edalive g (B p2 5l a5 D90 sladslas 4
Lol o slael 5 siiw Loy, s caslio (LSS (gau 3l oads &Sl )| loas
sl 33 (e izred 9 0e)lS g e o ()l 40l g2y (LS Gl (Sgs
5305 st 5 1y a5 51 L oyt o lalse 2 )5 35y olasel s sl
plase ] G bl ggog0 il alils &S jlie g jga> (bigel g drwgs sloasl, 0 b
5 Gte bl SUlgs g &l o yiils 2l &,k 5l as asla place S ST .cl U]
o aples iy (Sl axwgi 4 (T led 5 aBMle 055 0 ool 8 (lialy losls
waly> sle 4z (o (Slp drwgs a5 A oo g 295 5l pliwl (Hgo Gl 0 lgen



dxwgi lase,)l5 as glej.aes 00,8 4 plaseiul el 1) Jlsw cpl 4 Zuly el
3,5 solatul Hlojle S 5YL 5 LSl sloes, jo LT 5l lgs o sy 4y ansl azdly
Sl aleas 5l plicul ladg i Lal conl ladg s a0 Sloas a3l oo sla el
LS as s o ol Gloliws 5 5 s LSl b1 Lawgs oo
dxwgl Gl 5 as gloj.ailai g3 lejle g Jod 4 Cond B apas g0 o
a4 B 4 Cosl (60,8 Bl Axugi 0,8 S g0 0Dy 5 e 898 e LT o aly
S90S apd o plol a5 ()15 j0 WS o (orw 0)lgad AL dAnwgi 5,8 0 l0 59 IS
FS10,0 8 093 a5l loslw adi 4y (aBlge o g g S Cule, Ty )5 oy
aS glayaS ol o e oo gl i ;)55 0 Slas Sgupn popro 4 (Slo iy O g0
L 05,5 0, Slos 95— 4 yorin 8,8 0 Slos il oo 99t 9,8 0, Slos Wil dnwgi 08
oo >ly plaw o, Slas 09 L ameil o g 0gd o0 05 oo Sudlad 0,8 o] j5 a5 sl
Aoy g oy el pettae (Sludl @lie dawgs (b 55 b oo Sgae 3 Olejle 0,Shee
0 o JWo |y anwgs g 03900 (sloasl olgen a5 Slojle 0gd co Slojle 9 53,8
D9l ge 93 Arwgi g 0y Sl o0 5 Gl S Agi 5 0D, Sl o0

. ._f

Ol Al A Bl 092 g drwgd (6l el s olole 05 JLoo |, anwgs slaasl
Sledbl SUL G ceul p3Y Sladl mlie drwss sl 09 walss cine o Moc pogie
3 dmes =l 0,8 )18 lae [Las] o (Ll LSS o)L, mel> Sledbl 5g.5) 8
Slacwlw g basl p 45e8> ¢ xS 5l ails oo i el )0 S o oy S5 clis
S8 5T 0e5

2l 988 iyaelin g Copae plojle dang @il dalip 55 5 (6,985 Sleds Cu e
g Solen LL AT oo oage o |y Sludl mlio dnvgi (553,800 0 5 (5,108 ol
Al g OVl oliwl b gy slodel pp S LSS 4 i lesle ol b ol
YU 5l slasl polie drwgs sboaol pp a5 gloj 00,5 oo olx! slaglojle soles 5l



Vo) e lial (33 i 50 il Splio dnssi (555

s il Aty ol 5o wilgs ced (B Jlesl 55 7men (loe 0ed oo 4SS Gl @
bl Sy s Uy asliie Lanasli s 5 ool (1] 45 5550 sanline (60130 o
9 2l Joles po (oo Glpae b gliyasb s 5 LIS Sl o 9l a0 ot
Aaiss laawg Gladalp &g g 5l s p B ogd 0dls Jos solil e 4 oo

