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*-Key Indicators

“_Return on Investment (ROT)
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"_Best Criteria & Measures
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'_European Foundation of Quality Management (EFQM)
2_Baldrige ( Business Excellence American Award)
*-Deming Award

*_Human Resource Excellence Awards

*-Investors in People (UK)

¢_People Developer (Singapore)

"-Investors in People (IIP)

¥_People Developer Standard

°_Great Place to Work

1°_people Capability Maturity Model (PCMM)
'"_Optimas Awards / The Best Awards
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%_National Training Award

*_Irish Institute of Training & Development National Training Awards
“_TAE awards for training achievements

° Australian Training Awards

‘. Golden Peacock National Training Award (GPNTA)

"-New Zealand Training Award

8_Training & Development of Excellence Model (TDEM)

°_Criteria

"_Subcriteria
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6-Maximum Likelihood
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