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Aims Training is a series of activities and strategies that carried out by the teacher and the 
learner, and its purpose is to help the learner to learn better. Training process owners are 
the axis of education development and their experiences can have a major role in defining 
the concept of educational development. The aim of this study was to define educational 
development from the lecturers’ and the students’ point of view, using qualitative method.  
Methods This qualitative study was performed in one of the medical universities of Tehran 
city and 11 lecturers and students were selected through purposeful sampling method. 
Data were collected through semi-structured interview. Data analysis was performed, using 
qualitative content analysis with the contractual approach. MAXQDA 2007 software was used 
to group, code and classify the text which were aroused from interviews. 
Results At first, about 650 initial codes were extracted. These initial codes were grouped 
into 9 classes including efficient training, the use of modern technologies, achieving the 
goals, interaction and balance of the training elements, change in the student’s attitude and 
performance, combination of different methods of teaching, qualitative and quantitative 
growth, learning development, teaching the learning process. 
Conclusion Educational development is the balanced, comprehensive and sustainable 
dynamism and growth.   
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