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1- Job-employed fit
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3- Skill Variety

4- Task Identity

5- Task Autonomy
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8- Job ability
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1- Hosaka

2- Chinoy

3- Supplementary fit
4- Complementary fit
5- Demands-abilities fit
6- Needs-supplies fit
7- Paul
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1- Acorn
2- Subjective fit
3- Perceived fit
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1- Objective fit
2- Van couver
3-0CB

4- Acorn



Ve4 S  Glsl g L 5 Jad Oy ol U s

Cladely & e Jols - Jad ad ol & 68 4 A ol s
slbmlbr pde (Gloslae dend (Mad Sll Oljle Colder B ()8 e § g
Olsle b e 3ls 5 e conls oS sls OLas Laal s S o 0f Sl 5 Jad
dalt 508 e plmlr s SV 5 VL Glesle ded VL il culs )
(EY G oA 0 S Al dal g Slesle ot 5o bim 5 W o 4zl 5 5 LS

plad Jelin 3 olKils foasud FoB YOY Sl pbawes S el o3 G
S KL dwaylsYE0 51 Kos oL awe 5 Jlo V3l i Ol e 3 08U S &3
o 33 A S als OLES 8 S 13 andllas 355 IS plasil o 3 sle £ e
(et ) amS e colam Jas Colo 5 s cals Ol dayl )

s Sl S e & Ly it ) 4 QLSRG 5 Sl 5 SO
i glsanal 5 s Gl GUls Ol il o e 45 sl spms K
(Yeve Sy e K5 AL 4l s s

Sl lA s e L 250 slaely 5 Jad 5 ks e BLII s
5 St b (ol Dman eonls 4 Jels - Jad s oS 3l 0L il
Jod b e ol slayl 8 513 0LES il e dle 4ol atly Slosle g
Sl s o3 L 4 gy 5 (OB dsal s Llie s 3550 o85W)
el o DL s S35 S (Suod) Jeld = Jad cls (g8l
Sl G503 B LS5k 6 a8 e fdai 1) 0 el 5 L - s
(Vo XYy gs) 3503 350 555 5 ok, lasbae

O e Jolo 5 Jad cnls 30l il gla ol 5 558 Glaadl 4 a5 b 0 5S]
Sl ke el pl ol 15 Les sdd sl ks (5, Sl s 1y ol Lastls 4w

.C_',.w‘c.:_}..vAJM;.-JJ.V.A&ﬁ%Qw)Js‘w&uﬁsﬁwc‘JL@“Jﬁgf;b

1- Beer
2- Frico
3- Brunk
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1- Walton

2- Management by commitment
3- MC Kenna, S.

4- Marrow

5- Buchanan

6- Kelman

7- Compliance

8- Identification
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1- Internalized

2- Oreilly and Chatman
3- Durkin & Bennett
4- Jaros
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1- Meyer and Allen

2- Affective Commitment

3- Continuance Commitment
4- Normative Commitment
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1- Occupational Information Network
2- http://www.onetcenter.org
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