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1. Root Mean Squared Error of Approximation
2. Normed Fit Index

3. Comparative Fit Index

4. Goodness of Fit Index

5. Adjusted Goodness of Fit Index
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Abstract

The present study explores the role of organizational culture and knowledge management
in organizational intelligence of the Iranian Ministry of Sport and Youth staff. The
research was descriptive, conducted according to survey method. The statistical
population of the study was the Sport and Youth Ministry staff (N = 746). Using Krejcie
and Morgan table, sample size was calculated to be 255 people who were selected through
simple random sampling. Results showed that organizational culture and knowledge
management had a direct effect on organizational intelligence. Also, organizational
culture had a direct effect on knowledge management of employees. According to the
results, it seems that in order to improve organizational intelligence among employees of
the Ministry of Sport and Youth, it is necessary to pay special attention to the culture and
knowledge management of the organization.

Keywords: Organizational Culture, Organizational Intelligence, Knowledge
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