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1. Stewardship theory.
2. Agency theory.
3. Oversight mechanism.
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1. Strategic flexibility.

2. Altruism.

3. Animosity.

4. Participative strategy process.
5. Relationship conflict.

6. Low control concentration.

7. Sharing of power.
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1. Davis, J.H.; Schoorman, F.D. & Donaldson, L.
2. Collectivist.

3. Intra-familial concern.

4. Clan-based collegiality.

5. Psychological ownership.
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1. Leader—member exchange (LMX).
2. Dynamic exchange relationships.
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. Ongoing interactions.

. Reciprocal stewardship behavior.
. Incremental influence.

. Common assumption.

. Critical assumption.

. Leadership theory.

. Reciprocal stewardship culture.

. Scandura.
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1. Emotional support.

2. Valued resources.

3. Favorable treatment.
4. In-groups.

5. Out-groups.

6. Minimal performance.
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1. Turnover.

2. Collective serving.

3. Intrinsic motivation.
4. Behavioral influence.
5. Mutual benefits.

6. Work performance.
7. Initiating role.
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1. Behavioral process.
2. Continuity of employment.
3. Pro-social/citizenship behavior.
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1. Reciprocity.
2. Stakeholder.
3. Responsibility.



IFAY Lo ) Bylowd V15,93 ¢ ilojluw i yd Cy oo @\ f

1 352 0SS 5 3L, Al Olojlo 48 5,15 a5 g g cpl & A3 0SS dn LS
(AledeiS Cam OF 6l OIS &S placs i) A8 oS8T, s glacd iy o gast 5o
O8I 5 Olaiisd Lmlam slasls, Connl 4 Ll Lol le a5 a8 o o)Lil Tadal, & 45 Any
Sl Slacad ge gl §sdge nl 5 LS esliz WOl 51 s S sl 53 5 L (2
os (Waters, 2013) 5,515 3 )l doeew dw sty Ao & pl 5 b 51 aie ) ol (555,20
ol slal LS GUIT ol ols il 48 £ 51 30 dn a3 58 g0 s & S e
Ll AV 5 A0 AT AT L S s el sy o sl 5 s 1S o s s gen g

Boe, ) 3 ls o il (S o S ol 534S Slosle 4 S5 L tis,lS oS galazel @ talezsl
ol S s b s 5d e sl slazel ja sliel day elal s oslazel el 55 .(2002: 4
e o3 o s 4 il e slazel T o 3 i 52 1S5 ol 555 50 ol
Dietz & Hartog, ) *alasl i ey sbozel 5 " woaas U 5iaay slozel alizel U paas slazel 63 55
el 0 el (HUff & Kelley, 2003) JS 5 Cila &,8 ¢ ulul » uize -0l .(2006: 558
el VA Gl slezel FLis S Wi

ogiitos 45 Sl (b, SasdSs 455 45 uiS o Ols s 5 O8] eaml 1 23385 g5 5
Smith; Organ & ) el 5,555, slacaadse 13 ol 55 4 SKaS shos A3 sl
as S Vvl eslinad L (Becker & Vance, 1993) 1y 5 S wlis b juaze ) ((Near, 1993
sl VA el s S ST s e e & S (sl 0 ulide el

g S eAS ool Sl s Dyay S5l 51 nal wgl 31 28 5L (o351 2ul a5
L5 e s hwliiy g |y Olosla e p e 650 B das oo 531w 1) OISl () oS 505 e
L das sl 31 as gle 301 5 (Ketokivi & Castaner, 2004) s jzalS |y 513l glas .S 5o

1. Reporting.

2. Relationship nurturing.
3. Belief.

4. Decision.

5. Action.
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1. Retrospective.

2. Prospective.

3. Emotional attachment.

4. Affective commitment.

5. Normative commitment.
6. Continuance commitment.
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3. Specify Analysis.
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