S a1 el ol
Sl azlge Ol g Ll 5l (ormmg x> b o)lgen lojlos (9o Lane 5
oy ol Sonn Sos L JJg o (50l iy e &S (23ls 8K L5, a0
50T Sl 658l (s e Loy S g0 Cled pogas losl ;3 pae b 0B a8
(@Gl clid 5 9)ls b (5t sy o pogar Glojle o 15 cl (dgs iy

o anad g slapleile (ogas ;0 ey ed 8 4 (5)leh0 5 LT ol sl 5 b

a8 Cowl azlge Gglae 3o g OlUaml 5l caewg p b lojle canl (Koo (glaisS
il s Jom el T plas Tb0aSs L3,

p3Y Gl mlie dxsgi sl 5 drgi 5 (590l Gl caslin az0gy (olais]

A >0g Lol Wigdh pataid guor o g G )yo joba aasl g lncwlw a5 ololo o]

A e 5 M (55, L Sl wolie dangs 0,255 )18 Glojles sl o T L cenlie
Sezy Pl Sp 3 S bl jo 50 8T ale Do (6t AT Ee Jes 50
Ol S0 ghsle s 9800 Slie plajls 5l o 3,38 g0 13T Glojls o a5 00
a2 bl JS8 o 4095 slaglejle S B L el o S Lo 85 g0 ool
Cf S e 5 55 5 OS> Ll Ko s F 0 50 sloaslas 4

o Glarg 5 Bjgel (slooygo o oS0 &
Sl glis dxgi ol 4o a5 Mo 5| S50 Sy 45 skied e bl 5

ol Syl (o laloslo ol 4 YU 5l 5 S ¢ il pe alades Lo ol 052
Sl a8 0iS e ol 0BT 0,55 00wz & s £9090 l Qo) bl 40 S
1y elog b oml 51l Gilanie sl sl aieils il (gs slaglesle

2isS sllael i
potde 59 Sluil mlio anwgi olo 5 sloa,la 4 az gl 5 Cuj Jame 5l bl
ol 00 gy s ol V) onle o s Ll ol dragi S oo 5,520
by oo 0,y ol 4 o il lSs pogas 5 (g 3l el lalejls sles oS



IFAA jlgy o (o908 S prito (slo ity 3y \ev

5Tk 2 ol sl 5o Lol a ey lame (55l sl jlne 5 Lailss da sl
Lo atld 6,5 S )0 p (e b ogb oo Wl (s slaplejle ;5 a5 slasli
olson pyaie ool g, ool 5 .(Gaudet, 2017; Lee, 2017; Anderson, 2017 )ss—

drwg som Slagh 4 o] S0 g BT a5 3,5 005 4 hiz g il mealas
5 S5t emzred 5 Slojlw /(63,8 dnwgi 5 0l 650k o3 igel el 4 B 1 Sl
e ol ojem o )35 40 Wlgi oo 4T Wl oo lojl dnnsss
GloaS 5 aslons gl sl e dw ol lis p oS oled (imgh ol 5o
s Lo e Lot arie o slaaS Sy g diiad oSy ,S00 wlie sloaS b g
S B o 55U milie 10 S i ublie 108w jolate iy Aiied gie oled
oledl a0l 358 Slondg 4 4255 b g (65l S5 511 Kgd (ganaias axly oS
3 By (sagtie w9z la b aS s T 2l sl baslas jl Lol 05 ¥ sl
(V) 0,L55 10,5500 il plosl 5l Jol> Jos .o sols 13 Lol algie F JB



