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1- Persanal Behavior of the visionary leader
2- Bennis and Nanus 3- Sashkin and Fulmer
4- Focusing Attention 5- Chrysler

6- Lee lacocca 7- Frank Perdue
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8- Communicating Personally 9- Rogers, 1952
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10- Demonstrating Trustworthiness
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11-Potts, 1984.P. G 10

12- Displaying Respect
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13- Dr. Franklin Murphy 14- University of california, LOsAngeles
15- Times - Mirror company 16- Holdstock and Rogers (1977)
17- Taking Risks 18- Karl Wallenda
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19- Wallenda Factor 20- Rosen, Klein and Young (1986)
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21- Interactions Among Types of Behaviors
22- Other Behavior
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23- Consequences of personal Behaviors 24- Valloy , 1986
25- LB.Q
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26- Training Visionary Leaders 27- Personality and cognitive skills
28- Mcclelland, Witnter
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31- Jagues
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33- Hayes and abernathy 34- Taining About the Mature of vision
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35- Frohman, sashkin and kavanagh, 1976
36- Bkill Training for Implementing Visions  37- Strategic Action Training



VY s arlieas (¥) s b

29 3705 Saolin (o e 53 4S5 o Sy it o L il g3 6 7S
STl 05 572 g a5 b ) o gllae 0308 (5 o B 9 0 6 b ) et
sty B U bl iy B 4T L 5 tas K85 1y (5 8 (5Ll b
o e 9L a2 3 el o0 i Gl a5 Male iy ailied o
3 2 4 oS glasaly oy 25 UL Gl Ol pa s il it ¢ on gme
(L1 IAD) Sl . (VAAY AU 5 Sl sl il S\l
FIYIR S PSSP SN JRE P g lenal, 035 s p S ke S s
aidd dnn y5 Gudlo o S0, 8 83U 5o ) UT b ol 03 5 4 Mo S e
s 55 S

S h g ot i ol 53 a7 oadly (st len e (SSTG PTUBY 5 0aT
Sl st by 0,500 T by ) o8 iten ol slee i3 o0 5551574
i jlos oo il 08 oy D s gl sl g pocger 5 g L sletd
wibsien s sl ol Ko 03 5 Al § ke 31 S bt 47 pradl s a2
93 457 b S pu el Bkl p 3 gl ol 45Tyl gn ) s W) LT
U VAT A S $1 3TV e SU) was go Al 1 5313 4d5 am p> i
(AP et

Slealiy b oy p sl ol g a8 jlle 25 0T sleadles 4l e s
53 (VAVA (s 2 e 5 sl aigla 3 gm s st b lasla 3 34 5 ol
o glites WG 5 (5 Fple dia s pslie 5 fSjsaT £y

355 e 53 5 ab ) slie ST Jlis 4 b STl Gl Jsl g g S5
el Hak) 5 9 ol bl Glawnt 5 s G 538 s s
AAAVaAnaR L

3B- Sashkin and Burke 39- Tactical Action Training
40- Likert,1967; Tannenbaum, 1868; Tannenbaum and Others, 1974,
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44- Prince 45- Gordon's (1961) Synectics
46- Debono's (1971) Lateral thinking
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47- Barnett 48- Blanchard and Johnson
48- Kepner Tregos §0- Vaill, 1978
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