\ov e lial (33 i 50 il Splio dnssi (555

VP 55 oylo,S oyl (W90 i sl @ilio drwgi Joo 1) 0,5

=

S 35 Al
Sl o 4 el (5h9 0l Splesle sl (Sl 60l Gl il Bangi £5050
ozl (ghmnsgs Sl ol 3 S oo ooyl baylojls el gy ol e Sl mobio
I8 0T 50 lesls 45 (6t b sl e o] qulie rasgi ol 03,8 5LT sl ailie ]
Glglejlo plei sl o)lil ()] 4wl a5 (6,503 ppe &5 0,5 Djge Wl Sl i8S
jlne 5 o)l 5l i So 5o Glaglejle o Cwl pogas slaplels 5| (oo
slaglojlo )3 09doai b oaii axg ol @ Gz pogas slaplele ;o &5 Col Hlaias
sl 33 5 sadicdsies (55l g lheninnd b glepie (oo
5 Ohaie,)lS s AST 090 laiz cogar isu (o 45 dlied AST 050 . g sloix]
5 oles 5l (Fr b il by (i ongs 51wl oSyl gl (oo (5w ol



IFAA jlgy o (o908 S prito (slo ity 3y o¥

o loe ol aloz 5 aled eS|y BT L axil Lls 1) dss slaylosle o5 sla il
2,5 o)Ll e g Jelod 508 VU (pegee Ll ol 50 4 (5 o0
5 297l Sool S (Gl e dxg popde | gy S0 g pgal )l slate &
Joe bl 5 Jow ol (g ol o 09l a3 )8 Jlai o Jee ol lp asine sl
s )15 CJB 30 aslas 5l ol obe yste g 0l 43,5 L 0 (V490) (jgmslym
[ Canl yiweall J>lhe o 5l gl ol )0 0959 al> o (sl pstie il .05 &l
Sedse ol Sglite waly Dglite (63959 Bk 3 45 Wysk cnl 2 OB S 5 (laatie
gy onl ) s St SuSs jl Giegh ool gll eSS Wb bl o
2 s yaie sled a5 dged cdalin |, Sl mle dewg Colle wely ol o Sloj
pleie ;95 laglinl Koo a4 cami 1) Gl aS s lo 1) 093 ol Ll e ,S bl s
slplosle o g cpl o ead Slulid gl psie 1 (6 ke el S adl o3l o
bl (igh Bas a5 ol Ll ansl atsls soliiwl colll bl Koo § sogas
bl bl cpl gl bad Jiegh auls cowl oogr il pl 83 L aslas 5 lbo,S

2,18 puosl



VOO e Sl (g i 43 (il gl drsi (555

References

1-Anderson, V. (2017). HRD standards and standardization: where now for human

resource development?. Human Resource Development International, 20(4), 327-345.

2-Gaudet, C. H., Brown, H. Q., & Lunsford, D. L. (2017). HRD curriculum meets

global human capital challenge. Advances in Developing Human Resources, 19(2),

124-137.

3-Gunasekaran, S., Krishnadevarajan, P., & Barry Lawrence, F. (2017). Bridging the

Research-Practice Divide Through the Intermediary Model. Advances in Developing
Human Resources, 19(3), 314-330.

4-Kvale, Steinar. (1996). Interviews: An Introduction to qualitative research

interviewing. Thousand Oaks, CA: Sage.

5-Lee, M. (2017). HRDI, colonization, and post-truth politics. Human Resource

Development International, 20(5), 350-360.

6-McNabb, D. E. (2011). Research methods in public administration and nonprofit

management (Vaezi R & Azmandian M). Safar. Tehran. Iran. (In Persina).

7-0h, H., Seo, D., Yoo, S., & Kim, J. (2017). Analysis of strengths and weaknesses in

the National Human Resource Development systems of BRICS. Human Resource

Development International, 20(4), 268-281.

8-Packard, C. B. (2017). Next steps: Valuing, supporting, and promoting the

intersection of HRD theory and practice. Advances in Developing Human Resources,

19(3), 262-278.

9-Sambrook, S. (2017). Making sense of our self in HRD: self-less, self-ish and self-ie?.

Human Resource Development International, 20(5), 382-392.

10-Swanson, R. A. (1995). Human resource development: Performance is the key.

Human Resource Development Quarterly, 6, 207° 213.



IFAA jlgy o (o908 S prito (slo ity 3y o7




